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MRS.  RUTH  F.  PETERS 

At  a  recent  workshop  of  the  Student  Nurses  Association,  where  some  200  stu- 
jj  dents  were  in  attendance,  I  was  greatly  impressed  with  the  enthusiasm  exhibited 
by  the  group.  The  theme  was  "Challenge  for  Tomorrow" ,  and  it  made  me  realize 
that  we  need  not  worry  about  the  future  of  nursing  in  North  Carolina  when  these 
students  become  registered  nurses.  Let's  do  our  share  to  see  that  they  become 
equally  active  in  the  professional  organization.  The  questions  they  asked  about 
their  ability  to  function  as  registered  'nurses  indicate  their  deep  concern  for  the 
care  of  the  patient. 

The  excellent  attendance  and  the  enthusiatic  participation  of  the  students  at 
their  workshop  sets  a  fine  example  for  members  of  NCSNA  to  show  the  same 
interest  and  concern  in  improvement  of  practice.  Opportunities  to  do  this  are 
the  workshops  planned  by  your  section  executive  committees  for  April  and  May. 
Whatever  your  field  of  nursing,  these  xvorkshops  will  provide  learning  opportuni- 
ties to  improve  your  practice.  They  are  free  and  open  to  NCSNA  members  only. 

Of  concern  to  every  nurse  is  a  strong,  safe  Nurse  Practice  Act.  A  bill  has  been 
introduced  in  the  General  Assembly,  sponsored  by  the  Board  of  Nurse  Registra- 
tion and  Nursing  Education,  to  revise  the  present  law  to  provide  a  clearer,  more 
concise  law  and  greater  flexibility  in  nursing  education  programs.  This  bill 
includes  a  mandatory  provision,  which  this  Association  has  long  advocated,  and 
biennial  renewal  of  license.  I  hope  you  will  become  familiar  with  the  bill  and  be 
alert  to  its  progress  in  the  General  Assembly  through  your  local  news  media. 

It  is  a  richly  rewarding  experience  for  me  to  represent  you  at  the  meetings  of 
the  North  Carolina  Committee  on  Nursing  and  Patient  Care,  the  Health  Council, 
and  other  organizations  with  which  we  are  closely  associated.  It  is  important  that 
we  establish  and  maintain  good  relations  with  our  allied  health  organizations, 
%n  order  to  give  impetus  to  our  main  objective:  the  best  nursing  care  possible  for 
the  patient,  the  family,  and  society. 

Mrs.  Ruth  F.  Peters,  R.N. 
President 
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Five  section  workshops  will  be  con- 
ducted by  NCSNA  during  April  and 
May,  offering  a  wide  variety  of  oppor- 
tunities for  improvement  of   practice. 

The  first  of  the  1965  series  of  spring 
workshops  was  held  in  February,  and  a 
report  of  this  workshop  appears  in  this 
issue. 

These  workshops  are  free  and  are 
open  to  NCSNA  members  only.  You 
must  bring  your  current  ANA  member- 
ship card  to  attend. 

EVALUATION 

The  next  workshop  will  be  a  two<lay 
meeting  on  "Methods  and  Tools  for 
Evaluating  Nurse  Employees."  It  will 
be  held  April  2  and  3  at  the  Engineer- 
ing Building  and  Hanes  House,  Duke 
University,  beginning  at  9  :30  a.m.  on 
April  2  and  concluding  at  1  p.m.  on 
April  3.  Nurses  attending  will  be  res- 
ponsible for  making  their  own  sleeping 
arrangements.  Advance  reservations  are 
necessary,  however,  for  the  dinner  on 
Friday,  April  2,  at  Duke  University 
Graduate    Center.     Send    reservations 


but  no  money  by  March  27  to  Miss 
Evelyn  Morgan,  821  Demerius  Street 
Durham,  1ST.  0.  27701.  Tickets  are  $2.00 
and  may  be  picked  up  at  the  registra- 
tion desk.  The  dinner  will  be  informal 
featuring  entertainment  and  discus- 
sion. A  Friday  evening  session  will  be 
held  at  Hanes  House  across  the  street. 

Co-sponsors  of  the  workshop  are  the 
Head  Nurse  and  Nursing  Service  Ad- 
ministrators Sections  of  NO  SNA  and 
the  Nursing  Service  of  Duke  Medical 
Center.  Featured  speaker  will  be  Mrs. 
Evelyn  Ferguson,  director  of  Profes- 
sional Counseling  and  Placement  Ser- 
vice, American  Nurses'  Association. 
Group  discussions  and  skits  are  sche- 
duled. Participants  will  be  Jane  Bailey, 
director  of  In-Service  Education,  Duke 
Hospital;  Barbara  Bain,  nursing  su- 
pervisor, Cardiac  Research  Laboratory, 
Duke  Hospital;  Patricia  Harrington, 
head  nurse  at  North  Carolina  Baptist 
Hospital,  Winston-Salem ;  Mrs.  Edna 
B.  Crook,  supervisor  of  Medical  Nurs- 
ing, VA  Hospital,  Fayetteville ;  Mrs. 
Betsy  W.  Rackley  and  Mrs.  Mary  C. 
Davison,  both  head  nurses  at  Duke; 
and  Judy  Smith,  assistant  head  nurse 
at  Duke. 

Nurses  attending  this  workshop  are 
asked  to  bring  an  example  of  the  eval- 
uation forms  used  in  their  respective 
hospitals. 

O  R  NURSES 

On  April  6,  9  a.m.  to  4  p.m.,  the 
NCSNA  Operating  Room  Nurse  Con- 
ference Group  will  hold  a  workshop  at 
the  School  of  Nursing  Auditorium  of 
Charlotte  Memorial  Hospital. 

Speakers  and  their  topics  will  be : 

"Chemothalamectorny,  Parkinson's 
Disease,  and  Neurosurgery  in  General", 
by  Dr.   George  G.   Culbreth  of   Char- 
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lotte ;  "Nurse's  Role  in  Neurosurgery", 
Mary  Orren,  surgical  nurse  at  Presby- 
terian Hospital,  Charlotte; 

"Congenital  Anomalies  of  Upper  Uri- 
nary Tract",  Dr.  Lawrence  K.  Boggs 
Charlotte ;  "Nurse's  Eole  in  Urological 
Surgery",  Syliva  Pressman,  surgical 
head  nurse  in  urology,  Charlotte  Me- 
morial Hospital. 

EDUCATIONAL  TV 

The  Educational  Administrators, 
Consultants,  and  Teachers  Section  will 
hold  a  workshop  on  April  22,  10  a.m. 
to  4  p.m.,  at  the  Duke  Hospital  Amphi- 
theatre. The  subject  will  be  "Use  of 
Television  in  Nursing  Education". 

Speakers  will  be:  John  R.  Hawes, 
Jr.,  supervisor  of  television  education, 
State  Department   of   Public   Instruc- 


tion, speaking  on  "Television  in  Gene- 
ral Education" ;  S.  A.  Agnello,  coordi- 
nator of  medical  TV,  Duke  University, 
speaking  on  "Television  in  Medical 
Education";  and  Mrs.  Katherine  Nuc- 
kolls, assistant  professor  of  nursing, 
University  of  North  Carolina  school 
of  Nursing,  speaking  on  "Television  in 
Nursing  Education". 

Demonstration  of  educational  TV 
and  a  tour  will  be  features  of  the  work- 
shop. 

PUBLIC  HEALTH 

"A  Method  of  Measuring  Patient 
Progress"  will  be  the  subject  of  a  work- 
shop on  April  29,  9:30  a.m.  to  3:30 
p.m.,  at  Charlotte-Mecklenburg  Health 
Department,  sponsored  by  the  NCSNA 
Public  Health  Nurses  Section.  Speaker 
will  be  Mrs.  Adele  Diefenback,  nurse 
consultant,  Division  of  Nursing,  Pub- 
lic Health  Service,  Washington. 

The  idea  for  this  workshop  originat- 
ed when  the  Public  Health  Nurses  Sec- 
tion was  challenged  at  the  annual  con- 
vention last  October  to  find  new  ap- 
proaches to  practice.  The  method  re- 
ferred to  in  the  workshop  topic  is  one 
designed  by  Doris  Roberts,  nurse  con- 
sultant with  Public  Health  Service, 
and  reported  in  the  July  1962  issue  of 
the  American  Journal  of  Public  Health. 
The  October  1964  issue  of  Nursing 
Outlook  had  an  article,  "Measuring- 
Patient  Progress",  which  demonstrat- 
ed the  application  of  the  method. 

The  program  also  will  feature  case 
presentations  by  Mrs.  Suzanne  Henry 
and  Mrs.  Sandra  Smith,  public  health 
nurses  of  Guilford  County  Health  De- 
partment, and  group  participation  to 
practice  method  application. 

CARDIAC    PATIENTS 

The  final  workshop  in  the  series  will 
be  "Nursing  Care  of  the  Cardiac  Pati- 
ent" on  May  6,  9  :30  a.m.  to  4  p.m.,  at 
the  Medical  Library  Building,  Me- 
morial Mission  Hospital,  Asheville.  It 
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is  sponsored  by  the  NCSNA  General 
Duty  and  Private  Duty  Sections. 
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The  morning  session  will  be  devoted 
to  "Current  Methods  of  Treating  Car- 
diac Patients".  Topics  and  speakers 
are :  "Current  Medical  Care  of  the 
Cardiac  Patient",  Dr.  James  T.  Little- 
john.  Cardiologist,  Asheville;  "Open 
Heart  Surgery",  Dr.  Stewart  M.  Scott, 
chief  of  cardio-vascular  surgery,  VA 
Hospital,  Oteen,  "Mammary  Pedicle 
Implantation",  Dr.  W.  H.  Sewell,  car- 
dio-vascular surgeon,  Oteen;  "Pre-op- 
erative,  Post-operative,  and  Convales- 
cent Care  of  Cardiac  Patients",  Dr. 
Robert  S.  Fish,  chief  of  Medical  ser- 
vice, Oteen. 

Topics  and  participants  in  the  after- 
noon session  will  be :  "Pre-operative 
and  Post-operative  Nursing  Care  of 
Cardiac  Patients,"  Mrs.  Gladys  Poin- 
dexter,  private  duty  nurse,  Winston- 
Salem;  "Nurse's  Role  in  Emergency 
Treatment  in  Cardiac  Crisis",  Mrs. 
Annie  Jo  Baird,  operating  room  nurse 
at  Oteen,  who  will  demonstrate  equip- 
ment; "Significance  of  Prompt,  Ac- 
curate Reporting  and  Record  Keep- 
ing1'. Mrs.  Clara  Brown,  general  duty 
nurse  in  Recovery  Room  at  Oteen. 

Flyers  about  these  workshops  have 
been  furnished  to  all  hospitals,  public 
health  agencies,  industries,  and  other 
institutions  employing  nurses  through- 
out the  state.  Consult  the  bulletin 
boards  where  you  work  for  more  de- 
tails. Attendance  is  not  limited  to  mem- 
bers of  the  sponsoring  sections,  but 
only  NCSNA  members  may  attend. 


ACCREDITATION 

Presbyterian  School  of  Nursing 
in  Charlotte  has  received  full  ac- 
creditation from  the  National 
League   for  Nursing. 

Three  collegiate  schools  of  nur- 
sing in  this  state  are  nationally 
accredited— UNC  at  Chapel  Hill, 
Duke,  and  East  Carolina  College. 
Other  diploma  schools  accredited 
are  Cabarrus,  Charlotte  Memor- 
ial, Baptist,  and  Watts. 

Presbyterian  has  200  students 
and  was  established  in  1903. 


New  Insurance  Plan 
Effective  April   10 

The  NCSNA-sponsored  group  in- 
come protection  insurance  plan,  under- 
written by  Continental  Casualty  Com- 
pany, will  be  replaced  on  April  10  by  a 
revised  plan  designed  to  more  equitably 
distribute  the  costs  of  the  coverage  ac- 
cording to  age. 

Present  policyholders  have  received 
an  explanatory  letter  from  the  plan's 
administrator,  Lee  Parker  of  Raleigh, 
along  with  forms  for  applying  for 
transfer  to  the  new  plan.  Notices  of 
premiums  under  the  new  plan  will  re- 
flect either  a  decrease  or  increase  in 
rate,  according  to  age.  Younger  nurses 
will  pay  lower  premiums,  while  older 
nurses  will  pay  higher  premiums. 
There  are  some  improvements  in  cover-  j 
age  in  the  new  plan. 

Surgical  coverage  and  a  hospital 
money  plan  also  are  available  to  NC- 
SNA  members  under  group  plans. 
These  and  the  income-protection  plan 
were  approved  by  the  NCSNA  Board 
of  Directors  last  October. 
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Revision  of  Nurse  Practice  Act 
Submitted  to  General  Assembly 


A  bill  to  revise  the  North  Carolina 
[Nurse  Practice  Act  is  expected  to  be 
introduced  in  the  General  Assembly. 

Sponsored  by  the  North  Carolina 
Board  of  Nurse  Registration  and  Nurs- 
ing Education,  the  bill  has  been  en- 
Horsed  by  the  North  Carolina  State 
Nurses'  Association,  the  North  Carolina 
Licensed  Practical  Nurse  Association, 

[and  by  the  North   Carolina   Hospital 

i  Association.  The  Medical  Society  of 
the  State  of  North  Carolina  also  has 

ilgone  on  record  as  approving  the  bill 
although  not   in   agreement   about  the 

jlmethod  of  appointment  of  members  of 
the  Board. 

The  bill  includes  mandatory  licen- 
Isure  provisions,  a  legislative  principle 
I  of  NCSNA  for  many  years.  It  is  a 
complete  revision  of  an  ambiguous  law 
which  in  recent  years  has  been  diffi- 
cult to  administer. 

One    Board 

The  new  law  would  be  administered 
by  one  board — the  Board  of  Nursing — 
with  practical  nurse  members  partici- 
pating only  in  matters  relating  to  prac- 
tical nurses. 

An  important  provision  gives  the 
Board  of  Nursing  responsibility  for 
establishing  details  of  standards  for 
schools  of  nursing  and  programs  of 
practical  nurse  education.  This  is  a 
much-needed  change  which  would  per- 
mit the  flexibility  necessary  for  new 
kinds  of  nursing  education  programs  to 
be  developed  to  supply  the  number  of 
nurses  needed  now  and  in  the  future- 
Age  and  citizenship  requirements 
would  be  eliminated  for  admission  to 
licensing  examinations. 


The  bill  provides  for  biennial  renew- 
al of  license  at  $5  for  two  years.  Rein- 
statement fee  would  be  $5  also,  and  the 
Board  of  Nursing  would  have  authori- 
ty to  require  proof  of  competence  for 
reinstatement.  The  Board  also  could 
require  proof  of  competence  to  resume 
practice  when  a  nurse  returns  to  active 
status  from  the  inactive  list. 

Definitions 

Clear  definitions  of  practitioners  and 
the  practice  of  nursing  are  included 
in  the  proposed  legislation.  Accredita- 
tion and  survey  responsibilities  of  the 
Board  are  outlined,  and  a  new  cate- 
gory —  conditional  accreditation  —  is 
provided  for  schools  with  deficiency. 
One  year  is  allowed,  instead  of  six 
months,  for  an  educational  unit  in 
nursing  to  correct  deficiencies  of  which 
notice  is  given  prior  to  conditional  ac- 
creditation. 

The  bill  provides  for  appointment 
of  members  of  the  Board  of  Nursing 
by  the  Governor  from  a  list  submitted 
by  the  respective  organization  of  two 
recommendations  for  each  vacancy. 

"Unprofessional  or  dishonorable  con- 
duct ttnworthy  of,  and  affecting,  the 
practice  of  his  or  her  profession"  is 
added  as  a  reason  for  which  the  Board 
may  deny,  revoke,  or  suspend  a  license. 

It  is  important  that  NCSNA  mem- 
bers be  familiar  with  this  bill  in  order 
to  discuss  it  and  answer  questions  from 
persons  outside  the  nursing  profession. 
Copies  of  the  final  draft  have  been  dis- 
tributed to  district  nurses  associations. 
Be  alert  to  the  bill's  progress  through 
the  General  Assembly  through  daily 
newspaper,  radio,  and  TV  news  re- 
ports. 
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Adopted  by  NCLN,  March,  1964 

Adopted  by  NCSNA  House  of  Delegates,  October,  1964 

(See  June  1964  Tar  Heel  Nurse  for  full  text  of  "Guidelines") 

Designed  to  point  the  direction  for  the  long-term  future  goal  of  ed- 
ucation for  registered  nurses  in  this  state,  "Guidelines  for  Nursing  Ed- 
ucation" were  drawn  up  by  a  Committee  of  nursing  leaders  after  a  year 
of  study. 

This  historic  document  is  based  on  the  premises  that  (1)  programs  in 
nursing  education  established  henceforth  should  be  located  in  institu- 
tions whose  stated  primary  purpose  is  education  beyond  the  high 
school;  and  (2)  there  should  be  two  levels  of  basic  preparation  for  nurs- 
ing—within the  senior  college  or  university  for  professional  education 
and  within  the  junior  college  or  comprehensive  community  college  for 
technical  education. 

The  10  recommendations  of  Guidelines  include  proposals  that: 

•  The  present  system  of  nursing  education  in  North  Carolina  move 
toward  two  levels  of  basic  preparation  within  academic  settings 
and  that  each  level  be  recognized  as  a  separate  entity; 

•  Efforts  be  made  by  those  schools  of  nursing  in  North  Carolina 
not'  now  nationally  accredited  to  move  toward  National  League 
for  Nursing  accreditation  within  a  reasonable  period  of  time, 
3-5  years; 

•  Additional  programs  of  college  and  university  education  for  nurs- 
ing be  initiated  immediately  where  need  exists; 

•  Eligible  students  be  selected  for  admission  to  nursing  programs 
in  the  state  without  regard  to  race,  sex,  age,  or  marital  status. 

The  NCSNA  House  of  Delegates  reiterated  their  support  of  "Guide- 
lines" by  adopting  at  a  subsequent  session  a  resolution  giving  a  high 
priority  for  its  implementation. 


^Implementing  QuidelineA 

Roadmaps  are  no  good  unless  we  use 
them. 

"Guidelines  for  Nursing  Education", 
the  document  adopted  last  year  by 
NCSNA  and  the  North  Carolina 
League  for  Nursing,  will  he  of  value 
only  if  we  implement  its  recommenda- 
tions. "Guidelines"  is  a  document 
which  sets  forth  the  future  long-range 


goals  for  nursing  education  in  this 
state  as  voiced  by  the  two  nursing  or-j 
ganizations. 

First  of  all,  "Guidelines"  must  be 
understood  by  nurses  themselves.  The 
Special  Committee  on  Education  for 
Nursing  in  North  Carolina  has  given 
top  priority  to  bringing  about  this  un- 
derstanding.    Through    the    NCSNA, 
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district  associations  are  being  urged  to 
plan  and  conduct  within  the  next  two 
or  three  months  special  meetings,  for 
nurses  only,  at  which  "Guidelines"  will 
be  presented  and  discussed.  A  list  of 
resource  persons  who  are  familiar  with 
the  document  is  being  furnished  to  each 
district.  These  are  persons  prepared 
to  present  the  document  and  lead  dis- 
[Icussions.  Both  JNTCSNA  members  and 

on-member  nurses  will  be   invited  to 

lese  special  meetings. 

The  importance  of  nurse  awareness 
of  the  "Guidelines"  is  underlined  by 
the  fact  that  other  groups  are  studying 
the  document  and  will,  no  doubt,  be 
discussing  it  among  themselves  and 
with  others.  It  has  been  widely  dis- 
tributed throughout  the  state  to  college 
presidents,  the  Hospital  Association, 
directors  of  nursing  education,  direc- 
tors of  nursing  service,  and  others. 

Various  committees  of  the  J^orth 
Carolina  League  for  Nursing  are 
functioning  to  aid  in  implementing 
"Guidelines".  A  committee  is  assisting 
in  giving  consultation  to  schools  work- 
ing toward  accreditation.  Another  com- 
mittee is  concerned  with  assisting  in 
providing  high  quality  clinical  facili- 
ties for  nursing  education  programs. 
The  emphasis  of  this  group  will  be 
geared  toward  nurse  utilization  within 
clinical  areas,  aimed  at  upgrading 
nursing  service  in  hospitals  which 
would  function  as  laboratories  for  nur- 
sing students.  A  third  committee  hopes 
to  assist  in  identifying  available  clini- 
cal facilities. 

The  Special  Committee  also  plans  to 
work  through  the  Health  Careers  or- 
ganization in  publicizing  the  meaning 
'!  of  "Guidelines"  and  interpreting  them 
to  the  public.  Special  conferences  have 
been  held  with  representatives  of  allied 
health  groups  to  interpret  the  docu- 
ment. 

Xurses  throughout  the  state  are  urg- 
ed to  attend  the  special  meetings  on 
"Guidelines"  to  be  held  in  the  various 
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districts  and  to  encourage  other  nurses 
— whether  or  not  they  are  iSTCSNA 
members — to  participate  in  the  meet- 
ings. 

Index  Planned  to 
Nursing   Literature 

The  Board  of  Directors  of  the  Amer- 
ican Journal  of  Nursing  Company  has 
approved  publication  of  a  comprehen- 
sive index  to  the  nursing  periodical 
literature.  Plans  are  for  a  quarterly  and 
an  annual  cumulation  beginning  in 
1966. 

The  new  index  is  planned  to  meet  the 
critical  need  for  bibliographic  control 
of  the  mushrooming  growth  of  nursing 
literature  in  this  country  and  abroad. 
Lucille  E.  Notter,  editor  of  Nursing 
Research,  will  also  serve  as  editor  of 
the  new  index. 

Cumulative  Index  to  Nursmg  Litera- 
ture, published  for  the  past  nine  years 
by  the  Glendale  Sanitarium  and  Hos- 
pital, will  continue  to  be  published  un- 
til the  new  index  becomes  available. 
Those  responsible  for  CINX  have  ex- 
pressed great  interest  in  seeing  that 
the  needs  of  the  profession  for  com- 
prehensive bibliographic  control  are 
met,  and  AJJST  Company  will  be  work- 
ing cooperatively  with  them  toward  an 
orderly  transition. 
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Retired  Registrars  Honored  for 
Service  to  Private  Duty  Nursing 


Kate  Herndon 


Lillian   George 


Mrs.    Daisy    Ambler 


In  a  tribute  to  three  retired  regis- 
trars, the  NCSNA  Committee  on  Re- 
gi'stries  and  the  Board  of  Directors 
have  paid  special  recognition  to  the 
contributions  they  made  over  a  span 
of  many  years  to  private  duty  nursing 
and  the  registry  program  of  this  As- 
sociation. 

The  three  so  honored  are  Mrs.  Daisy 
Ambler,  registrar  in  Asheville  from 
1934  to  1956;  Kate  Herndon,  regis- 
trar in  Durham  from  1937  to  1958,  and 
Lillian  M.  George,  registrar  in  Wil- 
mington from  1929  to  1962. 

Mrs.  Ambler  is  now  81  and  writes 
us  that  she  spends  her  time  "struggling 
with  arthritis"  and  watching  television 
to  pass  the  time.  She  recalls  that  the 
Asheville  Professional  Nurses  Regis- 
try was  organized  in  1920.  Ellen  Brown 
was  registrar  until  1934.  When  Mrs. 
Ambler  took  over  this  position  private 
duty  nurses  were  working  12  and  20- 
hour  duty  and  their  fee  was  $6.  In 
1944  they  began  eight-hour  duty.  Dur- 
ing Mrs.  Ambler's  tenure,  there  were 
as  many  as  150  private  duty  nurses  on 
the  registry.  She  reports  there  now  are 
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only  58,  and  the  fee  has  tripled. 

Miss  Herndon  writes  that  she  stays 
busy  since  retirement  doing  auxiliary  ■ 
work  at  Watts,  Duke,  and  VA  Hospi-  ■ 
tals  in  Durham  and  as  a  Gray  Lady  in 
the  American  Red  Cross.  She  also  keeps 
busy  with  church  organizations,  a  gar- 
den club,  and  the  American  Associa- 
tion of  Retired  Persons.  She  travels 
to  Georgia,  Plorida,  Tennessee,  New 
York,  and  New  Jersey  visiting  friends 
and  relatives. 

Early    Days 

Miss  Herndon  recalls  that  before  she 
became  registrar  in  Durham,  the  Re- 
gistry was  kept  in  a  local  drug  store, 
where  nurses'  names  were  listed  on  a 
board  marked  "in"  and  "out".  The 
calls  were  answered  by  the  clerk  who 
happened  to  be  near  the  telephone.  It 
was  later  maintained  in  the  nursing 
office  of  Watts  Hospital. 

In  1937  the  Registry  was  moved  to 
Miss  Herndon's  home,  and  some  new 
equipment  was  purchased.  The  regis- 
trar gave  24-hour  service  and  employed 
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her  own  relief.  As  the  Registry  grew  in 
size  and  in  service,  an  assistant  was 
employed  and  office  furnishings  pur- 
chased. Eight-hour  duty  was  establish- 
ed in  1934.  The  Registry  recruited 
nurses  during  World  War  II. 

Miss  George  writes  to  us  from 
Charleston,  S.  C,  where  she  is  confined 
to  bed.  She  recalls  that  in  late  1928 
and  1929  the  Registry  in  Wilmington 
was  located  in  the  James  Walker  Me- 
morial Hospital  business  office.  The 
switchboard  operator  took  the  calls. 
When  Miss  George  agreed  to  serve  as 
registrar  and  set  up  the  registry  in  her 
home,  all  the  Registry  possessions  were 
delivered  to  her — a  card  file  in  a  3x6 
inch  box.  She  soon  established  better 
record-keeping  and  through  the  years 
utilized  the  help  of  the  American 
Nurses'  Association  in  improving  re- 
gistry operations.  She  recalls  a  visit 
from  Ella  Best,  then  associate  execu- 
tive director  of  ANA,  and  a  later  visit 
by  Ethel  Swope,  assistant  director  of 
ANA,  as  these  ANA  leaders  assisted 
District  Twenty-Two  private  duty  nur- 
ses to  become  the  first  in  the  state  to 
get  8-hour  duty. 

ANA  Assistance 

Miss  George  recalls  the  war  years 
when  hundreds  of  nurses  poured  into 
the  Wilmington  area  because  of  the 
nearby  military  camps,  and  she  recalls 
that  the  Registry  sometimes  was  sup- 
ported partially  by  bridge  parties  and 
other  fund-raising  projects.  She  praises 
the  valuable  assistance  provided  by 
ANA  and  NCSNA  in  promoting  high 
standards  for  registries  in  this  state 
and  throughout  the  country. 

These  three  retired  ladies  deserve 
much  tribute  from  North  Carolina 
nurses  for  the  contributions  they  made 
in  pioneering  the  development  of 
sound  registries  in  this  state  and  the 
promotion  of  high  standards  of  private 
duty  nursing. 


NLN  Convention 
In  San  Francisco 

The  1965  convention  of  the  Na- 
tional League  for  Nursing,  focusing 
on  contemporary  issues  in  nursing  ser- 
vice and  nursing  education,  will  be  held 
May  3-7  in  San  Erancisco. 

The  five-day  program  will  conclude 
with  a  sweeping  view  of  world-wide 
horizons  of  nursing.  Distinguished 
speakers  will  deal  with  the  revolution 
in  education,  community  and  interna- 
tional involvement,  and  the  exciting 
possibilities  in  nursing  service. 

Among  the  many  outstanding  per- 
sons scheduled  to  participate  in  the  var- 
ious sessions  are  :  Samuel  B.  Gould,  pre- 
sident of  State  University  of  New 
York;  Lula  Wolf  Hassenplug,  dean  of 
the  University  of  California  School  of 
Nursing ;  Dr.  Robert  H.  Kroepsch.  exe- 
cute director  of  Western  Interstate 
Commission  for  Higher  Education : 

Virginia  Arnold,  associate  director  of 
Medical  and  Natural  Sciences,  Rocke- 
feller Foundation;  Dr.  Leona  Baum- 
gartner,  assistant  administrator  for 
Technical  Cooperation  and  Research,. 
Agency  for  International  Development,. 
Department  of  State;  Maria  Leite  Ri- 
beiro,  assistant  nursing  officer.  WHO 
Regional  Office,  Copenhagen;  Whit- 
ney M.  Young,  Jr.,  executive  director 
of  National   Urban   League; 

Ruth  Y.  Lewis,  director  of  Psychia- 
tric Nursing,  Greater  Kansas  City 
Mental  Health  Foundation;  Virginia 
Barckley,  nursing  consultant,  Ameri- 
can Cancer  Society;  Eva  M.  Reese, 
executive  director,  Yisiting  Nurse  Ser- 
vice of  New  York. 

Dr.  Howard  Boozer,  assistant  direc- 
tor of  the  North  Carolina  Board  of 
Higher  Education,  will  participate  in 
an  NLN  general  program  on  ''Com- 
munity Planning  for  Nursing  Educa- 
tion." 

Post-convention  tours  have  been 
arranged  for  Hawaii,  Japan  and  Hong 
Kong,  and  Mexico  City. 
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Higher  Education  Is  Focus 
Of  NC  League  Convention 


Focusing  on  higher  education  in 
North  Carolina,  the  North  Carolina 
League  for  Nursing  held  its  1965 
annual  meeting  March  17-19  at  the 
Queen  Charlotte  Hotel  in  Charlotte. 

Keynote  speaker  at  the  8  p.m.  open- 
ing session  on  Wednesday  evening, 
March  IT,  was  Dr.  Howard  R.  Boozer, 
assistant  director  of  the  North  Caro- 
lina Board  of  Higher  Education. 

On  Thursday,  March  18,  a  general 
program  session  dealt  with  begin- 
ning the  implementation  of  "Guidelines 
for  Nursing  Education  in  North  Caro- 
lina". Other  general  sessions  and  speak- 
ers for  Thursday  were :  "New  Ap- 
proaches in  Diploma  Nursing  Educa- 
tion", Katherine  Brim,  assistant  direc- 
tor. Department  of  Diploma  and  Asso- 
ciate Degree  Programs,  National 
League  for  Nursing; 

"New  Approaches  in  Baccalaureate 
Nursing  Education",  Mary  Quarmby, 
assistant  director,  Department  of  Bac- 
calaureate and  Higher  Degree  Pro- 
grams, NLN; 

"First  Steps  in  Establishing  an  As- 
sociate Degree  Program",  Mrs.  Doro- 
thy Hayward,  nursing  associate  of  the 
F/nited  Community  Services  of  Metro- 
politan Boston,  Mass. 

On  Thursday  evening,  provisions  of 
the  Nurse  Training  Act  of  1964  were 
discussed  by  Agnes  Love,  special  nur- 
sing education  consultant,  Division 
of  Nursing,  Public  Health  Service,  and 
Dr.  James  Lovett,  chairman  of  Student 
Loan  Section,  Community  Health  Ser- 
vices Division,  Public  Health  Service. 

The  concluding  general  session  on 
Friday  morning  featured  a  ques- 
tion and  answer  period  on  "Joint  Re- 
sponsibilities of  Nursing  Service  and 
Nursing;  Education  To  Move  Ahead". 
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Preceding  the  League  annual  meet-l 
ing  were  meetings  of  the  Coordinating 
Council  of  NCSNA  and  NCLN,  the 
NCSNA  and  NCLN  Boards  of  Direc- 
tors, and  the  Executive  Board  of  the 
Student  Nurse  Association. 


Duke  To  Offer 
Short  Course 

Duke  University  School  of  Nursing 
will  offer  a  short-term  course  for 
graduate  nurses  June  21-25  on  "Care 
of  Adult  Patients  with  Selected  neu- 
rological Conditions". 

Purpose  of  the  course  is  to  assist 
graduate  nurses  to  update  their  know- 
ledge and  understanding  of  the  current 
therapies  and  nursing  needs  of  selected 
patients  with  neurological  disturbances. 
The  course  will  be  planned  to  give 
participants  the  opportunity  to  hear 
speakers  from  the  Duke  Medical  Center, 
to  make  observations  in  the  clinical 
setting,  and  to  discuss  in  small  groups 
the  nursing  problems  identified. 

Tuition  will  be  $75.  Enrollment  will 
be  limited  to  40  nurses.  Federal  Train- 
eeships  may  be  available.  Nurses  inter- 
ested should  write  to  Ruth  J.  Harris, 
assistant  professor  and  director  of 
Medical-Surgical  Nursing,  Duke  Uni- 
versity School  of  Nursing,  Durham. 
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National  Advisory  Council  on  Nurse  Training 


Mrs.  Margaret  B.  Dolan  of  Chapel 
Hill,  past  president  of  the  American 
Nurses'  Association  and  of  NCSNA, 
and  professor  and  chairman  of  the 
Department  of  Public  Health  Nursing, 
University  of  North  Carolina  School 
of  Public  Health,  is  among  13  members 
appointed  to  the  National  Advisory 
Council  on  Nurse  Training. 

The  Council  held  its  first  meeting 
early  in  February.  Established  by  the 
Nurse  Training  Act  of  1964,  the  Coun- 
cil will  advise  the  Surgeon  General  on 
administration  of  the  Act,  which  auth- 
orized appropriations  of  up  to  $238,- 
000,000  for  strengthening  and  expand- 
ing nursing  education  facilities  and 
programs. 

Following  are  members  thus  far  ap- 
pointed to  the  National  Advisory  Coun- 
cil: 

Sister  Delphine,  R.N.,  director  of 
St.  Margaret's  Hospital  School  of 
Nursing,  Montgomery,  Ala.  (represent- 
ing diploma  programs)  ;  Mary  Brac- 
kett,  R.N.,  associate  director  of  nurs- 
ing service,  Hartford  Hospital,  Hart- 
ford, Conn,  (representing  nursing  ser- 
vice) ;  Mary  Kelly  Mullane,  R.N., 
dean,  University  of  Illinois  College  of 
Nursing,  Chicago,  111.  (representing 
collegiate  programs)  ;  Mrs.  Dolan  (rep- 
resenting public  health  programs) ; 
Hazle  E.  Blakeney,  E.N.,  chairman, 
Division  of  Nursing  Education,  Vir- 
ginia State  College,  Norfolk,  Va.  (rep- 
resenting associate  degree  programs)  ; 

Nancy  Q.  Williams,  Washington,  D. 
C,  Elva  D.  Walker,  Minneapolis, 
Minn.,  and  Winifred  S.  Jones,  Hous- 
ton, Texas,  (all  representing  the  gene- 
ral public)  ;  Benjamin  Hargrave,  prin- 
cipal of  McClymondes  High  School, 
Oakland,    Calif.,    Ray    Heffner,    Jr., 


vice-president  of  University  of  Indiana, 
Bloomington,  Ind.,  and  Charles  Car- 
penter, faculty  member  of  Highline 
College,  Seattle,  Wash.,  (all  represent- 
ing general  education)  ;  Dr.  Robert  C. 
Hardin,  dean  of  College  of  Medicine, 
University  of  Iowa,  Iowa  City,  Iowa 
(representing  medical  education)  ;  and 
Stanley  Ferguson,  director  of  Univer- 
sity Hospital,  Cleveland,  Ohio  (rep- 
resenting hospital  administration) . 

The  Nurse  Training  Act  of  1964, 
which  became  law  last  September,  au- 
thorized : 

•  Construction  grants  to  nursing- 
schools  for  new  buildings  or  for  rehabi- 
litation or  replacement  of  existing 
buildings ; 

•  Grants  to  nursing  schools  for  pro- 
jects which  will  improve,  strengthen, 
or  expand  teaching  programs ; 

•  Loans  to  student  nurses  which  of- 
fer the  possibility  of  partial  loan  can- 
cellation based  on  years  of  employment 
as  professional  nurses,  in  order  to  en- 
courage nurses  to  remain  in  active 
practice  following  graduation ; 

•  Traineeships  for  professional  nur- 
ses to  prepare  them  for  service  in  cli- 
nical nursing  specialities,  teaching, 
administration,  and  supervision ; 

•  Grants  to  hospital  schools  of  nur- 
sing to  help  them  defray  some  of  the 
costs  of  increased  enrollments  and  im- 
proved instruction. 

In  addition  to  advising  on  adminis- 
tration of  the  Act,  the  National  Advi- 
sory Council  will  review  applications 
for  grants  for  nursing  school  construc- 
tion or  for  improvement  of  nurse  train- 
ing programs. 
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Duke  Announces  Second  Lecture 
In  Series  on  Nursing  Dimensions 

The  second  of  an  annual  lecture 
series  on  "Nursing  Dimensions"  spon- 
sored by  Duke  University  School  of 
Nursing  will  he  held  on  Thursday, 
April  8,  in  Baldwin  Auditorium,  East 
Campus,  and  the  guest  lecturer  will  be 
Reba  Rubin  chairman  of  obstetrical 
nursing,  University  of  Pittsburg  School 
of  Nursing. 

Miss  Rubin  will  speak  on  "The  Sta- 
ture of  Nursing  in  a  Changing  Socie- 
ty", with  reference  to  the  theme.  Last, 
year's  lecture,  by  Dr.  Helen  Nahm, 
dean  of  the  School  of  Nursing,  Univer- 
sity of  California  in  San  Francisco, 
was  on  "Nursing  Realities — Nursing 
Dimensions". 

Purpose  of  the  annual  lecture  series 
is  to  enable  nursing  to  be  vitalized 
through  offering  new  concepts  to  give 
greater  impetus  to  the  development  of 
nursing. 

The  lecture  begins  at  8:30  p.m. 
Members  of  District  Eleven  Nurses 
Association  are  especially  invited  and 
will  hold  a  brief  district  meeting  prior 
to  the  lecture. 


Dr.   Shetland   Serves 
As  Seminar  Consultant 

Dr.  Margaret  Shetland  of  Chapel 
Hill  in  January  participated  as  a  con- 
sultant in  public  health  nursing  in  a 
seminar  in  public  health  administra- 
tion held  in  the  Philippines  for  pro- 
vincial health  officers. 

Dr.  Shetland  is  professor  of  nursing 
at  the  University  of  North  Carolina 
School  of  Nursing  and  School  of  Pub- 
lic Health  and  director  of  the  Public 
Health  Nursing  Teacher  Preparation 
Program  at  both  schools. 

Dr.  Shetland's  invitation  to  this  sem- 
inar,  sponsored  by  the  World  Health 
Organization,  came  at  the  request  of 
health  officers  with  whom  she  had 
worked  during  a  two-year  assignment 
as  chief  nursing  advisor  to  the  Philip- 
pine government  and  visiting  professor 
in  the  Institute  of  Hygiene,  the  gradu- 
ate school  of  public  health  in  the  Phi- 
lippines. 
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Economic  Plight  of  Nurses 
Explored  in  Journal  Article 


In  salaries,  fringe  benefits,  and  other 
employment  conditions,  nursing  today 
cannot  compete  with  other  occupations 
and  professions  open  to  women,  accord- 
ing to  a  recent  issue  of  the  American 
Journal  of  Nursing. 

In  an  article,  "Nursing's  Economic 
Plight",  Evelyn  B.  Moses,  assistant 
director  of  the  ANA  Research  and  Sta- 
tistics Program,  points  out  that  this 
situation  adversely  affects  recruitment 
into  the  profession,  unfavorably  affects 
efforts  to  maintain — much  less  increase 
— the  level  of  nurse  supply,  and  negates 
efforts  to  attract  back  into  active  prac- 
tice presently  inactive  nurses. 

In  an  attempt  to  focus  some  national 
and  widespread  attention  on  the  econo- 
mic plight  of  nursing,  the  American 
Journal  of  Nursing  Company  distri- 
buted a  news  release  about  the  article 
to  major  newspapers  throughout  the 
country. 

Reviewing  the  results  of  a  recent 
Bureau  of  Labor  Statistics  survey  of 
salaries  in  nonfederal,  short-term  hos- 
pitals in  metropolitan  areas,  the  arti- 
cle points  out  that  the  average  weekly 
salary  of  general  duty  nurses  was  found 
to  be  $86.50.  Within  the  hospitals 
studied,  this  was  next  to  the  lowest 
salary  for  technical  and  professional 
occupations.  The  exception  was  that 
of  the  x-ray  technician  who  averaged 
$82.50  a  week.  Head  nurses,  who  aver- 


aged $98.50  a  week,  also  earned  less 
than  other  technical  and  professional 
workers  in  the  hospital  except  for  x-ray 
technicians  and  medical  technologists. 

The  salaries  of  general  duty  nurses 
also  compare  poorly  with  those  in  other 
traditionally  female  occupations,  the 
article  states.  According  to  another 
BLS  study,  in  metropolitan  areas  the 
average  weekly  salarv  for  secretaries 
in  February  1963  was  $96.50,  $10 
higher  than  that  of  general  duty  nurses. 
The  lowest  salaries  for  nurses  were 
found  in  the  south.  In  an  area  such  as 
Atlanta,  secretaries  received  $20  more 
a  week  than  general  duty  nurses. 

The  National  Education  Association 
estimates  the  average  salary  of  class- 
room teachers  in  1963-64  to  be  $5,963 
— $217  above  the  average  salary  of  a 
nurse  supervisor,  who  makes  $5,746, 
according  to  the  BLS  survey. 

In  fringe  benefits  and  other  condi- 
tions of  work,  nurses  on  the  whole  do 
not  fare  as  well  as  other  employees,  ex- 
cept for  vacations.  According  to  the 
article,  office  workers  tend  to  have 
more  paid  holidays  and  greater  health 
insurance  and  retirement  benefits  than 
nurses.  In  addition,  nurses  for  the  most 
part  work  40  hours  a  week,  while,  ac- 
cording to  data  on  office  workers  in 
private  industry  in  metropolitan  areas, 
36  percent  work  fewer  than  40  hours  a 
week. 


HICKORY  CHAIR  COMPANY 


Established  1911 
37-9th  Street  Place,  S.E. 

Hickory,  N.  C. 


Phone  Dl  5-4101 
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STANDARDS 


for  Organized  Nursing  Services 


The  American  Nurses'  Association 
has  published  comprehensive  Stand- 
ards for  Organized  Nursing  Services. 

In  publishing  the  Standards,  ANA 
cites  the  need  for  a  professional  or- 
ganization to  provide  standards  for  the 
continuous  improvement  of  the  pro- 
fession it  serves.  The  nursing  service 
standards  are  for  use  by  nursing  de- 
partments in  hospitals,  public  health 
agencies,  nursing  homes,  industries,  and 
clinics. 

In  an  introduction,  ANA  points  up 
that  the  urgent  need  to  provide  the 
best  possible  nursing  care  for  patients, 
under  the  most  ideal  working  condi- 
tions for  employees  and  within  reason- 
able limits  of  financial  expenditure, 
makes  it  mandatory  to  conduct  the 
nursing  department  in  a  highly  effici- 
ent manner.  The  introduction  adds: 
"Formulated  standards  are  one  of  the 
first  steps  toward  such  efficiency." 

Developed  by  ANA's  Committee  on 
Nursing  Service,  the  Standards  are 
being  distributed  to  major  health  or- 
ganizations throughout  the  country. 
There  are  16  standards  for  organized 
nursing  services,  each  accompanied 
by  assessment  factors  for  gauging  the 
effectiveness  of  implementation.  The 
purpose  of  the  standards  is  to  enable 


the  nursing  department  to  strengthen 
its  position  within  the  health  care  fa- 
cility giving  nurses  the  responsibility, 
authority,  and  means  to  operate  the  de-1 
partment  efficiently;  to  develop  a  pa- 
tient-centered organization  plan  for 
nursing  services;  to  promote  observ-! 
ance  of  the  dependent,  independent, 
and  interdependent  functions  of  nurs- 
ing personnel,  and  to  facilitate  evalua- 
tion of  the  nursing  department  and 
individual  staff  members. 

In  a  foreward  to  the  Standards,  Jo 
Eleanor  Elliott,  ANA  president,  states : 
"It  is  our  hope  and  belief  that  these 
standards  will  offer  the  guidance  need- 
ed to  promptly  and  effectively  upgrade 
nursing  services  in  health  care  facili- 
ties of  every  type.  Successful  imple- 
mentation of  the  standards  will  re- 
quire the  support  and  assistance  of 
many  groups  who  together  with  the; 
ANA  are  responsible  for  the  health 
care  of  people."  Though  designed  speci- 
fically for  use  by  nursing  departments, 
the  Standards  provide  a  guide  for  all! 
those  concerned  with  the  support  of 
safe,  therapeutically  effective  nursing 
care. 

Copies  of  "Standards  for  Organized 
Nursing  Services"  can  be  obtained  from 
ANA,  10  Columbus  Circle,  New  York,  j 
N.  Y.  10019,  at  35  cents  per  copy. 


Manufactured  by 

BLUE  BELL,  INC. 

Greensboro,  N.  C. 
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First  meeting  of  NCSNA's  newest  district  shows 
Mrs.  Cathryne  C.  Kennedy,  left,  president  of 
District  Twenty-Nine,  greeting  the  guest  speaker, 
the  Rev.  Carl  Poston,  chaplain  at  Gaston  Memorial 
Hospital.  Shown  also  is  Mrs.  Carolyn  Carroll, 
treasurer.  Mrs.  Marcia  Rochett  is  secretary.  Forty- 
seven  members  attended  the  initial  meeting.  This 
district  is  composed  of  Cleveland,  Gaston,  and 
Lincoln    counties,    formerly    part    of    District    Five. 

Districts  Have 
Tax  Exemption 

NCSNA's  29  district  nurses'  associa- 
tions have  been  granted  tax-exempt 
status  by  the  Internal  Eevenue  Service. 

This  group  ruling  resulted  from  ap- 
plication made  by  NCSNA  late  in 
1963.  XCSNA  has  had  such  tax-exempt 
status  since  1940. 

As  organizations  exempt  from  Fede- 
ral income  tax,  the  districts  will  be  in- 
cluded in  the  NCSNA  annual  infor- 
mational return,  form  990.  Arrange- 
ments have  been  made  for  a  Ealeigh  ac- 
counting firm  to  compile  a  group  re- 
turn to  include  all  district  associations. 


CARPENTER 
FUNERAL  HOME 

702   East  Main   Street 

Dial   435-6711 
CHERRYVILLE,    N.    C. 


DeHAVEN'S  TRANSFER  & 
STORAGE 

"If    It's   Worth    Moving 

It's    Worth    Moving    Right" 
Dial    286-1569  1529    Watts    Street 

Durham,  North  Carolina 
Dial   834-3351  Raleigh,   North   Carolina 


CHESAPEAKE 
PAPER     STOCK 

700  West  Trade  St. 
Phone    333-5488  Charlotte,    N.   C. 

JOSEPH  M.  BEASLEY 

CONTRACTOR 

Marine   Boulevard,  N. 
Phone  346-8993  Jacksonville,  N.  C. 

BANK  OF  FRANKLIN 

Phone  524-2115 
East  Main  Street 
FRANKLIN,  N.  C. 


JOHN  THOMPSON 
BEAUTY  SALON,  INC. 

1901    East  Fifth  Street 
Charlotte,  N.  C.  Phone  ED  3-6667 


BLUE  RIDGE  TRUCKING 
COMPANY 

Simpson  Street 
Asheville,    N.   C.  Phone   AL   2-1531 


BREVARD 

FEDERAL  SAVINGS  &  LOAN  ASSOCIATION 

South  Caldwell   Street  Phone   883-5300 

BREVARD,    NORTH    CAROLINA 


SOUTHERN    UNIFORM    &   TOWEL   SERVICE 

"Why  Buy?   —  We  Supply!" 
Franchised  Dealer  Rex  Dust  Control  Service 
Industrial    Uniforms   for   the   Working   Man 
Dial   681-5912  Durham,    N.    C. 


A.  R.  THOMPSON 
CONTRACTOR,  INC. 
Highway    Contractors 

Industrial   —   Residential 

Phone     AT  7-4114  305  Charlotte  Road 

Rutherfordton,  N.  C. 
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JACKSON  FUNERAL 
HOME,  INC. 

"A    Service   That    is    Distinctive 
but  Not  Expensive" 

Day  or  Night  Dial  693-4261 

1101   Greenville  Highway 

Hendersonville,  N.  C. 

Murphy  Chevrolet,  Inc. 

Authorized 
Sales  —  Service  —  Parts 

Phone  648-3529 
16  Main  Street  —  Canton,  N.  C. 


Jo  Lene's  Nursing  Home 

Licensed    by   State    Health    Department 

Phone   633-2781 

615  West  Innes  St. 
Salisbury,  North  Carolina 


CAROLINA  BRACE 
MANUFACTURERS 

WE    MAKE    ALL    TYPES    OF 

APPLIANCES 

STRAIGHT    LAST    -    BRACE    SHOES 

DIAL  ED  2-8039 

415    EAST   TRADE    STREET 

CHARLOTTE,    NORTH    CAROLINA 


Winston-Salem 
Orthopedic  Appliance  Co. 

1070    Burke   Street 
DIAL  PA  4-1339 

Winston-Salem,  N.  C. 


WILKINS  DRUG  COMPANY,  INC. 

Prescription    Specialists 
DIAL    634-2121 

Mocksville,  North  Carolina 


HOBART  SMITH 

CONSTRUCTION  CO. 

1000  Squirrel   Hill   Rd. 

Dial    596-0526 

Charlotte,    N.   C. 

JARRETT  PRESS,  INC. 

Printing-Ruling-Binding-Lithography 

23   South    Lexington   St. 

Dial    253-6131 

Asheville,    North    Carolina 

C  ARRIKER 

LABORATORY  EQUIPMENT,  INC. 

Phone    753-1891 

Route   2,    Sikes   Mill    Road 

Monroe,   North   Carolina 


ROBINSON'S 

"EXCLUSIVE  BUT  NOT  EXPENSIVE" 

Phone  RE  5-8371 
108  East  Main  Street 
LINCOLNTON,   N.   C. 

BELMONT  MOTEL 

Phone  825-5506 
Route  74  &  29 
Belmont,  N.  C. 

HUTCHERSON-SEAGRAVES,    INC. 

General  Contractors 

Heating— Roofing— Guttering 

Air  Conditioning— All  Home  Repairs 

766  West  Washington  Street 

Dial    623-8792  Leaksville,    N.    C. 
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District  Three   Private   Duty   Nurses 
Plan  One-Day  Workshop  on  Urology 


These  physicians,  faculty  members  at  Bowman  Gray  School  of  Medicine,  will  give  lectures  at  the  work- 
shop  on  Urology.  Left  to  right:  Dr.  Clair  E.  Cox,  instructor  in  Urology;  Dr.  Fred  K.  Garvey,  professor  of 
Urology;  Dr.  William  O.  Montgomery,  instructor  in  Urology;  and  Dr.  William  H.  Boyce,  professor  and 
chairman,  Department  of  Urology. 


The  Private  Duty  Section  of  District 
Three  will  hold  a  workshop  on  Urology 
on  Wednesday,  April  21,  at  the  North 
Carolina  Baptist  Hospital  amphi- 
theatre. Registration  begins  at  8 :45 
a.m. 

Lectures  will  be  followed  by  dis- 
cussion periods.  Lectures  will  be  pre- 
sented by  faculty  members  of  the  De- 
partment of  Urology,  Bowman  Gray 
School  of  Medicine,  and  are  scheduled 
as  follows : 

"Urologic  Cancer",  Dr.  Clair  E.  Cox, 
Instructor  in  Urology; 

"Newer  Concepts  in  Urology  with 
Emphasis  on  Renal  Hypertension  and 
Renal  Calculi",  Dr.  William  M.  Boyce, 
professor  and  chairman,  Department 
of  Urology ; 

"The  Prostate  Gland — Function, 
Pathology,  and  Surgery",  Dr.  Ered  K. 
Garvey,  professor  of  Urology; 

"Normal  and  Abnormal  Bladder 
Function — Neurogenic  Disease  and 
Urinary  Incontinence",  Dr.  William  O. 
Montgomery,    instructor    in    Urology; 

"Bacteria   and  the  Urinary  Tract", 


Dr.  Clair  E.  Cox. 

Lunch  will  be  served  in  the  hospital 
cafeteria   at  $1.25. 


McCULLEN   FURNITURE  & 
N.  C.  CURB  MARKET 

Phone  Dl  9-3505  724  Wentworth  St. 

REIDSVILLE,    N.   C. 

THOMAS  NURSING  HOME 

Nurses  on    Duty   24   Hours 
Hwy.  126  Off  N.C.  181         Phone  437-5434 

1    Mile   From   Morganton,  N.   C. 
P.   O.    Box   356  Morganton,    N.   C. 

NEWMAN'S 
AUTO  SERVICE 

*i  1931    Vargrave    St. 

^  Dial    722-7989  Winston-Salem,    N.    C. 

FRANK  CORRIHER 

PURE  PORK  COUNTRY  SAUSAGE 

Phone  UL  7-5519 

Landis,  North  Carolina 
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SNANC  Workshop  on 
Challenge  to  Nurses 

"The  Challenge  We  Accept"  was  the 
theme  for  the  annual  workshop  of  the 
Student  Nurse  Association  of  North 
Carolina  held  February  16  at  Forsyth 
Memorial  Hospital  Auditorium,  Wins- 
ton-Salem. 

Keynote  speaker  was  Dr.  David 
Hills,  professor  of  Psychology,  Wake 
Forest  College,  who  spoke  on  "Our 
World— Within  and  Without".  He  ex- 
plored reasons  why  nurses  respond  to 
their  patients  as  they  do — from  feel- 
ings within  and  without. 

Participating  on  a  panel  discussion 
of  "The  Challenge  for  Committment" 
were  Mrs.  Betty  Smith,  Rowan  School 
of  Nursing;  Pat  Weaver,  East  Caro- 
lina College  School  of  Nursing;  Jenny 
Linville,  Baptist  School  of  Nursing; 
and  Chariot  Fox,  University  of  North 
Carolina  School  of  Nursing. 

Participating  in  a  panel  discussion 
of  "The  Challenge  of  Tomorrow"  were 
Mrs.  Ruth  Peters,  president  of  NC- 
SNA :  Mrs.  Loretta  Seybolt,  instructor 
in  nursing,  Gaston  Memorial  Hospital ; 
Eugene  Smith,  director  of  nursing, 
Charlotte  Memorial  Hospital;  Janet 
Berry,  Charlotte  Memorial  School  of 
Nursing;  Ann  Thomas,  Highsmith 
School  of  Nursing;  Mrs.  Barbara  Wil- 
lingham,  Mercy  School  of  Nursing. 

Barbara  Nestlerode,  president  of  the 
Student  Nurse  Association,  presided 
over  the  workshop  sessions.  Greg  John- 
son, first  vice-president,  was  program 
chairman. 

PEACE  CORPS 

Qualified  doctors  and  nurses  to  staff 
hospitals,  clinics,  and  professional 
schools  are  among  the  most  urgent  re- 
quests from  dozens  of  countries  seek- 
ing Peace  Corps  assistance.  Nurses 
who  volunteer  for  two  years  receive 
$75  per  month  and  living  expenses. 
Peace  Corps,  Washington,  D.  C.  20525. 


For  Patient  Comfort 
and  Protection 


POSEY  "V"  RESTRAINT 

A  good  all-purpose  restraint  to  prevent  patients 
from  falling  or  getting  out  of  bed.  Particularly 
good  for  use  on  females  as  it  does  not  irritate 
busts.  Available  in  small,  medium  and  large 
sizes.  Posey  "V"  Restraint  Cat.  No.  V-958.  Price 
$6.90  each.  Prices  F.O.B.  Calif.,  subject  to  change 
without   notice.   Satisfaction   guaranteed. 


POSEY  FOOT  ELEVATOR 

(Patent  Pending) 

A  soft,  light  collar  of  polyether  foam  covered  by 
slick  plastic  shield  so  the  patient  can  move  foot 
and  leg  with  minimum  irritation  from  contact 
with  sheet.  Lined  with  a  soft  launderable  cotton 
liner.  A  pillow  under  knee  adds  comfort.  Posey 
Foot  Elevator,  Ca.  No.  4156,  $7.50  each. 

Write   for    Full    Illustrated    Catolog 

J.  T.  POSEY  COMPANY 

39  S.  Santa  Anita  Avenue      Dept.  THN 
Pasadena,  California      91107 
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LARRY'S  SHOE  STORE 

"Shoes  For  The  Family" 

153  West  Main  St. 

Dial  WH  6-4788 

Washington— Greenville,  N.  C. 


SPAINHOUR,  INC. 

UNION  SQUARE 
Hickory,  North  Carolina 


Rogers  Nursing  Home 

A    home    Away    From    Home    For   the 

Elderly    &    Chronically    III 

We    Have    Openings    for    L.P.N.'s 

For  Further  Information  Contact 
Mrs.  Clellie  P.  Rogers,  Owner 

Phone  556-3594 

624  North  Main  Street 

Wake  Forest,  N.  C. 


Friendly 

Shopping 

Center 


L2L 


^auhkV 


Northeast 

Shopping 

Center 


Greensboro,  North  Carolina 

Scales  Street 

Reidsville,  North  Carolina 


NCSNA  Representatives 
To  ANA  Conferences 

NCSNA  will  have  representation  at 
three  conferences  to  he  held  in  the  next 
few  months  hy  the  American  Nurses' 
Association. 

Mrs.  Margaret  B.  Dolan  of  Chapel 
Hill  and  Atha  Howell  of  Greensboro, 
co-chairmen  of  the  NCSNA  Commit- 
tee on  Legislation,  and  Mrs.  Frances 
N.  Miller  of  the  headquarters  staff  at- 
tended the  ANA  Conference  on  Legis- 
lation held  in  Washington  March  17- 
19.  A  feature  of  this  conference  were 
visits  with  North  Carolina  members 
of  Congress. 

NCSNA  and  two  district  associa- 
tions will  be  represented  at  the  ANA 
Conference  on  Membership  to  be  held 
April  21-23  in  St,  Louis.  Helen  E. 
Peeler,  associate  executive  director  and 
counselor,  and  Carolyn  Williams,  Win- 
ston-Salem, chairman  of  the  NCSNA 
Committee  on  Membership,  will  rep- 
resent NCSNA.  District  Eleven  will 
be  represented  by  Ann  Pace,  of  Dur- 
ham and  Ruth  Falls  of  Charlotte  will 
attend  representing  District   Five. 

Mrs.  Ruth  F.  Peters,  NCSNA  pre- 
sident, and  Mrs.  Marie  B.  Noell,  exe- 
cutive director,  will  attend  a  meeting  of 
the  ANA  Advisory  Council  on  May 
19-20  in  New  York. 

Dance  Finances 
Scholarships 

District  Twenty-Six  held  another 
successful  Valentine  dance  and  beauty 
queen  contest  last  month  as  a  fund- 
raising  project  for  the  District's  scho- 
larship fund. 

The  District  now  is  providing  scho- 
larships for  six  nursing  students. 

There  were  53  Haywood  County  girls 
contesting  this  year  for  the  title  of 
Valentine  Queen.  Each  was  sponsored 
by  a  local  business  firm. 

Mrs.  Sallie  Furtado,  treasurer  of 
District  Twenty-Six,  was  dance  chair- 
man. 
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Smith   Named  To 
Board  of  Nursing 

Eugene  J.  Smith,  director  of  nursing 
service  and  nursing  education  at  Char- 
lotte Memorial  Hospital  and  member 
of  the  NCSNA  Board  of  Directors,  has 
been  appointed  to  the  North  Carolina 
Board  of  Nurse  Registration  and  Nurs- 
ing Education. 

Mr.  Smith  was  among  four  NCSNA 
members  recommended  for  the  appoint- 
ment by  the  NCSNA  Board  of  Direc- 
tors. He  was  appointed  by  Governor 
Sanford  for  a  four-year  term  beginn- 
ing January  1,  1965. 

Features  in 
March  Journal 

The  March  issue  of  the  American 
Journal  of  Nursing  features  articles  on 
alcoholism  and  the  Alcoholic  Service 
established  on  a  medical  unit  in  a 
medium  sized  community  hospital ;  on 
the  medications  used  during  pregn- 
ancy and  some  of  the  fetal  and  neona- 
tal changes  observed;  and  on  the  nur- 
ses' role  in  closed  chest  cardiac  resus- 
citation. 

Also  a  feature  of  the  March  issue 
is  a  report  on  talks  with  present  and 
former  nurses  at  Jefferson  Davis  Hos- 
pital in  Houston — the  institution  des- 
cribed in  Jan  de  Hartog's  The  Hospital 
— to  learn  what  they  have  done  and  are 
doing  to  help  remedy  a  tragic  situation. 
The  report  is  written  by  Edith  P. 
Lewis,  consultant  editor  for  AJN. 

In  the  April  issue  of  the  Journal, 
a  noted  psychiatrist  and  neurologist 
discussed  the  major  tranquilizers  that 
have  apparently  contributed  to  the  slow 
but  steady  population  decrease  in 
mental  hospitals.  This  is  the  first  of  a 
series  of  three  articles  on  the  subject. 

Members  of  ANA  may  order  their 
personal  subscription  to  the  Journal 
through  their  districts  at  a  special  re- 
duced price  of  $3.00  for  one  full  year. 


11 1/2  E.  FIFTH  STREET 
CHARLOTTE,  N   C. 


WIMBISH  INSURANCE 
COMPANY 

Dial  BR  2-4174 
917-925  Southeastern   Bldg. 
Greensboro,   North  Carolina 


R.  G.  Abernethy,  Inc. 

"Custom   Shoes   For  Your   Comfort" 

527  Nissen  Building 
Winston-Salem,    North    Carolina 


Read's  Uniform  Centers 

FEATURING 

Professional   White   Uniforms 
For  Men   and  Women 

SHOES    AND    ACCESSORIES 

DURHAM  -  204   N.  CORCORAN 

GREENSBORO  -  218  N.  ELM 

WINSTON-SALEM    -   431    N.    LIBERTY 
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DO  YOU  WANT  TO: 

GROW  IN  A  SMALL  HOSPITAL 

•  From  150-250  beds 

•  Each  area  has  own  staff  and  facilities 

•  General  and  special  staff  development  programs  in  each 
area  for  all  personnel 

GROW  IN  A  LARGE  HOSPITAL 

•  Over  1400  beds 

•  All  areas  share  specialized  advantages 

•  Nursing  a  part  of  total  health  education  effort  including 
three  medical  schools. 

YOU  GAIN  EITHER  WAY 

AND  IN  POLICIES  TOO 

SERVING  THE  NATION'S  CAPITAL 

Staff  nurse  salaries  begin  from  $5,000— $6,050 
and  range  to  $7,850 

Other  positions  comparably  higher. 
Premium  pay  for  overtime  &  tour  changes. 
Generous  annual  &  sick  leave  provisions. 
Complete  &  full   insurance  program. 
Liberal  additional   benefits. 

For  detailed  information  write 

DIRECTOR  OF  NURSING 
D.  C.  GENERAL  HOSPITAL 
WASHINGTON,  D.  C.  20003 
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District  One 

Mrs.  Elizabeth   F.  Foard,  656  Shawnee  Trail,  Asheville    President 
Sister   Mary   Jane    Frances,    St.    Joseph's    Hospital,    Asheville,    Secretary 
Ida   Reid   Cohen,   100   Kenilworth   Road,  Asheville,   Corresponding   Secretary 
Helen  Pickard,  Beverly  Apartments,  Asheville,  Treasurer 

District  Two 

Mrs.  Anne  F.  Matheney,  Box  260,  Forest  City,  President 

Mrs    Shirley  P.  Toney,   Route   1,  Box  279-A   Forest  C.ty,  Secretary 

Mrs.   Lena   Cloninger,   1119   Salem    Road,  Morganton,  Treasurer 

District  Three 

Mrs    Evelyn   S.   Reed,  830   Oaklawn   Avenue,  Winston-Salem,   President 

Carolyn  Williams,  2050   Craig   Street,  Winston-Salem,   Secretary 

Mrs.  Mozelle  K.  Pope,  3433   Kinnamon  Road,  Winston-Salem,  Treasurer 

District  Four 

Mrs.  Elizabeth  Padgett,  Route  7,  Glen  Echo,  Statesville,  President 
Maxine  Wike,  Route  4,  Box  276,  Statesville,  Secretary 
Mrs.  Edith  Morrison,  Route  2,  Statesville,  Corresponding  Secretary 
Mrs.  Hannah  Padgett,  Box  36,  Cleveland,  Treasurer 
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•  Areas  and  Officers  of  District  Nurses''  Associations 

•  Standing  and  Special  Committees  of  NCSNA 


Special  Representatives  of  NCSNA 


District  Five 

Mrs.  Bettie  W.  Batty,  123  Cherokee  Road,  Charlotte,   President 

Mrs.  Jean  Wall,  Route   1,  Box  366,  Matthews,  Secretary 

Eunice   Benjamin,   1720  Garden   Terrace,  Charlotte,  Corresponding   Secretary 

Ruby   Dameron,    1524    Elizabeth   Avenue,    Charlotte,   Treasurer 

District  Six 

Winnie  Warren,  201    Mid-Pine   Drive,   Concord,   President 
A'ice  S.  Russell,  310  B  Mahaley  Avenue,  Salisbury,  Secretary 
Mrs.  Lovedy  Brawley,  429  Lare   Drive,  Salisbury,  Treasurer 

District  Seven  r 

Mrs.  Joy  Y.  Woods,  323  Meadow  Road,   Draper,  President 

Mrs.  Doris  Y.  McGavisk,  Route  2,  Oak  Street,  Draper,  Secretary 

Mrs.  Bonnye  M.  Walker,  516  Maple  Court,   Reidsville,  Corresponding   Secretary 

Mrs.  Lucy   D.  Johnson,  579  Overlook  Avenue,   Leaksville,  Treasurer 

District  Eight 

Mrs.  Catherine  P.  Layton,   1106  Elwell  Avenue,  Greensboro,   President 

Mrs.  Naomi  Wynn,  1919  Belcrest  Drive,  Greensboro,  Secretary 

Georgiana    Stamps,    1901    Carlton    Street,    Greensboro,    Corresponding    Secretary 

Mrs.  Cleo  Osborne,  3819  Walker  Avenue,  Greensboro,  Treasurer 
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District  Nine 

Mrs.   Frances   B.   Ameen,    Box   5041,    High    Point,    President 

Mrs.  Louise  R.  Adams,  920  Alice   Drive,  Thomasville,  Secretary 

Mrs.  Annie  C.  Shelton,  815  E.  Farriss  Avenue,   High   Point,   Corresponding   Secretary 

Mrs.  June  S.  Strickland,   1419  Wiltshire   Blvd.,   High   Point,  Treasurer 

District  Ten 

Fayth    Rutledge,    616    Plantation    Drive,    Burlington,    President 
Mrs.  Carolyn  Allred,  602   Pine  Street,   Burlington,  Secretary 
Mrs.  Dorothy  Fricks,  621    McGee  Street,  Graham,  Treasurer 

District  Eleven 

Mrs.    Katherine   B.   Nuckolls,  433   Brookside   Drive,   Chapel    Hill,    President 

Mrs.   Betsy  W.   Rackley,   1605  Sedgefield   Street,   Durham,   Secretary 

Mrs.  Bette  B.  Cobb,  8  Town   House  Apts.,  301   Swift  Avenue,   Durham,  Treasurer 

District  Twelve 

Mrs.  Mildred  K.  Furmage,  Box  1,  McCain,  President 

Mrs.   Margaret   A.    Inman,   E.    Indiana   Avenue    Ext.,   Southern    Pines,    Secretary 

Mrs.  Sue   Ramsey,   502   Poplar  Street,   Hamlet,  Treasurer 

District  Thirteen 

Mrs.   Mable   M.   Moore,   5421    Parkwood    Drive,    Raleigh,    President 

Jane   Earp,   Box    120,   Smithfield,  Secretary 

Mrs.  Joyce  Hinton,  3425  Lewis  Farm  Road,  Raleigh,  Treasurer 

District   Fourteen 

Mrs.    Mary    W.    Bullock,    117    Kirkland    Drive,    Fayetteville,    President 
Mrs.  Alice  Stallings,  221    McPherson   Church   Road,   Fayetteville,  Secretary 
Mrs.   Shannon   Graham,   5317    Rodwell    Road,    Fayetteville,   Treasurer 

District   Fifteen 

Mrs.    Wilhelmina    Johnson,    Southeastern    General    Hospital,    Lumberton,    President 
Mrs.  Margaret  C.  McPhaul,   Route   1,  Maxton,  Secretary 
Mrs.   Betsy   Fultz,  921    Biggs  Street,   Laurinburg,  Treasurer 

District  Sixteen 

Mrs.   Irene  Greer,  203  E.  Lewis  Street,  Whiteville,   President 

Mrs.   Nancy    High,   Route    1,  Whiteville,   Secretary 

Mrs.   Ruth   Fore,   Route  2,   Box  322,  Whiteville,  Treasurer 

District  Seventeen 

Mrs.  Sue  Wood,   Box   575,   Roanoke   Rapids,   President 
Mrs.  Christine  Callihan,   Route  3,   Littleton,   Secretary 
Mrs.  Frances  Clary,  Box  41,  Gaston,  Treasurer 

District   Eighteen 

Mrs.  June  Baise,  1307  Dogwood  Lane,  Wilson,  President 
Mrs.  Jessie  P.  Sisk,  304  Thurston  Drive,  Wilson,  Secretary 
Mrs.   Helen  S.  Scott,  508  Thurston   Drive,  Wilson,  Treasurer 

District   Nineteen 

Mrs.  Viola   E.  Jones,  412  New  York  Avenue,   Elizabeth   City,   President 

Mary  Glenn,  Public  Health   Department,   Edenton,  Secretary 

Mrs.   Irene  Belangia,  911   Jones  Avenue,  Elizabeth  City,  Treasurer 

District  Twenty 

Mrs.  Wilma  Garris,  Box   141,  Cokey  Road   Extension,   Rocky  Mount,  President 
Mrs.  Mary  Griffin,   1216   Home  Street,   Rocky  Mount,  Secretary 
Mrs.  Mary  Vose,   Box  2184,   Rocky  Mount,  Treasurer 

District  Twenty-One 

Mrs.   Elsie  McCoy,   Route    1,   Box    194,   Hookerton,    President 
Mrs.   Eva   Seawell,   Box  909,   Caswell    Center,    Kinston,   Secretary 
Mrs.  Elizabeth  Williams,  707   Darby  Avenue,    Kinston,  Treasurer 

District  Twenty-Two 

Mrs.  Mattie  J.  Robinson,  311    N.   15th  Street,  Wilmington,   President 
Mrs.  Maurine   Dempsey,   Route   3,   Box    157,   Wilmington,   Secretary 
Mrs.  Sonya  McCubrey,  205  Spruce  Drive,  Wilmington,  Treasurer 
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District  Twenty-Three 

Mrs.    Lodie   C.    Etheridge,    Box   766,    Andrews,    President 

Madge  Branson,   Box  393,  Sylva,  Secretary 

Sister   Rachel    Gasiorowski,    Box   232,    Hayesville,    Treasurer 

District  Twenty-Four 

Mrs.   Sadie    Phelps,    Box    153,    Colerain,    President 

Lillian  C.  Harrell,  Route   1,  Box   110,  Merry  Hill,  Secretary  and  Treasurer 

District  Twenty-Five 

Mrs.   Bessie   B.   Riley  Route  2,   Box    147,  Wilkesboro,    President 

Mrs.   Vi   Snyder,   603  Coffey   Avenue,    North    Wilkesboro,   Secretary 

Mrs.    Edith    Smithey,  Box    192,    Wilkesboro,    Treasurer 

District  Twenty-Six 

Mrs.   Eleanor  Osborne,    Box   271,   Waynesville,    President 

Mrs.  Mary  Rudisill,   Box  766,  Canton,  Secretary 

Mrs.    Alice    Fuller,    408    Friendship    Circle,    Waynesville,    Corresponding    Secretary 

Mrs.  Sally  Furtado,   Box   860,  Waynesville,  Treasurer 

I   District  Twenty-Seven 

Mrs.   Carolyn    B.   Cavenaugh,    Box   247,   Warsaw,    President 

Mary    Hester    Powell,    Box   274,    Warsaw,   Secretary 

Mrs.   Helen   Ballard,  214   Clement  Street,   Wallace,   Treasurer 

District  Twenty-Eight 

Mrs.  Mary  Helen  Hovis,  Route  1,  Iron  Station,  President 

Mrs.  Nancy  Austin,  29  W.   Herman   Street   Newton,  Secretary 

Mrs.   Lettie   P.   Clapp,   Box  465,   Newton,   Treasurer 

;    District  Twenty-Nine 

Mrs.    Cathryne    C.    Kennedy,    508    Beverly    Drive,    Gastonia,    President 
Mrs.  Marcia  Rockett,   155  Eastover  Drive,  Gastonia,  Secretary 
Mrs.   Carolyn   Carroll,   802   Westview   Street,   Shelby,   Treasurer 

STANDING  COMMITTEES 

Bylaws  and  Study  of  ANA  Functions 

J   Chairman— Mrs.   Betty  C.   Eller,   1708   Friendly   Road,   Greensboro 
Mrs.  Rebekah  J.  Burriss,  Box  411,  Carolina  Beach 
Mrs.  Billie  Jean  S.  Murrell,  905  Vernon  Dr.,  Box  902,  Jacksonville 

:    Convention  Program 

j   Chairman— Eugene  J.  Smith,  4014  Churchill   Road,  Charlotte 

EACT— Mrs.  Naomi  Wynn,   1919  Belcrest  Drive,  Greensboro 
GD— Mrs.  Evelyn  Sparks,  Box  1842,  Asheville 
HN—  Mrs.  Mary  C.  Davison,  Route  1,  Box  21-B,   Hillsboro 
NSA— Paulyne    Kenney,   Alamance   County    Hospital,    Burlington 
OH— Mrs.  Iva  O.  Cain,  Route  5,  Box  263-G,  Durham 
ON— Ruby   H.   Dameron,    1524   Elizabeth  Avenue,   Charlotte 
PD— Mrs.  Juanita  M.  Clontz,  5110   Kimwood   Place,   Charlotte 
PH— Mrs.  Frances  C.   Hutchison,  Apt.   30-B  College  Village,  Winston-Salem 

Economic  and  General  Welfare 

Chairman— Mrs.  Mary  K.  Kneedler,  Box  1086,  Cullowhee 

Elizabeth   Long,  Box  280,  Roxboro 

Mrs.  Gladys   M.   Poindexter,  2343   Jefferson   Avenue,   Winston-Salem 

Mrs.  Helen  M.  Ray,  Box  552,  Smithfield 

Mrs.  Carlene  Thompson,  410  S.   Madison   Street,   Whiteville 

Mrs.  June   B.   Baise,    1307   Dogwood   Lane,   Wilson 
Finance 
Chairman— Mrs.  Eva  W.  Warren,  Box  2753,  Greenville 

Alice  Boehret,  3715  Manor  Drive,  Greensboro 

Florence  S.  Schroeder,  5209  Rodwell   Road,  Fayetteville 
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Legislation 

Co-  —Mrs.  Margaret  B.   Dolan,  34  Mount  Bolus   Road,  Chapel   Hill 

Chairmen—  Atha   Howell,  506  S.   Elam  Avenue,  Greensboro 

Mrs.  Mary  C.  Davison,  Route  1,  Box  21 -B,  Hillsboro 

Jane  Earp,  Box  120,  Smithfield 

Eugene  J.  Smith,  4014  Churchill  Road,  Charlotte 

Mrs.  Sylvia  J.  Clark,  9  Lakewood   Drive,  Asheville 

Mrs.   Daphne  Jeffords,  217   Kenwood  Avenue,  Wilmington 

Mrs.  Jean   Lassiter,   1001    Jones  Avenue,   Elizabeth  City 

Mrs.  A.  Gertrude  Newman,  Box  307,   Bryson  City 

Membership  Promotion 

Chairman— Carolyn  Williams,  2050  Craig   Street,  Apt.   33,  Winston-Salem 
Ann  D.  Pace,  922  Hale  Street,  Durham 

Mrs.  Billie  Jean  S.  Murrell,  905  Vernon  Dr.,  Box  902,  Jacksonville 
Mrs.  Wilma  Garris,   Box  141,  Cokey   Road   Extension,   Rocky  Mount 
Mrs.   Judith    Phillips,    Box  446,   Waynesville 
Mrs.  Carolyn  Greene,   126  Marywood   Road,  High   Point 

Nominations 

Chairman— Mrs.  Edith  P.  Brocker,  922  D  McAlway  Road,  Charlotte 

Eunice  Benjamin,   1720  Garden  Terrace,  Apt.   1,  Charlotte 
Mrs.  Thelma  Jerkins,  Box  331,  Wilson 
Mrs.   Mary   Bullock,    117    Kirkland    Drive,    Fayetteville 
Mrs.   Anne   Carter,   Route    1,   Millers   Creek 

Nurses  Professional  Registries 

Chairman— Mrs.   Ruth  Jacokes,  618   Hammond  Street,   Durham 
Mrs.  Pauline  Priest,  Box  366,  Hope  Mills 
Mrs.  Mary   K.   Nelson,  240  Styers  Avenue,   Winston-Salem 

Professional  Counseling  and  Placement  Service 

Chairman— Mrs.  Verna  H.  Wilkinson,  2732  Haverford  Place,  Charlotte 

Mrs.  Marjory  G.  Pearsall,  618  Candlewood  Drive,  Greensboro 

Mrs.  Thelma  F.  Parsons,  5125  Jeffries  Road,  Raleigh 

Helen  Majette,  12  Brandon  Road,  Chapel  Hill 

Mrs.  Naomi  Wynn,   1919   Belcrest  Drive,   Greensboro 

Professional    Nursing    Practice 

Chairman— Mrs.  Edith  P.  Brocker,  922  D  McAlway  Road,  Charlotte 

Carrie  Spurgeon,  N.  C.  Board  of  Nurse  Registration  and  Nursing  Education, 
Box  2129,   Raleigh 
EACT— Lois  K.  Galer,  933  Carr  Street,  Greensboro 
GD— Mrs.  Evelyn  Sparks,  Box  1842,  Asheville 
HN— Mrs.   Loraine   Daniels,   2829V2   Mayview   Road,   Raleigh 
NSA— Mrs.    Katherine   Craig,  WNC   Sanitorium,    Black   Mountain 
OH— Mrs.  Brenda  V.  Minix,  206  Wake   Drive,  Winston-Salem 
ON— Mrs.  Jeannette  Alexander,  207  Cascade  Avenue,  Winston-Salem 
PD— Mrs.  Ida  Howard,  2068  Poplar  Drive,  Fayetteville 
PH— Shirley  E.  Callahan,   14  Braddock  Circle,  Durham 

Service  Fund 

Chairman— Mrs.  Mary  B.   Dellinger,   1308   Fairfield   Drive,  Gastonia 

Mrs.  Ruth  F.  Peters,  1115  W.  Rowan  Street,  Apt.  3,  Fayetteville 
Mrs.  Mary  Edith  Rogers,  209  Park  Drive,  Belmont 

SPECIAL  COMMITTEES 

Memorial  Loan  Fund 

Chairman— Louise   Yount,   315   East   Avenue,   Lenoir 

Mrs.  Grace  C.  Lee,  116  Hospital  Drive,   Rutherfordton 
Evelyn    Perry,  405-A  Jarvis   Street,   Greenville 

Nursing  Care  of  the  Chronically  III  and  Aged 

Chairman— Mrs.  Mary  Edith   Rogers,  209   Park  Drive,   Belmont 

Mrs.  Mary  K.  Patten,  2344  Byrd  Avenue,  Winston-Salem 

Mrs.  Sue  Sadler,  7233  Tuckaseegee   Road,   Charlotte 

Dr.  Virginia  Stone,  3  Village  Apartments,  Chapel  Hill 

Mrs.  Mary  E.  Snyder,  46  Circle  Drive,  Dogwood  Acres,  Chapel   Hill 
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Nursing  in  National  Defense 

Chairman— Mrs.  Nan  Cummings,   Route  3,   Box  382,   Asheboro 
Virginia  M.  Nelson,  55  Circle  Drive,  Chapel   Hill 
Hildred  Harrison,  Route  3,  Box   157,  New  Bern 

Education  for  Nursing  in  North  Carolina 

Dr.  Eloise  R.  Lewis,  1904  Rolling  Road,  Chapel   Hill 

Mrs.  Pauline  C.  Ashley,  Cabarrus  Memorial  Hospital,  Concord 

Mrs.  Eva  W.  Warren,  Box  2753,  Greenville 

Mrs.  Ruth  F.  Peters,   1115  W.  Rowan  Street,  Apt.  3,  Fayetteville 

Eugene  J.   Smith,  4014  Churchill    Road,  Charlotte 

Bettie  Baise,  C3-13  Twin  Castles,  Winston-Salem 

Miriam  Daughtry,  Room   132,   Education   Building,   Raleigh 

Janet  Campbell,  East  Lake  Ann   Drive,   Route  8,   Raleigh,  Chairman 

Dr.   Elizabeth   Kemble,  Box  625,  Chapel   Hill 

Mary  Jane   Mordan,   2220   Elba    Street,   Durham 

Carrie  Spurgeon,  Box  2129,   Raleigh 

Dr.   Howard   Boozer,  North   Carolina   Board   of   Higher   Education,    Raleigh 

Herman   Porter,  Dept.  of  Community  Colleges,  State   Board  of   Education,   Raleigh 

SPECIAL  REPRESENTATIVES  OF  THE  ASSOCIATION 

Alcoholic  Rehabilitation   Program   Planning  Committee 

Frances  Sellers,  2319  Milburnie  Road,  Raleigh 
North  Carolina  Committee  on  Nursing  and  Patient  Care 

Martha   Adams,   Forsyth    Memorial    Hospital,   Winston-Salem    (Term    expires    April    '66) 
North  Carolina  Conference  for  Social  Service 

Mrs.  Ruth   F.  Peters,   1115  W.  Rowan  Street,  Apt.  3,   Fayetteville 
North  Carolina  Council  of  Women's  Organizations 

Mrs.   Ruth   F.    Peters,    1115  W.    Rowan    Street,   Apt.   3,    Fayetteville 
Mrs.  Flora  Wilson  Stanley,   1108  Gregson  Street,   Durham 
Mrs.  Marie  B.  Noell,  P.  O.  Box  12025,  Raleigh  (Alternate) 
Helen   E.   Peeler,   P.   O.   Box    12025,    Raleigh   (Alternate) 

North  Carolina  Health  Council 

Mrs.   Ruth   F.   Peters,   1115  W.   Rowan   Street,  Apt.   3,   Fayetteville 

Mrs.  Marie  B.  Noell,  P.  O.   Box   12025,  Raleigh 
North  Carolina  Inter-Agency  Committee  on  Disaster  Nursing 

Mrs.  Nan  B.  Cummings,  Route  3,  Box  382,  Asheboro 

Virginia  M.  Nelson,  55  Circle  Drive,  Chapel  Hill  (Alternate) 
North  Carolina  Medical  Advisory  Committee  to  the  Selective  Service  System 

Lelia   R.  Clark,   1506  Woodland   Drive,   Durham  (Appointed   October    1961) 
North  Carolina  Medical  Care  Commission 

Mrs.  Margaret  B.  Dolan,  34  Mt.  Bolus  Road,  Chapel   Hill  (Term  expires  June  '66) 
North  Carolina  Mental  Health  Council  (Representing  NCSNA  and  NCLN) 

Martha   Clyde   Davis,   19   Lanark   Road,   Glen   Lennox,   Chapel    Hill 
Nursing  Home  Advisory  Council  to  State  Board  of  Health 

Ethel   F.  Harrison,  77  Dogwood  Acres,  Chapel   Hill   (Term   expires   December  '67) 
State  Legislative  Council 

Mrs.   Ruth    F.   Peters,    1115  W.    Rowan   Street,   Apt.   3,   Fayetteville 

Atha   Howell,  506  S.   Elam  Avenue,  Greensboro  (Study  Committee) 

Lelia   R.  Clark,   1506  Woodland   Drive,   Durham 

Mrs.  Marie  B.  Noell,  P.  O.  Box   12025,  Raleigh 


TRYON  FEDERAL  SAVINGS  &  LOAN  ASSOCIATION 

Phone  852-1955  P.  O.  Box  970 

TRYON,  NORTH  CAROLINA 
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MiA.   flutk  Pete.**  otfoHtMed 

In  appreciation  for  the  contributions 
she  has  made  to  District  Fourteen,  the 
District  honored  Mrs.  Ruth  F.  Peters, 
KCSNA  president,  at  its  annual  Christ- 
mas dinner  in  December. 

The  District  paid  Mrs.  Peters'  ANA 
membership  for  1965  as  a  gesture  of 
appreciation  and  presented  to  her  a 
poem  written  by  Pat  Wands  of  the  VA 
Hospital  staff.  The  poetic  tribute  to 
Mrs.  Peters  follows : 

"OUR    GIRL" 

This  world   has   many   smart  people 
And    some— not    smart    atall, 
Some   are   smart   in    many   things, 
Can    always    "catch    the    ball!" 

The   world   is   full    of   organizations; 
To  belong— you  need  some  gray  matter, 
And  to  do  the   job  you're  asked  to  do 
Means   you    must   really    use  the    latter. 

We   nurses   are   considered    "Professional   folk"; 

Our  training  is  hard  and  long. 

We  aren't  just  handed  our  diploma 

For  a  bit  of  a  dance  and  a  song! 

We've  got  to  know  the  human   body 
And  how  to  nurse  those  who  are  ill. 
This    requires    not    only    "book    sense" 
But    also    a    certain    amount    of    skill. 

Now,   in  every  type  of  organization 

There  are  one  or  two  members  who  "stand   out" 

Their  interest,  diligence  and   hard  work 

Make  you   know  they're   winning   the    bout. 

We've  got  one — who  knows  what  to  do 
From  "post  op" — to  the   bite  of  mosquitoes, 
And   she's   done  SO   much   in   SO   many  ways — 
Our  very  own   Nurse— RUTH   PETERS! 

We're  especially   happy  to   honor  her 
At  this   particular  celebration. 
So,    congratulations    to    this    fine    lady — 
The  new  PRESIDENT  of  STATE  NURSES'  ASSOCIA- 
TION! 

Pat  Wands 


Jefferies  Southern 
Processing,  Inc. 

By-Pass  27  West 
Albermarle,  N.  C. 


P.  Y.  A. 
Goodnight  Brothers,  Inc. 

4423  Wilkinson  Blvd. 
Phone  392-4121 
Charlotte,  N.  C. 


Wayne  Medical  Company 

John  &  Talmage  Thigpen, 
Owners 

Wholesale    Drugs 
Surgical   Supplies  &   Equipment 

Phone  242-7441 
Pikeville,  North  Carolina 


STATE  BANK  &  TRUST 
COMPANY 

Complete  Banking  Service 

Member   F.D.I.C. 

Dial  PL  2-3151 
Greenville,  North  Carolina 
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B  &  R  SHEET  METAL 
COMPANY 

Heating    &    Air-Conditioning 

Dial    838-5491  Elkin    Highway 

N.    Wilkesboro,    N.    C. 

DANIEL  BOONE  INN 

Serving    Family   Style 

Country    Ham    Biscuits    Our    Specialty 

Dial    264-8657  105    Hardin    Street 

BOONE,   N.   C. 

LOUISBURG  MOTORS 

Sales    &    Service 

Plymouth   —   Rambler  —  Chrysler 

Valiant    —    Jeep 

609   Bickett  Blvd.   —   Louisburg,   N.   C. 

ALEXANDERS  SHOP 

Specialists     in     Nurses'     Uniforms 

Featuring 
Clara  Barton  Professional  Shoes 

118    Market    Street 
Wilmington,     North     Carolina 


CORNER 
DRUG  STORES,   INC. 

SOUTH    MAIN    STREET 

DIAL    494-2470 

Franklinton,    North    Carolina 


ROWE  FUNERAL  HOME,  INC. 

Halifax  County's 
OLDEST  FUNERAL   FAMILY 

Phone    JE    6-3025 
Weldon,    North    Carolina 

BELLAMY  DRUG  COMPANY 

Wholesale 

3808  Oleander  Drive 

PHONE    763-3341 

Wilmington,   N.   C. 

Gay  Chevrolet  Company 

Highway   74 

Dial  624-2950 

MARSHVILLE,  N.  C. 


Thruway  Shoe  Repair 

One   Day   Service 

Thruway    Shopping    Center 
DIAL  725-5720 

Winston-Salem,  N.  C. 


Providence  Nursing 
Home,  Inc. 

LICENSED   BY  STATE   BOARD 

OF   HEALTH 

FOR    SKILLED    NURSING    CARE 

Dial  889-9581 

R.F.D.  1 

Matthews,  N.  C. 


PATTERSON 
REST  HOME 

Dial  633-3892 

1404  S.  Salisbury  Ave. 

Spencer,  N.  C. 

HERITAGE  FURNITURE 
COMPANY 

1690  English  Road 
Phone  882-2501 

High  Point,  N.  C. 


SEARS  ROEBUCK  &  CO. 

Open   'til  9   P.M.  AAon.  &  Fri. 
24  Hour  Catalogue  Shopping  Service 

Dial   442-3131 
128    North    Church    St. 

Rocky    Mount,    North    Carolina 
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ABBY'S 

Sauna  Bath  &  Massage 

JECUZZI    WHIRLPOOL   BATH 

Phone   376-6181 

421  North  Poplar  St. 

Charlotte,  N.  C. 

HUNTER  PUBLISHING 
COMPANY 

YEARBOOK  PUBLISHERS 

COMMERCIAL  PRINTERS 

TYPEWRITERS 

Dial  725-8361 
333   Indiana  Avenue 
Winston-Salem,  N.  C. 

M&O  CHEVROLET  CO. 

Sales  —  Parts  —  Service 

Dial  HE  3-2188 

Franklin  Street 

Fayetteville,   North  Carolina 


Handy  Electric  Company 

R.  F.  D.  No.  6 

Phone  349-5933 

Reidsville,  North  Carolina 

BANK  OF 
WASHINGTON 

Beaufort  County's 
Only  Independent  Bank 

WASHINGTON,  N.  C. 


ROY     L  GOOD 
Hosiery  Mill,  Inc. 

Hickory,    North    Carolina 

BRADLEY  JENKINS 
GRADING  &  PAVING 
CONTRACTORS,  INC 

Phone  864-5422 
Gastonia,   North  Carolina 

B  O  U 

Tailors  &  Cleaners,  Inc. 

Cleaners   of   Distinction 
124    South    Oakland    Street 

Gastonia,   North   Carolina 

FRIENDLY  ELM 
NURSING  HOME 

Mrs.  Emma  Flye  Lanier, 
Administrator 

Dial  CE  6-4355 
ELM  CITY,  N.  C. 

New  River  Pharmacy 

New  River  Shopping  Center 

Eastern   North   Carolina's 
Largest    Cosmetic    Department 

Phone  347-4175 
Jacksonville,  N.  C. 
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Report  on  Workshop  for  Occupational 
Health  and  Office  Nurses 

By  Mrs.  Kathleen  Taylor,  Chairman,  NCSNA 
Occupational   Health    Nurses  Section 


No  other  field  of  nursing  has  a  more 
unique  opportunity  to  direct  people 
to  agencies  of  help  than  the  occupa- 
tional health  and  office  nurses.  It 
behooves  all  of  us  to  know  about  these 
sources  so  that  we  may  be  more  effec- 
tive in  practicing  our  profession. 

The  workshop  on  "Community  Ser- 
vices" held  in  February  in  Winston- 
Salem  by  the  NCSNA  Occupational 
Health  and  Office  Nurses  Sections  was 
most  successful  in  making  the  nurse 
more  aware  of  the  needs  of  patients 
and  where  they  might  obtain  help  in 
their  problems. 

Dr.  Alanson  Hinman,  Professor  of 
Pediatrics,  Bowman  Gray  School  of 
Medicine,  spoke  on  "Treatment  and 
Provisions  for  the  Retarded  Child."  He 
stated  there  are  5%  million  people,  or 
three  percent  of  the  population  in  the 
United  States,  who  are  retarded.  The 
general  public  must  become  aware  of 
the  tremendous  needs   of  these  people 


in  order  to  provide   the  facilities  for 
them. 

There  are  not  nearly  enough  physi- 
cal facilities.  With  140,000  retarded 
in  North  Carolina,  there  are  only 
4,000  beds  in  our  hospitals  for  them. 
There  is  also  a  great  lack  of  trained 
personnel,  doctors,  nurses,  therapists, 
and  non-professional  people  to  take 
care  of  the  retarded  or  train  them  to 
care  for  themselves. 

In  North  Carolina  there  are  three 
evaluation  clinics.  Anyone  can  refer 
patients  to  these  clinics.  Many  cases 
are  found  in  the  Well-Baby  Clinics  in 
the  county  Health  Departments  and 
are  referred  to  these  evaluation  clinics. 
Fees  for  this  service  are  set  on  a  slid- 
ing scale  so  that  anyone  in  need  can 
utilize  this  service. 

Dr.  Hinman  suggested  that  commun- 
ities can  do  much  in  the  way  of  volun- 
teer work  for  retarded  people.  With  a 
little   guidance   and   plenty   of  willing 


Public  health  nurses  attending  the 
workshop  on  "Community  Ser- 
vices" were,  left  to  right,  Becky 
Woody,  Carol  Elledge,  Mrs.  Inez 
Bethel,  and  Mrs.  Ida  Staplefoote, 
all  of  the  Forsyth  County  Health 
Department. 
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BLAYLOCK 
FUNERAL  HOME 

24   Hour  Ambulance   Service 

Dial   257-3175 

Nights   &   Holidays   Dial   257-3296 

Front  Street 
Warrenton,  North  Carolina 


PRAGO  GUYES,  INC. 

3   Locations  to   Serve  You 

Downtonwn— North  East— Plaza 

DIAL    BR   3-1957 

Greensboro,  N.  C. 


Williford  Funeral  Home 

110  West  Albemarle  St. 

Phone  482-2518 
Edenton,  North  Carolina 


ZONOLITE  DIVISION 

W.  R.  GRACE  &  COMPANY 

Prospect   Extention 

Dial  888-9978 
High   Point,   North   Carolina 


workers,  communities  could  have  shel- 
tered workshops  for  the  retarded  for 
work  and  recreation.  The  nurse  could 
do  much  in  getting  other  people  in- 
terested in  setting  up  a  sheltered  work- 
shop. Information  can  he  obtained 
from  the  Division  of  Chronic  Disease, 
North  Carolina  State  Board  of  Health. 

A  most  heart-warming  talk  was 
made  at  the  "Community  Services" 
workshop  by  Wesley  J.  Martin,  direc- 
tor of  public  relations,  Hennis  Freight 
Lines,  Winston-Salem.  He  told  of  the 
Hennis  Company's  program  of  sending 
crippled  children  to  camp  for  two 
weeks  each  year. 

There  are  six  camps  in  the  East 
where  children  are  sent  with  an  escort 
from  Hennis,  with  all  expenses  paid. 
Any  child,  age  8-18,  who  is  crippled 
and  who  can  care  for  his  personal 
needs  can  qualify  by  writing  the  Hennis 
Freight  Lines.  The  Company  sends 
130  children  each  year. 

These  camps  do  much  to  build  self- 
confidence  in  the  children.  They  are 
usually  over-protected  at  home  and  dif- 
ferent from  their  playmates.  They  are 
usually  very  shy  because  of  their 
handicap.  They  come  to  camp  where 
everyone  is  alike,  in  that  each  is  handi- 
capped. Many  are  for  the  first  time 
equal  to  others.  The  children  swim, 
play  baseball,  hike,  and  play  any  other 


On  a  tour  of  the  Goodwill  Center,  three  nurses 
examine  items  in  the  Center's  retail  store.  Left 
to  right,  they  are  Mrs.  Daisy  F.  Culp  of  Ashe- 
boro,  Mrs.  Jane  Arnold  of  Kinston,  and  Lucy  Davis 
of   Asheboro. 
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sport  that  a  normal  child  would  play. 
It  may  take  a  little  longer;  one  may 
bat  while  another  runs  for  him — but 
they  play. 

The  children  leave  camp  with  re- 
grets because  of  the  wonderful  rela- 
tionships they  have  had  with  others, 
but  they  come  away  with  a  greater 
confidence  in  their  ability  to  work  and 
play  in  the  outside  world. 

Dr.  Giles  C.  Floyd,  resident  in  Or- 
thopedics at  North  Carolina  Baptist 
Hospital,  discussed  the  services  avail- 
able at  the  Goodwill  Rehabilitation 
Center.  Any  person  above  age  16  who 
has  physical  or  selected  emotional  dis- 
ability may  be  treated  at  the  Center  at 
a  nominal  cost.  Many  pople  are  helped 
financially  by  the  North  Carolina 
State  Vocational  Rehabilitation  De- 
partment or  the  North  Carolina  Com- 
mission for  the  Blind  to  become  skill- 
ed and  productive  workers. 

Anyone  may  refer  patients  to  the 
Center,  or  they  may  be  self-referred. 
Each  patient  must  have  a  personal 
physician,  however,  as  the  Center  does 
not  treat  underlying  or  intercurrent  ill- 
nesses. Many  are  treated  in  the  out- 
patient clinics  at  North  Carolina  Bap- 
tist Hospital. 

Demonstrations 

Charles  Zorbaugh,  chief  physical 
therapist  at  the  Center,  discussed  the 
treatments  given  there.  One  of  his  pa- 
tients demonstrated  his  rehabilitation 
after  two  episodes  of  Guillain-Barre 
Syndrome.  Another  patient  who  had 
bilateral  hip  prostheses  walked  without 
help.  Slides  were  shown  of  patient  pro- 
gress during  treatment.  Most  of  these 
people  would  never  have  been  able  to 
care  for  themselves  with  this  help. 

Dr.  Floyd  and  Mr.  Zorbaugh  dis- 
cussed the  misconception  most  people 
have  of  the  term  "Occupational  Ther- 
apy". Many  people  have  the  idea  that 
recreational  therapy  and  occupational 
therapy  are  synonymous.  One  means 
"the  occupying  of  one's  time  with  play 


SUBURBAN 

CONSTRUCTION 

COMPANY 

Phone  882-3940 

1236  AAontlieu  Avenue 

High  Point,  North  Carolina 

Grand  View  Rest 
Home 

Phone  246-2381 

Jefferson   -   West  Jefferson 

North  Carolina 


W.  C.  CHADWICK 

General    Insurance 

214  Clark  Building 

Dial  637-3146 

New  Bern,  North  Carolina 


HOWARD  &  CARTER 
FUNERAL  HOME 

24   Hour  Ambulance   Service 
Air    Conditioned    Funeral    Chapel 

Phone    JA    3-3177 

113    East    King    Street 

KINSTON,   N.   C. 


LEJEUNE  MOTOR  CO. 

Dealers 
Mercury  —  Comet 

for 

Jacksonville  &   Onslow   County 

English    Ford   &   Trumph 

for 

Southeastern    North   Carolina 

Phone   346-9751 

Highway    24    East 

Jacksonville,   N.   C. 
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MADE-RITE  SUNBEAM 
BAKERY 

Goldsboro,  North  Carolina 

La  Pointe  Chevrolet 

Chevrolet   Headquarters   Since    1925 

Dial  ED  2-3131 

531    East  Trade  St. 

Opposite  The  Courthouse 

Charlotte,  North  Carolina 

Garland  C.  Norris  Co. 

Distributors    of 

Golden  Tap  Pure  Fresh 
Orange  Juice 

Phone    832-0324 
Hillsboro    Rd.    -    Raleigh,    N.    C. 

SHERARD   PHARMACY 

City  Wide  Delivery 

Sick  Room  Supplies 

3    Registered   Pharmacists 

Plenty  of  Parking  Space 

DIAL  CA  7-2079 

1253  E.  WEBB  AVENUE 

BURLINGTON,    N.    C. 

Mae   Belle's  Shop 

A  Complete  Line  of  Ladies' 
Ready-to-Wear 

Dial  257-3423 

North  Main  St. 

Warrenton,  N.  C. 


Workshop  leaders,  left  to  right:  Dr.  Giles  C.  Floyd, 
resident  in  orthopedics  at  Baptist  Hospital;  Mrs. 
Kathleen  G.  Taylor,  Winston-Salem,  chairman  of 
the  Occupational  Health  Section,  who  presided 
over  the  morning  sessions;  Ruby  Dameron,  Char- 
lotte, chairman  of  the  Office  Nurses  Section,  who 
presided  over  the  afternoon  session;  and  Mrs. 
Jeannette  Alexander,  Winston-Salem,  who  served 
on   the    program   planning    committee. 

or  recreation",  and  the  other  means 
"occupying  one's  time  with  the  pursuit 
of  vocational  training". 

It  gives  one  a  feeling  of  enrichment 
to  go  through  the  training  areas  of  this 
Center  and  see  people  preparing  them- 
selves to  take  their  places  in  the  com- 
munity as  productive  citizens. 

Dr.  Robert  Headley,  professor  of 
cardiology,  Bowman  Gray  School  of 
Medicine,  spoke  at  the  workshop  on 
behalf  of  the  Heart  Association.  He 
said  one  of  the  prime  functions  of  the 
Heart  Association  is  to  educate.  Each 
year  the  organization  sponsors  a  sym- 
posium for  doctors  in  this  state  on 
cardiovascular  disease  and  seminars  for 
nurses  throughout  the  state.  It  pro- 
vides educational  services  on  heart 
disease  to  teachers  and  PTA  groups, 
using  movies,  lecturers,  and  literature. 
Educational  literature  is  available  to 
occupational  health  nurses  and  doctors' 
offices  upon  request. 

In  1949  North  Carolina  became  an 
affiliate  of  the  National  Heart  Asso- 
ciation, which  had  been  in  existence 
since  1916.  About  50  percent  of  the 
national  budget  is  used  for  research.  In 
1964  grants  of  $84,000  were  made  to 
investigators  in  North  Carolina  medi- 
cal schools. 
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Mrs.  C.  0.  Delaney,  executive  direc- 
tor of  the  Forsyth  Tuberculosis  As- 
sociation, discussed  the  services  pro- 
vided by  this  organization.  The  Na- 
tional Tuberculosis  Association  is  the 
oldest  of  the  voluntary  health  agen- 
cies and  is  supported  entirely  by  the 
Christmas  Seal  sale.  The  national, 
state,  and  local  programs  are  basically 
educational  in  purpose,  to  the  end  that 
TB  be  prevented  and  adequate  facili- 
ties be  provided  for  diagnosis,  treat- 
ment, and  rehabilitation.  TB  associa- 
tions also  give  community  services  such 
as  ease-finding  programs  and  services 
for  patients  on  a  demonstration  basis. 

Besearch  is  another  phase  of  the  As- 
sociation program,  being  carried  out 
for  the  most  part  by  the  national  or- 
ganization. 

Programs    Broadened 

In  recent  years  TB  associations  have 
broadened  their  programs  to  include 
other  respiratory  diseases,  such  as  em- 
physema, asthma,  influenza,  air  pol- 
lution, and  others.  Many  pioneer  pro- 
grams have  been  set  up. 

Mrs.  Delaney  said  that  the  TB  As- 
sociation has  always  been  interested  in 
nurse  recruitment  and  in  the  continu- 
ing education  of  nurses  and  maintains 
close  liaison  with  the  National  League 
for  Nursing.  Many  local  associations 
give  scholarships  to  nurses,  conduct 
seminars  or  institutes  for  nurses,  and 
include  them  on  their  governing  boards. 

The  TB  Association  promotes  screen- 
ing x-rays  for  admissions  to  hospitals, 
adequate  TB  examinations  of  hospital 
personnel,  x-ray  services  to  people  in 
industry  and  the  general  public  through 
pre-employment  and  routine  x-rays. 
Many  educational  materials  are  avail- 
able to  the  occupational  health  and  of- 
fice nurse  for  use  with  employees  and 
patients,  as  well  as  professional  publi- 
cations for  the  nurse  herself.  Mrs.  De- 
laney displayed  at  the  workshop  pam- 
phlets, films  and  film  strips,  and 
monthly  poster  service  available. 


SUPER  MARKET 

Fine  Meats— Groceries— Produce 

Open    8    A.M.-11:30    P.M.    7    Days 

A   Week   except   Sunday,   Closed   during 

Church   Hours   11-12 

Dial  CA  6-0194 

1604  West  Webb  Avenue 
Burlington,  N.  C. 


Bush  Brothers  Plating 

107   N.    E.   Market  Street 

Phone  349-8314 
Reidsville,  North  Carolina 


D.  J.  Rose  &  Son,  Inc. 

General  Contractors 

Commercial  — Industrial— Residential 

Member   of 

Associated    General    Contractors    of 

America 

"Skill— Responsibility— Integrity" 

DIAL   Gl   2-6105 

216  Mayo  Street 
Rocky  Mount,   N.   C. 


ALAAAND'S 
DRUG  STORE 

Dial   Gl   2-5126 
130  South  Main  Street 

ROCKY  MOUNT,  NORTH  CAROLINA 


MARCH,    1965 


37 


SHELL'S  MOTEL 

AAA  Approved 
21  Units 

Dial  345-3183 

Hwy.  70-64  &  321 

HICKORY,  N.  C. 


RICHMOND 

SAVINGS  &  LOAN  ASSOCIATION 

115   SOUTH    LAWRENCE   ST. 
PHONE  TW  5-6387 

Rockingham,  N.  C. 


Crawley 
Chevrolet  Co.,  Inc. 

200  West  Dixon   Blvd. 

Phone  482-4341 
Shelby,  North  Carolina 

HIGH  POINT  BANK  & 
TRUST  COMPANY 

Incorporated   1905 

MEMBER 

Federal  Deposit  Insurance 
Corporation 

HOSPITAL  PHARMACY, 
INC. 

WALGREEN  AGENCY 
Brace  Fitting  Service 

We   Give  Top   Value  Stamps 

958    N.   Main    St.  817   Rockford   St. 

Phone  786-8351  Phone  786-4171 

MOUNT  AIRY,  N.  C. 


She  said :  "Your  TB  Association 
considers  the  nurse  a  key  person  in 
TB  control  and  is  interested  in  you, 
your  health  and  education,  and  the 
health  of  those  you  serve.  "We  urge  you 
to  contact  your  local  or  state  associa- 
tion to  work  with  them." 

Papers  Available 
On   Cardiac   Nursing 

Two  papers  from  the  1964  clinical 
conference  on  "Nursing  Care  of  the 
Cardiac  Patient",  sponsored  hy  the 
American  Nurses'  Association  and  the 
American  Heart  Association,  are  avail- 
able from  ANA,  10  Columbus  Circle, 
New  York,  N.  Y.  10019. 

"The  Management  of  Acute  Myo- 
cardial Infarction"  by  Dr.  Herbert  J. 
Sender,  is  available  at  50^S  per  copy 
(Code  S-67).  A  leading  cardiologist, 
Dr.  Semler  terms  this  "presently  the 
greatest  challenge  to  the  medical  and 
nursing  professions".  He  analyzes  the 
principal  objectives  in  patient  care, 
from  the  control  of  initial  symptoms  to 
supervision  of  convalescence. 

"The  Nurse's  Bole  in  Closed  Chest 
Cardiac  Resuscitation",  by  Dorothy 
Cahill,  R.N.,  is  available  at  25 f  per 
copy  (Code  S-68).  In  a  talk  at  the 
Portland  conference,  Miss  Cahill  rais- 
ed the  question,  should  the  nurse  initi- 
ate closed  chest  compression  when  the 
doctor  is  absent?  She  raised  other 
questions  about  the  nurse's  responsibi- 
lities before,  during,  and  after  a  card- 
iac arrest. 

CONVENTION   RECORD 

For  those  who  weren't  there,  and 
for  those  who  want  a  permanent  re- 
cord, proceedings  of  the  44th  conven- 
tion of  the  American  Nurses'  Associa- 
tion held  last  June  in  Atlantic  City 
are  off  the  press.  Also  available  is  the 
1964  Book  of  Reports.  The  twin  vol- 
umes tell  the  whole  story  and  give  the 
official  record  of  the  biennial  conven- 
tion. Copies  may  be  ordered  at  $2  each 
from  ANA,  10  Columbus  Circle,  New 
York,  N.  Y.  10019. 
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Date 

Meeting 

Place 

April   2-3 

Workshop  on  "Evaluation",  sponsored  by  NCSNA 
Head   Nurse  and  NSA  Sections  and   Duke  Medical 
Center    Head    Nurses 

Duke  University 
Durham 

April  4-5 

Annual    Meeting,    North    Carolina    Conference    for 
Social    Service 

Robert  E.  Lee  Hotel 
Winston-Salem 

April   6 

Workshop   for   Operating    Room    Nurses,   Sponsor- 
ed  by   NCSNA 

Charlotte  Memorial 
Nursing  School  Aud. 
Charlotte 

April   22 

Workshop  on   "Use  of  Television   in   Nursing   Edu- 
cation", Sponsored  by  NCSNA  EACT  Section 

Amphitheatre 
Duke  Univ.  Hospital 
Durham 

April  22-23 

Annual   Meeting,   North   Carolina   Tuberculosis   As- 
sociation 

Robert  E.  Lee  Hotel 
Winston-Salem 

April   29 

Workshop  on  "Method  for  Measuring  Patient  Pro- 
gress",  sponsored   by   NCSNA   Public   Health   Nur- 
ses   Section 

Health  Dept. 
Charlotte 

May  3-7 

National    League    for    Nursing    Convention 

San  Francisco,  Calif. 

May  6 

Workshop  on   "Nursing   Care  of  Cardiac   Patient", 
sponsored    by    NCSNA   General    Duty   and    Private 
Duty   Sections 

Medical  Library 
Memorial  Mission  Hosp. 
Asheville 

May   19-20 

Annual     Meeting     and    Scientific    Sessions,     North 
Carolina     Heart    Association 

Jack  Tar  Hotel 
Durham 

June    16-24 

Quadrennial    Congress,     International    Council    of 

Frankfurt/Main 

Nurses 

Germany 

September   15-17 

Annual    Meeting,    North    Carolina     Public    Health 
Association 

Jack  Tar  Hotel 
Durham 

October  4-6 

Conference   on   Obstetric-Gynecologic   and    Neona- 
tal   Nursing,    sponsored    by    American    College    of 
Obstetricians    and    Gynecologists,    District   VII 

Riverside  Hotel 
Mountain  View  Hotel 
Gatlinburg,  Tenn. 

October   13-14 

American  Nurses'  Association  and  American  Heart 
Association    Clinical    Nursing    Conference 

Bal  Harbour,  Fla. 

October  21-23 

Conference   on   Obstetric-Gynecologic   and    Neona- 
tal   Nursing    Sponsored    by    American    College    of 
Obstetricians    and    Gynecologists,    District    IV 

Golden  Triangle 
Monticello  Hotel 
Norfolk,  Va. 

October  26-29 

Annual  Meeting,  North  Carolina  State  Nurses'  As- 
sociation 

Jack  Tar  Hotel 
Durham 

November  3-5 

Clinical    Conference    on    Improvement    of    Nursing 
Practice,  sponsored   by  ANA 

Washington,  D.  C. 

November   10-12 

Clinical    Conference   on    Improvement   of    Nursing 
Practice,   sponsored   by  ANA 

Chicago,  III. 
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SfiAl4t(f.  GaunlelitUf,  Schedule 

The  NO  SNA  counselor,  Helen  E. 
Peeler,  has  begun  her  spring  schedule 
of  counseling  visits.  She  has  already 
visited  Greensboro  and  Winston-Salem. 
Miss  Peeler  announces  the  following 
schedule,  so  that  members  who  desire 
counseling  sendee  may  take  advantage 
of  her  visits : 


March   22   an 

d  23 

Charlotte 

March   24 

a.m. 

Albemarle 

p.m. 

Concord 

March    25 

Statesville 

May   10 

Rocky   Mount 

May  Tl 

a.m. 

Williamston 

p.m. 

Windsor 

May    12 

Ahoskie 

May   13 

a.m. 

Elizabeth    City 

p.m. 

Edenton 

May  24 

Marion 

May  25    and 

26 

Asheville 

May  27 

a.m. 

Spruce    Pines 

p.m. 

Banner   Elk 

May  28 

Boone 

June  8 

Wilson 

June  9 

Kinston 

June  10 

Jacksonville 

June  11   and 

14 

Wilmington 

June    15 

a.m. 

Whiteville 

p.m. 

Elizabethtown 

June  16 

Fayetteville 

jfoU 


Director  of  Nursing  Program— Community  Col- 
lege in  central  North  Carolina.  Duties:  Organize 
and  direct  associate  degree  program;  prepare 
budgets,  recommend  purchases,  recommend  ap- 
pointments of  nursing  faculty,  and  aim  for  ac- 
creditation at  earliest  possible  date;  program  to 
begin  in  fall  of  1965.  Qualifications:  Master's  de- 
gree in  nursing;  experience  as  practicing  nurse 
and  as  instructor  or  administrator,  preferably  in 
two-year  associate  degree  program.  Salary:  $7,000 
— S9,000   annual. 


Educational  Director— 320-bed  general  hospital 
school  of  nursing  in  Western  North  Carolina. 
Duties:  Direct  school  of  nursing;  plan  curriculum; 
rotate  students;  school  wishes  to  obtain  national 
accreditation.  Qualifications:  Master's  degree  with 
experience.   Salary:    $7,200   annual    beginning. 

Medical-Surgical  Coordinator— 320-bed  general 
hospital  in  Western  North  Carolina.  Duties:  Plan 
course  in  medical-surgical  nursing;  teach  in  both 
classroom  and  clinical  area.  Qualifications:  B.S. 
with  experience  as  teacher,  or  M.S.  degree. 
Salary:   $4,800— $6,000   annual. 

Maternal  and  Child  Health  Coodinator— Hospi- 
tal school  of  nursing  in  Western  North  Carolina. 
Duties:  Plan  courses  and  program  in  obstetrics 
and  pediatrics;  aid  in  teaching  and  follow-up 
clinical  teaching.  Qualifications:  B.S.  degree  with 
some  experience  in  teaching  or  M.S.  degree. 
Salary:    $4,800— $6,000    annual. 

Medical-Surgical       Clinical       Instructor— 320-bed 

general  hospital  in  Western  North  Carolina. 
Duties:  Plan  teaching  program  and  do  classroom 
and  clinical  teaching  in  areas  of  medical-surgical 
nursing.  Qualifications:  B.S.  degree;  experience  as 
staff  nurse  and/or  teaching  preferred.  Salary: 
$400— $500    month. 

Instructor  of  Surgical  Technician  Classes— In- 
dustrial education  center  in  central  North  Caro- 
lina. Duties:  Organize  teaching  materials  for  lec- 
ture and  lab  classes;  instruct  students  in  princi- 
ples of  anatomy,  surgical  procedures,  supplies;  co- 
ordinate schedule  of  clinical  instruction  in  local 
hospital.  Qualifications:  R.N.  with  B.S.  degree; 
minimum  of  three  years  experience  in  O.R.  Salary: 
$5,508    annual    beginning. 

Director  of  Nurses— 92-bed  general  hospital  in 
Piedmont  North  Carolina.  Duties:  Supervision  of 
nursing  service  administration.  Qualifications: 
B.S.  degree   desired.   Salary:   $425   month. 

Administrative      Supervisor,      afternoon      shift — 

Large  general  hospital  in  Piedmont  North  Caro- 
lina. Duties  Assume  responsibility  of  nursing  ser- 
vice activities;  evaluate  personnel  and  nursing 
services  given;  identify  and  analyze  nursing  ser- 
vice needs;  responsibility  for  nursing  personnel 
assignment  within  staff  pattern.  Qualifications: 
Supervisory  experience;  B.S.  in  nursing  preferred 
Salary:   $370— $520    month. 

Clinical  Supervisor,  afternoon  shift — Large  gene- 
ral hospital  in  Piedmont  North  Carolina.  Duties: 
Act  as  nurse  consultant  to  all  nursing  units,  mak- 
ing   continuous    house    rounds;    identifies    nursing 
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needs  and  plans  and  supervises  care  accordingly; 
guides  staff  on  professional  matters  and  com- 
prehensive care  in  all  clinical  areas.  Qualifica- 
tions: Supervisory  or  teaching  experience;  B.S.N, 
preferred.  Salary:  $370— $520  month. 

General  Doty— Infirmary  of  college  in  Eastern 
North  Carolina.  Duties:  Rotating  shift,  12  months 
per  year;  general  bedside  nursing  and  out-patient 
care.  Qualifications:  24-40  years  of  age;  3-5  years 
experience  in  hospital,  emergency  room,  doctor's 
office,   or   clinic.    Salary:    $4,1 16— $5,220    annual. 

Operating  Room  Nurse— Small  private  specializ- 
ing hospital  in  central  North  Carolina.  Duties: 
Circulating  and  scrub.  Qualifications:  Surgical  ex- 
perience preferred.  Salary:  $300  month  minimum 
beginning. 

Director  of  Nursing — 200-bed  hospital  in  South- 
central  North  Carolina  expanding  to  400  beds. 
Duties:  Direct  and  supervise  professional  nursing 
and  auxiliary  personnel  rendering  patient  care; 
plans  and  directs  orientation  and  training  pro- 
grams; encourages  staff  participation  in  formulat- 
ing policies  of  department,  solving  problems. 
Qualifications:  As  described  in  ANA  statement  of 
Functions,  Standards,  and  Qualifications  for  prac- 
tice for  this  position.  Salary:  $8,000  annual  be- 
ginning. 


ANF  GRANTS 

The  American  Nurses'  Foundation 
Board  of  Directors  has  awarded  two 
new  research  grants  to  nurse  investi- 
gators. 

Martha  Pitel,  chairman  of  the  De- 
partment of  Nursing  Education,  Uni- 
versity of  Kansas,  has  received  $14,- 
943  to  support  the  second  year  of  a 
study,  "Absorption  of  Insulin  1131 
from  the  Subcutaneous  Tissue",  a  pro- 
ject of  which  she  is  principal  investiga- 
tor. 

Evelyn  Elwood,  a  doctoral  candidate 
in  the  Department  of  Nurse  Education, 
New  York  University,  has  received  $2,- 
290.20  to  conduct  a  study  "To  Assess 
Physiologic  Responses  to  Specific 
Breathing  Exercise  Practice  in  Hospi- 
talized Patients  with  Chronic  Obstruc- 
tive Pulmonary  Disease". 

ANF  has  made  32  grants  totaling 
$254,749.83  for  research  in  nursing 
since  its  organization  in  1955. 


Mrs.  Wynona  M.  Shuman,  center,  director  of  nurses  at  Maria  Parham  Hospital  in  Henderson,  was 
named  District  Thirteen  "Nurse  of  the  Year"  at  the  district's  annual  banquet,  held  in  Smithfield.  The 
award  is  given  for  outstanding  service  to  the  nursing  profession  and  to  the  community.  The  pre- 
sentation of  a  silver  bowl  to  Mrs.  Shuman  was  made  by  Flora  Wakefield,  1963  recipient  of  the  honor. 
Left  in  the  photo  is  Mrs.Eula  S.  Shankle,  1964  District  Secretary,  Raleigh,  and  on  the  right  is  Mrs.  Mary 
Frances  Hoyle,  Henderson. 
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Mrs.  Fannie  Martin,  right,  was  named  "Nurse  of 
the  year"  for  1964  by  District  Twenty-Six  and  is 
shown  receiving  a  pin  commemorating  the  honor 
from  Mrs.  Eleanor  Osborne,  president  of  the  dis- 
trict. This  is  the  first  such  award  given  by  Dis- 
trict   Twenty-Six. 

REFRESHER  COURSE 

The  W.  W.  Holding  Industrial  Edu- 
cation Center  in  Wake  County  has  be- 
gun a  10-week  refresher  course  for  in- 
active nurses. 

The  course  will  include  both  theory 
and  actual  experience  in  all  phases  of 
hospital  nursing.  Rex  and  Wake  Me- 
morial hospitals  in  Raleigh  are  cooper- 
ating. Classes  are  being  held  every 
weekday,  9  a.m. — 12  noon. 
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BEL.K-TY 


Ahoskie  —  Edenton  —  Elizabeth  City  —  Farmville  —  Goldsboro 

Greenville  —  Kinston  —  Mt.  Olive  —  Plymouth  —  Rocky  Mount 

Tarboro  —  Washington  —  Williamston  —  Wilson 

Serving  Eastern  Carolina  in  14  Cities 
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Short  Course  in 
Accident  Control 

The  third  annual  short  course  in 
"Program  Development  in  Public 
Health  Accident  Control"  will  he  held 
at  the  School  of  Public  Health,  Uni- 
versity of  North  Carolina,  Chapel 
Hill,  May  30— June  4. 

The  course  content  will  include  lec- 
tures on  etiology,  fact-finding,  and  pro- 
gram planning  and  problem-solving  by 
small  multi-disciplinary  groups.  It  is 
designed  for  administrators  of  state, 
city,  or  county  health  departments; 
directors,  supervisors,  or  consultants 
in  nursing,  sanitation,  education  and 
other  allied  programs  in  state,  city,  and 
county  health  departments ;  and  acci- 
dent control  workers  in  health  depart- 
ments. 

There  will  be  a  registration  fee  of 
$100;  however,  traineeships  are  avail- 
able for  the  fee  and  $12  per  day  sub- 
sistence for  those  attending  the  course. 

Further  information  is  available 
from  the  Department  of  Administra- 
tion, School  of  Public  Health,  UNC, 
or  the  Accident  Prevention  Section, 
North  Carolina  State  Board  of  Health, 
Raleigh. 


Kirk  Cousart  &  Associates 

715  West  Morehead  St. 
Dial  FR  5-7737 
Charlotte,  N.  C. 


HEART  STATEMENT 

The  American  Nurses'  Associa- 
tion has  approved  for  circulation 
to  its  constituents  a  newly-revised 
statement  and  interpretive  article, 
prepared  by  the  American  Heart 
Association,  on  external  cardiac 
resuscitation. 

The  statement  is  expected  to  be 
distributed  soon  to  state  and  dis- 
trict associations  by  ANA.  It  will 
be  published  by  the  American 
Heart  Association  in  an  early  is- 
sue of  it  magazine,   Circulation. 
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First  Savings  &  Loan  Association 

209  West  Broad  Street 
STATESVILLE,  NORTH  CAROLINA 

Security  and  Service  Since  1887 
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Mrs.  Brocker  To  Head 
New  Nursing  Program 

Mrs.  Edith  P.  Brocker  has  been  appointed  chair- 
man of  the  Department  of  Nursing  at  Charlotte 
College. 

The  college  will  offer  a  four-year  program  of 
study  leading  to  a  B.S.  degree  with  a  major  in 
nursing.  Students  will  be  accepted  for  the  nursing 
program  next  September  for  the  first  time. 

Mrs.  Brocker,  a  past  president  of  NCSNA,  is 
concluding  her  responsibilities  as  assistant  dean 
of  the  Duke  University  School  of  Nursing  and  will 
begin  giving  full  time  to  her  new  position  in 
Charlotte  in  June. 


Stewart  Oldsmobile,  Inc. 

929   Bragg   Boulevard 
Phone   485-1141 

Fayetfeville,  N.  C. 


CAROLINA  CLEANERS 
&  LAUNDRY 

Complete    Laundry    Service 

Save   with    Cash   &   Carry 

Dial    JA    3-2168 

121    N.  Heritage  St. 

KINSTON,    N.    C. 

Joyner  Nursing  Home 

Mrs.  Dorothy  Joyner,  Owner 

Approved    by    North    Carolina    State    Board 

of    Health— 54-Bed    Capacity— Special    Diets 

24-Hour    Nursing    Care 

Phone  ED  2-8406         2623  Cranbrook  Lane 

Charlotte,  North  Carolina 


Wellons  Candy  Company 

"Kettle    Fresh   Just   For  You" 
Dial    892-7151 

Dunn,  North  Carolina 


LUTZ-AUSTELL  FUNERAL 
HOME 

24    Hour  Ambulance   Service 

Air  Conditioned 
Oxygen   Equipped 

Phone  487-7211 

409  West  Marion  St. 

SHELBY,  N.  C. 

SMITH'S  HOME  FOR 
THE  AGED 

Refined    —    Quiet 

Homelike  —  Private  Rooms 

Available 

PERCY  G.  SMITH,  Owner 


Dial    633-1771 


Oil    Concord    Rd. 


Route  7 
Salisbury,    N.   C. 
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People  and  Cvetiti. 

Mrs.  Jessie  Kiser  has  been  appointed 
head  of  the  new  associate  degree  nurs- 
ing program  at  Central  Piedmont  Com- 
munity College  in  Charlotte.  She  for- 
merly was  associate  director  of  the 
Charlotte  Memorial  School  of  Nurs- 
ing. 


Mrs.  Ruth  F.  Peters,  NCSNA  presi- 
dent, and  Helen  E.  Peeler,  associate 
executive  director  and  counselor,  at- 
tended the  Second  State-wide  Woman's 
Traffic  Safety  Seminar  in  Raleigh  in 
January  as  representatives  of  this  As- 
sociation. Purpose  of  the  seminar  was 
to  inform  North  Carolina's  women 
leaders  of  the  plan  for  action  to  in- 
crease traffic  safety  and  to  discuss 
needed  legislation. 


Mrs.  Lettie  Tisdale,  of  the  nursing 
staff  of  Southeastern  General  Hospital, 
Lumberton,  was  among  four  hospital 
employees  to  receive  meritorious  awards 
recently.  Each  received  a  $50  savings 
bond.  The  awards  were  made  for  cour- 
tesy, loyalty,  thoughtfulness,  and  abi- 
litv  to  work  well  with  others. 


Charlotte  Ellen  Obsorn  was  the  win- 
ner of  Charlotte  Memorial  School  of 
Nursing  "Best  Ail-Round  Award"  for 
1964.  The  $50  cash  award  is  given  an- 
nually by  the  Women's  Auxiliary 
Board  for  the  graduating  student  who 
best  exemplifies  the  ideal  nurse.  Com- 
missioned a  second  lieutenant  in  the 
Army  Nurse  Corps,  Lt.  Osborn  is  on 
active  dutv. 


Reins-Sturdivant,  Inc. 

Funeral    Directors 

"Setting  Standard  for  Service" 

Complete,   Modern    Chapel 

North  Wilkesboro,   N.   C. 
838-3178 

Sparta,    N.    C. -372-441 1 


HENRY  V.   DICK  &  CO.,  INC. 

1423    South    Tryon    St. 

Dial    272-2600 

Charlotte,  North  Carolina 


S.   H.    KNIGHT   OIL   COMPANY 

Atlantic  Products  Give  Good  Service 
Phone  AAA  3-6958 


Boone    Road 


Leaksville,    N.   C. 


Red  &  White 
Food  Stores 

Rocky  Mount,  N.  C. 


Citizens  Savings  & 
Loan  Association 

ESTABLISHED    1907 

229  Sunset  Ave.  Phone  442-6165 

ROCKY  MOUNT,   N.   C. 

PIEDMONT  MOBILE  HOME  SALES 

Sales  &  Service 

New  Yorker— Sky  Line— Town  &  Country 

Shultz— Midway   &    Cross   Land 

North    Patterson    Ext. 

Dial  PA  3-7316  Winston-Salem,  N.  C. 

WOODS  SHOE  SHOP 

121    East    Park   Avenue 

Phone  ED  2-4937 

Charlotte,    North    Carolina 

FRANKLIN  DRUG  STORE 

Prescription    Specialists 

Drugs — Sundries — Cosmetics 

1402   West   Franklin   Avenue 

Gastonia,  N.  C.  Phone   UN   5-0571 

RHODES  MOBILE  HOME  SALES 

Mr.  J.  N.   Rhodes 
Conover,  N.  C.  Phone  464-5690 
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EASTOVER 
NURSING  HOME 

Mrs.  Pauline  C.  Lilly,  R.N. 

Phone  433-4692 
Dunn  Road,  Route  1 
FAYETTEVILLE,  N.  C. 


DUBLIN  DRUG  COMPANY 

Bladen  County's 
Newest  &  Complete   Drug   Store 

Quality   Pharmaceuticals 
Patented  Medicines 

Phone  862-3305 
DUBLIN,  N.  C. 


United  Select  Foods,  Inc. 

ICE   CUP    DRINKS,   COFFEE,    HOT 

CHOCOLATE,  SANDWICHES,   PASTRY, 

CANDY,  SOUPS,  SALADS  AND 

CIGARETTES 

2838  Griffith  Road 

PHONE   ED   2-2819 

Charlotte,  North  Carolina 


LANNING  REST  HOME 

Mr.  Neil  Lanning,  Owner 

24  Hour  Care 

42  Bed  Capacity 

Special   Diets 

Approved  by 

North  Carolina  State 

Board  of  Health 

Phone  627-2281 

Clyde,  North  Carolina 


Bank  of  New  Bern 

Member   F.D.I.C. 

Phone  638-1181 
New  Bern,  N.  C. 


FOUNTAIN  FLORIST 

2910  Eastway  Drive 
Dial   537-3619 

Charlotte,  North  Carolina 

House  of  Flowers 

"Say    It    With    Flowers 
But   Say    It  With    Ours" 

Dial   299-8259 

2501    High    Point   Road 

GREENSBORO,  N.  C. 

Red  Pig  Bar-B-Que 

Curb  Service— Take  Out  Orders 

Mr.  &  Mrs.  C.  F.  Byrd,  Owners 

Hickory    Road  Dial    754-9542 

LENOIR,   NORTH   CAROLINA 


SEYMOU  R 

FUNERAL   HOME,    INC. 

106    South    George    Street 

DIAL   734-1761 

Goldsboro,    North    Carolina 

Medical  Center  Pharmacy 

Across    from    Hospital 
GOODMAN    DRUG    COMPANY 

215  South   Broad  Street 

Mooresville,   North  Carolina 

Reidsville  Oil  Company 

Phone  Dl  9-8432 
Reidsville,  North  Carolina 
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M©NTAL009§ 

Four  Stores  To  Serve  You 

Durham       -:-       -:-       -:-       Charlotte 
Greensboro       -:-       -:-       -:-       Winston-Salem 

Clothes  of  Distinction 

Coats  Suits  Dresses 

Accessories  Lingerie 

Sportswear  Millinery 
Shoes  Furs 


Mutual 


OF  OMAHA 


Income  Protection 
Hospitalization 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,   Nebraska 

G.  A.   RICHARDSON  -  General   Agent 
Winston-Salem,   North   Carolina 

J.   A.   MORAN   -  General   Agent 
Wilmington,   North   Carolina 

J.   P.   GILES  -  General   Agent 
Asheville,   North   Carolina 
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Policyholders  - 
Your  Attention   Please! 

That  letter  and  premium  notice  you  received  recently  about  your 
NCSNA-sponsored  income  protection  insurance  is  a  very  important  one. 
It  contains  the  Transfer  Application  for  the  new  improved  Disability, 
Surgical  and  Hospital  Plans.  Please  read  every  word  of  that  letter  care- 
fully. 

We  have  your  new  policy  in  hand  and  will  send  it  to  you  the  same 
day  we  receive  your  signed  transfer  application  and  your  premium 
check.  Your  letter  contained  a  stamped  self-addressed  envelope  for 
your  convenience. 

Your  special  cooperation  is  necessary  to  make  this  important  transfer 
to  the  new  improved  coverage.  Please  do  not  neglect  to  complete  the 
application  and  mail  it  to  me  by  April  10. 

Lee  Parker,  Administrator 

NCSNA  Income  Protection,  Surgical 

and  Hospital  Plans 
933   Insurance  Building,  Raleigh 
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Ae«/  ^be^inltlaHd.  a£  AfutditUf  Practice 
in  AfaitA  Catalina 

Nursing  by  Registered  Nurse:  The  practice  of  nursing  by  registered 
nurse  means  the  performance  for  compensation  of  any  act  in  the  obser- 
vation, care,  and  counsel  of  persons  who  are  ill,  injured,  or  experiencing 
alterations  in  normal  health  processes;  and/or  in  the  supervision  and 
teaching  of  others  who  are  or  will  be  involved  in  nursing  care;  and/or 
the  administration  of  medications  and  treatments  as  prescribed  by  a 
licensed  physician  or  dentist.  Nursing  by  registered  nurse  requires 
specialized  knowledge,  judgment,  and  skill,  but  does  not  require  nor 
permit  medical  diagnosis  or  medical  prescription  of  therapeutic  or  cor- 
rective measures.  The  use  of  skill  and  judgment  is  based  upon  an  under- 
standing of  principles  from  the  biological,  social,  and  physical  sciences. 
Nursing  by  registered  nurse  requires  use  of  skills  in  modifying  methods 
of  nursing  care  and  supervision  as  the  patient's  needs  change. 

Nursing  by  Licensed  Practical  Nurse:  The  practice  of  practical  nurs- 
ing means  the  performance  for  compensation  of  selected  acts  in  the 
care  of  persons  who  are  ill,  injured,  or  experiencing  alterations  in 
normal  health  processes.  Such  performance  requires  a  knowledge  of 
and  skill  in  simple  nursing  procedures,  gained  through  prescribed  pre- 
paration, but  does  not  require  the  specialized  knowledge,  judgment, 
and  skill  essential  for  nursing  by  registered  nurse.  Practical  nursing  is 
performed  under  orders  of  a  licensed  physician  or  a  licensed  dentist, 
and/or  under  directions  issued  by  a  registered  nurse. 
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MRS.  RUTH  F.  PETERS 


Those  of  you  who  attended  the  ANA  convention  last  year  will  recall  that 
the  House  of  Delegates  called  for  continued  active  study  of  the  proposals  for 
organizational  changes  in  the  ANA,  as  these  have  been  set  forth  by  the  Study 
Committee  on  Functions  of  ANA  in  its  reports  during  the  past  six  years.  At 
the  recent  meeting  in  New  York  of  the  Advisory  Council  of  ANA,  which  your 
executive  director,  Mrs.  Marie  B.  Noell,  and  I  attended,  we  heard  a  lengthy  report 
from  this  committee,  on  which  there  was  much  discussion,  pro  and  con.  The 
NC8NA  Committee  on  Bylaws  and  Study  of  ANA  Functions  will  meet  soon 
to  discuss  the  report.  Following  this,  each  district  will  be  asked  to  study  and 
evaluate  the  proposed  changes.  It  is  hoped  that  nurses  will  explore  this  report 
fully  and  read  articles  on  this  subject  in  the  professional  magazines.  The  im- 
portant changes  in  our  ANA  bylaws  will  be  acted  upon  at  the  1966  convention 
in  San  Francisco. 

Change  is  stimulating.  Change  may  also  be  a  means  of  providing  a  person 
with  the  opportunity,  as  well  as  the  incentive,  to  acquire  new  knowledge  and 
understanding.  The  professional  nurse  today  needs  to  be  able  to  accept  these 
changes  and  to  feel  secure  in  her  status.  In  visiting  some  of  the  districts  re- 
cently I  heard  nurses  express  a  fear  that  the  registered  nurse  of  yesterday  is 
rapidly  disappearing,  that  in  the  world  of  tomorrow  she  would  not  have  the 
professional  standing  she  now  has.  Other  professions  have  gone  through  these 
same  growing  pains — ministers,  teachers,  doctors,  lawyers,  engineers.  As  these 
professions  developed  higher  standards  for  preparation  and  practice,  they  ex- 
perienced many  fears  and  uncertainties. 

Are  we  as  nurses  seeking  the  help  we  need  to  keep  in  step  with  progress? 
The  nursing  practitioner  has  many  opportunities  to  increase  her  knowledge  and 
skills,  through  short  courses,  in-service  training,  reading  current  professional 
literature,  attending  conferences  and  ivorkshops  conducted  by  the  professional 
organizations,  and  formal  education. 

Speaking  of  professional  growth,  the  sections  have  done  an  excellent  job 
with  ivorkshops  this  spring.  Attendance  has  surpassed  what  ice  anticipated, 
since  this  year  only  members  could  attend.  In  this  issue  are  reports  of  the  five 
workshops  held  in  April  and  May. 

This  has  been  a  good  legislative  year,  both  state  and  national.  It  was  an  in- 
spiration to  know  that  all  health    disciplines  -were  in  agreement   over  revision 

JUNE,   1965  r. 


of  the  North  Carolina  Nurse  Practice  Act.  The  bill  before  Congress  to  provide 
health  insurance  for  the  aged  through  Social  Security  embodies  a  basic  concept'; 
which  ANA  has  worked  for  long  and  hard,  to  provide  for  the  health  care  needs 
of  older  nurses  as  well  as  the  older  'population  in  general.  AN  A  has  testified  on 
this  legislation  and  has  made  several  recommendations  to  improve  it. 

The  NCSNA  Committee  on  Convention-  Program  has  prepared  an  in- 
teresting theme  for  the  convention  in  October.  We  will  learn  more  about  how 
to  cope  with  these  changes  I  have  mentioned  from  experts  in  the  health  field. 
Some  of  the  ■plans  for  convention  programs  are  reported  elsewhere  in  this  issue. 

J  hope  you  will  all  have  a  wonderful  summer  and  enjoy  our  own  state,  which 
has  so  many  places  for  "fun  in  the  sun'  from  the  mountains  to  the  seashore.  By\ 
the  time  you  read  this  I  will  be  a  "mother-in-law"  and  will  need  a  long  vacation. 

Mrs.  Ruth  F.  Peters 
■    President 
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"Nursing  —  The  Impact  of  Chang- 
ing Demands"  will  be  the  theme  of  the 
1965  NCSNA  convention  October  27- 
29  at  the  Jack  Tar  Hotel  in  Durham. 

At  the  keynote  session  on  Wednesday 
afternoon,  October  27,  Julia  Thompson, 
director  of  the  American  Nurses'  As- 
sociation Washington  office,  and  Dr. 
Eloise  R.  Lewis,  assistant  dean,  Uni- 
veristy  of  North  Carolina  School  of 
Nursing,  and  first  vice-president  of 
NCSNA,  will  be  the  keynote  speakers. 

Miss  Thompson  will  discuss  the  im- 
pact on  nursing  of  recent  legislation, 
activities  of  ANA,  and  other  develop- 
ments on  the  national  level,  and  Dr. 
Lewis  will  focus  these  developments  on 
nursing  in  this  state  in  relation  to  cur- 
rent progress  in  nursing  education  and 
nursing  practice  in  the  North  Carolina 
setting. 

At  a  second  general  program  session 
scheduled  for  the  evening  of  October 
28,  the  Rev.  Wesley  Aitken,  chaplain 
at  Duke  Medical  Center,  will  speak  on 
"Sterile  Nursing". 

Sections  are  planning  program  ses- 
sions related  to  the  convention  theme, 


including  several  luncheon  meetings. 
Among  the  speakers  for  these  sessions 
are :  Dr.  Stratton  Story,  Smithfield 
physician ;  Dr.  Louis  Diamant,  chair- 
man of  the  Department  of  Psychology, 
University  of  North  Carolina  at  Char- 
lotte ;  Atha  Howell,  director  of  nurs- 
ing service,  Guilford  County  Health 
Department ;  Dr.  Alanson  Hinman, 
chairman  of  Developmental  Evaluation 
Clinics,  Bowman  Gray  School  of  Medi- 
cine, Winston-Salem;  Dr.  Sara  Dent, 
Duke  Medical  Center;  Dr.  Clair  E. 
Cox,  Department  of  Urology,  Bowman 
Gray  School  of  Medicine;  the  Rev. 
Homer  L.  Good,  chaplain — Counselor 
for  Hennis  Freight  Lines,  Winston- 
Salem. 

Meetings  of  the  NCSNA  Advisory 
Council  and  the  Board  of  Directors 
are  scheduled  for  Tuesday,  October  26. 
The  Student  Nurse  Association  of 
North  Carolina  will  hold  its  annual 
meeting  October  29-30,  also  at  the  Jack 
Tar  Hotel. 

James  Hudson,  ANA  section  coordi- 
nator, will  serve  as  ANA's  official  re- 
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preservative  to  our  convention. 
Throughout  the  convention  he  will  serve 
as  consultant  to  sections. 

This  year  four  district  .  associations 
in  rhe  east  are  joining  with  District 
Eleven  in  serving  as  host  districts.  Dis- 
trict Sixteen,  Mrs.  Irene  Greer,  presi- 
dent, will  be  responsible  for  health  ex- 
hibits and  exhibits  of  professional  ma- 
gazines. District  Twenty-One,  with 
Mrs.  Elsie  McCoy  as  president,  will  be 
responsible  for  registration  and  hos- 
pitality. District  Twenty-Two,  Mrs. 
Mattie  J.  Robinson,  president,  will 
have  charge  of  banquet  decorations, 
and  District  Twenty-Seven,  Mrs.  Caro- 


lyn  B.   Cavenaugh,   president,   will  be 
responsible  for  meeting  rooms. 

These  district  presidents  will  serve 
on  the  Convention  Arrangements  Com- 
mittee, of  which  Mrs.  Josephine  S. 
Otis  of  Durham  is  chairman.  Also  serv- 
ing on  the  committee  are  the  following 
members  of  District  Eleven:  Agnes 
Janoscrat,  Mrs.  Sally  Nickolson,  Sue 
Bumpass,  and  Rosemary  Lemmond. 

Additional  convention  program  plans 
will  be  announced  in  the  September  Tar 
Heel  Nurse.  Meanwhile,  make  your 
plans  now  to  attend,  so  that  you  will 
not  miss  any  of  the  stimulating  pro- 
grams being  planned. 


JVew.  J\lu%le  Practice  Act 

Mandatory  Licensure 
Changes  in  Renewal  of  License 
New  Definitions  of  Practice 
Flexibility  in   Education   Programs 


We  have  a  new  Nurse  Practice  Act. 

The  bill  to  revise  nursing  laws, 
sponsored  by  the  North  Carolina  Board 
of  Nurse  Registration  and  Nursing 
Education,  passed  its  final  reading  in 
the  General  Assembly  on  May  14.  It 
becomes  effective  July  1. 

Of  primary  interest  to  registered 
nurses  is  the  new  provision  for  biennial 
renewal  of  license.  This  provision  also 
applies  to  licensed  practical  nurses.  The 
renewal  fee  is  increased  from  $2.00  to 
$2.50  per  year. 

The  licensing  board,  whose  new  name 
is  'North  Carolina  Board  of  Nursing", 
will  send  notices  to  currently  licensed 
nurses  in  the  Fall  of  1965.  Some  will 
receive  one-year  notices  for  1966,  and 
others  will  be  notified  to  apply  for 
licenses  for  two  years,  1966-67.  This 
is  for  the  purpose  of  having  the  large 
group  divided  so  that  licenses  will  be 
issued  on  alternating  years.   The  one- 


year  notices  are  for  1966  only,  and 
those  renewing  for  the  one  year  will 
pay  $2.50.  After  1966,  all  licenses  will 
be  issued  on  a  two-year  basis  for  $5.00. 

The  new  law  requires  that  renewal 
notices  be  sent  at  least  60  days  prior 
to  the  December  31  expiration  date. 

Included  in  the  lawT  are  clear  defini- 
tions of  practitioners  and  the  practice 
of  nursing.  It  also  includes  mandatory 
licensure  provisions.  Whereas  the  old 
law  protected  the  title  of  registered 
nurse,  the  new  law  requires  that  any- 
one practicing  or  offering  to  practice 
nursing  (as  defined  in  the  new  law) 
must  be  licensed  by  the  Board  of  Nur- 
sing. 

The  Board  originally  proposed  an 
even  stronger  mandatory  provision 
which  would  make  it  illegal  for  any- 
one to  employ  an  unlicensed  person  for 
nursing  functions.  Opposition  from  the 
Medical  Society  caused  this  provision 
to  be  omitted. 
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The  new  laAV  gives  the  Board  of 
Nursing  responsibility  for  establishing 
details  of  standards  for  schools  of  nurs- 
ing and  programs  of  practical  nurse 
education.  There  is  a  provision  re- 
quiring the  Board  to  hold  a  hearing  on 
any  proposed  changes  in  the  standards 
as  approved  in  May  of  1963.  Thus, 
schools  of  nursing  will  have  the  oppor- 
tunity of  being  heard  on  any  changes 
the  Board  may  propose. 

In  the  area  of  accreditation  and  sur- 
vey responsibilities  of  the  Board,  a  new 
category — conditional  accreditation — is 
provided  for  schools  with  deficiency. 
One  year  is  allowed,  instead  of  six 
months,  for  an  educational  unit  in  nurs- 
ing to  correct  deficiencies  of  which 
notice  is  given  prior  to  conditional  ac- 
creditation. 

The  composition  of  the  new  Board 
of  Nursing  is  set  at  12,  with  the  three 
practical  nurse  members  participating 
only  in  matters  relating  to  practical 
nursing.  It  was  originally  proposed 
that  the  members  would  be  appointed 
by  the  Governor  from  a  list  supplied 
by  the  respective  organizations  repre- 
sented. Here  again,  opposition  caused 
this  provision   to  be   abandoned. 

The  new  law  is  a  great  improvement 
over  the  old  law,  which  was  adopted  in 
1953  and  amended  subsequently.  The 
convenient  biennial  renewal,  the  man- 
datory licensure  requirement,  and  the 
flexibility  in  nursing  education  pro- 
grams now  possible  make  enactment  of 
the  new  Nurse  Practice  Act  a  great 
step  forward  for  nursing  in  North 
Carolina. 

Funds  Voted  for 
New  A.D.   Programs 

In  the  final  days  of  the  session,  the 
General  Assembly  passed  a  bill  appro- 
priating $327,000  for  associate  degree 
nursing  programs  and  dental  hygiene 
programs   in  five   community  colleges. 

These  funds  were  eliminated  from 
the  1965  Appropriations  Bill  but  were 


restored   to   the    1965-67    budget    in    a 
separate  piece  of  legislation.  The  funds 
are  now  available  if  the  associate  de-  ■ 
gree  programs  can  be  certified  at  the  j 
five  community  colleges — Central  Pied- 
mont   in    Charlotte ;     Sandhills    Com- 
munity    College     in     Moore     Count, 
Southeastern    Community    College    l 
Columbus  County,  Rockingham  Cou 
ty    Community    College ;     and    Burk 
County  Community  College. 

The  bill  to  provide  $1,000,000  in  state 
aid  to  diploma  schools  of  nursing  Avas 
killed  late  in  the  session  by  the  Ap- 
propriations Committee.  It  would  have 
granted  to  these  schools  $250  annual! 
per  student  enrolled. 

Campaign   Plans 
For  Health   Careers 

The   North    Carolina    Hospital    A 
sociation      Education      and     Researcj 
Foundation    is   launching   a   fund-rais- 
ing campaign  for  $400,000  to  continue 
the  state-wide  Health  Careers  for  North 
Carolina  program  through  1968. 

The  program  began  in  1963  with 
$300,000  contributed  by  hospitals,  hos- 
pital auxiliaries,  and  several  founda- 
tions and  interested  organizations  and 
corporations.  Experience  in  the  past 
two  years  has  proved  that  the  pro- 
gram has  been  effective  and  has  even 
greater  potential.  In  recognition  of  the 
importance  of  the  Health  Careers  pro- 
ject, Governor  Dan  Moore  proclaimed 
June  7-14  as  "Health  Careers  Week". 

In  addition  to  1963  contributors  the 
current  appeal  is  being  made  to  phy- 
sicians and  other  health  professions. 
Nurses  have  a  stake  in  the  Health 
Careers  for  North  Carolina  program. 
The  largest  single  personnel  shortage 
in  North  Carolina  hospitals  is  of 
nurses.  Donations  are  tax-deductible 
and  may  be  mailed  to :  Health  Careers 
Campaign,  401  Mutual  Savings  and 
Loan  Building,  330  South  Tryon 
Street,   Charlotte,   N.   C. 
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Representatives  Named  To  Attend 
1965  ANA  Clinical  Conferences 


The  American  Nurses'  Association 
is  sponsoring  two  clinical  conferences 
and  co-sponsoring  a  third  this  year  to 
help  its  members  explore  new  ways 
of  improving  patient  care. 

Kegional  conferences  on  "Nurse's 
Role  in  Quality  Patient  Care"  are 
planned  for  November  3-5  in  Washing- 
ton, D.  C,  and  November  10-12  in 
Chicago.  ANA  is  co-sponsoring  a  clini- 
cal nursing  conference  on  "Nursing 
Care  of  the  Cardiac  Patient"  on  Octo- 
ber 13-14  in  Miami  Beach.  Also  spon- 
soring this  conference  is  the  Nursing 
Committee  of  the  American  Heart  As- 
sociation. 

The  Miami  Beach  conference  will 
feature  prominent  specialists  in  cardiac 
medicine  and  nursing.  The  conferences 
on  quality  patient  care  will  emphasize 
the  nurse's  role  in  creating  the  climate 
for  quality  care  and  the  factors  which 
influence  nursing  action  in  the  promo- 
tion of  health. 

To  emphasize  the  importance  of  these 
conferences  to  the  practitioner  and  to 
encourage  those  attending  to  share  the 
knowledge  gained  with  other  NCSNA 
members  at  workshops,  conferences, 
and  programs,  NCSNA  is  providing 
funds  to  help  defray  expenses  for  20 
section  representatives  to  attend  the 
conference  of  their  choice.  NCSNA  is 
allocating  section  representatives  on  a 
basis  similar  to  allocation  of  ANA  de- 
legates, and  an  additional  one  is  being 
allocated  to  the  Operating  Room  Nur- 
ses Conference  Group.  Section  execu- 
tive committees  are  selecting  their  re- 
presentatives, each  of  whom  will  re- 
ceive $75  toward  her  expenses. 

The  following  have  accepted  ap- 
pointment to  attend : 

EACT— Evelyn  L.  Perry,  Green- 
ville ; 
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General  Duty — Jane  Earp,  Smith- 
field;  Mrs.  Evelyn  M.  Sparks,  Ashe- 
ville ; 

Head  Nurse — Effie  Johnson  Patter- 
son, Chapel  Hill ;  Judith  Smith,  Dur- 
ham; 

NSA — Florence  S.  Schroeder,  Fayet- 
teville;  Mrs.  Katherine  W.  Graig, 
Black  Mountain;  Mrs.  Lucy  Brown> 
Jacksonville ; 

Office — Ruby   Dameron,    Charlotte; 

Private  Duty — Mrs.  Juanita  M. 
Clontz,  Charlotte;  Caroline  Singletary, 
Winston-Salem;  Mrs.  Bettie  W.  Bat- 
ty, Charlotte;  Mrs.  Wilma  Garris, 
Rocky  Mount;  Mrs.  Bertha  Holland,, 
Arden ; 

Public  Health— Mrs.  Dorothy  Mc- 
Cracken,  Asheville;  Mrs.  Ernestine 
Pritchett,  Charlotte ; 

O  R  Conference  Group  —  Mary 
Orren,   Charlotte. 

Clinical  Practice 

At  the  regional  conferences  on  quali- 
ty patient  care,  a  general  session  will 
focus  on  utilization  of  research  findings 
to  implement  a  change  in  patterns  of 
nursing  care  and  the  effect  the  change 
has  on  both  practitioner  and  patient. 
Speakers  from  clinical  practice,  re- 
search, and  education  will  discuss  the 
place  their  disciplines  have  in  achiev- 
ing nursing's  goal  of  quality  patient 
care. 

Clinical  papers  will  be  presented  in 
the  areas  of  maternal  and  child  health, 
psychiatric,  medical-surgical,  public 
health,  and  geriatric  nursing. 

ANA  members  who  wish  to  attend 
one  of  the  regional  conferences  may 
obtain  additional  information  from 
Victoria  M.  Scrima,  Director  of  Con- 
ference Program,  American  Nurses' 
Association,  10  Columbus  Circle,  New 
York,  N.  Y.  10019. 
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MAISON  DE  PARIS 
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MR.  LEON,  Director 
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Phone  275-4663 
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At  the  conference  on  cardiac  nurs- 
ing, the  third  co-sponsored  by  the  two 
organizations,  sessions  will  be  held  on : 
Management  of  patient  with  myocar- 
dial infarction,  coronary  care  units, 
cardiovascular  nursing  group  discus- 
sions, congestive  heart  failure,  nursing 
research  studies,  challenge  for  improv- 
ed nursing  care. 

The  session  on  coronary  care  units 
will  be  presented  by  a  physician-nurse 
team  from  the  Miami  Heart  Institute 
and  will  include  general  concepts,  spe- 
cialized equipment,  specialized  staff, 
and  nursing  responsibilities. 

Ten  simultaneous  discussion  groups 
are  planned,  with  a  physician  and  a 
nurse  serving  as  leaders  for  each  group. 
Subjects  to  be  discussed  are :  Anticoa- 
gulants; coronary  and  cerebral  artery 
disease ;  congenital  heart  disease ;  rheu- 
matic fever;  cardio-pulmonary  resus- 
citation; smoking  and  heart  disease; 
diet  and  heart  disease;  coronary  care 
unit;  post-operative  care  of  cardiac 
surgical  patient ;  cardiac  in  industry ; 
hypertension. 

Additional  information  about  this 
conference  may  be  obtained  from: 
Katherine  Lembright,  American  Heart 
Association,  44  East  23rd  Street,  New 
York,  ]ST.  Y.  10010. 


Facts  About   Nursing 

The  1965  edition  of  Facts  About 
Nursing  is  now  available  from  the 
American  Nurses'  Association. 

This  publication  is  the  most  com- 
plete statistical  summary  available 
on  nursing.  It  contains  information 
about  the  supply  and  distribution  of 
employed  and  inactive  nurses,  trends 
in  nursing  education,  salaries  and 
other  employment  conditions  of  nur- 
ses. 

Copies  may  be  ordered  at  $3.50 
each  from  the  American  Nurses' 
Association,  10  Columbus  Circle, 
New  York,  N.  Y.  10019. 
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Effective  Teaching  with  Educational  TV 


Members  of  the  NCSNA  Educa- 
tional Administrators,  Consultants,  and 
Teachers  Section  looked  at  educational 
television  from  the  other  end  of  the 
camera  at  a  workshop  held  in  April 
at  Duke  University  in  Durham. 

They  heard  discussions  of  how  tele- 
vision is  used  in  general  education,  in 
medical  education,  and  in  nursing  ed- 
ucation, then  climaxed  the  day  with  a 
tour  to  examine  at  first  hand  the  var- 
ious equipment  and  how  it  is  used. 

John  R.  Hawes,  Jr.,  supervisor  of 
television  education  for  the  State  De- 
partment of  Public  Instruction,  dis- 
cussed "Television  in  General  Educa- 
tion". He  said :  "Education  has  come  to 
be  America's  greatest  business,  an  in- 
dustry employing  in  full-time  activity 
at  least  one  quarter  of  our  nation's  citi- 
zens. Its  total  budget  is  exceeded  only 
by  that  for  defense.  Its  physical  facili- 
ties are  exceeded  by  no  other  business. 
Yet,  one  of  the  greatest  tragedies  of 
the  first  half  of  the  20th  century  is 
that  America's  schools  allowed  them- 
selves to  be  ignored  by  the  industrial 
revolution. 

"Even  today  technology  is  just  be- 
ginning to  find  its  way  into  the  class- 
room .  .  .  Education  must  make  full 
use  of  technological  resources  in  order 
that  our  ever-expanding  knowledge  may 
be  put  to  work  productively  and  mean- 
ingfully .  .  .  Television,  one  of  the 
more  familiar  facets  of  modern  tech- 
i  nology,  is  the  most  powerful  means  of 
instantaneous  communication  of  sight 
and  sound  developed  by  man  .  .  . 

TV  Comes  Alive 

"In  the  hands  of  people,  the  machi- 
nery of  television  comes  alive  as  a  med- 
ium of  mass  communication,  carrying 
ideas  from  one  person  to  many  per- 
sons at  the  same  time.  Since  education 
is  primarily  a  process  of  communica- 
tion,   it    is    incumbent    that   educators 
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make  use  of  television  in  the  most  pro- 
ductive fashion  possible." 

Effective    Learning 

Mr.  Hawes  stated  it  has  been  dem- 
onstrated widely  that  students  learn 
efficiently  from  instructional  televi- 
sion. He  discussed  other  important  ap- 
plications of  educational  television, 
such  as  providing  in-service  assistance 
to  teachers,  bringing  teachers  up  to 
date  who  have  been  inactive,  and  up- 
grading the  knowledge  of  persons  in 
many  professions.  He  said  greatest  suc- 
cess in  an  instructional  program  by  Tele- 
vision comes  from  student  participa- 
tion  in  groups. 

Mr.  HaAves  stressed  that  television 
cannot  do  the  whole  job  of  instruction. 
He  then  outlined  ways  in  which  tele- 
vision education  offers  new  opportuni- 
ties for  strengthening  education  and 
improving  the  quality  of  instruction. 

"Television  in  Medical  Education" 
was  discussed  by  S.  A.  Agnello.  co- 
ordinator of  medical  TV,  Duke  Uni- 
versity. He  reviewed  the  numbers  of 
medical,  dental,  and  nursing  schools 
using  educational  TV  and  described  the 
types  of  technical  operations — single 
camera  chains  and  complex  broadcast- 
type  operations. 

Using  slides,  Mr.  Agnello  explained 
the  educational  TV  establishment  at 
Duke  Medical  Center.  He  discussed  the 
following  uses  of  instructional  televi- 
sion :  image  multiplication,  image  mag- 
nification, image  association,  image 
transportation,  image  transformation, 
image  memory,  instructional  efficiency. 
Examples  of  these  uses  were  demon- 
strated by  playback  of  video  tape  seg- 
ments. 

The  concluding  presentation  was 
"Television  in  Nursing  Education",  by 
Mrs.  Katherine  Nuckolls,  assistant  pro- 
fessor of  nursing,  University  of  North 
Carolina  School  of  Nursing. 


Mrs.  Nuckolls  pointed  to  the  man- 
date to  nursing  education  to  produce 
more  nursing  personnel  quickly  in 
quantity  and  quality — a  mandate  given 
in  the  Surgeon  General's  Consultant 
Committee  report,  "Toward  Quality  in 
Nursing"  and  in  the  1964  Report  on 
"Study  of  Nursing  Education  in  North 
Carolina". 

She  said :  "From  the  standpoint  of 
the  nurse  educator  more  than  quantity 
is  involved ;  somehow  quality  must  be 
maintained  and  improved  at  all  levels 
of  nursing.  Germane  to  the  mainten- 
ance of  quality  is  the  problem  of  how 
to  assure  technically  skilled  patient-cen- 
tered care,  of  how  to  teach  both  ten- 
derness and  technique.  There  is  no  one 
easy  answer,  but  television  offers  a 
teaching  tool  which  enables  a  teacher 
to  reach  more  students  with  more  ef- 
fective teaching  than  ever  before.  A 
review  of  the  problems  of  the  teacher 
and  of  the  possibilities  of  television 
will  show  some  of  the  ways  in  which 
the  TV  camera  can  facilitate  and  im- 
prove the  teaching-learning  process  for 
nursing  at  all  levels. 

".  .  .  Few  nursing  schools  at  this  time 
have  video  tape  facilities  available. 
Television  equipment  is  expensive,  but 
the  price  is  slowly  going  down.  If  video 
tape  is  out  of  range  for  now,  live  closed- 
circuit  television  (much  less  expensive) 
has  a  great  deal  to  offer  and  is  a  good 
starting  place  for  the  nursing  faculty 
wdiich  wants  to  'try  it  out'. 

Demonstrations 

"The  most  obvious  use  of  television 
in  nursing  education  is  in  the  demon- 
stration of  nursing  procedures  .  .  .  Bed- 
side demonstrations  to  individuals  or 
to  small  groups  of  students  are  costly 
in  terms  of  instructor  time.  Further- 
more, it  is  difficult  for  even  the  best 
instructor  to  maintain  a  high  level  of 
enthusiasm  through  four  or  five  pre- 
sentations of  the  same  material.  If 
group  demonstrations  are  used  the  situ- 


ation  may  be  embarrassing  and  psy- 
chologically difficult  for  both  the  young 
student  and  the  patient  .  .  .  When  one 
thinks  in  terms  of  greatly  increased 
numbers  of  students,  this  approach  to 
demonstration  is  clearly  impractical, 
and  one  must  turn  to  the  alternatives 
of  either  omitting  demonstration  al- 
together or  of  finding  other  ways  to 
effectively  present  such  teaching  to 
large  groups.  Television  provides  an 
ideal  solution  to  this  dilemma. 

"In  a  T.V.  lecture-demonstration, 
every  student  is  able  to  see  with  a  front 
row  clarity.  The  image  can  be  magnifi- 
ed so  that  even  the  drops  of  an  intraven- 
ous infusion  can  be  counted  by  the  girl 
in  the  back  row.  Visual  distractions  are 
reduced  as  the  camera  focuses  on  the 
points  under  discussion.  The  use  of 
superimposed  images,  such  as  printed 
cards,  increases  association  and  facili- 
tates learning.  Television  can  bring  di- 
rectly to  the  classroom  the  special  situa- 
tion or  the  equipment  which  cannot  be 
moved  .  .  . 

Compassion 

"This  brings  us  to  the  considera- 
tion of  teaching  tenderness.  We  are 
beginning  to  learn  ways  in  which 
we  can  use  our  compassion  more 
effectively,  so  that  not  only  what  we 
do  but  what  we  are  becomes  a  con- 
scious part  of  therapy.  This  can  be 
taught  .  .  .  The  opportunity  to  observe 
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a  skilled  counselor  develop  and  main- 
tain a  therapeutic  relationship  helps 
the  student  to  learn  the  ways  in  which 
she  too  can  make  an  effective  use  of 
self.  Televised  conferences  with  the 
prenatal  patient  or  with  an  anxious 
parent  are  examples  of  situations  which 
can  serve  as  a  springboard  for  a  group 
discussion  of  this  type  of  nursing  in- 
tervention. 

"The  finding  of  qualified  faculty 
seems  to  be  a  continuing  problem  .  .  . 
Through  cooperative  use  of  television, 
tapes  can  be  prepared  using  the  best 
qualified  person  in  the  area;  every 
student  can  then  learn  from  a  master 
teacher  .  .  . 

Self-Evaluation 

"Repeated  studies  of  the  perform- 
ance of  students  taught  by  television, 
as  compared  with  that  of  students  who 
are  taught  in  the  conventional  way, 
show  beyond  any  doubt  that  TV  teach- 
ing is  at  least  as  effective  as  other  teach- 
ing methods  .  .  .  Another  point  is  the 
use  of  video  tape  for  student  and  in- 
structor evaluation  and  self-evaluation. 
Almost  any  instructor  who  has  the  pri- 
vilege of  seeing  herself  on  television  will 
profit  from  the  experience.  Such  self- 
evaluation  is  rarely  comfortable,  but 
it  is  salutary  and  likely  to  result  in 
improved  teaching  .  .  .  Self -evaluation 
is  valuable  for  students,  too  .  .  . 

"Television  is  no  panacea,  but  it  is 
a  valuable  tool  which  can  help  nursing 
to  better  teach  and  test  both  tenderness 
and  technique  and  thereby  to  fulfill 
its  responsibilities  to  a  changing  soeie- 
tv." 


BELL'S   DRUG  STORE 

Prescription   Specialists 

434   Front    Street 
Phone   PA  8-3810 

Beaufort,    North    Carolina 


Parker  Scholarship 
Awarded  for   1965 

The  1965  Lee  Parker  Scholarship 
goes  to  Phyllis  Carol  Duncan  of 
Whiteville,  student  in  the  Southeastern 
General  School  of  Nursing  in  Lum- 
berton. 

Miss  Duncan  is  the  daughter  of  Mr. 
and  Mrs.  V.  C.  Duncan,  Jr.,  of  White- 
ville. She  is  a  graduate  of  Whiteville 
High  School. 

The  Lee  Parker  Scholarship  is 
awarded  annually  by  the  NCSNA 
Board  of  Directors  to  a  student  en- 
rolled in  a  basic  nursing  education  pro- 
gram. The  scholarship  is  donated  by 
Mr.  and  Mrs.  Lee  Parker  of  Raleigh. 
Mr.  Parker  administers  the  NCSNA- 
sponsored  insurance  plans. 

NCSNA  Members 
on  ANA  Committees 

Three  JSTCSISTA  members  are  serving 
on  1964-66  committees  of  the  Ameri- 
can Nurses'  Association,  and  a  fourth 
is  on  an  ANA.  Section  committee. 

Ann  Pace,  Durham,  is  a  member  of 
the  Committee  on  Membership  Promo- 
tion. Dr.  Margaret  Shetland,  Chapel 
Hill,  is  a  member  of  the  Special  Com- 
mittee on  Education.  Airs.  Priscilla  D. 
Ballance  of  Wilson  is  on  the  Committee 
of  State  Boards  of  Nursing.  Ruby 
Dameron,  Charlotte,  has  been  appoint- 
ed to  the  ANA  Office  Nurses  Section 
Committee  on  Practice. 


ScUata^iAlfid,- 


District  Twenty-Six  has  awarded 
two  additional  scholarships  to  Hay- 
wood County  girls  entering  nursing- 
education   programs. 

Five  young  women  already  are  en- 
rolled in  nursing  schools  on  District 
Twenty-Six  scholarships.  The  Dis- 
trict raises  money  for  this  scholar- 
ship project  by  holding  a  beauty  con- 
test   and  valentine   dance   annually. 


JUNE,    1965 


11 


Ale  Ifau  Still  A  J\l*t>Ue? 


By  Betty  Long,  R.N. 

Back  in  the  days  when  we  were  in 
nursing  school,  we  had  no  doubts  about 
what  we  were  to  be.  We  were  going  to 
be  "nurses".  Is  this  what  you  have 
turned  out  to  be — or  has  your  concept 
of  nursing  so  changed  that  without 
realizing  it  other  people  are  "nursing" 
while  you  are  doing  other  things? 

Why  am  I  asking  this?  Today  the 
Committee  on  Economic  and  General 
Welfare  met  to  discuss  the  progress 
being  made  here  in  North  Carolina. 
As  usual  we  talked  about  how  best  to 
improve  the  status  of  nurses.  And  sud- 
denly we  were  back  to  a  basic  point — to 
bargain  successfully  both  sides  have  to 
give.  What  do  you  have  to  bargain 
with?  Your  services!  And  since  these 
are  called  "nursing  services"  the  title 
becomes  appropriate. 

It  seems  to  me  that  the  public  image 
of  nursing  is  rapidly  becoming  the  im- 
age that  an  aide  or  an  LPN  is  able  to 
project.  Where  is  the  K.K  in  the  nurs- 
ing service  picture?  Too  often  she  seems 
to  be  at  the  desk  or  in  the  hall  sending 
an  aide  to  do  the  patient  care. 

Where  or  what  is  the  answer?  Tor 
years  we  have  jumped  on  the  general 
duty  nurse  and  insisted  she  "improve 
her'  ways".  Maybe  we  need  to  find  a 
new  starting  point,  As  a  former  director 
of  nurses  I'm  going  to  suggest  we  start 
at  the  top.  Until  the  director  begins 
to  require  by  actual  supervision  that 
nursing  care  be  done  by  nurses  and 
that  afdes  do  non-nursing  jobs,  we  are 
going  to  continue  to  cease  being  "nur- 
ses". Anyone  can  chart  temperatures 
and  do  desk  work.  Anyone  can  make 
out  lab  slips.  But  no  one  can  replace 
the  nurse's  personal  interest  in  the  in- 
dividual patient. 

Could  directors,  supervisors,  head 
nurses  require  that  all  those  working 
as  nurses  under   them  know  not   just 


the  TPE,  of  the  patient,  not  just  the 
doctor's  notes,  but  also  the  patient's 
attitudes  toward  his  illness — his  wor- 
ries and  fears — those  things  the  aide 
has  not  the  ability  and  the  doctor  has 
not  the  time  to  find  out  ?  It  is  a  pitiful 
state  of  affairs  when  a  patient  can  be 
in  a  hospital  for  days  without  seeing 
an  R.N\  except  upon  receiving  some 
medication. 

How  does  this  relate  to  our  bargain- 
ing position?  We  cannot  logically  ex- 
pect a  hospital  board  or  an  administra- 
tor to  pay  for  a  "nurse"  and  for  her  . 
special  services  when  she  is  going  to  • 
turn  over  to  others  those  tasks  which 
she  has  spent  years  learning  both  to  do 
and  to  interpret.  Most  of  us  have  had 
the  experience  of  walking  onto  a  ward 
and  seeing  "nurses"  clustered  around 
the  desk  while  aides  were  nursing.  Our 
employers  see  the  same  thing.  It  does 
not  make  them  sympathetic  to  our 
cries  for  the  need  for  increased  pay. 

Be  a  nurse !  If  you  are  the  director, 
see  your  patients  and  be  sure  those  un- 
der you  know  them.  As  a  supervisor, 
don't  let  one  round  of  wards  be  enough. 
Know  your  patients  as  much  as  possible 
and  be  sure  those  under  you  are  nurs- 
ing not  wasting  time  on  housekeeping 
or  clerical  business.  Head  nurses — you 
above  all  need  to  leave  the  desk.  The 
ward  is  your  responsibility,  and  the 
patients  are  the  only  important  part  of 
the  ward.  Then  the  general  duty  nurses 
will  return  to  nursing  as  it  used  to  be — 
and  as  it  should  be. 


Betty  Long,  Roxboro,  is  a  member  of  the 
NCSNA  Committee  on  Economic  and  General 
Welfare.  She  is  a  former  assistant  executive 
secretary  of  NCSNA  and  a  former  director  of 
nurses.  Your  comment  on  her  article  is  in- 
vited. Write  to:  Editor,  Tar  Heel  Nurse,  P.  O. 
Box    12025,    Raleigh. 
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Make  no  mistake — I  am  not  belittl- 
ing the  services  of  either  LPNs  or  aides. 
Obviously  we  cannot  staff  the  hospitals 
without  them.  But  they  are  not  pre- 
pared by  education  to  interpret  the 
symptoms  of  illness.  This  is  your  job. 
If  you  leave  this  to  others,  then  you 
are  no  longer  a  "nurse".  And  maybe 
we  need  some  new  titles. 

We  are  bargaining  with  nursing  ser- 
vices. Be  sure  you  are  giving  your 
best  so  that  we  have  the  best  to  bargain 
with. 


N.   C.   Nurse  at 
Scene  of  Revolt 

A  North  Carolina  nurse  was  right  in 
the  thick  of  things  when  U.  S.  military 
forces  were  sent  to  the  Dominican  Re- 
public. 

Major  Elizabeth  E.  Home,  who  Avas 
on  duty  at  Womack  Army  Hospital  at 
Fort  Bragg,  received  her  mobilization 
assignment  as  chief  nurse  of  the  15th 
Field  Hospital  and  was  sent  to  the 
Dominican  Republic.  Major  Home  is 
a  graduate  of  Pittman  Hospital,  Fayet- 
teville,  and  a  veteran  of  nursing  service 
in  World  War  II  and  Korea.  She  is  a 
native  of  Autryville,  N.  C. 

Other  nursing  personnel  from  Army 
Hospitals  across  the  nation  were  re- 
assigned to  the  15th  Field  Hospital  to 
serve  with  Major  Home  in  caring  for 
sick  and  wounded  U.  S.  soldiers  in  the 
Dominican  Republic. 


NCSNA  Member  Wins 
AJN   Roberts  Award 

Mrs.  Cherry  Parker,  R.N.,  research 
associate  in  the  Department  of  Hospi- 
tal Administration,  University  of  North 
Carolina,  is  one  of  six  winners  of  the 
1965  Mary  M.  Roberts  Writing  Awards 
offered  by  the  American  Journal  of 
Nursing  Company. 

Mrs.  Parker  will  receive  fully  paid 
room,  board,  and  tuition  and  travel  ex- 
penses at  Bread  Loaf  Writers'  Confer- 
ence to  be  held  for  two  weeks  in  August 
at  Middlebury  College  in  Vermont. 

A  member  of  NCSNA,  Mrs.  Parker 
is  author  of  Is  Nursing  for  You?,  a 
guide  for  teen-agers  now  being  edited 
for  publication  by  J.  B.  Lippincott 
Company.  Her  articles  have  appeared 
in  various  nursing,  hospital,  agricul- 
tural,  trade,   and   religious  magazines. 

Mrs.  Parker  was  the  1959  winner 
of  the  Roberts  Fellowship  formerly 
awarded  annually  by  AJN  Company 
to  promising  nurse  writers.  Mrs.  Parker 
received  a  grant  covering  one  year's 
graduate  study  at  the  UNC  School  of 
Journalism.  She  holds  a  B.S.  degree 
in  public  health  nursing  from  the  UNC 
School  of  Public  Health. 


Specialists   in  Nurses'   Uniforms 

ALEXANDER'S   SHOP 

118    Market    Street 

Wilmington,  N.  C. 

Featuring  Clara   Barton   Professional  Shoes 


SEALY  OF  THE  CAROLINAS,  INC. 

"Sleeping  on  a  Sealy  is  like 
sleeping  on  a  Cloud" 

Charlotte,  Lexington,  High   Point,  Greenville  &  Asheville,  N.  C. 
Greenville  &  Columbia,  S.  C. 
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AiN-A'l  Btanda^d^  few  Q^ant^ed  JVufoUna  Se>utice6, 

By  Florence    8.    Schroeder,    Chairman 
NCSNA    Nursing   Service   Administrators   Section 


The  American  Nurses'  Association's 
main  function  is  to  protect  and  improve 
the  economic  and  general  welfare  of 
nurses  and  the  health  needs  of  the 
American  public.  In  the  publication  of 
"Standards  for  Organized  Nursing 
Services"  ANA  has  re-emphasized  these 
functions  by  providing  nurses  a  very 
meaningful  guide  for  the  continuing 
improvement  of  the  professional  prac- 
tice of  nursing. 

According  to  the  dictionary,  a  "stand- 
ard" is  that  which  is  established  by 
authority,  as  a  fixed  rule  or  measure; 
established  rule  or  model;  criterion. 
This  publication,  "Standards  for  Or- 
ganized Nursing  Services",  clearly  of- 
fers measures  for  evaluating  nursing 
in  any  organized  health  care  facility 
and  guidance  for  implementing  those 
necessary  to  achieve  stated  objectives 
and  goals.  The  section  on  "Criteria  for 
Statements  of  Standards"  enlarges  on 
the  simple  definition  and  offers  the 
criteria  used  in  formulating  the  ANA 
Standards. 

The  format  for  presentation  is 
easily  read  and  provides  a  ready  re- 
ference for  quick  perusing  or  deeper 
contemplation  of  any  one  section.  After 
the  introduction,  the  seven  purposes  or 
uses  of  the  tool  are  offered. 

The  next  section,  "Basic  Assump- 
tions", is  a  clear,  concise  picture  of 
nursing  practice  combining  the  neces- 
sary areas  of  practice,  supervision,  ad- 
ministration, education,  and  research. 
Taken  out  of  context  they  are  descrip- 
tive and  meaningful  and  are  as  fol- 
lows: 

"The  ANA  standards  for  organiz- 
ed nursing  services  take  into  account 
the  following  assumptions : 


That   the   majority   of   registered 
nurses  will  continue  to  practice  in! 
organized  nursing  services  in  a  varie- 
ty of  health  care  facilities. 

That  the  quality  of  administra- 
tive practice  in  the  health  care  fac- 
ility and  the  nursing  department  in- 
fluences the  quality  of  clinical  nurs- 
ing practice. 

That  standards  of  nursing  ser- 
vices for  a  health  care  facility  are' 
established  by  registered  nurses  with 
the  knowledge,  judgment,  and  values 
to  determine  the  quality  of  nursing 
services  given  to  individuals  and 
families. 

That  administrators  and  supervi- 
sors who  are  responsible  for  the 
direction  of  nursing  services  and  for 
the  guidance  of  the  nurse  practi- 
tioner need  advanced  preparation  inj 
clinical  nursing  and  in  administra- 
tion and  supervision. 

That  the  nursing  department  has 
full  responsibility  for  the  assign- 
ment of  all  nursing  personnel. 

That  health  care  facilities  adjust 
continually  to  social  developments, 
such  as  advances  in  civil  rights. 

That  the  discovery  of  new  know- 
ledge and  the  increasing  emphasis 
on  research  will  continue  to  bring 
about  changes  in  the  practice  of  nurs- 
ing and,  therefore,  will  continue  tol 
affect  standards  of  organized  nurs- 
ing services." 

The  16  standards  for  organized  nurs- 
ing services  are  then  listed,  and  the 
publication  proceeds  to  present  each 
with  its  assessment  factors.  These 
factors  are  an  excellent  guide  for 
evaluation  of  a  nursing  service.  Each 
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health  care  facility  can  review  its 
organization  and  functions  and  de- 
termine wherein  weaknesses  are  evid- 
ent and  improvement  needed.  It  is  un- 
likely that  any  one  facility  would  mea- 
sure up  100  percent  when  the  standards 
are  first  applied,  but  they  are  the  model 
or  aim  toward  which  we  need  to  direct 
our  efforts.  Objectives  and  goals  can  be 
established  for  attaining  or  maintain- 
ing these  standards,  with  projected  dates 
for  achievement.  Through  acceptance 
and  promotion  of  these  standards,  nurs- 
ing practice  and  the  practice  of  nurs- 
ing will  be  fully  recognized. 


Copies  of  "Standards  for  Organized  Nurs- 
ing Services"  can  be  obtained  from  the  Ameri- 
can Nurses'  Association,  10  Columbus  Circle, 
New  York,  N.  Y.  10019,  at  35  cents  per  copy. 
The  standards  were  printed  in  the  March, 
1965,   American   Journal  of   Nursing. 


Spanish  Translation 
of  ANA  Standards 

There  is  widespread  demand  for 
copies  of  the  American  Nurses'  As- 
sociation's statement,  "Standards  for 
Organized  Nursing  Services",  publish- 
ed recently  and  reviewed  in  this  issue 
by  Florence  Schroeder,  chairman  of  the 
NCSNA  Nursing  Service  Administra- 
tors Section. 

ANA  has  just  granted  approval  for 
Spanish  translation  of  the  standards 
to  the  Mexican  regional  office  of  the 
World  Health  Organization  and  the 
Pan-American  Health  Organization. 
The  Spanish  translation  of  the  ANA 
standards  will  be  distributed  through- 
out Latin  America. 


LEE   FUNERAL  HOME 

Phone  HE  3-3127 
343  Person  Street 
Fayetteville,  N.  C. 


WILLI  AMSTON     MOTOR 
COMPANY 

Dial  792-4121 
22  Washington  St. 
Williamston,  N.  C. 

JOINES 
AUTO   SUPPLY,   INC 

221    South   Main   St. 

Dial  349-7059 

Reidsville,  N.  C. 


Dewey  Brothers, 
Inc. 

P.  O.  Box  1027 
Goldsboro,  N.  C. 


JONES  BAR-B-Q 

Dining    Facilities 

Drive-In    Curb    Service 

Phone   PA  6-5777 

Beaufort   —   Morehead   City 

Causeway 

Morehead   City,    N.    C. 


BROWN  -  MEDLIN 
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Evaluations 


Important  Tool  for  Achieving  Nursing  Goals 

By  Evelyn  Morgan,  Workshop  Chairman 


Mrs.  Evelyn  B.  Ferguson,  director 
of  the  American  Nurses'  Association 
Counseling  and  Placement  Service, 
told  a  NCSNA  workshop  audience  that 
"evaluation  is  simply  another  tool, 
another  means,  of  achieving  our  goals 
of  better  nursing  care  and  maximum 
professional  growth  and  development 
of  nurses." 

Mrs.  Ferguson  was  the  main  speaker 
at  a  workshop  on  "Methods  and  Tools 
for  Evaluating  Nurse  Employees"  held 
in  April  at  Duke  Medical  Center  and 
sponsored  by  the  Head  Nurses  and 
Nursing  Service  Administrators  Sec- 
tions of  NCSNA  and  the  Nursing  Ser- 
vice of  Dnke  Hospital. 

Her  address  dealt  with  objectives, 
mechanics,  and  tools  of  evaluation  and 
with  the  guidance  and  counseling  as- 
pects in  presenting  evaluations.  She  ex- 
plained the  various  reasons  behind  the 
many  problems  faced  by  the  person 
doing  the  evaluations  and  gave  guides 
and  suggestions  for  helping  to  solve 
these  problems. 

In  order  to  have  a  worthwhile  and  ef- 
fective evaluation  program,  Mrs.  Fer- 
guson stated,  first  of  all  the  principles 
and  objectives,  outline  of  the  program 
and  education  of  the  people  involved 
must  be  developed.  Each  person  who 
will  be  involved  must  thoroughly  under- 
stand and  approve  of  the  program  be- 
fore it  is  started. 


She  listed  as 
mal  evaluation 
the  progress  of 
the    nurse    to 
weaknesses   in 
strengths   and 
ses ;  to  help  the 


the  objectives  of  a  for- 
program :  To  determine 

the  employee;  to  assist 
identify  strengths  and 
order  to  build  on  the 
eliminate   the  weaknes- 

supervisor  improve  her 


supervision  and  thus  improve  manage- 
ment in  general ;  to  increase  the  moti- 
vation of  the  employee ;  to  provide  psy- 
chological security  for  the  staff  and  for 
administration;  to  provide  permanent 
objective  records  of  employee  perform- 
ance ;  to  develop  a  more  reliable  instru- 
ment for  evaluation. 

Tools  Reviewed 

Mrs.  Ferguson  reviewed  the  tools 
used  in  evaluation,  including  the  use 
and  value  of  anecdotal  records  and  the 
value  of  self-evaluations.  She  stressed 
that  evaluations  must  be  based  on  ob- 
servations of  performance  and  must  be 
objective,  leaving  out  any  personal 
feelings.  In  order  that  this  will  be  at- 
tained, it  would  be  better  for  more  than 
one  person  to  make  out  the  record,  she 
said.  She  discussed  the  hazards  in  the 
evaluation  process  and  the  best  methods 
for  using  the  results  of  the  evaluations, 
pointing  out  that  this  is  the  hardest 
part  for  the  head  nurse  to  do.  She 
stressed  preparing  ahead  for  the  in- 
terview, keeping  the  interview  in  a 
friendly,  relaxed  atmosphere,  empha- 
sizing strengths,  and  when  giving  cri- 
ticism to  offer  suggestions  for  ways  to 
improve. 

Following  Mrs.  Ferguson's  address, 
Jane  Bailey,  director  of  In-Service 
Education,  Duke  Hospital,  led  a  panel 
discussion  on  several  aspects  of  the  pre- 
sentation. Others  participating  were 
Barbara  Bain,  nursing  supervisor, 
Cardiac  Research  Laboratory,  Duke 
Hospital ;  Patricia  Harrington,  head 
nurse,  North  Carolina  Baptist  Hospi- 
tal, Winston-Salem;  Mrs.  Edna  Crook, 
supervisor  of  Medical  Nursing,  VA 
Hospital,  Fayetteville. 
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Contents  and  use  of  anecdotal  re- 
cords were  discussed  in  detail,  showing 
that  there  should  be  twice  as  many 
good  as  there  are  bad  records  and  that 
isolated  incidents  should  not  be  used. 
The  Tate  Report  on  evaluation  records 
was  discussed.  Many  hospitals  are  us- 
ing this  form  or  a  variation  of  it.  Final- 
ly, the  different  methods  and  the  pro- 
blems involved  in  presenting  evalua- 
tions were  discussed.  An  important 
point  made  by  the  panel  was  that  when 
the  difficult  interview  occurs — and  no 
matter  how  much  you  try  this  will  oc- 
cur at  some  time — you  must  keep  con- 
trol of  the  conference  and  of  yourself. 

Group  discussions  followed  this  ses- 
sion. Several  samples  of  evaluation 
forms  were  available,  and  the  advant- 
ages and  disadvantages  of  each  type 
were  discussed.  Participants  discussed 
the  forms  used  in  their  respective  hos- 
pitals. INTo  final  form  was  set  up,  but 
general  criteria  were  discussed  which 
could  be  used  by  each  institution. 

Bull    Session 

A  "bull  session"  followed  the  dinner 
and  gave  workshop  participants  a 
chance  to  air  a  lot  of  their  problems 
and  questions.  It  helped  a  great  deal 
to  realize  that  we  are  all  in  the  same 
"boat"  with  the  same  type  of  problems. 

On  the  second  day  of  the  workshop 
an  amusing  skit  was  presented  by  two 
head  nurses  from  Duke  Hospital — Mrs. 
Betsy  Rackley  and  Judy  Smith — de- 
picting the  right  way  and  the  wrong 
way  to  present  evaluations.  Mrs.  Fer- 
guson summarized  the  points  brought 
|nt  during  the  workshop.  It  was  quite 
evident  that  this  workshop  had  only 
touched  the  surface  to  this  most  im- 
portant job  of  the  head  nurse  and/or 
supervisor — that  of  evaluations. 
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Tjeachlng,  JyurHng,  in  3ndone3la 
$£  -Novel  experience  ior  Uar  Jreel 


A  North  Carolina  nurse  is  playing 
an  important  role  in  nursing  education 
in  Indonesia. 

Virginia  Miles,  who  is  at  home  in 
Raleigh  for  a  one-year  furlough,  has 
just  seen  her  first  class  graduated  at 
the  Human  Sakit  Baptis  (Baptist 
school  of  nursing)  at  Kediri,  Indone- 
sia. Miss  Miles  is  director  of  nursing 
education  at  the  hospital  there  operat- 
ed by  the  Southern  Baptist  Foreign 
Mission  Board. 

She  went  to  Indonesia  seven  years 
ago  and  organized  the  school  of  nurs- 
ing. It  opened  in  1961.  Of  the  10  young 
women  who  entered  the  first  class,  six 
completed  the  course  of  study  and  pass- 
ed the  government  examinations.  Gov- 
ernment regulations  require  that  the 
graduate  work  in  the  hospital  three 
years.  One  of  these  six  graduates  is 
now  employed  to  supervise  students  in 
the  operating  room,  two  supervise  stu- 
dents in  ward  work,  one  is  head  nurse 
in  pediatrics,  and  two  are  head  nurses 
on   the  medical-surgical   floor. 

The  Baptist  school  is  the  highest 
level  of  nursing  education  in  Indonesia 
and  is  on  the  level  of  a  diploma  school 
in  the  United  States.  Students  generally 
come  from  the  equivalent  of  our  junior 
high  level  of  public  school. 

Courses  in  the  nursing  school  are 
taught  in  the  native  language  by  mis- 
sionary doctors,  nurses,  and  pastors. 
Miss  Miles  hopes  that  her  own  gradu- 
ates will  qualify  to  teach  in  the  nursing 
school. 

Salaries  in  Indonesia  traditionally 
include  a  small  basic  salary;  rice,  or 
rice  money  based  on  the  economy;  "so- 
cial" benefits  for  family  events,  such 
as  weddings  and  funerals  and  stipends 
for  each  child ;  and  "wife"  benefits  for 
the  spouse  of  the  worker. 


Virginia  Miles,  left,  is  shown  presenting  awards 
to  Ang  Tjun  Jen,  center,  and  Sundari,  the  two  top 
students  in  the  first  graduating  class  of  the 
Baptist   school   of   nursing   at   Kediri,    Indonesia. 

Computing  the  monthly  salary  of 
each  employee  becomes  an  exercise  in 
mathematics  in  Indonesia,  but  the  na- 
tives— even  those  on  professional  level 
— like  this  arrangement  and  do  not  un- 
derstand or  want  the  straight  cash  sal- 
ary. 

Miss  Miles  has  found  that  she  has 
been  faced  with  many  duties  and  re- 
sponsibilities in  Indonesia  that  a  direc- 
tor of  nursing  education  in  this  coun- 
try never  dreams  of.  She  had  to  design 
all  the  furniture  for  the  new  school 
of  nursing  dormitory,  using  mail-order 
catalogues  for  dimensions  and  specifi- 
cations. She  had  to  do  all  the  cutting 
herself  when  new  draperies  were  made. 

She  is  finding  her  work  in  Indonesia 
very  rewarding,  however,  and  if  poli- 
tical conditions  permit  will  return  to 
her  missionary  job  when  her  one-year 
furlough  is  up. 

Miss  Miles  will  be  remembered  by 
many  North  Carolina  nurses  as  NC- 
SNA  counselor  in  1946-47,  former  edu- 
cational director  for  the  State  Board 
of  Examiners,  and  former  educational 
director  at  Rex  School  of  Nursing  in 
Raleigh.  She  served  in  Baptist  mission 
work  in  the  Philippines  for  eight  years 
before  going  to  Indonesia. 
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Plans  Announced 
for   Nursing   Index 

The  American  Journal  of  Nursing 
Company  has  appointed  Rosalie  M. 
Th.  Bruning,  K.N.,  as  indexer  for  the 
new  International  Nursing  Index,  to  be 
published  by  the  Journal  Company  in 
1966. 

It  has  also  been  announced  that  the 
National  Library  of  Medicine  will  co- 
operate with  AJN  Company  in  the 
preparation  of  the  new  Index,  using 
that  institution's  computerized  Medical 
Literature  Analysis  and  Retrieval  Sys- 
tem (MEDLARS).  Miss  Bruning  will 
work  at  the  offices  of  the  National 
Library  of  Medicine  in  Bethesda, 
Maryland. 

A  graduate  of  the  school  of  nursing 
in  Eindhoven,  Holland,  Miss  Bruning 
received  her  B.S.  in  nursing  from  the 
Catholic  University  of  America.  She 
is  proficient  in  four  languages  and  a 
member  of  Sigma  Theta  Tau.  She 
formerly  was  an  assistant  clinical  in- 
structor at  the  Bellevue  and  Mills 
Schools  of  Nursing  in  New  York  City. 

The  National  Library  of  Medicine, 
a  component  of  the  Public  Health  Ser- 
vice, is  publisher  of  many  major  bibli- 
ographic guides  to  the  world's  litera- 
ture in  the  health-related  sciences,  in- 
cluding Index  Medicus.  Publication  of 
International  Nursing  Index,  to  be 
edited  by  Dr.  Lucille  Notter,  marks  a 
new  advance  in  the  fulfillment  of  the 
profession's  need  for  bibliographic  con- 
trol over  today's  wealth  of  nursing  arti- 
cles in  periodical  literature. 

The  Glendale  Sanitarium  and  Hospi- 
tal has  announced  that  it  will  continue 
publication  of  its  C Cumulative  Index  to 
Nursing  Literature,  to  run  parallel 
with  the  new  AJN  index,  at  least  for 
a  time. 
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Patient  Progress  Study  Method 

Demonstrated  at  Public  Health  Nurses  Workshop 

By  Mrs.  Betty  C.  Etter,  Workshop  Chairman 


Some  140  nurses  attending  the  Pub- 
lic Health  Section  workshop  in  Char- 
lotte in  April  heard  Mrs.  Adele  Die- 
fenbach, nurse  consultant  for  the  Pub- 
lic Health  Service,  describe  the  Patient 
Progress  Study  Method  as  a  method  of 
documenting  changes  that  occur  in  the 
health  status  and  behavior  of  patients 
receiving  public  health  nursing  services. 

Very  simply,  the  method  relies  on  the 
nurse's  judgment  and  her  ability  to 
evaluate  the  health  needs  of  patients 
and  their  families  and,  through  syste- 
matic recording,  to  show  their  progress 
toward  health  attainments  in  rehabili- 
tation and  protection  against  disease. 
The  method  is  based  on  the  nurse's  list- 
ing of  the  needs  of  the  patient  which 
she  evaluates  in  the  course  of  planning 
patient  care  and  on  her  periodic  as- 
sessments of  these  needs  during  the 
time  she  provides  care.  Special  codes 
are  used  by  the  public  health  nurse  to 
report  her  assessments  consistently  and 
to  help  the  agency  with  tabulation  of 
study  findings. 

Mrs.  Diefenbach  pointed  out  that 
data  from  a  study  of  patient  progress 
provides  many  kinds  of  important  in- 
formation, such  as : 

1.  The  scope  of  needs  identified  in 
patients  and  families  by  the  public 
health  nurse. 

2.  The  progress  made  by  families  in 
meeting  their  own  needs  for  nursing 
care. 

3.  The  proportion  of  persons  who  ob- 
tain needed  immunizations  and  diag- 
nostic tests. 

4.  The  number  and  kinds  of  con- 
ditions which  are  brought  to  medical 
attention  for  diagnosis,  periodic  medi- 
cal evaluation,  and  treatment. 
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5.  The  extent  to  which  patients  with 
chronic  illness  and  disability  attain 
self-care. 

6.  The  various  types  of  community 
resources  necessary  for  the  care  of  pati- 
ents and  their  families. 

Thus  public  health  nursing  adminis- 
trators can  obtain  data  on  needs  of  pati- 
ents served  as  a  basis  for  reviewing 
agency  policy  and  program  and  for 
evaluating  the  agency's  nursing  service. 
At  the  same  time  it  helps  both  super- 
visors and  staff  to  evaluate  their  own 
performance.  Because  the  study  method 
provides  the  nurse  with  a  permanent 
record  of  her  coded  assessments,  it 
helps  her  to  consider  patient  and  fami- 
ly achievement  in  relation  to  nursing 
service  planned  and  given  within  a 
specified  length  of  time. 

At  the  workshop's  afternoon  session, 
Mrs.  Suzanne  Henry,  Guilford  County 
Health  Department,  presented  a  case 
study  which  Mrs.  Diefenbach  used  to 
demonstrate  the  method.  Seven  public 
health  nurses  assisted  her  in  working 
through  the  patient  situation :  Mrs. 
Eachel  Allred,  Siler  City ;  Mrs.  Beulah 
Anderson,  Charlotte;  Mrs.  Theresa 
Brannock,  Burlington ;  Laura  Breeze, 
Gastonia ;  Annie  Lou  Davis,  Wilming- 
ton ;  Elinor  Dorries,  Chapel  Hill ;  Mrs. 
Mary  Edith  Rogers,  Belmont. 
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Assembly  Thanks 
NCSNA  for  Aid 

The  official  actions  of  the  1965 
General  Assembly  include  a  resolution 
expressing  appreciation  to  the  North 
Carolina  State  Nurses'  Association  and 
other  health  groups  for  their  assistance 
in  establishing  a  medical  aid  room  in 
the  State  Legislative  Building. 

NCSNA  assisted  in  planning  for  the 
medical  aid  room  and  in  obtaining  a 
professional  nurse  to  staff  it.  Mrs. 
Peggy  S.  Jones  is  the  attending  nurse, 
and  she  has  been  pretty  busy  since  the 
medical  aid  room   opened. 

During  a  one-month  period,  84  per- 
sons received  first  aid,  and  there  were 
three  real  emergencies.  A  page  ran 
through  a  plate  glass  window  and  re- 
ceived lacerations  requiring  hospital 
emergency  room  treatment.  An  As- 
sembly member  had  a  sudden  severe 
laryngeal  attack,  and  a  12-year  old 
school  girl  had  an  acute  attack  of 
appendicitis  while  visiting  the  Build- 
ing. An  emergency  appendectomy  was 
performed  at  a  local  hospital  within 
minutes. 

In  addition  to  the  large  numbers  of 
laAvmakers  and  the  employed  staff  us- 
ing the  State  Legislative  Building, 
there  are  hundreds  of  visitors  there 
daily,  many  of  them  school  children. 
This  is  the  first  year,  however,  that 
a  medical  aid  room  has  been  available. 
Dr.  W.  L.  "Wilson,  director  of  the  Oc- 
cupational Health  Division  of  the  State 
Board  of  Health,  spearheaded  the  move 
to  provide  first  aid  services  in  the 
State  Legislative  Building. 


Nurses  Evaluate 
Research   Projects 

Two  NCSNA  members  participated 
in  the  first  annual  Nursing  Research 
Conference,  sponsored  by  the  American 
Nurses'  Association  and  held  April  5-7 
in  New  York. 

Purpose  of  the  conference  was  to 
critically  evaluate  the  methodology 
and  the  results  of  selected  nursing  re- 
search projects.  Second  and  third  con- 
ferences are  planned  for  other  areas  of 
the  country  in  1966  and  1967.  All  are 
being  funded  by  the  Division  of  Nurs- 
ing, Public  Health  Service. 

Ruth  Dalrymple,  assistant  dean  of 
the  University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill,  at- 
tended the  conference  as  a  member  of 
the  ANA  Committee  on  Research.  Dr. 
Virginia  Stone,  chairman  of  graduate 
education,  UNC  School  of  Nursing, 
participated  by  invitation. 

Three  research  projects  were  pre- 
sented during  the  three-day  conference : 

1)  utilization  of  closed-circuit  televi- 
sion  for    clinical   nursing   instruction, 

2)  attitudes  of  nursing  students  toward 
bedside  patient  care,  and  3)  nursing 
care  of  the  dying  patient. 

The  UNC  School  of  Nursing  was 
one  of  31  schools  participating. 

Dr.  Robert  C.  Leonard,  sociologist 
from  the  University  of  Arizona  and 
consultant  in  research  to  the  Yale 
University  School  of  Nursing,  told 
participants  that  nurses  have  access  to 
much  exclusive  information  which,  if 
studied,  will  lead  to  improved  practice 
and  better  care  of  patients. 
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Nursing  Care  of  Cardiac  Patient 


More  than  200  NO  SNA  members 
attended  the  workshop  in  Asheville  in 
May  on  "Nursing  Care  of  the  Cardiac 
Patient",  the  final  one  in  the  1965 
spring  series.  This  workshop  was  spon- 
sored by  the  NCSNA  General  Duty 
and  Private  Duty  Nurses  Sections. 

A  highlight  of  the  workshop  pro- 
gram was  a  discussion  of  "Mammary 
Pedicle  Implantation"  by  Dr.  W.  H. 
Sewell,  cardiovascular  surgeon  at  VA 
Hospital  in  Oteen.  Dr.  Sewell  pre- 
pared the  following  review,  based  on 
his  presentation,  of  the  Oteen  Coron- 
ary Project : 


Management  of  patients  with  coron- 
ary disease  at  VA  Hospital,  Oteen,  is 
based  upon  severity  of  the  sclerotic  con- 
strictions of  these  arteries.  This  infor- 
mation is  obtained  from  coronary  cine- 
arteriography  which  is  done  according 
to  the  Sones  technique.  This  technique 
requires  individual  catheterization  of 
each  coronary  artery  and  injection  of 
radiopaque  media.  Filming  is  done  on 
35  mm.  motion  picture. 

Patients  who  have  a  coronary  con- 
striction that  does  not  reduce  the  dia- 
meter of  lumen  by  as  much  as  one-half 
normal  do  not  seem  to  need  any  treat- 
ment at  all.  Those  with  a  constriction 
to  tighter  than  this  degree  are  treated 
with  nitrates.  This  treatment  is  based 
on  the  hypothesis  that  myocardial  in- 
farction is  caused  by  coronary  sclero- 
sis plus  spasm.  Coronary  thrombosis 
is  believed  to  be  only  a  secondary  in- 
vader and  not  the  primary  cause  of 
myocardial  infarction.  It  may,  how- 
ever, intensify  the  gravity  of  an  other- 
wise moderately  severe  infarct. 

Although  long  and  short  acting  nit- 
rates are  very  useful  in  patients  with 
coronary  constriction  to  tighter  than 
Va  normal  diameter,  surgery  is  believed 


22 


to  be  necessary  in  addition.  The  mam- 
mary pedicle  operation  consists  of  trans- 
plantation of  the  mammary  artery  and 
vein  from  the  sternum  to  the  heart  wall, 
in  order  to  provide  a  source  for  col- 
lateral channels  to  the  coronarv  arter- 


So  far  the  results  have  been  most  en- 
couraging. The  hospital  mortality  for 
the  Pedicle  operation  has  been  2.9%  j 
of  104  patients.  Only  in  the  other  6 
very  high  risks  patients  has  the  mor- 
tality been  excessive. 

There  have  been  two  nonfatal  in- 
farcts and  three  deaths  from  coronary 
disease  during  a  total  of  about  500 
patient  months  of  observation  on  100 
different  patients  who  had  severe  co- 
ronary disease  but  did  not  yet  have  any 
collateral  channels  from  the  pedicle. 
There  have  not  been  any  infarcts  and 
there  have  been  no  deaths  from  any 
cause  during  a  total  of  over  500  patient 
months  accumulated  in  a  series  of  over 
50  patients  who  do  have  collateral  chan- 
nels from  their  pedicles. 

Although  only  about  half  of  the 
patients  who  had  surgery  with  the  ori- 
ginal technique  just  got  good  connec- 
tions, mammary  cinearteriography  de- 
monstrated that  over  80%  of  those  who 
had  a  revised  technique  got  these  col- 
laterals. Those  done  with  a  third  tech- 
nique appear  to  be  getting  still  better 
results  but  they  have  not  yet  had  mam- 
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mary  arteriography  to  prove  this  ob- 
jectively because  they  have  not  yet  com- 
pleted their  first  postoperative  year. 

This  approach  definitely  does  not 
represent  a  complete  solution  to  the 
problem  of  clinical  coronary  disease, 
but  the  results  so  far  seem  most  promis- 
ing and  there  is  every  reason  to  hope 
that  they  will  continue  to  improve. 

Other  clinical  lectures  given  at  the 
morning  session  were :  "Current  Medi- 
cal Care  of  the  Cardiac  Patient",  Dr. 
James  T.  Littlejohn,  cardiologist  of 
Asheville ;  "Open  Heart  Surgery",  Dr. 
Stewart  M.  Scott,  chief  of  cardiovascu- 
lar surgery  at  the  VA  Hospital,  Oteen  ; 
and  "Pre-operative,  Post-operative, 
and  Convalescent  Care  of  Cardiac  Pati- 
ents", Dr.  Robert  S.  Fish,  chief  of 
medical  service  at  the  VA  Hospital. 

The  morning  session  concluded  with 
a  film,  "Myocardial  Infarction — The 
Nurse's  Role",  produced  by  the  Ameri- 
can Heart  Association. 

Three  nurses  presented  discussions 
during  the  afternoon  session  on  the 
nurse's  role.  They  were :  Mrs.  Gladys 
Poindexter,  private  duty  nurse  of  Win- 
ston-Salem, discussing  "Pre-operative. 
and  Post-operative  Nursing  Care  of 
Cardiac  Patients" ;  Mrs.  Annie  Jo  Mc- 
Koy,  operating  room  nurse  at  VA  Hos- 
pital, Oteen,  "Nurse's  Role  in  Emer- 
gency Treatment  in  Cardiac  Crisis", 
Mrs.  Clara  Brown,  general  duty  nurse 
in  Recovery  Room,  VA  Hospital,  "Sig- 
nificance of  Prompt,  Accurate  Report- 
ing and  Record  Keeping". 

Mrs.  Poindexter  discussed  the  var- 
ious reactions  of  patients  to  an  ap- 
proaching operation  and  how  the  nurse 
can  meet  the  patient's  needs  at  this 
time.  She  explained  the  equipment 
which  might  be  called  into  use  and 
how  it  functions. 

She  also  outlined  equipment  and 
functions  the  nurse  should  be  familiar 
with  in  giving  post-operative  care  to  a 
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cardiac  patient.  She  discussed  fully 
same  possible  post-operative  complica- 
tions the  nurse  should  watch  for,  such  as 
inadequate  ventilation,  cardiac  arryth- 
mia,  bleeding,  cardiac  failure,  fever  and 
possible  infection,  cerebral  embolic 
phenomena,  reopening  of  shunts,  over 
hydration,    improper    renal    function. 

Mrs.  Brown  told  the  workshop  audi- 
ence :  "The  nurse's  recorded  observa- 
tions of  the  patient's  condition,  progress 
and  personal  needs,  as  well  as  her  action 
in  meeting  these  needs,  are  of  major  im- 
portance to  the  physician,  the  nursing 
staff,  and  members  of  other  services.  It 
is  her  responsibility  to  include  in  the 
nurse's  notes  observations  of  patient 
behavior  that  in  her  judgment  may  af- 
fect diagnosis,  medical  treatment,  nurs- 
ing care,  or  rehabilitation.  Nor  should 
we  exclude  the  value  of  her  records  to 
research  study.  Therefore,  her  written 
observations  should  be  specific,  objec- 
tive, and  accurate.  Pertinent  and  con- 
cise statements — not  wordy  sentences — 
should  be  recorded.  .  .  . 

"Let  us  remember  also  the  teaching 
that  must  be  put  into  use  with  each 
patient.  If  a  patient  knows  and  under- 
stands what  is  to  be  done,  by  whom, 
and  what  we  all  hope  to  accomplish,  he 
will  be  a  happier  patient.  Verbal  in- 
structions, as  well  as  written  instruc- 
tions, should  be  given  to  the  patient  and 
recorded  on  the  nurse's  notes  so  that 
the  continuity  of  effective  nursing  care 
of  the  total  patient  by  the  entire  team 
may  be  coordinated  through  each  phase 
of  his  recovery." 

Mrs.  Brown  described  the  actual 
functions  of  the  nurse  in  case  of  car- 
diac arrest  and  emphasized  the  import- 
ance of  accurate  charting  and  reporting 
as  soon  as  possible  after  the  emergency 
is  past.  In  addition  to  the  ABCs  of 
air  way,  breathing,  and  circulation,  she 
added  another  ABC  :  "Always  Be  Com- 
passionate .  .  because  the  role  the  nurse 
plays  in  reassuring  and  encouraging 
a  patient  should  never  be  underestimat- 
ed." 
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Research  Reports,  Clinical  Papers 
Sought  for  1966  ANA  Convention 


The  American  Nurses'  Association 
is  seeking  recent  research  reports  and 
clinical  nursing  papers  for  possible  pre- 
sentation at  the  1966  Scientific  Ses- 
sions. 

The  Scientific  Sessions,  held  bien- 
nially in  conjunction  with  ANA  con- 
ventions, are  a  unique  opportunity  for 
nurses  to  present  the  results  of  original 
research  and  clinical  papers  on  related 
scientific  theory.  The  1966  convention 
will  be  held  June  12-17  in  San  Fran- 
cisco. 

A  national  advisory  committee  se- 
lected by  AISTA  will  review  all  papers 
submitted  and  select  those  to  be  pre- 
sented. The  papers  now  being  solicited 
for  review  fall  into  two  areas :  research 
reports  and  clinical  nursing  papers. 

Reports  of  recent  research  —  AISTA 
would  like  to  receive  for  initial  review 
a  brief  general  description  of  research 
done  by  nurses,  with  a  brief  statement 
of  specific  findings  and  implications 
of  the  research  for  nursing. 

Clinical  papers  ■ — -  Two  categories 
of  clinical  papers  are  sought.  In  one 
category  would  be  clinical  papers,  simi- 
lar in  form  to  those  presented  in  pre- 
vious sessions,  relating  to  direct  nur- 
sing practice  which : 

1.  describe,  interpret,  or  explain 
n  u  r  s  e-patient  occurrences  and 
modes  of  intervention,  or 

2.  present  generalizations  from 
study  of  several  cases  of  the  same 
clinical  nursing  problem,  or 

3.  present  findings  resulting  from 
research  which  investigated  a  par- 
ticular clinical  nursing  problem, 
or 

4.  show  the  application  of  new  know- 
ledge from  a  basic  or  applied 
science  to  a  particular  clinical 
nursing  problem,  or 


5.  describe  and  in  a  new  way  clarify 
one  aspect  of  the  total  work  role 
of  the  nurse  showing  the  relation 
of  this  aspect  to  instances  of 
patient  behavior  in  one  clinical 
problem  area. 

In  a  second  category  would  be  clini- 
cal papers  on  scientific  theory  related 
to  nursing  practice,  including: 

1.  established  or  new  theories  that 
have  significance  for  nursing 
practice,  or 

2.  the  improvement  of  patient  care 
and  clinical  supervision  through 
the  application  of  new  approaches 
to  nursing  practice,  or 

3.  methods  of  evaluating  clinical 
nursing  practice,  or 

4.  teaching  processes  used  in  in- 
creasing the  nurse's  competence 
for  clinical  practice,  or 

5.  a  dynamic  approach  to  changing 
intranursing  or  interdisciplinary 
relationships  a  n  d/o  r  functions 
that  result  in  improved  patient 
care. 

AISTA  welcomes  inquiries  from  nurses 
who  have  conducted  research  or  clinical 
studies  and  recommendations  for  speak- 
ers who  have  such  experience.  Inquiries 
may  be  directed  to  Victoria  M.  Scrima, 
K.N.,  director,  Conference  Program, 
American  Nurses'  Association,  10  Co- 
lumbus Circle,  New  York,  N.  Y.  10019. 
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Neurosurgery 
Urology 

Clinical  Lectures  for  O  R  Nurses 

By  Mrs.  Helen  M.  Ray,  Chairman,  and  Jeannie  Woodard,  Secretary 
NCSNA  Operating  Room  Nurses  Conference  Group 


Nurses  attending  the  Operating 
Room  Conference  Group  workshop 
held  in  Charlotte  in  April  heard  clini- 
cal lectures  on  neurosurgery  and  urol- 
ogy, followed  by  discussions  of  the 
nurse's  role  in  the  care  of  patients  un- 
dergoing neurologic  and  urologic  sur- 
gery. 

Dr.  George  G.  Culbreth,  Charlotte 
neurosurgeon,  discussed  "Chemothala- 
mectomy,  Parkinson's  Disease,  and  Ne- 
urosurgery in  General".  He  noted  the 
classical  triad  syndrome  of  tremor, 
abnormal  gait,  and  muscle  rigidity  of 
Parkinsonism.  Usually  occuring  be- 
tween ages  40-50,  it  is  the  result  of  in- 
flammatory process  of  the  brain  char- 
acterized by  masked  facial  expression, 
slow  movements  because  of  rigidity,  cog- 
wheel rigidity  because  of  tremor,  pill- 
rolling  finger  movements,  emotional  in- 
stability, inability  to  control  eye  move- 
ments, over-salivation. 

This  is  a  progressive  disease.  The 
patient  may  be  incapacitated.  When 
surgery  is  indicated,  the  cortical  nu- 
cleus is  removed  by  craniotomy.  A  phen- 
omenon of  Parkinson's  Disease  is  that 
when  the  patient  suffers  a  stroke,  the 
Parkinson's   symptoms   disappear. 

Treatment 

Dr.  Culbreth  discussed  drugs  and  the 
surgical  technique  used  in  treatment  of 
Parkinson's  Disease  and  reviewed  var- 
ious surgical  procedures  developed  in 
the  past  and  which  have  led  to  the  pre- 
sent knowledge  of  how  to  treat  this 
disease. 

Dr.  Culbreth  used  slides  to  show  the 
various  areas  of  the  brain  used  for  the 
different  operations.  With  the  accepted 


current  technique,  70  percent  of  all 
patients  operated  on  improve.  The  pro- 
cedure requires  about  two  hours,  and 
the  patient  is  given  no  pre-operative 
medication,  so  that  he  can  respond  to 
the  doctor  during  the  operation. 

Nurse's    Role 

Mary  Orren,  surgical  nurse  at  Pres- 
byterian Hospital  in  Charlotte,  then 
discussed  the  nurse's  role  in  neurosur- 
gery. She  stated  that  it  is  the  nurse's 
duty  to  anticipate  the  needs  of  the  pati- 
ent and  the  surgeon,  and  this  is  ac- 
complished through  adequate  prepara- 
tion and  experience.  Understanding, 
patience,  emotional  stability,  alertness, 
and  sensitivity  to  moods  are  also  neces- 
sary qualifications  of  a  neurosurgical 
nurse.  The  scrub  nurse  should  pay  at- 
tention, be  alert  and  stable.  The  cir- 
culating nurse  must  know  how  to  use 
all  tables  and  equipment  and  must  be 
able  to  position  a  patient  for  any  oper- 
ation. She  listed  materials  needed  and 
stressed  that  since  coagulation  of  bleed- 
ers is  preferred  in  neurosurgery,  this 
machine  must  be  kept  in  good  working 
order. 

At  the  workshop's  afternoon  session, 
Dr.  Lawrence  K.  Boggs,  Charlotte  uro- 
logist, discussed  "Congenital  Anomalies 
of  Upper  Urinary  Tract".  He  stated 
that  40  percent  of  our  population  is 
born  with  a  congenital  anomaly, 
thought  to  result  from  heredity,  con- 
traceptives, or  chemicals.  He  pointed 
out  that  persons  born  with  an  abnor- 
mally shaped  ear  have  an  abnormal 
kidney,  and  that  all  weird  defects  as- 
sure the  doctors  that  the  patient  has  an 
anomaly  of  the  upper  urinary  tract. 
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Dr.  Boggs  said  that  the  kidney  sub- 
stance is  formed  up  in  the  body,  and 
the  ureters  grow  up  to  the  substance, 
and  this  is  the  main  reason  for  such  a 
high  percentage  of  anomalies.  Some  of 
these  conditions  are :  Uretero-pelvic 
obstruction,  complete  kidney  destruc- 
tion in  utero,  cupping  of  the  kidney, 
reflux. 

He  showed  many  x-rays  of  existing 
anomalies  in  patients  he  has  treated. 
He  described  the  anomaly,  corrective 
procedures,  and  results  of  each,  draw- 
ing diagrams  on  x-ray  film  for  clarity. 

Following  this  clinical  lecture,  Sylvia 
Pressman,  surgical  head  nurse  in  Uro- 
logy, Charlotte  Memorial  Hospital, 
discussed  "Nurse's  Role  in  Urological 
Surgery".  She  noted  that  children  of 
all  ages,  as  well  as  adults,  may  have 
some  type  of  urological  disorder.  She 
felt  that  pre-operative  mental  prepara- 
tion of  the  patient  is  of  major  import- 
ance. They  should  know  when  tubes  are 
to  be  left  in  and  why.  Knowing  the 
background  of  the  patient  is  of  extreme 
importance,  since  this  will  help  the 
nurse  explain  conditions  more  clearly 
to  them. 

Nursing   Technique 

Miss  Pressman  outlined  nursing  tech- 
niques and  pointed  out  that  the  nurse 
should  know  all  urological  termino- 
logy and  know  instruments  and  equip- 
ment. All  urological  patients  are  con- 
sidered infected,  so  due  precautions 
should  be  exercised  to  avoid  cross-con- 
tamination. She  said  a  good  urological 
nurse  has  "lots  of  common  sense",  vital 
concern  for  the  delicate  instruments 
and  scopes,  knowledge  of  all  routine 
and  requirements,  and  access  to  manu- 
facturer's catalogues  when  ordering 
parts. 

A  demonstration  of  the  optic  Fisher 
Bundle  machine  was  given. 
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News  from  ANA 

The  American  Nurses'  Association 
Advisory  Council,  composed  of  the 
ANA  Board  of  Directors  and  the  presi- 
dent and  one  other  representative  from 
each  constituent  association,  met  last 
month  in  New  York.  The  AN  A  Board 
also  met  separately. 

Medicare    Impact 

Work  was  reported  on  preparation 
of  a  position  paper  outlining  the  re- 
sponsibilities of  nursing  in  implemen- 
tation of  federal  health  insurance  for 
the  aged,  which  is  expected  to  be  passed 
by  Congress  this  year. 

The  paper  will  discuss  the  implica- 
tions for  nursing  at  the  national,  state, 
and  local  levels,  including  the  necessity 
for  nurses  to  be  involved  in  planning 
and  evaluating  health  services  that  will 
be  provided  under  the  federal  health  in- 
surance program  for  the  aged.  The  posi- 
tion paper  will  be  made  available  for 
use  of  the  Department  of  Health,  Edu- 
cation, and  Welfare  and  state  health 
and  welfare  departments. 

Auxiliary    Workers 

MA's  Committee  on  Allied  Nurs- 
ing Personnel  is  preparing  a  statement 
on  health  occupations  supportive  to 
nursing.  Such  a  statement  is  needed  at 
this  time  because  of  the  growing  num- 
bers of  auxiliary  personnel  being  pre- 
pared under  federal  manpower  pro- 
grams. 

The  statement  will  differentiate  be- 
tween those  auxiliary  personnel  sup- 
portive to  nursing  and  those  supportive 
to  other  health  services  and  will  de- 
scribe the  qualifications  and  prepara- 
tion required  for  the  auxiliary  worker 
in  nursing.  It  is  expected  that  the  state- 
ment will  be  completed  this  fall.  It 
will  be  distributed  to  appropriate  gov- 
ernmental and  other  health  agencies  in- 
volved in  occupational  training  pro- 
grams, as  well  as  to  state  nurses  as- 
sociations and  other  appropriate 
groups. 
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For    Information   Write: 
Mrs.   Edith   Green,   R.N. 

Phone  ME  7-4730 
Morehead  City  Highway 

New  Bern,  North  Carolina 

MOODY  REST 
HOME 

812    East    9th    Street 
Phone  739-6356 

Lurnberton,  N.  C. 

AND 

BERRY  REST  HOME 

83   Jerome   Street 

East  Lurnberton,  N.  C. 
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GIBSONVILLE    DRUG 

Phone  449-4181 
Gibsonville,  N.  C. 

Howe  Distributing 
Company,  Inc. 

INDUSTRIAL  SUPPLIES 

AND  EQUIPMENT 

1618   E.   Ozark  Ave. 

GASTONIA,   N.   C. 

Mint  Hil!  Drapery  Shop 

Tour  Material  or  Ours 

Dial  545-4802 

Cedar  Brook  Road 

Charlotte,    North   Carolina 

Emma  Adler's    Sky    Club 

High    on    Beaucatcher    Mountain 

Excellent   Meals 

Live  Music  and  Dancing 

Phone   ALpine   4-3068 

Asheville,   North   Carolina 

Daugherty's    Rest    Home 

Mrs.    C.   H.    Daugherty 

Owner 
605    North    Bennett  St. 

Southern  Pines,  North  Carolina 

BAYLIFFS    RADIATOR 
&  MOTOR  SERVICE 

Engine   Rebuilding   Motor  Tune-Up 

Automotive   Machine   Work 

General     Repair  Brake    Service 

Radiator  Repair  &  Sales 

Phone   226-4106   Market   &   Mill    Sts. 

Graham,  North  Carolina 


Child    Abuse    Reporting 

ANA  is  advising  state  nurses  assoc- 
iations to  support  the  inclusion  of  reg- 
istered nurses  among  those  responsible 
for  reporting  suspected  cases  of  child 
abuse  when  such  legislation  is  intro- 
duced in  a  state.  On  recommendation  of 
ANA's  Committee  on  Legislation,  the 
Board  of  Directors  approved  support 
for  the  principles  underlying  child 
abuse  legislation  and  the  inclusion  of 
nurses  as  one  of  the  reporting  groups. 

Generally  such  legislation  provides 
that  evidence  of  child  abuse  or  neglect 
be  reported  by  physicians  and  institu- 
tions to  an  authorized  child  protective 
agency  and  grants  immunity  from 
civil  or  criminal  liability  for  anyone 
reporting  in  good  faith. 

Taft-Hartley  Change 

With  Congress  considering  proposed 
amendment  to  the  National  Labor  Re- 
lations Act  (Taft-Hartley)  for  the  first 
time  since  1953,  ANA  will  seek  repeal 
of  the  section  exempting  nonprofit 
hospitals  from  the  Act's  provisions.  Re- 
moval of  the  nonprofit  hospital  exemp- 
tion has  long  been  an  ANA  goal. 

Their  exemption  from  this  law  has 
been  cited  by  hospitals  as  a  reason  for 
not  dealing  with  groups  of  nurses  seek- 
ing improvement  in  salaries  and  em- 
ployment   conditions. 

PC&PS    Plan    Approved 

A  plan  for  reorganizing  the  Profes- 
sional Counseling  <fe  Placement  Service 
in  line  with  a  1964  House  of  Delegates 
resolution  was  approved.  Detailed  in- 
formation will  be  published  soon  in 
the  American  Journal  of  Nursing.  Es- 
sentially, the  plan  provides  for  redistri- 
bution of  PC&PS  functions  among  state 
and  national  offices  with  record  service 
centralized  in  the  national  office. 

Liaison    Committee 

Procedures  were  approved  by  the 
Board  for  functioning  of  a  new  joint 
committee  with  the  American  Hospital 
Association.  Formation  of  this  liaison 
committee  was  approved  in  January. 
Purpose   of   the   committee  will  be   to 
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facilitate    consideration    of    important 
issues  of  mutual  concern. 

ANF    Board 

Dr.  Cecil  G.  Slieps,  general  director 
of  Beth  Israel  Medical  Center,  New 
York  City,  lias  been  elected  to  the 
Board  of  Directors  of  the  American 
Nurses'  Foundation.  Dr.  Sheps  is  a 
member  of  the  Surgeon  General's  Na- 
tional  Advisory  Community  Health 
Committee  and  is  chairman  of  the  Com- 
mittee on  Medical  Care  Administration 
for  the  American  Public  Health  As- 
sociation. Some  years  ago  he  was  with 
the  University  of  North  Carolina 
School  of  Public  Health,  Chapel  Hill. 

Looking     Ahead 

Detroit  has  been  chosen  as  the  site 
for  the  1972  ANA  Convention  and 
Clinical  Sessions.  Thus  the  dates  and 
places  for  the  next  four  conventions 
are  set.  The  1966  convention  will  be 
held  in  San  Francisco  June  13-17,  with 
subsequent  conventions  in  Dallas,  May 
13-17,  1968;  Miami  Beach,  May  4-8, 
1970;  and  Detroit,  May  1-5,  1972. 

Brochure    Mailed 

ANA  is  mailing  the  membership 
promotion  brochure,  "Just  For  You", 
to  each  occupational  health  nurse  in 
the  United  States.  The  brochure  was 
produced  by  the  ANA  Occupational 
Health  Nurses  Section. 

Civil    Rights 

Copies  of  the  pamphlet,  "Equal  Op- 
portunity in  Hospitals  and  Health  Fa- 
cilities", are  available  from  the  U.  S. 
Commission  on  Civil  Bights,  Washing- 
ton. D.  C,  20425.  It  outlines  civil  rights 
policies  applicable  to  the  Hill-Burton 
program.  ANA  advises  that  certain 
fundamental  changes  in  provisions  for 
health  care  can  be  one  result  of  the 
Civil  Rights  Act  of  1964.  Nurses  are 
in  a  crucial  position  to  provide  leader- 
ship so  that  the  necessary  changes  are 
brought  about  in  a  constructive  and 
positive  manner.  This  pamphlet  pro- 
vides the  director  of  nursing  service 
with  information  she  needs  to  have  in 
planning  for  these  changes  within  the 
nursing    department. 


AJN  Announces 
Grants  for   1965 

The  American  Journal  of  Nursing 
Company  has  announced  that  this  year 
the  Company  will  grant  $25,000  to  the 
American  Nurses'  Foundation  and 
$13,200  to  the  Nurses'  Educational 
Funds,  Inc. 

The  grant  to  Nurses'  Educational 
Funds  is  for  establishment  of  two  fel- 
lowships, to  be  known  as  the  American 
Journal  of  Nursing  Company  Fellow- 
ships, which  will  be  granted  to  nurses 
for  doctoral  study. 

The  AJN  Company  Board  of  Direc- 
tors also  announced  election  of  the  fol- 
lowing officers :  President,  Evelyn  M. 
Hamil  of  California;  vice-president 
Edward  G.  Benz  of  Pennsylvania ;  sec- 
retary, Edna  L.  Fritz  of  Minnesota; 
treasurer,  Dorothy  A.  Cornelius  of 
Ohio.  Mrs.  Margaret  B.  Dolan  of 
Chapel  Hill  is  a  member  of  the  Com- 
pany's Board  of  Directors. 
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A  Review  of 

Committees  on  Nursing  in  North  Carolina 

Editor's  Note — The  variety  of  committees  on  nursing  and  nursing 
education  in  this  state  must  he  confusing  to  the  nurse  who  is  not  thorough- 
ly familiar  with  the  structure  and  purposes  of  each.  Many  of  these  com- 
mittees have  been  involved  to  some  degree  in  the  current  concern  with 
nursing  education.  Dr.  Boozer  has  prepared  the  following  article  especial- 
ly for  Tar  Heel  Nurse  to  give  NCSNA  members  a  concise  description  of 
the  organization  and  functions  of  the  various  committees  on  nursing 
which  you  read  about  and  hear  about  from  time  to  time. 

By  Howard  R.  Boozer,  Ph.D.,  Assistant  Director 
North  Carolina  Board  of  Higher  Education 

Introduction 

The  Coordinating  Council  of  the  North  Carolina  League  for  Nursing  and 
the  North  Carolina  State  Nurses'  Association,  made  up  of  the  Boards  of  Direc- 
tors of  the  two  organizations,  met  in  Charlotte  on  March  17,  1965.  On  the  agenda, 
among  other  things,  was  a  review  and  discussion  of  "the  present  complexity  and 
possible  duplication  of  efforts  for  the  improvement  of  nursing  in  North  Carolina." 
This  discussion  was  arranged  in  order  (1)  to  acquaint  those  present  with  the 
existing  organizations,  committees,  and  other  groups  looking  at  some  aspect  of 
nursing,  particularly  nursing  education,  (2)  to  share  information  about  the 
purposes  of  each  of  these  groups,  and  (3)  to  identify  gaps  or  unnecessary  dupli- 
cation in  the  hope  that  both  may  be  kept  to  a  minimum.  This  paper  has  been 
prepared  in  the  belief  that  brief  statements  concerning  the  various  committees 
would  be  of  interest  to  a  wider  audience. 

The  Committees  on  Nursing 

Eight  committees  concerned  with  nursing  are  discussed  below.  The  related 
concerns  of  a  number  of  other  agencies  and  groups  are  not  reported  here  because 
they  have  been  interpreted  as  being  beyond  the  purview  of  this  summary. 

(1)  The  North  Carolina  Committee  on  Nursing  and  Patient  Care.  This 
committee  was  established  in  1951  and  includes  twenty-one  regular  members,  two 
honorary  members,  and  eleven  ex-officio  members,  for  a  total  of  thirty-four.  The 
twenty-one  regular  members  consist  of  ten  representatives  of  statewide  health 
organizations  and  eleven  public  members.  This  Committee  is  a  "quasi-official 
coordinating  agency  for  major  health  groups  in  the  state,  both  governmental  and 
voluntary,"  and  is  concerned  primarily  "with  activities  involved  in  providing 
better  patient  care  in  North  Carolina."  It  recently  released  a  joint  statement  of 
purpose  that  was  signed  by  the  appropriate  representatives  of  the  North  Carolina 
Hospital  Association,  the  Medical  Society  of  the  State  of  North  Carolina,  the 
North  Carolina  State  Nurses'  Association,  ar.d  :ie  North  Carolina  League  for 
Nursing.  The  statement  will  be  used  "as  a  basis  for  developing  a  continuing  pro- 
gram to  improve  communications  between  the  disciplines"  as  these  groups,  and 
others,  pursue  their  common  goal  of  providing  better  patient  care  for  the  people 
of  the  state.1 
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(2)  The  Physicians  Committee  on  Nursing  of  the  Medical  Society  of  the 
State  of  North  Carolina.  This  committee  of  nine  physicians  has  been  in  existence 
for  a  number  of  years.  Its  purposes  are  comparable  to  those  of  the  AMA  Com- 
mittee on  Nursing  as  published  in  1962 : 

The  program  of  the  AMA  Committee  on  Nursing  is  based  on 
three  assumptions:  (1)  that  nurses  have  a  separate  and  dis- 
tinct professional  status  and  their  contributions  are  those  of 
co-workers;  (2)  that  nursing  should  expect  the  medical  pro- 
fession to  support  and  endorse  high  standards  of  nursing  educa- 
tion and  service;  and  (3)  that  each  of  the  various  levels  of 
academic  and  technical  accomplishment  in  nursing  makes  its 
own  unique  contribution  to  the  total  health  care  of  the  public. 

After  listing  six  objectives  adopted  on  the  basis  of  these  broad  assumptions, 
the  committee  concluded  this  report  on  its  objectives  and  program  with  the  fol- 
lowing paragraph : 

If  the  medical  and  nursing  professions  are  to  make  the  fullest 
use  of  their  joint  potential,  they  must  have  not  only  a  common 
denominator  of  interest  in  the  patient  and  a  comparable  body 
of  knowledge,  but  also  the  kind  of  relationship  that  derives 
from  a  deeper  appreciation  of  and  respect  for  each  other  as 
allies  working  toward  the  same  goals.2 

(3)  The  Council  on  Nursing  of  the  North  Carolina  Hospital  Association. 
This  council  has  not  yet  been  created.  A  draft  statement  indicates  that  the  pro- 
posed council  will  have  "an  active  interest  in  all  matters  pertaining  to  nursing 
service  and  nursing  education"  and  will  "attempt  to  achieve  a  continuing  liaison 
with  organizations  engaged  in  such  matters  with  a  view  of  participating  in  deci- 
sions affecting  the  quantity  and  quality"  of  nursing  staff.3 

(4)  The  Special  Committee  on  Education  for  Nursing  in  North  Carolina 
of  the  North  Carolina  League  for  Nursing  and  the  North  Carolina  State  Nurses' 
Association.  An  ad  hoc  Committee  on  the  Study  of  Education  for  Nursing  in 
North  Carolina  in  1963  and  early  1964  developed  "Guidelines"  (some  say  'Guide- 
posts")  for  a  projected  system  of  nursing  education  in  the  state  which  were 
adopted  by  the  Coordinating  Council  of  the  NCSNA  and  NCLN  in  March  1964, 
and  subsequently  by  the  two  parent  groups.  One  of  the  recommendations  of  the 
"Guidelines"  was  that  the  Coordinating  Council  appoint  a  Special  Committee  on 
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Education  for  Nursing  in  North  Carolina  "to  study  and  promote  the  iniplementa-i 
tion  of  the  recommendations"  contained  therein.  This  thirteen-member  commit- 
tee was  appointed  in  November  1964  and  consists  of  six  representatives  of  the 
NCSNA,  five  representatives  of  the  NCLN,  and  one  each  from  the  staffs  of  the. 
State  Board  of  Education  and  the  North  Carolina  Board  of  Higher  Education." 

5.  The  State  Advisory  Committee  for  Practical  Nurse  Education  and 
Selected  Health  Occupation  Courses  of  the  Department  of  Community  Colleges, 
State  Board  of  Education.  This  committee,  consisting  of  thirteen  members,  was 
appointed  by  the  Department  of  Community  Colleges  in  November  1964.  Some- 
of  its  areas  ofconcern  are  (a)  curriculum  development,  (b)  interagency  and  in- 
tergroup  relationships,  (c)  program  evaluation,  (d)  research,  and  (e)  trends  in 
practical  nursing.5 

6.  The  State  Advisory  Committee  for  Associate  Degree  Programs  in  Nursing\ 
of  the  Department  of  Community  Colleges,  State  Board  of  Education.  This  seveJ 
teen-member  committee  was  appointed  by  the  Department  of  Community  Colleges 
in  January  1965.  This  committee  will  be  a  valuable  aid  to  the  State  Board  of 
Education  as  associate  degree  programs  in  nursing  are  developed  in  selected 
community  colleges  of  the  state  over  the  next  several  years. 

7.  The  Advisory  Committee  on  Nursing  Education  of  the  North  Carolina 
Board  of  Higher  Education.  This  committee  was  appointed  by  the  Board  of 
Higher  Education  in  early  1960.  It  was  active  through  1961  and  in  November 
1964  was  reactivated  and  enlarged.  It  now  has  fifteen  members.  It  served  as  the 
advisory  committee  to  Mr.  Ray  E.  Brown  in  his  1964  Survey  of  Nursing  Educa- 
tion in  North  Carolina,  sponsored  by  the  North  Carolina' Medical  Care  Com- 
mission, the  State  Board  of  Education  and  the  Board  of  Higher  Education.  Re- 
presentatives of  each  of  these  groups,  as  well  as  nurse  educators,  hospital  ad- 
ministrators, physicians  and  others  are  among  the  members  of  this  committee. 

8.  The  Joint  Committee  on  Nursing  Education  of  the  State  Board  of  Edu- 
cation and_  the  North  Carolina  Board  of  Higher  Education.   This  committee, 
appointed  in  January  1965,  consists  of  ten  regular  members,  and  two  ex-officio 
members  from  the  staffs  of  the  appointing  agencies.  Responsibility  at  the  state] 
level  for  nursing  education  programs  in  tax-supported  community  colleges  and 
senior  institutions  rests,  respectively,  with  the  State  Board  of  Education  and  the  ' 
North  Carolina  Board  of  Higher  Education.  In  the  recent  Eeport  of  the  Survey 
of  Nursing  Education  in  North  Carolina,  Mr.  Brown  recommended  that  a  joint 
committee  on  nursing  education  be  established  by  these  two  boards  "in  order  to] 
assure  systematic  planning  ...  on  a  Statewide  basis."  Hopefully,  such  a  commit- 
tee will  "assure  unified  planning,  prevent  competition,  and  serve  to  minimize 
gaps  and  duplications  between  the  nursing  education  programs  of  the  two  State 
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I  Boards  as  well  as  between  the  programs  of  the  tax-supported  institutions  and 
those  of  voluntary  institutions.  It  [will]  be  concerned  with  both  long-term  plan- 
ning and  current  nursing  education  programs."0 

Conclusions 

All  but  the  first  two  of  the  eight  committees  named  above  have  come  into 
existence  or  have  become  active  within  the  past  twelve  to  eighteen  months.  The 
number  of  members  total  113,  involving  87  individuals.  A  dozen  or  so  persons 
serve  on  two  or  more  committees,  often  ex-officio,  usually  by  virtue  of  their 
positions  on  the  staffs  of  organizations  and  agencies.  These  committees  fall  into 
several  categories :  some  serve  useful  clearinghouse  functions  as  communications 
mechanisms,  others  are  action  committees  with  definite  responsibilities;  some 
are  related  to  voluntary  organizations,  others  are  advisory  to  official  state 
agencies. 

The  constructive  interest  in  nursing  education  on  the  part  of  many  groups 
is  of  course  commendable  and  should  be  nurtured.  No  one  would  propose,  how- 
ever, the  indiscriminate  proliferation  of  formal  committees,  and  where  there 
are  such  groups  care  should  be  taken  that  duplication  of  activities  be  kept  to  a 
minimum.  It  would  be  useful  if  more  ways  could  be  found  for  these  committees 
to  share  information  about  their  concerns  and  to  plan  cooperatively.  The  im- 
provement of  nursing  education  is  a  goal  worthy  of  the  best  efforts  of  all  con- 
cerned. 
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SOUTHERN  MOTORS,   INC. 

CHRYSLER-PLYMOUTH-VALIANT 

Sales  &  Service 

Phone  882-3375  2100  South  Main   Street 

HIGH   POINT,  N.  C. 


ATLANTIS  LODGE,   INC. 

THE   LUXURY  OCEANFRONT  ACCOMMODATION   AT  MOREHEAD 

Dial   726-6147  -  Salter  Path   Road 

MOREHEAD   CITY,   NORTH   CAROLINA 
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DO  YOU  WANT  TO: 

GROW  IN  A  SMALL  HOSPITAL 

•  From  1 50-250  beds 

•  Each  area  has  own  staff  and  facilities 

•  General  and  special  staff  development  programs  in  each 
area  for  all  personnel 

GROW  IN  A  LARGE  HOSPITAL 

•  Over  1400  beds 

•  All  areas  share  specialized  advantages 

•  Nursing  a  part  of  total  health  education  effort  including 
three  medical  schools. 

YOU  GAIN  EITHER  WAY 

AND  IN  POLICIES  TOO 

SERVING  THE  NATION'S  CAPITAL 

Staff  nurse  salaries  begin  from  $5,000— $6,050 
and  range  to  $7,850 

Other  positions  comparably  higher. 
Premium  pay  for  overtime  &  tour  changes. 
Generous  annual  &  sick  leave  provisions. 
Complete  &  full   insurance  program. 
Liberal  additional  benefits. 

For  detailed  information  write 

DIRECTOR  OF  NURSING 
D.  C.  GENERAL  HOSPITAL 
WASHINGTON,  D.  C.  20003 
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Colonel  Mildred  i.  Clark,  left,  chief  of  the  Army 
Nurse  Corps  and  msmfaer  of  NCSNA,  was  guest 
of  honor  at  Armed  Forces  Day  ceremonies  last 
month  in  High  Point.  By  special  invitation,  NC- 
SNA's  executive  director,  Mrs.  Marie  B.  Noell, 
also  attended.  They  are  shown  being  greeted  by 
Dr.  W.  W.  Tyson,  chief  of  medical  staff  at  High 
Point    Memorial    Hospital. 


McFARLAND 
FUNERAL     CHAPEL 

24   Hour  Ambulance  Service 

Phone   852-3135 
TRYON,  NORTH  CAROLINA 
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Insurance  Agency,   Inc. 


THE   ST. 


Representing 

PAUL    INSURANCE    CO. 


The    Leading    Underwriter   of 
Professional    Liability    Insurance 

Phone  253-1686 
Gennett  Building 

ASHEVILLE,  NORTH  CAROLINA 


In  an  address  at  High  Point's  Armed 
Forces  Day  observance  last  month, 
Colonel  Mildred  I.  Clark,  chief  of  the 
Army  Nurse  Corps,  commended  North 
Carolina  as  the  first  state  to  pass  re- 
gistration laws  for  nurses  and  for  re- 
cent steps  to  improve  nursing  educa- 
tion in  this  state. 

She  said  the  Army  Nurse  Corps 
shares  in  the  over-all  national  short- 
age of  80,000  professional  nurses.  The 
Corps,  she  said,  is  about  40  percent 
short  of  meeting  its  requirements  of 
Army  Nurse  Corps  officers  for  active 
duty! 

Colonel  Clark  stated  :  "The  Army  has 
historically  supported  education  and 
provided  financial  assistance  to  worthy 
young  women  and  men  to  enable  them 
to  complete  a  basic  program  in  nurs- 
ing education  .  .  .  The  Army  has  not 
only  been  the  user  but  the  replenisher 
of  nurse  power  for  this  nation  .  .  . 

"Nursing  has  changed — we  have  new 
responsibilities  and  new  requirements 
since  automation  and  scientific  dis- 
coveries are  being  made  at  a  rapid 
pace.  Learning  and  teaching  are  a 
must  and  we  are  committed.  Clinical 
specialization  is  emerging  because  of 
the  need  for  better  prepared  nurses  to 
render  direct  care  to  the  sick  and  in- 
jured, supervision,  teaching,  and  re- 
search. The  image  of  nursing  has 
changed  along  with  the  roles  which 
need  interprtation  in  the  community." 

Colonel  Clark  also  reviewed  the  his- 
tory of  the  United  States  Army  and 
stressted  the  importance  of  unity  in 
national  goals  and  efforts. 


BROTHER'S  TIRE  SALES 

Distributors    for    Fisk    &    Hercules    Tires 

Phone  WE  2-3136  1216  North  Main  Street 

KANNAPOLIS,    NORTH    CAROLINA 
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Nurses  on  the  Legislative  Front 


Why  professional  organizations  get 
involved  in  politics — how  the  changing 
social  scene  has  brought  about  the  Job 
Corps,  the  Community  Action  Pro- 
gram, and  VISTA — how  the  Nurse 
Training  Act  of  1964  is  being  im- 
plemented— what  are  ANA's  concerns 
regarding  preparation  for  the  health 
occupations —  what  are  the  implica- 
tions of  the  proposed  Dirksen  constitu- 
tional amendment — 

These  are  some  of  the  topics  consider- 
ed by  more  than  140  representatives  of 
state  nurses'  associations  at  a  Legisla- 
tive Conference  conducted  by  the 
American  Nurses'  Association  in  Wash- 
ington in  March. 

Attending  the  conference  as  NCSNA 
representatives  were  Mrs.  Margaret  B. 
Dolan  and  Atha  Howell,  co-chairmen 
of  the  NCSNA  Committee  on  Legisla- 
tion, and  Mrs.  Frances  N.  Miller,  NC- 
SNA assistant  executive  director.  The 
NCSNA  president  and  executive  direc- 
tor were  attending  a  meeting  in  Char- 
lotte of  the  NCSNA  Board  of  Direc- 
tors. 

Reception 

A  special  feature  of  the  conference 
was  a  reception  for  nurses  who  are 
wives  and  close  relatives  of  congress- 
men and  other  key  government  per- 
sonnel. Another  special  was  "visiting 
day",  when  conferees  called  on  their 
congressmen,  attended  committee  hear- 
ings and  congressional  sessions,  and 
conferred  with  representatives  of  im- 
portant departments  and  agencies. 

The  NCSNA  representatives  had 
conferences  with  Senator  Everett  Jor- 
dan ;  Jack  Spain,  administrative  assist- 
ant to  Senator  Ervin,  who  was  back 
in  North  Carolina  that  day;  and  Be- 
presentatives  James  T.  Broyhill,  Hor- 
ace Kornegay,  Ralph  J.  Scott.  At  each 
conference  legislative  interests  of  nurses 
were  discussed. 


A  highlight  of  the  conference  was  an 
address  by  Charles  S.  Bhyne,  Wash- 
ington, D.  C,  attorney,  past  president 
of  the  American  Bar  Association  and 
of  Lawyers  of  the  World.  Mr.  Bhyne, 
a  native  of  North  Carolina,  stressed 
the  dangers  of  the  proposed  Dirksen 
constitutional  amendment,  which  would 
"freeze  forever  into  the  Constitution" 
the  provision  that  one  house  of  a  state 
legislature  may  be  elected  on  factors 
other  than  population.  This  proposal 
must  be  approved  by  36  states  before 
being  submitted  to  the  people.  The 
North  Carolina  General  Assembly  re- 
cently approved  it. 

Mr.  Bhyne  said  that  today  some 
rural  voters  have  votes  that  are  worth 
as  much  as  1,000  to  1  of  those  of  city 
dwellers  in  selection  of  members  of 
state  legislatures.  Under  the  Dirksen 
amendment,  the  voters  of  a  state  may 
vote  to  perpetuate  this  situation,  there- 
by refusing  to  reapportion  on  the  basis 
of  population.  Mr.  Bhyne  said :  "An 
American's  basic  right  to  an  equal  vote 
is  not  now  and  never  should  be  depen- 
dent upon  elections.  Constitutional 
rights  are  not  'rights'  if  they  depend 
on  the  outcome  of  elections.  Every 
American  has  the  right  to  a  full  or 
equal  vote." 

He  called  state  legislatures  the  "most 
archaic  part"  of  government  machi- 
nery in  this  country.  He  warned :  "The 
survival  of  state  legislatures  as  a  mean- 
ingful part  of  the  governmental  machi- 
nery of  our  nation  depends  upon  the 
adoption  of  far-reaching  reforms  and 
modernization." 

The  Dirksen  amendment  would  re- 
fute the  recent  "one  man — one  vote" 
ruling  of  the  U.  S.  Supreme  Court. 


38 


TAR    HEEL   NURSE 


A/f    .  (     0 1        •      /?     /        J    l    

Maih    Ifo-Wi   L,ale4>ia.a>i 

Date 

Meeting 

Place 

Sept 

15-17 

1965 

Annual     Meeting,     North    Carolina     Public     Health 
Association 

Jack  Tar    Hotel 
Durham 

Oct. 

4-6,   1965 

Conference    on     Obstetric-Gynecologic    and     Neo- 

Riverside   Hotel, 

natal  Nursing,  sponsored  by  American  College  of 

Mountain   View   Hotel 

Obstetricians    and    Gynecologists,    District    VII 

Gatlinburg,  Tenn. 

Oct. 

13-14, 

1965 

American      Nurses'      Association     and      American 
Heart   Association    Clinical    Conference    on    "Nurs- 
ing  Care   of   Cardiac    Patient" 

Miami    Beach,   Fla. 

Oct. 

21-23, 

1965 

Conference    on     Obstetric-Gynecologic    and     Neo- 
natal    Nursing,    sponsored     by   American    College 
of    Obstetricians    and     Gynecologists,     District     IV 

Golden    Triangle, 
Monticello    Hotel 
Norfolk,  Va. 

Oct. 

26-29, 

1965 

Annual     Meeting,     North     Carolina     State     Nurses' 
Association 

Jack  Tar   Hotel 
Durham 

Oct. 

29-30, 

1965 

Annual     Meeting,     Student    Nurse    Association    of 
North   Carolina 

Jack  Tar   Hotel 
Durham 

Nov. 

3-5,   1965 

Clinical    Conference   on    "Nurse's    Role    in    Quality 

Washington,    D.    C. 

Patient    Care",    sponsored    by    American     Nurses' 

Association 

Nov. 

10-12, 

1965 

Clinical    Conference   on    "Nurse's    Role    in    Quality 
Patient    Care",    sponsored     by    American     Nurses' 
Association 

Chicago,    III. 

March  16-18 

,  1966 

Annual  Meeting,  North   Carolina  League  for  Nurs- 

Jack  Tar   Hotel 

ing 

Durham 

June 

12-17, 

1966 

Biennial     Convention     and     Clinical     Sessions     of 
American    Nurses'    Association 

San    Francisco, 
Calif. 

Membership 

jNTOSjNA.  membership  is  showing 
a  comfortable  increase  this  year. 

As  of  May  31,  1965,  membership 
totaled  3,313,  including  80  associ- 
ates. This  compares  with  a  member- 
ship of  3,098,  including  67  associ- 
ates, as  of  the  same  date  a  year  ago. 

This  year  NOSJSTA  membership 
so  far  is  running  202  members  and 
13  associates  ahead  of  the  same 
period  last  year. 


In  Current  'Journal' 

The  current  issue  of  the  American 
Journal  of  Nursing  carries  a  timely 
cover  article  about  a  successful  home 
care  mental  health  program  for  schizo- 
phrenic patients  in  which  public  health 
nurses  played  the  main  role. 

The  authors  conclude  that  public 
health  nurses  are  "uniquely  equipped 
to  function  in  a  home  care  mental 
health   program." 

ANA  members  may  order  a  personal 
subscription  to  the  Journal  through 
their  district  associations  at  a  reduced 
price  of  just  $3.00  for  a  full  year. 
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With  seventy-eight  of  Rose's  one  hundred 
fifty-seven  stores  located  throughout  North 
Carolina  serving  the  people  with  quality 
merchandise  at  reasonable  prices. 


*    *   READ'S   UNIFORM  CENTERS   *   * 

FEATURING 

Professional  White  Uniforms 

For  Men  and  Women 

SHOES  AND  ACCESSORIES 

Durham  —  204  N.  Corcoran      —     Greensboro  —  218  N.  Elm 
Winston-Salem  —  431    N.  Liberty 


TAR  HEEL  CAB  COMPANY 


Phone  968-4464 


East  Franklin   Street 


Chapel   Hill,   North  Carolina 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinston,   North   Carolina 
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Instructors  in  Public  Health  Nursing  and  Psychia- 
tric Nursing— (Rank  of  assistant  or  associate  pro- 
fessor). Collegiate  School  of  Nursing  in  Western 
North  Carolina.  Needed  in  1965-66  school  year. 
Qualifications:  Master's  degree  in  area  of  special- 
ty.   Salary:    $7,200— $9,000    annual. 

Assistant  Professor  or  Associate  Professor  of 
j  Psychiatric  Nursing— University  Medical  Center. 
Duties:  Plan,  direct,  evaluate  mental  health  con- 
J  cept;  integration  in  all  clinical  areas.  Qualifica- 
i  tions:  Master's  degree;  Ph.  D.  desirable;  two  years 
■  in  collegiate  teaching;  one  year  of  psychiatric 
;     nursing   practice.   Salary:   $7,000— $10,000   annual. 

Instructor    or    Assistant    Professor    of    Nursing- 
University   Medical  Center.   Duties:   Assist   in   plan- 
ning,   directing,    and    evaluating    student    learning 
;    experiences.    Qualifications:   Master's    degree    in    a 
clinical  specialty;  two  years  in  collegiate  teaching; 
II  one    year    of    nursing     practice.    Salary:     $6,000 — 
j  $7,200    annual. 

Assistant    or    Associate    Professor    of    Pediatric 

Nursing— University  Medical  Center.  Duties:  Re- 
sponsible for  student  learning  as  related  to  course 
work   in    care   of   children;   supervise    instructional 

:  staff  in  this  area;  promote  quality  patient  care  as 
expert  in  child  care.  Qualifications:  Master's  de- 
gree;    preparation     in     care    of    children    and     in 

:  growth  and  development;  Ph.D.  desirable;  two 
years    in    nursing    and    teaching.    Salary:    $7,000— 

j    $10,000   annual. 

Instructor    in    Medical-Surgical    Nursing— Associ- 
ate  degree   program   at   junior  college   in  Western 
Nor-rh    Carolina,    admitting    first    class    in    Septem- 
ber,    1965.    Duties:     Define,    organize,    administer 
I    instructional   program   in  this  area;  teaching  class- 
■'    room  and  clinical   areas;   participate   in   curriculum 
development;  guidance  of  students.  Qualifications: 
Master's  degree  or  academic  preparation  in  teach- 
i    ing   beyond    baccalaureate    level.   Salary:    $3,500— 
$4,200    annual    for    Bachelor's    degree;    $4,800— 
$5,800    for  Master's    degree. 

Coordinator  of  Medical-Surgical  Nursing— Hos- 
j  pital  School  of  Nursing  in  Western  North  Caro- 
I     lina.  Duties:  Plan  course  of  medical-surgical   nurs- 


ing; teach  in  classroom  and  clinical  area.  Qualifi- 
cations: B.  S.  with  experience  as  teacher,  or  M.  S. 
degree.    Salary:    $4,800— $6,000    annual. 

Coordinator  of  Maternal  and  Child  Health- 
Hospital  School  of  Nursing  in  Western  North 
Carolina.  Duties:  Plan  course  and  program  in 
obstetrics  and  pediatrics;  aid  in  teaching;  follow- 
up  clinical  teaching.  Qualifications:  M.  S.  degree 
or  B.  S.  degree  with  experience  in  teaching. 
Salary:    $4,800— $6,000    annual. 

Administrative     Supervisor,     Afternoon     Shift— 

294-bed  general  hospital  in  metropolitan  area  of 
Piedmont  North  Carolina.  Duties:  Organize  Activi- 
ties of  personnel;  control  lines  of  communication 
throughout  shift;  identify  and  analyze  nursing 
service  needs;  assume  responsibility  of  nursing 
service  activities  and  nursing  services  given. 
Qualifications:  B.  S.  in  nursing  with  supervisory 
experience    preferred.   Salary:    $370— $520   month. 

Instructor  in  Maternal-Child  Health— Hospital 
School  of  Nursing  in  Piedmont  North  Carolina. 
Duties:  Teach  assigned  courses;  evaluation,  coun- 
seling, supervision  of  selected  students  in  clinical 
area.  Qualifications:  B.  S.  degree;  M.  S.  degree 
preferable.    Salary:    $425    month    beginning. 

Assistant  Director  of  Nursing  Education— Hospi- 
tal School  of  Nursing  in  Piedmont  North  Carolina. 
Duties:  Associate  to  director  of  school;  major 
responsibility  for  educational  program;  responsi- 
bility for  program  of  studies  and  nursing  practice 
and  evaluation  of  students.  Qualifications:  M.  S. 
degree,  experience  in  nursing  service,  teaching 
nursing  education  positions.  Salary:  $6,000  annual 
beginning. 

Head  of  Cardiac  Unit— New  unit  in  University 
Medical  Center  hospital.  Duties:  Work  with  team 
planning  five-bed  unit  for  myocardial  infarction 
patients;  plan,  organize,  and  implement  nursing 
care  program;  plan  and  assist  with  programs 
of  instruction  for  nurses  and  other  personnel- 
assist  with  research,  workshops,  etc.  Qualifica- 
tions: M.  S.  degree  in  nursing;  experience  as  hed 
nurse  and  supervisor  desirable;  keen  interest  in 
developing  new  concepts  of  patient  care  in 
specialized   area.   Salary:   $7,000   annual. 

Director  of  Nursing— 200-bed  general  hospital, 
currently  expanding,  in  Southcentral  North  Caro- 
lina.   Duties:     Direct     and     supervise     professional 
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nursing  and  auxiliary  personnel  rendering  patient 
care;  plan  and  direct  orientation  and  training 
programs;  coordinate  activities  of  various  hospi- 
tal departments.  Qualifications:  As  described  in 
ANA  statement  of  Functions,  Standards,  and  Qual- 
ifications for  practice  for  this  position.  Salary: 
$8,000   annual    beginning. 

Instructor  in  Fundamentals— Associate  degree 
program  on  University  campus.  Duties:  Responsi- 
ble for  planning  and  implementing  first  course 
in  associate  degree  program;  second  semester 
assist  instructor  in  maternal-child  health.  Quali- 
fications: M.  S.  degree  and  experience  in  nursing; 
teaching  experience  desirable.  Salary:  $7,500  an- 
nual  beginning. 

Instructor  in  Maternal-Child  Health— Associate 
degree  program  on  University  campus.  Duties: 
Plans  and  implements  course;  first  semester  as- 
sists instructor  in  fundamentals.  Qualifications: 
M.  S.  degree  and  experience  in  nursing;  teaching 
experience  desirable.  Salary:  $7,500  annual  be- 
ginning. 

Supervisor   of   Nursing   Service,   Evening   Shift— 

438-bed  general  hospital  in  Piedmont  North 
Carolina.  Duties:  Work  with  assistant  director  of 
evening  service  in  supervision  of  patient  care  and 
evening  personnel  throughout  hospital;  visit  nurs- 
ing units  to  assist  nurses  with  new  and  unusual 
treatments,  handle  emergencies,  help  evaluate 
nursing  service  and  personnel.  Qualifications: 
4-6  years  experience  as  staff  and  head  nurse; 
executive   ability.    Salary:    $4,980— $5,460    annual. 

Director  of  Nursing  Education— 600-bed  facility 
for  mentally  handicapped  children,  with  Nursing 
Education  Department,  in  Western  North  Carolina. 
Duties:  Responsible  for  supplies  and  needs  in 
nursing  education;  coordinating  nursing  personnel 
into  nursing  educational  programs;  cooperate 
in  organizing  and  maintaining  inservice  training; 
serve  as  nursing  service  liaison  with  schools  of 
nursing  and  other  groups.  Qualifications:  B.  S. 
degree   in    nursing    and   two   years   experience   as 
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nursing     education     instructor     or     in    supervisor 
position.    Salary:    $6,636— $8,436    annual. 


Director  of  Nurses— 1 85-bed  general  hospital, 
expanding  to  300  beds,  in  Piedmont  North  Caro- 
lina. Duties:  Direct  and  supervise  all  nursing  ser- 
vices and  personnel  concerned  with  care  of  pati- 
ents; coordinate  activities  of  various  hospital  de- 
partments; plan  and  direct  orientation  and  in- 
service  training  programs  for  professional  and 
non-professional  nursing  staff;  analyze  and  evalu- 
ate nursing  and  related  services.  Qualifications: 
B.  S.  degree  and  experience  desirable  Salary: 
$10,000  annual. 

Director  of  Nursing  Program— Community  col- 
lege in  Southcentral  North  Carolina.  Duties:  Or- 
ganize and  direct  two-year  associate  degree  pro- 
gram in  nursing.  Program  to  begin  in  fall  of 
1965.  Qualifications:  M.  S.  degree  in  nursing; 
experience  as  nurse  and  as  instructor  or  adminis- 
trator in  nursing  education.  Salary:  $7,000— 
$9,000   annual. 

Director  of   Nurses— 92-bed   general    hospital  in 

Piedmont  North    Carolina.    Duties:    Supervision  of 

nursing    service    administration.    Qualifications:  B. 
S.   degree   desired.   Salary:   $425   month. 

Air  Force  Reserve  Nurses — Two  new  Medical 
Service  Flights  have  openings  for  Air  Force  Re- 
serve nurses.  Opportunity  to  participate  in  a 
defense  program  without  entering  active  duty. 
Nurses  with  or  without  prior  active  duty  are 
eligible.  Further  information  can  be  obtained 
by  writing:  "Reserve  Medical  Service  Flight"  at 
Pope  Air  Force  Base  or  Seymour-Johnson  Air 
Force  Base. 

Staff  Nurse— 40-bed  in-patient  unit  of  Develop- 
mental Evaluation  Clinic  for  mentally  retarded 
children  affiliated  with  school  of  medicine  and 
technical  institute  LPN  training  program.  Duties: 
Charge  duty;  supervision  of  non-professional  per- 
sonnel; assist  with  in-service  education  of  non- 
professional personnel.  Qualifications:  Experience 
in  pediatric  nursing  desirable.  Salary:  $3,800  an- 
nual   beginning. 


PIEDMONT  DISTRIBUTORS,  INC. 

Dial   636-0611 
For  Night  Service  ME  6-0294 

1109   Lexington  Avenue 
SALISBURY,   NORTH   CAROLINA 
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PLATING 
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The  13  registered  nurses  pictured  here  have  just  completed  a  10-week  refresher  course  at  the  W.  W. 
Holding  Industrial  Education  Center  in  Wake  County.  The  instructor  was  Mrs.  Rachel  Brown,  last  right 
on  the  second  row. 


Thirteen  registered  nurses  from 
Raleigh  and  nearby  communities  re- 
cently completed  a  refresher  course  pre- 
paring them  to  return  to  active  prac- 
tice. The  course  was  conducted  by  the 
W.  W.  Holding  Industrial  Education 
Center  in  Wake  County.  Rex,  Wake 
Memorial  and  Dorothea  Dix  Hospitals 
in  Raleigh  cooperated  by  providing 
hospital  facilities  for  supervised  ex- 
perience. 

Mrs.  Rachel  Brown  served  as  instruc- 
tor. Classes  were  held  from  9-2  daily 
for  10  weeks. 

The  Manpower  Development  and 
Training  Act,  through  industrial  edu- 
cation centers,  makes  possible  such  re- 
fresher courses  for  nurses  and  other 
health  personnel. 

The  nurses  completing  the  Holding- 
course  were :  Esta  Atkinson,  Sims ; 
Kathleen  Bensen,  Angier;  Virginia 
Card,  Lansing;  Annie  Lucus,  Four 
Oaks;  Ann  Warren,  Benson;  Patricia 
Bailey,  Maxine  Dickson,  Bessie  Fer- 
guson,   Marion   Reilly,    Gales    Roane, 


Deeda  Roberts,  Florence  Swain,  Elaine 
Williams,  all  of  Raleigh. 


Nurses'  Sessions 

at  Safety  Conference 

A  luncheon  program  session  for  oc- 
cupational health  nurses  was  a  feature 
of  the  35th  annual  State-wide  Safety 
Conference  held  last  month  in  Char- 
lotte. 

Wilford  G.  Jones,  safety  director 
for  R.  J.  Reynolds  Tobacco  Company, 
Winston-Salem,  spoke  on  "Habits,  Haz- 
ards, and  Happiness  in  Industry". 

Mrs.  Kathleen  G.  Taylor,  chairman 
of  the  NCSNA  Occupational  Health 
Nurses  Section,  served  on  the  Confer- 
ence Program  Committee  and  chaired 
the  Nurses'  Luncheon  and  an  afternoon 
program  meeting  featuring  addresses 
on  industrial  vision  programs.  Mrs. 
Etta  C.  Horner  of  Charlotte  served  as 
vice-chairman. 
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GEORGE  C.  BROWN  &  CO. 

LUMBER 

1730  W.   Lee  St.  Telephone  292-2961 

Greensboro,   N.  C. 

RED  HILL  HOSIERY  MILL 

Manufacturers   of  Men's   and   Boys'   Half   Hose 

FRED   GOOD,  Manager 

Phone  327-4663  1634   19th  Avenue,   N.E. 

Hickory,   North   Carolina 


Cones— Skeins— Tubes  Singles 
Knitting— Weaving— Crochet   Yarns 

AAcAdenville,   North   Carolina 


Eat  At  THE  LITTLE  ACORN 

FREE   PARKING  Meals  Served   11    A.M.  to   10   P.M.  AIR  CONDITIONED 

BARBECUE-BRUNSWICK   STEW-FRIED   CHICKEN      -      Our  Specialties 

Good   Food — Good   Cooking — Good  Service 

Banquet  Facilities  for  Large   or  Small   Groups 

LITTLE  ACORN  RESTAURANT 

706   Rigsbee  Avenue  Durham,   N.   C.  Phone   682-4567 


A.      B. 


CARTER,     INCORPORATED 

Gastonia,   North   Carolina 

-OPERATING- 
carter  TRAVELER  CO.  MILL  DEVICES  CO. 


Ring   Travelers 
Gastonia,   N.   C. 


Boyce   Weaver's    Knotter 
Gastonia,   N.  C. 


Whispering      Pines      Nursing      Home 

Phone  488-0711  523   Country  Club   Drive 

FAYETTEVILLE,   NORTH   CAROLINA 
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TOP  BRITISH  NURSE 
RECEIVES  HONOR 


Brigadier    Turner,     left    receives     insignia     plaque 
from   Colonel   Clark,   chief  of  Army  Nurse   Corps. 

A  distinguished  British  nurse  re- 
cently visited  Army  hospitals  in  this 
country  and  received  an  insignia 
plaque  from  Colonel  Mildred  I.  Clark 
chief  of  the  Army  Nurse  Corps  and 
member  of  NCSKA 

Brigadier  Evelyn  M.  Turner,  matron 
in  chief  of  the  Queen  Alexandra  Royal 
Army  Nursing  Corps,  has  been  with  the 
British  Army  Nursing  Services  since 
1937  and  was  stationed  in  Malaya  at 
the  beginning  of  World  War  II.  Her 
wartime  experiences  sound  like  an  ex- 
citing novel. 

She  left  a  blazing  Singapore  Harbor 
on  Friday,  February  13,  1942,  and  the 
following  day  a  Japanese  bomb  made 
a  direct  hit  on  the  evacuation  ship.  She 
was  one  of  several  persons  who  made 
their  way  to  a  nearby  island.  Three 
days  later  a  small  cargo  vessel  picked 
them  up,  but  the  second  voyage  ended 
within  a  few  hours  with  two  direct 
hits.  The  vessel,  with  practically  all  on 
board,  sank  almost  immediately. 

Brigadier  Turner  and  another  nurse 
succeeded  in  fastening  two  small  life 
I  rafts  together,  and  they  picked  up  14 
people,  including  six  children,  and 
floated  aimlessly  in  the  Indian  Ocean 
without  food  or  water  under  the  blaz- 
ing tropical  sun.  One  by  one  they  suc- 
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cumbed  and  slipped  away  until  Brida- 
dier  Turner  was  left  alone,  still  with 
no  ship  or  land  in  sight. 

On  the  evening  of  the  fourth  day  a 
large  vessel  came  into  view.  It  proved 
to  be  a  Japanese  battleship,  and  when 
they  discovered  she  was  British,  she 
was  taken  to  Banka  Island  on  Sumatra 
and  confined  there  as  a  prisoner  of  war 
for  the  next  three  and  one-half  years. 

Brigadier  Turner  returned  to  Eng- 
land in  1945  and  has  since  served  in 
the  Middle  East,  Germany,  Bermuda, 
Hong  Kong,  and  Cypress.  She  received 
her  one  star  rank  last  July.  Previous- 
ly she  was  deputy  director,  Army  Nurs- 
ing Services,  Eastern  Command. 


BOUCAN    ROOM 

In  The  Heart 
of  Wilmington 

Continental  Cousine 

Banquet  Facilities 

Terrace  Dining 

Phone  763-3336 

WILMINGTON,  N.  C. 


ONE    HOUR 
MARTINIZING 

COAST  TO  COAST 

247  South  Main  St. 

1530  North  Main  St. 

1320  North  Centennial  St. 

2525  South  Main  St. 

HIGH  POINT,  N.  C. 
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UNIFORM  CENTER 

DOCTORS  -  NURSES  -  TECHNICIANS 

Orders   by   Phone 

Dial    FR   5-8955  -   503   Doctors   Bldg.   -   Kings   Drive 

CHARLOTTE,   NORTH   CAROLINA 

"Your  family  gets  the   most  from   Foremost" 

Eat   and   Drink 

FOREMOST 
Ice  Cream  Milk 

FOREMOST  DAIRIES,  INC. 

Dial   ED   2-7116  1224   Tryon   Street 

CHARLOTTE,  NORTH   CAROLINA 

PIEDMONT 

PROCESSING  CO. 

Piedmont  Road 

Box   192 

BELMONT,   NORTH   CAROLINA 


POTTER  HINSON   CHEVROLET,   Inc. 

YOUR  AUTHORIZED  CHEVROLET  DEALER  -  Sales  &  Service 

"Friendly  Service   Minded   People" 

OK   USED   CARS   &  TRUCKS  —  Warranted   in   Writing 

Wrecker   Service— Wheel   Alignment— Brake   Service— Complete   Body   Shop 

Dial   647-2551  South   College  St.  Clarkton,   N.   C. 


SHUMATE  FUNERAL  HOME,  INC. 

Serving  Wayne   County  Since   1932 
24   Hour  Ambulance   Service 
Air  Conditioned  Throughout 

Phone  734-5441  601    East  Ash   St. 

GOLDSBORO,   NORTH   CAROLINA 


King's  College 

322   Lamar  Avenue 
Phone  333-5435 

Charlotte,   North   Carolina 
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The  National  League  for  Nursing 
Committee  on  Perspectives,  composed 
of  doctors,  nurses,  educators,  and  lay 
people,  projecting  into  the  future  some 
of  the  problems  that  will  confront  nur- 
sing, has  pinpointed  future  perplexities 
for  patients  as  well. 

Patients  are  going  to  be  more  num- 
erous, this  expert  group  says,  and  they 
are  going  to  have  more  and  more  com- 
plex problems.  They  will  demand  more 
and  better  services  from  health  per- 
sonnel, and,  in  turn,  the  health  pro- 
fessionals will  demand  that  patients  do 
more  to  help  themselves  as  part  of  their 
therapy. 

These  conclusions  are  put  forth  in 
the  Committee's  report,  "Perspectives 
for  Nursing",  released  recently  to  state 
and  local  constituents  of  the  League 
for  study  and  guidance  in  planning 
programs  to  meet  community  nursing 
needs. 

The  Committee  also  predicted 
changes  in  the  education  of  nurses  and 
doctors,  in  the  relationships  of  health 
personnel  involved  in  patient  care,  and 
in  the  organization  of  community  nur- 
sing services  through  which  care  is 
made  available  to  the  public. 

The  Committee  made  the  following 
observations : 

The  growing  shortage  of  doctors  and 
the  increasing  competence  of  nurses 
will  tend  to  intensify  transfer  to  nurses 
of  doctor's  functions  as  these  become 
stabilized.  A  systematic  effort  should 
be  made  by  doctors  and  nurses  to  de- 
termine together  which  functions  can 
best  be  performed  by  each  .  .  .  This  will 
also  call  for  closer  ties  between  medical 
education   and  nursing  education   .   .   . 

Nursing  must  contribute  more  ef- 
fectively and  more  vocally  to  planning 
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and  establishing  new  kinds  of  health 
services,  in  view  of  the  dominant  role 
nursing  plays  in  the  provision  of  health 
services  .  .  . 

Although  there  is  strong  support  for 
the  trend  toward  university  education 
for  nurses,  for  some  time  to  come  major 
responsibility  for  education  of  nurses 
will  continue  to  be  carried  by  hospitals. 
Among  the  factors  holding  back  devel- 
opment of  college  and  university  pro- 
grams are  the  lack  of  qualified  faculty 
and  physical  facilities.  A  further  ob- 
stacle is  hospitals'  dependence  upon 
their  students  for  patient  care,  a  prac- 
tice which  will  continue  to  create  pres- 
sures to  sustain  these  schools.  Nursing 
programs,  however,  will  become  in- 
creasingly attractive  to  junior  and 
community    colleges. 

Copies  of  the  report,  "Perspectives 
for  Nursing",  are  available  for  $1.00 
from  the  National  League  for  Nursing, 
10  Columbus  Circle,  New  York,  N.  Y., 
10019. 


Mayrand,  Inc. 

Pharmaceuticals 

Phone  275-9601 

1026  Oakmont  Avenue 

Greensboro,  N.  C. 
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POSEY  PRODUCTS 

For    Patient 
PROTECTION 
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THE    POSEY   SAFETY   BELT 
Patented 

Prevents  patients  falling  out  of  bed.  Cat.  No. 
S-141,  $6.45.  (Extra  heavy  construction  with 
key-lockbuckles,  Cat.  No.  P-453,  $19.50  each.) 


POSEY   SAFETY  VEST 


Designed  to  hold  a  patient  comfortably,  securely 
in  a  regular  chair  or  wheel  chair.  A  simple 
friction  buckle  (out  of  patient's  reach)  prevents 
patient  from  getting  or  falling  out  of  chair.  Avail- 
able in  small,  medium  and  larges  sizes  in  cotton 
or  nvlon.  Posey  Safety  Vest  (Nylon)  Cat.  No. 
4153N,  $6.90  each.  Posey  Safety  Vest  (Cotton) 
Cat.  No.   4153C,  $6.90  each. 

SEND    YOUR    ORDER    TODAY 

Write   for    1965    Illustrated    Catalog 

About    Other    Posey    Hospital    Equipment 

J.  T.  POSEY  COMPANY 

39  South  Anita  Ave.  Dept.  NCN 

PASADENA,  CALIFORNIA 
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Spaces  Available 
in  Army  Courses 

Limited  spaces  have  been  allocated 
to  the  American  Nurses'  Association 
for  postgraduate  professional  short 
courses  to  be  conducted  by  the  U.  S. 
Army  during  1965-66. 

The  following  courses  are  offered: 
Nursing  Practice  in  the  Military,  Wal- 
ter Reed  Army  Medical  Center,  Wash- 
ington, January  24  -  February  4,  1066; 
Medical  Management  of  Mass  Casual- 
ties, Brooke  Army  Medical  Center,  Fort 
Sam  Houston,  Texas,  October  25-29, 
1965;  Advanced  Medical  Operations  in 
Modern  Warfare,  Brooke  Army  Medi- 
cal Center,  February  14-March  18, 
1966 ;  Postgraduate  Workshop  Con- 
ference for  Nurse  Anesthetists,  Letter- 
man  General  Hospital,  San  Francisco, 
August  23-27,  1965  ;  Trends  in  Nursing 
Service  Management,  U.  S.  Army 
Management  School,  Fort  Belvoir,  Ya., '. 
August  22-27,  1965. 

Expenses  of  attending  the  courses 
must  be  borne  by  the  individual  or  her 
employer.  North  Carolina  nurses  in- 
terested should  apply  immediately  to 
NCSNA  headquarters,  which  in  turn 
will  direct  applications  to  ANA. 

_ 

Film  Catalog 

A  new  catalog  containing  descrip- 
tions of  184  motion  pictures  pertaining 
to  the  health  field  and  suitable  for 
showing  to  lay  and  professional  groups 
has  been  issued  by  the  Pharmaceutical 
Manufacturers  Association. 

The  films  are  available  on  a  free 
loan  basis  to  both  lay  and  professional 
groups.  Although  produced  by  drug 
firms,  they  do  not  promote  products. 
All  are  16mm  sound,  and  most  run 
about  30  minutes.  The  catalog  should 
be  valuable  to  program  chairmen  of 
district  associations  and  may  be  obtain- 
ed from  the  Director  of  Public  Infor- 
mation, Pharmaceutical  Manufacturers 
Association,  1155  Fifteenth  Street, 
N.  W.,  Washington,  D.  C.  20005. 
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AMA  Plans  Program 
Open  to  Nurses 

The  American  Medical  Association 
Committee  on  Nursing  will  sponsor  a 
program  on  "Nurse-Physician  Com- 
munications in  the  Hospital"  at  the  an- 
nual AMA  convention  in  New  York. 

The  session  is  scheduled  for  June  22 
at  the  Barhizon  Hotel  as  a  part  of  the 
convention's  scientific  program.  It  is 
the  second  program  sponsored  by  the 
Committee  on  Nursing  and  was  prompt- 
ed by  the  success  of  the  first,  held  in 
1964  during  the  AMA  convention  in 
San  Francisco. 

Nurses  are  encouraged  to  attend  the 
program.  Nurse  participants  will  be  : 
Luther  P.  Christman,  EI,  Ph.  D., 
associate  professor  of  nursing,  Univer- 
sity of  Michigan  School  of  Nursing; 
Mary  Brackett,  R.N.,  associate  direc- 
tor of  nursing  service,  Hartford  Hos- 
pital, Hartford,  Conn. ;  Doris  I.  Miller, 
R.N.,  associate  professor,  University  of 
California  Medical  Center  School  of 
Nursing;  Edward  G.  Benz,  P.  N.,  di- 
rector of  nursing,  Embreeville  State 
Hospital,  Embreeville,  Pa. 


Dr.   Boozer  Speaks 
At   NLN  Convention 

The  National  League  for  Nursing 
held  its  1965  convention  last  month  in 
San  Erancisco. 

The  impact  on  nursing  of  Federal 
health  and  welfare  legislation,  improv- 
ing the  quality  of  nursing  services  in 
the  face  of  expanding  needs,  and  aug- 
menting the  ranks  of  nursing  personnel 
were  subjects  of  sessions  throughout 
the  week.  Focusing  on  commitment  to 
action  on  these  issues  and  problems 
facing  nursing,  the  programs  drew 
speakers  from  the  fields  of  general 
education,  social  sciences,  community 
planning,  health,  and  research. 

Keynote  speaker  was  Samuel  B. 
Gould,  president,  State  University  of 
New  York,  who  spoke  on  "New  Urgen- 
cies in  Health  Care". 

Dr.  Howard  P.  Boozer,  assistant  di- 
rector of  the  North  Carolina  Board  of 
Higher  Education  was  a  speaker  at  a 
general  session  on  "Community  Plan- 
ning". He  discussed  the  recent  study  of 
nursing  education  needs  in  North  Caro- 
lina. 


BRIARWOOD  MOTEL 

"Open   Year   Round" 

Air  Conditioned  —  Telephones  —  Heated   Pool  —  TV  —  Coffee  Served  in   Room 

COTTAGES  -  ROOMS  -  KITCHENS 

DIAL  692-8284 
Greenville  Hwy.  —  Hendersonville,  N.  C. 


BRAND  CHICKENS 
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PLANTERS 
INDUSTRIES 

ROCKY  MOUNT,  N.  C. 


KOURY'S 

'Where  Smart  Women  Shop' 

443  S.  Main  Street 
BURLINGTON,   N.   C. 


Reins-Sturdivant,   Inc. 

Funeral  Directors 

"Setting    Standard    for    Service" 

Complete,    Modern    Chapel 

North  Wilkesboro,  N.  C. 

838-3178 
Sparta,  N.  C. -372-441  1 


Littlejohn's  Venetian  Blind 
Service 

RUG  &  CARPET 

CLEANING   &    INSTALLATION 

ALL    WORK    GUARANTEED 

Dial  437-3340 

216    Center    Street 

Morganton,   North   Carolina 

COX  FUNERAL  HOME,  INC. 

Modern  Chapel 

Completely  Air  Conditioned 

24  Hour  Ambulance  Service 

Dependable  Service  Since  1913 

PHONE   368-2233 

NORTH    MAIN   ST. 

Pilot    Mountain,   North    Carolina 


Commercial 
Carving  Company 

THOMASVILLE,   N.   C. 


Nominations  Asked 
For  Mahoney  Award 

District  nurses'  associations,  schools 
of  nursing,  and  community  groups  are 
being  asked  by  the  American  Nurses' 
Association  to  make  nominations  for 
the  1966  Mary  Mahoney  Award,  pre- 
sented annually  to  an  individual  or 
group  for  significant  contribution  to 
integration  within  the  nursing  pro- 
fession. 

The  award  is  presented  at  each  bien- 
nial convention  of  ANA  and  is  named 
for  Mary  Eliza  Mahoney,  first  Negro 
graduate  nurse  in  the  United  States. 

District  associations  and  others  are 
asked  to  send  their  nominations  to 
NCSNA  headquarters  before  Decem- 
ber 1,  1965.  State  associations  must 
send  these  nominations  to  AISTA  before 
January  1,  1966. 

Growth   Noted  in 
Public  Health   Nurses 

A  total  of   35,209  nurses  were  em-! 
ployed  full-time  by  national,  state,  and 
local    public    health    agencies    and    by  • 
local  boards  of  education  in  January, 
1964,    according    to    a    recent    Public 
Health  Service  report. 

The  1964  total  represents  an  increase! 
of  10,000  over  1950.  Most  of  the  gain[ 
occurred  in  the  number  of  nurses  em- 
ployed by  local  school  boards,  which' 
increased  their  nursing  staffs  from] 
6,000  to  more  than  13,000.  The  number1 
of  public  health  nurses  who  care  fori 
people  in  their  own  homes  increased 
by  only  1,700— from  15,900  to  17,600 


ASHEVILLE  WELDING 
COMPANY 

Phone  AL   3-8191 

13  Southside  Avenue 

ASHEVILLE,  N.  C. 
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Mrs.  Marjorie  Cox  Gray,  Charlotte, 
received  the  gold  award  of  the  N.  C. 
Petroleum  Committee  at  a  Pinehurst 
meeting  early  this  year.  Mrs.  Gray  is 
employed  by  the  Humble  Oil  &  Refin- 
ing Company.  This  year  she  also  was 
named  to  the  International  Platform 
Association,  whose  membership  is  by 
invitation  and  is  composed  of  speakers, 
actors,  etc.  And  that's  not  all — this 
month  she  represented  Council  Six  of 
Toastmistress  Clubs  in  the  Southeast- 
ern finals  at  Gatlinburg,  Tenn.  For  the 
second  year  in  a  row,  she  won  first 
place  in  the  competition  for  North  and 
South  Carolina. 


Mrs.   Gray   receives  the  gold   award   of  the   N.   C. 
Petroleum   Committee   at   Pinehurst   ceremonies. 


Heads  of  100  college-sponsored  nur- 
sing programs  met  in  Atlanta  in  April 
for  the  fourth  conference  of  the  Coun- 
cil on  Collegiate  Education  for  Nurs- 
ing, sponsored  by  the  Southern  Re- 
gional Education  Board.  Speaker  was 
Dr.    Mildred    Montag,    professor,    De- 


partment of  Nursing  Education,  Teach- 
ers College,  Columbia  University.  She 
spoke  on  "Developments  in  Associate 
Degree  Nursing  Programs".  Dr.  Mon- 
tag conducted  the  experimental  re- 
search which  led  to  development  of 
the  curriculum  for  nursing  programs  in 
junior  and  community  colleges.  Mrs. 
Eva  W.  Warren,  dean  of  the  East 
Carolina  College  School  of  Nursing, 
participated  in  a  Council  session,  dis- 
cussing how  orientation  and  the  con- 
tinuing professional  development  of 
faculty  members  can  contribute  to 
strengthening  the  quality  of  teachin»- 
and  expanding  of  enrollment. 


Carrie  Spurgeon,  executive  director 
of  the  North  Carolina  Board  of  Nurs- 
ing, this  spring  was  initiated  into  the 
Alpha  Alpha  Chapter  of  Sigma  Theta 
Tau  at  the  University  of  North  Caro- 
lina. Sigma  Theta  Tau  is  the  only  na- 
tional honor  society  of  nursing  in  the 
United  States. 


Dr.  Roy  L.  Cleere,  secretary  of  the 
Colorado  State  Board  of  Health  and 
executive  director  of  the  State  Depart- 
ment of  Public  Health,  and  Dr.  Elea- 
nor Lambertsen,  director  of  the  Divi- 
sion of  Nursing  Education  and  of  the 
Institute  of  Research  and  Service  in 
Nursing  Education,  Teachers  College, 
Columbia  University,  have  been  ap- 
pointed to  the  National  Advisory  Coun- 
cil on  Nurse  Training.  These  appoint- 
ments are  in  addition  to  13  previously 
announced  by  Dr.  Luther  L.  Terry, 
Surgeon  General  of  the  Public  Health 
Service. 


WEST  END  BAKERY 

1808  Dickerson  Avenue 
Phone  758-3216 

GREENVILLE,  NORTH  CAROLINA 


MRS.  MORTON'S  BAKERY 


316  Evans  Street 
Phone  758-2212 


JUNE,   1965 


51 


Sister  Alary  Elizabeth,  director 
of  nursing  education  at  Mercy 
School  of  Nursing  in  Charlotte,  was 
the  principal  speaker  at  the  annual 
Nursing  Seminar  sponsored  by  the 
South  Carolina  Heart  Association  in 
Charleston  in  April.  Sister  Mary  Eli- 
zabeth received  a  M.S.  degree  from  the 
Catholic  University  of  America  under 
grant  of  the  National  Heart  Institute 
to  be  a  clinical  specialist  in  cardiovas- 
cular disease  nursing. 


ANA  has  appointed  Mrs.  Rose  Hei- 
fetz  as  assistant  director  of  the  Inter- 
national Program.  Mrs.  Heifetz  for- 
merly was  assistant  director  of  nursing- 
service,  in  charge  of  inservice  educa- 
tion, at  Newark  Beth  Israel  Hospital. 


Mrs.  Joan  M.  Reid  has  been  appoint- 
ed coordinator  of  Inservice  Education 
at  Rex  Hospital  in  Raleigh.  A  gradu- 
ate of  Mt.  Sinai  Hospital  School  of 
Nursing  in  New  York  City,  she  re- 
ceived a  B.S.  in  nursing  education  from 
Duke  University  and  M.S.  in  nursing 
administration  from  University  of 
North  Carolina. 


Memorial  Gifts  to 
Heart  Fund   Easier 

Western  Union  has  been  named  a 
depository  for  memorial  gift  contri- 
butions to  the  Heart  Fund  in  North 
Carolina,  the  North  Carolina  Heart 
Association  has  announced.  The  state- 
wide plan  will  become  effective  on 
September  1,  1965. 

The  agreement  between  Western  Un- 
ion and  the  state  heart  group  specifies 
that  persons  wishing  to  make  memorial 
gifts  to  the  Heart  Fund  may  do  so 
at  Western  Union  offices  in  some  50 
towns  and  cities  in  the  state,  Hargrove 
Bowles,  Jr.,  Heart  Association  board 
chairman  advised. 

Contributors  will  pay  an  extra  30 
cents  to  Western  Union  to  cover  costs 


German   Mobile  Homes 

Area's    Leading    Dealer 

25th  Year  of  Square  Dealing 

Granite   Falls,   Lenoir 

and  Shelby,  N.  C. 


HOME  LAUNDRY  &  CLEANERS 

Phone  792-2510  Warren  Street 

Williamston,  North  Carolina 


WALL  GLADE   HILL  FUNERAL  CHAPEL 

Phone  725-8356  1200  Glade  Street 

Winston-Salem,  North  Carolina 


SAFEWAY   MOTORS 

Wagram   Road 
Laurinburg,   North   Carolina 
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of  collecting  and  remitting  funds.  Each 
contributor  will  receive  a  receipt  for 
his  tax  records;  (memorial  gifts  to  the 
Heart  Fund  are  tax-deductible)  and  a 
card  which  will  be  mailed  to  the  family 
of  the  person  in  whose  memory  the 
memorial  gift  is  being  made. 

The  North  Carolina  agreement  with 
Western  Union,  first  in  the  nation,  will 
make  it  easier  for  JSTorth  Carolinians 
to  make  memorial  contributions  to  the 
Heart  Fund  and  will  speed  Heart  As- 
sociation acknowledgements  of  such 
gifts  to  the  next-of-kin. 


HUBERT  PREVATTE  GROCERY 

Groceries— Packaged   Meat — Produce 

Dry    Goods — Brooms — Rakes — Kerosene 

Call   628-75S4 

108    Oakwood    Street 

FAIRMONT,   N.  C. 


Lowry  Oil   Company 


Distributor  of 
Texaco  Products 

602   East  Ehringhaus  St. 

Elizabeth  City,  N.  C. 


*7c*   Jleel  A/utied.  JleaKt* 


Four  NCSNA  members  attended  the  ANA  Con- 
ference on  Membership  Promotion  held  in  St. 
Louis  in  April.  They  are  shown  at  a  display  of 
state  association  program  promotion  material. 
Several  samples  of  NSCNA  materials  are  featured 
in  the  center  of  this  display.  Left  to  right:  Ann 
Pace,  Durham,  member  of  the  ANA  Committee 
on  Membership  Promotion;  Ruth  Falls,  Charlotte 
representing  District  Five;  Carolyn  Williams 
Winston-Salem,  chairman  of  the  NCSNA  Com 
mittee  on  Membership;  and  Helen  E.  Peeler 
NCSNA  counselor  and  associate  executive  direc 
tor. 


ALBRIGHT  &  CUNNINGHAM 

Funeral 
Serving 

Phont 

Directors — Ambulance 

the  People  of  Person 

Since    1934 

599-4075— Day     or 
713   South  Main  Street 

ROXBORO,   N.  C. 

Service 
County 

Night 

DeLACY  E.  WYMAN   Realtor 

"Service   Is   Responsible   For  Our  Success" 
Looking  for  a  home?  CALL  WYMAN   REALTY  CO. 
291 6-A  SELWYN  AVE.  PHONE  372- 

CHARLOTTE,  NORTH  CAROLINA 
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LAAAB   DISTRIBUTING  COMPANY 

Phone  274-8233  1531    Goldsboro 

Greensboro,  North  Carolina 
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INTRODUCING 

Not  a  line,  not  a  post 

But  a  Guide — a  new  "how-to-do-it" 

There  have  been  reports  of  incidents  of  unqualitized  practice   of 
nursing  and  questions  on  what  to  do  about  them.  Now  we  have  a  pro- 
cedure. 

Early  this  year,  the  American  Nurses'  Association  Committee  on 
Ethical  Practice  sent  a  suggested  Guidelines  for  Handling  Alleged  Viola- 
tions of  the  Code  for  Professional  Nurses  for  consideration  by  the  Com- 
mittee on  Professional  Nursing  Practice.  "We  have  condensed  this  mate- 
rial into  a  simpler  form  which,  we  believe,  embodies  a  correct  and  pro- 
fessional way  of  dealing  with  difficult  situations.  In  March,  this  Guide 
was  presented  to  the  JNTCSINTA  Board  of  Directors,  who  gave  it  their 
approval. 

Copies  have  been  sent  to  the  president  and  officers  of  each  district 
i        association. 

This  is  one  document  for  which  Ave  wish  there  were  no  need.  But 
should  it  gather  dust,  we  would  suggest  that  either  it  is  useless  or  that 
the  Code  is  not  read. 

Ask  your  district  president  to  tell  your  membership  about  this  new 
Guide  at  a  district  meeting  soon. 

Mrs.  Edith  P.  Brocker,  Chairman 

NCSNA  Committee  on  Professional  Nursing  Practice 

HERTFORD 

COUNTY 

UNDERTAKERS 

Mrs.  D.  W.  Smith,  Mgr. 

DIAL  EL  8-3141 
24    HOUR    AMBULANCE    SERVICE 

Main  Street 
WINTON,  NORTH  CAROLINA 

George  W.  Sparks 

Excavating  —  Grading 

Contractor 

Commercial  —  Industrial 

Phone  RO  6-6651 

Middlebrook  Drive 

Clemmons,  N.  C. 
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Salary  Statistics 
Released  by  ANA 

The  latest  statistical  digest  prepared 
by  the  American  Nurses'  Association 
!  Research  and  Statistics  Unit  states  that 
average  salaries  of  nurses  ranged  from 
'about  $4,500  for  some  staff  level  posi- 
tions to  over  $8,000  for  some  nursing 
j  director  positions  in  surveys  which  were 
made  in  1963  and  1964. 

General  duty  nurses  in  metropolitan 
area  nonfederal  short-term  hospitals  in 
! mid-1963  averaged  about  $4,500.  Direc- 
tors of  nursing  in  these  hospitals  aver- 
jaged  about  $7,900.  Between  1960  and 
j  1963,  average  salaries  for  general  duty 
I  nurses  in  each  of  the  15  major  metro- 
politan areas  for  which  data  were  avail- 
able increased  between  9  and  19  per- 
Icent.  The  median  salary  of  staff  nurses 
in  local  official  health  units  shoAved  a 
14  percent  increase  between  1961  and 
^964,  while  those  in  nonofficial  agen- 
cies showed  a  12  percent  increase.  The 


average  earnings  of  nonsupervisory 
nurses  employed  by  industry  increased 
11  percent  in  this  period. 

The  median  salary  for  all  collegiate 
and  university  faculty  in  the  1963-64 
academic  year  was  $8,163,  according  to 
the  National  Education  Association. 
Nurse  faculty  in  collegiate  professional 
nursing  schools  had  a  median  salary 
of  $6,860  in  October  1963,  according 
to  ANA.  Half  of  all  collegiate  faculty 
were  reported  in  the  associate  profes- 
sor or  professor  category.  Only  19  per- 
cent of  the  nurse  faculty  were  reported 
in  either  of  those  categories. 

In  the  10-year  period  since  the  1954- 
55  school  year,  the  average  annual  sal- 
ary of  classroom  teachers  increased  63 
per  cent,  from  $3,833  to  $6,235,  ac- 
cording to  NEA.  Over  half  the  report- 
ing systems  require  classroom  teachers 
to  be  on  duty  between  180  and  189  days 
per  year. 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:  United  at  Omaha 

Home  Office  —  Omaha,   Nebraska 

G.   A.   RICHARDSON   -  General   Agent 
Winston-Salem,   North   Carolina 

J.   A.   MORAN   -   General   Agent 
Wilmington,   North   Carolina 

J.    P.   GILES  -  General   Agent 
Asheville,   North   Carolina 
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Calling,  c4ll  JyCSJycA  Memvei*  .  .  .  Only, 

YOUR  ATTENTION,  PLEASE, 

Your  District  President  has  a  supply  of  applications  and  folders  tell- 
ing all  about  the  greatly  improved  Insurance  Program  endorsed  by 
NCSNA  .  .  . 

Hospital  Money  Plan.  This  special  policy  pays  you  $20  or  $10  per  day 
for  every  day  you  are  in  the  hospital,  up  to  365  days.  The  money  is  paid 
directly  to  you  in  cash.  Use  it  as  you  please. 

Disability  Income  (Non-Cancellable  Policy).  A  greatly  improved  plan 
of  Disability  Insurance.  It  pays  you  a  monthly  income  when  you  do  not 
work  because  of  sickness  or  an  accident.  It's  money,  and  good  for  pay- 
ing bills  that  have  a  way  of  coming  every  month. 

Pick  up  brochure  and  application  from  your  District  President.  Get 
these  policies  now  while  you  can   .   .   .  (Note  the  new  color  scheme!) 


Lee   Parker,   Administrator 

NCSNA  Income  Protection,  Surgical  and  Hospital  Plans 

933  Insurance  Building,  Raleigh,  N.  C. 


Division  of  Health  Affairs 
Library 
University  of  N.  C. 
Chapel  Hill,  N.  C. 
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MRS.  RUTH  F.  PETERS 

As  the  time  draws  near  for  the  sixty-third  annual  convention  of  NCSNA,  it  is 
hard  to  realize  that  a  year  has  passed  since  I  was  elected  to  the  office  of  presi- 
dent, and  then  again  when  I  look  bade  on-  what  has  happened  in  this  year  -it 
'>eems  longer  than  that.  The  Guidelines  for  Nursing  Education  in  North  Caro- 
lina has  now  become  one  of  the  most  important  documents  in  the  history  of  nurs- 
ng.  When  I  attended  the  ANA  Advisory  Council  in  New  York  I  learned  that 
North  Carolina  was  the  first  state  to  adopt  such  a  document,  and  the  implemen- 
tation of  the  Guidelines  has  reached  far  into  other  states.  I  am  not  taking  any 
credit  for  this,  and  I  wonder  if  NCSNA  members  realize  that  in  North  Carolina 
we  have  outstanding  leaders  in  nursing  education,  and  it  is  to  them  that  I  point 
with  pride  in  what  we  have  accomplished. 

Your  headquarters  staff  is  getting  ready  for  the  convention.  Few  members 
realize  the  many  hours  that  they  will  spend  in  getting  out  reports  and  making 
plans  for  a  successful  and  profitable  meeting  so  that  we  will  all  go  home  more 
enthused  about  giving  better  patient  care  and  having  a  closer  feeling  with  our 
fellow  members.  I  wish  everyone  could  share  the  experience  I  have  had  and  realize 
just  what  our  professional  organization  has  done  for  us  through  our  headquarters 
staff.  Without  them  the  work  of  the  officers  would  be  most  difficult. 

I  would  like  to  express  my  appreciation  to  the  other  officers,  members  of  the 
Board  of  Directors  and  the  many  committee  chairmen  who  have  clone  such  an 
excellent  job  this  year.  They  have  all  given  so  diligently  of  their  time  and  minds. 

One  wonders  if  a  general  duty  nurse  should  allow  herself  to  become  president 
of  such  an  important  organization,  especially  when  it  is  so  hard  for  a  staff  nurse 
to  get  away  from  the  bedside  of  the  patient.  And  then  again,  isn't  it  wonderful 
that  in  this  democracy  of  ours  a  general  duty  nurse  can  hold  this  office  of  high 
esteem?  It  shows  that  the  participation,  the  loyalty,  the  talents  of  every  nurse 
are  needed  in  the  professional  organization  and  that  each  can  serve  in  many  ways. 
It  shows  that  we  can  all  contribute  to  the  carrying  out  of  our  program  of  work. 
It  shoivs  that  the  general  duty  nurse,  the  private  duty  nurse,  any  nurse  can  share 
in  the  responsibility,  in  the  benefits,  and  in  giving  leadership  in  an  organization 
that  serves  all  nurses. 

Looking  forward  to  seeing  all  of  you  in  Durham  next  month  and  to  renewing 
old  acquaintances  .  .  .  to  me  this  is  one  of  the  greatest  joys  of  the  annual 
convention. 

Mrs.  Ruth  F.  Peters,  R.N. 
President 
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Call  to  Convention 

This  is  the  official  call  to  the  sixty-third  annual  convention  of  the 
North  Carolina  State  Nurses'  Association,  to  be  held  October  26-29,  1965, 
at  the  Jack  Tar  Hotel,  Durham,  North  Carolina.  The  Student  Nurse 
Association  of  North  Carolina  will  hold  its  sixteenth  annual  meeting 
October  29-30,  1965,  also  at  the  Jack  Tar  Hotel. 

The  theme  of  the  sixty-third  NCSNA  convention  is  "Nursing — The 
Impact  of  Changing  Demands."  The  report  of  the  NCSNA  Committee 
on  Nominations  is  published  in  this  issue.  There  are  no  proposed  changes 
to  the  NCSNA  Bylaws  this  year.  The  convention  program  and  other 
general  information  also  will  be  found  in  this  issue. 

Delegate  representation  to  the  NCSNA  convention  is  determined  on 
the  basis  of  one  delegate  for  every  10  members  of  each  district  section  or 
area  of  practice  as  of  July  1  preceding  an  annual  convention,  with  frac- 
tions of  five  or  more  members  treated  as  10.  In  addition,  each  district 
nurses'  association  is  entitled  to  one  delegate-at-large.  Delegates  are  not 
elected  by  sections,  however,  but  by  the  district  as  a  whole.  Each  district 
president  has  received  full  information  and  instructions  about  the  system 
of  representation.  Sessions  of  the  1965  House  of  Delegates  are  scheduled 
for  Wednesday,  October  27  at  9  a.m.  and  Friday,  October  29,  at  9  a.m. 

Please  bring  your  current  ANA  membership  card  to  convention.  Only 
current   members   may   attend. 

Mrs.  Marie  B.  Noell,  E.N. 
Executive  Director 


Pnaabam  ol  SiaJAf-^UiSiA  Annual  GoHventian 

Tuesday,   October  26 

8:00      Registration,   Lobby,  Jack  Tar   Hotel 
a.m. 

9:00      NCSNA  Advisory  Council,  Washington  Duke  Ballroom,  Mrs.  Ruth   F.  Peters,  President,  presiding 
a.m. 

TOPIC:  Membership    Promotion 

FILM   STRIP:  Nurses  Who  Belong 

SKIT:  Nurses   Can    Go   Further   Together! 

12:00  Luncheon— District    Presidents,   Wedgwood    Room 
noon 

2:00  Annual  Meeting,  NCSNA  Board  of  Directors,  Wedgwood   Room,  Mrs.   Ruth   F.  Peters,   President 

p.m.  presiding 

7:00-    EACT  Section— Advisory   Forum   and   Executive  Committee  Meeting 
10:00     General   Duty  Section— Advisory  Forum  and   Executive  Committee  Meeting 
p.m.      Head   Nurse  Section— Advisory  Forum   and  Executive  Committee  Meeting 
NSA  Section— Executive  Committee  Meeting 

Occupational    Health    Section— Advisory    Forum    and    Executive    Committee    Meeting 
Office    Nurse    Section— Advisory    Forum    and    Executive    Committee    Meeting 

A  TAR   HEEL  NURS 


Private  Duty  Section — Advisory  Forum  and   Executive  Committee  Meeting 
Public    Health   Section— Advisory    Forum    and    Executive   Committee   Meeting 
(To  be  held  in   rooms  of  section   chairmen) 

Wednesday,  October  27 

8:00     Registration,  Lobby,  Jack  Tar  Hotel 

a.m. 

9:00     Business   Session,    North    Carolina    State    Nurses'   Association,    University    Ballroom, 
a.m.      Mrs.    Ruth    F.   Peters,    President,   presiding 

Reports  of  Officers,  Committees,  Sections,  District  Associations 
Annual    address   of   President 

11:30     Operating    Room    Nurses'    Conference    Group— Business    Meeting,    Wedgwood    Room, 
a.m.     Mrs.   Helen  M.  Ray,  Chairman,  presiding 

12:00     Luncheon— Operating  Room  Nurses'  Conference  Group,  Hill  Room,  Mrs.  Helen  M.  Ray, 
noon       Chairman,    presiding 

TOPIC:  Surgical   Aspects   of   Hearing 

SPEAKER:  Dr.   Stratton   Story,   Surgeon,   Smithfield 

2:00     NCSNA  General  Program  Session,  University  Ballroom,  Mrs.  Ruth  F.  Peters,  President,  presiding 
p.m. 

TOPIC:  Nursing— The  Impact  of  Changing  Demands 

SPEAKERS:  Julia   Thompson,    Director   of   Washington   Office,   American    Nurses' 

Association 

Dr.  Eloise  R.  Lewis,  Assistant  Dean  and  Head  of  Continuation  Education, 
University  of  North  Carolina,  School  of  Nursing,  Chapel  Hill,  and  First 
Vice-President  NCSNA 

4.30-    NCSNA  General  Program  Session,  University  Ballroom,  Mrs.  Ruth  F.  Peters,  President,  presiding 

5:30 

p.m. 

TOPIC:  Proposed    Revisions   of   ANA    Functions 

DISCUSSANTS:  Members     of     NCSNA     Committee     on     Bylaws     and     Study     of    ANA 

Function— Mrs.   Betty  C.    Eller,   Greensboro,   Chairman;  Mrs.    Rebekah   J. 
Burriss,  Wilmington;  Mrs.   Billie   Jean   S.   Murrell,   Jacksonville 
4:30-6:30   p.m.      NCSNA  Voting,  Lobby,  Jack  Tar  Hotel 

5:30     Sigrna  Theta  Tau  Soroity  Tea  for  members  and  invited  guests,  Wedgwood  Room 
p.m. 

7:30     NCSNA    Banquet,    Washington    Duke    Ballroom 
p.m. 

TOPIC:  Frustration  Tolerance 

SPEAKER:  Dr.    Key    L.    Barkley,    Professor    of    Psychology,    N.    C.    State    University, 

Raleigh 

Thursday,  October  28 

8:00     Registration,  Lobby,  Jack  Tar  Hotel 
a.m. 

8:00-9:30   a.m.      NCSNA  Voting,  Lobby,  Jack  Tar  Hotel 

9:00-    Annual  Business  Meetings  of  NCSNA  Sections: 

11:30 

a.m.     Educational    Administrators,    Consultants    and    Teachers— Hill    Room 
General    Duty    Nurses— Oak   Room,   Civic   Center 
Head  Nurses — Wedgwood  Room 

Nursing   Service   Administrators— Washington    Duke   Ballroom 

Occupational  Health  Nurses— Conference  Room,  Security  Savings  &  Loan  Building 
Office  Nurses— Room  20  A,  Jack  Tar  Motel 
Private   Duty    Nurses — University   Ballroom   One 
Public  Health  Nurses— University  Ballroom  Two 
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11:30   a.m.-2:00   p.m.      NCSNA  Voting,   Lobby,  Jack  Tar   Hotel 


12:30 

p.m. 


Luncheon— General  Duty  Nurses  Section  Program  Session,  University  Ballroom  Two, 
Mrs.   Evelyn  M.   Sparks,  Chairman,  presiding 


TOPIC: 
SPEAKER: 


TOPIC: 

SPEAKER: 


Personal    Growth    and    Development 

Louis    Diamant,    Ph.D.,   Clinical    Psychologist   and   Chairman,    Department 
of  Psychology,  University  of  North  Carolina   at  Charlotte 

Communication   Skills  for  Leadership 

Eugene   J.   Smith,    Director   of    Nursing,    Charlotte    Memorial    Hospital, 
Charlotte 


12:30 
p.m. 


Luncheon— Occupational  Health  and  Office  Nurses  Sections  Joint  Program  Session,  Wedgwood 
Room,  Mrs.   Kathleen  G.  Taylor  and  Ruby  H.   Dameron,  Chairmen,   presiding 


TOPIC: 
SPEAKER: 


Continued   Health   Education  and  Teaching 

Rev.    Homer    Good,    Counselor-Chaplain,    Hennis    Freight    Lines, 
Winston-Salem 


12:30 

p.m. 


TOPIC: 

SPEAKER: 


REACTOR   PANEL: 


12:30 
p.m. 


3:00- 
5:00 
p.m. 


3:00- 
5:00 
p.m. 


3:00- 
5:00 
p.m. 


3:00- 
5:00 
p.m. 


Luncheon— Private    Duty   Nurses   Section    Program   Session,    Hill    Room,   Mrs.   Juanita   Clontz, 
Chairman,    presiding 

Private  Duty  Nurse's  Role  in   Quality   Patient  Care 

James    L.    Hudson,   Section   Coordinator,   American    Nurses'   Association, 
New  York 

Mrs.  Irma  P.  Williams,  Private  Duty  Nurse,  Durham;  Helen  E.  Peeler, 
Counselor  and  Associate  Executive  Director,  NCSNA,  Raleigh;  and 
Margaret  E.  Mitchell,  Assistant  Director  of  Nursing  Service  and  Instructor 
in    Nursing,    Duke    Hospital,    Durham 

Luncheon— Public    Health    Nurses    Section    Program    Session,    University    Ballroom    One, 
Mrs.  Marjory  G.  Pearsall,  Chairman,  presiding 

TOPIC:  Changing  Trends  in   Public   Health   Nursing 

SPEAKER:  Atha   Howell,   Director  of  Nursing  Service,  Guilford  County  Health 

Department,    Greensboro 

Educational   Administrators,   Consultants   and   Teachers   Section    Program    Session,   Hill    Room, 
Mrs.   Naomi   Wynn,   Chairman,   presiding 


TOPIC: 
SPEAKER: 


Exploring     Education    Media 

Dr.    Lois    D.    Anderson,    R.    N.,    Coordinator,   Twin   City   Area    Educational 
TV    Corporation,   St.    Paul,   Minn. 


Head   Nurses  and   Nursing   Service  Administrators   Sections  Joint   Program   Session,   Washington 
Duke  Ballroom,  Mrs.  Mary  C.  Davison  and  Florence  S.  Schroeder,  Chairmen,   presiding 

TOPIC:  Lung   Disease— Implications  for  Nursing   Care 

MOVIE:  Mechanics   of    Respiration 

DEMONSTRATION:  Judith    B.    Cantey,    Senior    Physical    Therapist,    Physical    Therapy 

Department,   Duke   University  Medical   Center,   Durham 
SPEAKER:  Dr.  Sara  J.   Dent,   Duke   University   Medical   Center,    Durham 

Office  Nurses  Section   Program  Session,  Oak  Room,  Civic  Center,  Ruby   Dameron,  Chairman, 
presiding 


TOPIC: 

SPEAKER: 


The   Role  of  the  Nurse  in  the  Office  or  Clinic 

Dr.  Clair   E.  Cox,   Department  of  Urology,   Bowman   Gray  School   of 
Medicine,   Winston-Salem 


Public  Health   Nurses  Section  Program  Session,   University  Ballroom  One,  Mrs.  Marjory  G. 
Pearsall,  Chairman,   presiding 


TOPIC: 
SPEAKER: 


Developmental    Evaluation   Clinics 

Dr.    Alanson     Hinman,    Director,    Developmental     Evaluation     Clinics, 
Bowman    Gray   School    of   Medicine,   Winston-Salem 
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4:00-6:00   p.m.      NCSNA  Voting,  Lobby,  Jack  Tar  Hotel 

8:00      NCSNA  General  Program  Session,  University  Ballroom,  Mrs.  Ruth  F.  Peters,   President,  presiding 

p.m. 

TOPIC:  Sterile  Nursing 

SPEAKER:  Rev.   Wesley   Aitken,    Chaplain,    Duke   Medical    Center,    Durham 

Friday,  October  29 

9:00     Closing  Business  Session,  NCSNA,  University  Ballroom,  Mrs.  Ruth  F.  Peters,  President,  presiding 
a.m. 

Reports   of   Sections,   Committee   on    Resolutions,   Tellers,    Declaration   of   Officers 

Post-Convention  Meeting   of  NCSNA   Board  of  Directors,  Wedgwood   Room  (will   be   held 
immediately  after  convention  adjournment) 

Student  NutAe.  A<L4.ociatia*i  oj  Al&UU  GasuUUta 

THEME:  Peaks,  Pits  and  Plateaus 

Friday,  October  29 

1:00     Registration,    Lobby,    Jack    Tar    Hotel 

p.m. 

2:00     Annual   Meeting,   Executive   Board,  Wedgwood    Room 

p.m. 

5:00     Film  Strip— NSNA  Story,  Hill   Room 

p.m. 

5:30     Meeting   of  District   Delegates,   Hill    Room 

p.m. 

6:30     Banquet,   University   Ballroom 

p.m. 

TOPIC:  Peaks,   Pits  and    Plateaus 

SPEAKER:  Nancy    Johnson,    President,    National    Student    Nurse    Association, 

Orvis  School  of  Nursing,   Reno,   Nevada 

SPECIAL  MUSIC:  Chorus,   Memorial    Mission   School    of   Nursing,   Asheville 

Presentation  of  Award:   North  Carolina  Student  Nurse  of  1965 

9:00     Opening   Business  Session 
p.m. 

Report  of   Nominating   Committee   and   Presentation   of  Candidates   for   Offices 
10:00     Reception  honoring  President  of   National  Student  Nurse  Association,   Hill   Room 
p.m. 

Saturday,  October  30 

8:00     Registration,  Lobby,  Jack  Tar  Hotel 
a.m. 

8:00     Voting   by   Delegates,   Lobby,  Jack  Tar   Hotel 

a.m. 

8:30-    Buzz  Sessions 

9:30 

a.m. 

9:30     Program  Session,  University   Ballroom 
a.m. 

TOPIC:  Hopes,   Dreams  and   Realities 

SPEAKER:  Mrs.    Edith    P.    Brocker,    Head,    Department    of    Nursing,    UNC— Charlotte 

10:30     Annual   Business  Meeting,   University   Ballroom 
a.m. 

12:00     Banner  Parade,   District  Associations 
noon 

2:00     Executive  Board  meets  with  new  officers,  Room  20-A,  Jack  Tar  Motel 
p.m. 

SEPTEMBER,   1965  J 


Qo.+tve*ttio.*t  SfieaheiA. . . . 


Dr.  Lois  D.  Anderson,  R.N.,  is  coordinator  of 
Video  Nursing  Education,  KTCA-TV,  an  educa- 
tional television  corporation  in  St.  Paul,  Minn. 
.She  holds  B.S.,  M.A.,  and  Ph.D.  degrees  from  the 
University  of  Minnesota  and  has  taught  at  Uni- 
versity of  Minnesota  and  Hamline  University 
schools  of  nursing.  She  will  speak  on  "Exploring 
Education  Media"  at  the  program  session  of  the 
EACT  Section  on  Thursday  afternoon,  October 
28, 


Julia  C.  Thompson,  R.N.,  is  director  of  the 
Washington  Office  of  the  American  Nurses'  As- 
sociation. She  is  ANA's  liaison  with  Congress. 
Miss  Thompson  will  speak  at  the  keynote  program 
session  on  Wednesday  at  2  p.m.  on  the  theme, 
"Nursing — The  Impact  of  Changing  Demands". 
She  holds  a  B.S.  degree  in  public  health  nursing 
from  University  of  Michigan  and  has  experience 
in  teaching,  staff  nursing,  and  public  health  nurs- 
ing. 


James  L.  Hudson,  R.N.,  is  ANA  Section  Co- 
ordinator. He  will  serve  as  ANA's  official  repre- 
sentative throughout  the  NCSNA  convention  and 
will  speak  at  a  Private  Duty  Section  luncheon 
meeting  on  Thursday,  October  28,  on  "Private 
Duty  Nurse's  Role  in  Quality  Patient  Care".  He 
holds  degrees  from  University  of  Pennsylvania 
and  New  York  University  and  has  had  experience 
in  nursing  service  administration. 


Dr.  Eloise  R.  Lewis,  R.N.,  is  assistant  dean  of 
the  University  of  North  Carolina  School  of  Nurs- 
ing and  first  vice-president  of  NCSNA.  She  also 
is  vice-chairman  of  the  North  Carolina  Board 
of  Nursing.  Dr.  Lewis  will  speak  at  the  Wednesday 
afternoon  keynote  program  session.  She  will  focus 
national  developments  in  nursing  on  current  pro- 
gress in  nursing  in  North  Carolina. 
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. . .  Ganuetttton  Sp&ah&U, 


Dr.  Sara  J.  Dent  is  professor  of  anesthesiology 
at  Duke  University  Medical  Center.  She  ia  a 
graduate  of  Medical  College  of  South  Carolina 
and  has  been  associated  with  Duke  since  1953. 
She  will  speak  on  "Lung  Disease — Implications 
for  Nursing  Care"  at  a  joint  program  session  of 
Head  Nurses  and  Nursing  Service  Administra- 
tors Sections  on  Thursday  afternoon,  October  28. 


Dr.  Alanson  Hinman  is  director  of  the  Deve- 
lopment Evaluation  Clinic  at  Bowman  Gray 
School  of  Medicine  in  Winston-Salem  and  assis- 
tant professor  of  pediatric  neurology.  He  is  con- 
sultant to  the  National  Institute  of  Neurological 
Disease  and  Blindness.  Dr.  Hinman  will  discuss 
the  developmental  evaluation  clinics  at  a  program 
session  of  the  Public  Health  Nurses  Section  on 
Thursday,  October  28. 


Dr.  Louis  Diamant  is  chairman  of  the  Depart- 
ment of  Psychology  at  the  University  of  North 
Carolina  at  Charlotte  and  consultant  in  clinical 
psychology  at  the  Mecklenburg  County  Mental 
Health  Center.  He  will  address  the  General  Duty 
Nurses  Section  on  "Personal  Growth  and  Develop- 
ment" at  a  luncheon  program  session  on  Thursday, 
October  28. 


Rev.  Homer  Good  is  counselor-chaplain  for 
Hennis  Freight  Lines,  Winston-Salem.  A  Baptist 
minister,  Rev.  Mr.  Good  served  a  special  two-year 
internship  in  clinical  pastoral  education  at  Bap- 
tist Hospital  and  Bowman  Gray  Medical  School. 
He  will  speak  on  "Continued  Health  Education 
and  Teaching"  at  a  luncheon  program  on  Thurs- 
day for  Occupational  Health  and  Offices  Nurses 
Sections. 
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Rev.  Wesley  Aitken  is  chaplain  at  Duke  Univer- 
sity Medical  Center  and  assistant  professor  of 
pastoral  care  and  chaplain  supervisor,  Duke  Uni- 
versity Divinity  School.  He  is  vice-president  of 
the  North  Carolina  Chaplains  Association.  Rev. 
Mr.  Aitken  will  speak  at  a  general  program  ses- 
sion on  Thursday  evening,  October  28,  on  "Sterile 
Nursing". 


Dr.  Stratton  R.  Story  of  Smithfield  is  a  diplo- 
mat of  the  American  Board  of  Otolaryngology.  A 
graduate  of  Emory  University  Medical  School,  he 
is  assistant  chief  of  staff  at  Johnston  Memorial 
Hospital  and  engaged  in  private  practice.  He  will 
speak  on  "Surgical  Aspects  of  Hearing"  at  the 
Operating  Room  Nurses  Conference  Group  lun- 
cheon program  meeting  on  Wednesday.  October  27. 


Dr.  Clair  E.  Cox  is  instructor  in  surgery  (uro- 
logy), Bowman  Gray  School  of  Medicine,  Wins- 
ton-Salem. He  is  a  graduate  of  University  of 
Michigan  Medical  School  and  interned  at  Univer- 
sity of  Colorado  Medical  Center,  Denver.  He  will 
address  the  Office  Nurses  Section  on  "Role  of  the 
Nurse  in  the  Office  or  Clinic"  at  a  Thursday 
afternoon  program  session. 


Eugene  J.  Smith,  R.N.,  is  director  of  nursing 
service  and  nursing  education  at  Charlotte  Me- 
morial Hospital.  He  holds  a  B.S.  degree  from 
Seton  Hall  University  and  a  Master's  degree  in 
public  health  from  Columbia  University  College 
of  Physicians  and  Surgeons.  He  will  speak  on 
"Communication  Skills  for  Leadership"  at  the 
General  Duty  Section  luncheon  meeting  on  Thurs- 
day, October  28. 
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. . .  Convention  SfLeake^ii 


Judith  B.  Cantey  is  physical  therapist  assigned 
to  the  Cystic  Fibrosis  Clinic  and  to  adult  cardio- 
logy at  Duke  University  Medical  Center  and  has 
experience  working  with  patients  with  respiratory 
problems.  She  attended  Duke  University  and  holds 
a  B.S.  degree  from  Columbia  University,  College 
of  Physicians  and  Surgeons,  School  of  Physical 
Therapy.  She  will  participate  in  the  program  on 
lung-  disease  for  Head  Nurse  and  NSA  Sections. 


Dr.  Key  L.  Barkley  is  professor  of  psychology 
at  N.  C.  State  University.  He  has  many  years 
experience  teaching  in  regular  university  class- 
rooms and  in  university  institutes  throughout  the 
country  for  professional  groups.  His  degrees  are 
from  Berea  College  and  University  of  North 
Carolina.  He  will  speak  on  "Frustration  Toler- 
ance" at  the  banquet  on  "Wednesday,  October  27. 


Atha  Howell  is  director  of  public  health  nurs- 
ing, Guilford  County  Health  Department,  and  a 
past  president  of  NCSNA.  A  graduate  of  Presby- 
terian School  of  Nursing,  Charlotte,  she  holds 
a  B.S.  degree  from  Queens  College  and  M.A.  in 
public  health  nursing  from  Peabody  College.  She 
will  speak  on  "Changing  Trends  in  Public  Health 
Nursing"  at  a  luncheon  session  of  the  Public 
Health  Nurses  Section. 


^Reports  of  Nominating  Committees  and  biographies  of  NCSNA  candidates  on 
pages  56-66 


"The  Home  of  Good  Shoes" 

Roscoe    Griffin    Shoe    Company 

PHONE  684-2461      —     114  WEST  MAIN  STREET 

DURHAM,   NORTH   CAROLINA 


SEPTEMBER,    1965 


11 


$nfaadt4cUt<f  6u*  JVew  AlGSM/l  Sta^  MemL&i 


Mrs.  Peggy  Siler  Jones  of  Raleigh 
has  joined  the  NCSNA  professional 
staff  as  assistant  executive  director. 
Her  major  responsibilities  will  be  the 
Economic  Security  Program  and  the 
program  of  work  of  the  eight  sections. 

A  native  of  Siler  City,  Mrs.  Jones  is 
a  graduate  of  Watts  School  of  Nursing 
in  Durham.  She  also  attended  Univer- 
sity of  North  Carolina  at  Greensboro 
prior  to  entering  nursing  school  and 
has  completed  several  post-graduate 
courses  in  various  areas  of  nursing 
practice. 

During  the  1965  General  Assembly, 
she  was  in  charge  of  the  Medical  Aid 
Room  of  the  State  Legislative  Build- 
ing. Her  previous  nursing  positions  in- 
clude acting  director  of  nursing  at 
Wake  Memorial  Hospital,  Raleigh ; 
assistant  instructor  at  Rex  School  of 
Nursing,  Raleigh;  staff  nurse  at  Dur- 
ham VD  Hospital,  State  Board  of 
Health;  staff  nurse  at  Wesley  Long 
Hospital  in  Greensboro  and  in  the 
xlrmy  Nurse  Corps;  head  nurse  at 
Watts  Hospital,  Durham;  and  office 
nurse. 

As  a  part  of  her  orientation  to  the 
new  position,  Mrs.  Jones  accompanied 


i;y-:'l-- 


Mrs.   Peggy   S.   Jones 


Mrs.  Marie  B.  Noell,  executive  director, 
to  the  Conference  for  SNA  Executive 
Directors  conducted  by  the  American 
Nurses'  Association  in  New  York  earl- 
ier this  month. 


BRITTAIN'S 


RALEIGH  UPTOWN 

•    RALEIGH'S  CAMERON  VILLAGE 
•    DURHAM'S  NORTHGATE 

"Your   purchase   must   satisfy   when   you   shop   at    Brittain's' 
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by  Carolyn  Williams,  chairman 
NCSNA  Committee  on  Membership 


"Wait  'til  next  month.  Maybe  I'll 
have  enough  money  then."  "Join  ANA  ? 
What  in  the  world  for?"  "Who,  me? 
I've  got  more  important  things  to  do 
with  my  money." 

These  and  other  similar  remarks  are 
frequently — indeed,  too  frequently — 
voiced  by  registered  professional  nur- 
ses. What  answers  are  you,  the  ANA 
member,  giving  to  these  individuals? 
It  is  your  reply  that  determines  whe- 
ther or  not  this  seemingly  uninterested 
individual  decides  to  take  a  second  look 
at  his  professional  organization. 

You  have  made  the  choice.  You  chose 
to  join  the  ranks  of  153,272  other  nur- 
Jses  in  our  50  states  who  proudly  be- 
long to  the  American  Nurses'  Associa- 
tion. With  your  membership  comes  the 
added  professional  responsibility  of  en- 
couraging others  to  join. 

Even  though  the  usual  verbal  come- 
back to  enlistment  efforts  is  "I  don't 
have  the  money,"  we  know  that  money 
is  not  the  basic  problem.  In  our  society 
l  today  we  usually  find  the  money  to  do 
the  things  we  want  to  do.  Hence,  the 
basic  problem :  getting  other  nurses  to 
want  to  join. 

When  you  discover  a  delicious  new 
recipe,  don't  you  want  to  share  it  with 
your  neighbor?  When  you  find  a  hair 
spray  that  sets  your  locks  "just  right," 
!  don't  you  want  to  let  your  friends  in  on 
the  secret?  If  you  are  sold  on  ANA, 
you  not  only  will  want  to,  but  you  will, 
tell  your  nurse  friends  how  much  they 
are  missing  and  how  much  they  are 
needed  in  their  professional  organiza- 
tion. 

Plans  are  underway  for  a  concentrat- 
ed 1966  Membership  Campaign  during 
the  month  of  November.  If  each  of  the 
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approximately  4,000  NCSNA  members 
receiving  this  journal  would  make  a 
definite  effort  every  day  during  No- 
vember to  enlist  at  least  one  new  mem- 
ber, imagine  the  results  that  could  be 
obtained ! 

There  are  736  new  graduates  in  our 
state.  A  nurse  who  joins  during  her 
first  year  as  a  graduate  is  likely  to 
continue  her  membership.  How  many 
new  nurses  do  you  know  by  name  ?  Be- 
fore your  next  district  meeting  invite 
them  to  join  you.  Better  still,  tell  them 
what  time  you  will  come  by  and  get 
them. 

How  many  "not  so  new"  nurses  do 
you  know  who  are  not  ANA  members  ? 
There  are  large  numbers  of  nurses  in 
every  area  who  have  never  joined.  Con- 
sider this  challenge! 

Program  Chairman:  You  have  a 
key  role  to  play  in  membership  pro- 
motion. The  quality  of  your  programs 
determines  to  a  large  extent  the  in- 
terest— or  disinterest — of  your  group. 
Find  out  what  your  members  want  and 
plan  programs  of  professional  excel- 
lence. (Most  nurses  will  agree  that 
charm  courses  and  fashion  shows  pro- 
vide little  stimulus  for  professional 
growth ! ) 

Forces  outside  of  our  profession, 
changes  in  nursing  education,  legisla- 
tion, and  current  trends  in  nursing  call 
for  nurses  to  be  united  in  purpose.  Our 
professional  organization  keeps  us  in- 
formed and  serves  as  a  voice  for  our 
profession. 

Let  us,  too,  use  our  voices  in  calling 
our  fellow  nurses  to  their  place  of  res- 
ponsibility: ANA  membership.  The 
challenge  is  ours  :  "Every  nurse  a  mem- 
ber." 
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The  1965  social  security  amendments  pect    to    be    asked    about    medicare's 

established  a  broad  program  of  health  coverage, 
insurance,  known  popularly  as  "medi-  „.       „  ,.      .        ......  „     . 

care",  for  people  65  or  older.  The  The  following  brief  listing  of  the 
American  Nurses'  Association  gave  basic  provisions  of  medicare  was  sup- 
strong  support  to  this  legislation,  and  plied  by  Mr.  Clay  Stone  of  the  Raleigh 
nurses  everywhere,  in  their  practice  and  District  Office  of  the  Social  Security 
in  their  community  activities,  can  ex-  Administration  : 

The  1965  social  security  amendments  established  two  kinds  of  health  insurance 
for  people  65  or  older — a  Hospital  Insurance  Program  and  a  Supplementary 
Medical  Insurance  Program. 

The  Hospital  Insurance  part  of  the  program  covers  nearly  every  American  65 
or  over  (except  for  certain  Federal  employees  and  certain  aliens). 

1.  Except  for  the  first  $40,  it  pays  for  covered  hospital  services  up  to  60 
days  in  a  participating  hospital  during  a  spell  of  illness.  It  also  pays  for  all  but 
$10  daily  for  covered  services  for  an  additional  30  days  of  care. 

2.  It  will  pay  80  percent  of  the  cost  of  diagnostic  services  received  as  an  out- 
patient of  participating  hospitals  during  a  20-day  period,  except  for  the  first 
$20  each  period. 

3.  It  will  pay  post-hospital  extended  care  in  a  facility  which  qualifies 
(after  hospitalization  of  at  least  3  days)  for  20  days  during  a  spell  of  illness. 
An  additional  80  days  is  provided  with  patient  paying  $5  daily. 

4.  It  pays  certain  post-hospital  home  health  care  services  furnished  under 
an  approved  plan.  This  includes  up  to  100  visits  during  the  year  following 
hospitalization  of  3  or  more  days.  Services  of  visiting  nurses,  physical  therapists, 
and  other  health  workers  (excluding  doctors)  are  covered.  Effective  date  of  this 
program  is  July  1,  1966,  except  for  post-hospital  extended  care  benefits  which 
start  January  1,  1967. 

The  Supplementary  Medical  Insurance  Program  provides  for  paying  doctor 
bills  and  certain  other  medical  bills.  Persons  wishing  this  coverage  must  enroll 
and  pay  a  $3  monthly  premium.  It  pays  80  percent  of  reasonable  charges  for 
covered  services  except  for  the  first  $50  in  a  calendar  year. 

1.  It  covers  physicians'  and  surgeons'  services,  no  matter  where  received. 

2.  It  covers  up  to  100  home  health  visits  under  an  approved  plan,  in  addition 
to  those  covered  under  the  Hospital  Insurance  Program. 

3.  It  includes  certain  other  medical  and  health  services,  regardless  of  where 
rendered  :  diagnostic  tests ;  x-ray  or  radium  treatments ;  surgical  dressings,  splints, 
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casts ;  certain  ambulance  services ;  braces,  artificial  legs,  arms,  and  eyes ;  rental  of 
medical  equipment  such  as  iron  lungs;  and  many  other  medical  items  and  ser- 
vices. 

The  Supplementary  plan  becomes  effective  July  1,  1966.  It  will  not  pay  for 
any  goods  or  services  received  before  July,  1966. 

A  leaflet  "Health  Insurance  for  the  Aged"  describes  provisions  of  medicare 
more  fully  and  is  available  without  charge  at  your  local  Social  Security  office. 
You  may  write  or  call  your  local  Social  Security  office  for  a  copy. 


In  this  state,  the  State  Board  of 
Health  has  been  designated  by  Gover- 
nor Dan  Moore  to  administer  the  state- 
related  functions  of  the  medicare  pro- 
gram. The  Board  of  Health  will  be 
responsible  for  certifying  hospitals, 
nursing  homes,  and  some  health  pro- 


grams meeting  federal  standards.  It 
will  also  provide  consultation  and  as- 
sistance in  setting  up  staff  committees 
in  each  institution  to  review  the  quali- 
ty of  care  and  the  length  of  stay  of 
patients  and  will  advise  institutions 
how  to  participate  in  the  medicare  pro- 
gram. 


ANA  Representatives  Witness 
Historical  Medicare  Signing 


Jo  Eleanor  Elliott,  president  of  the 
American  Nurses'  Association,  and 
Julia  Thompson,  director  of  the  A1STA 
Washington  Office,  were  among  the 
approximately  200  guests  who  wit- 
nessed the  historical  signing  of  the 
medicare  bill  in  Independence,  Mo.,  on 
July  30.  President  Johnson  signed  the 
bill  on  the  stage  of  the  auditorium  in 
the  Truman  Library. 

The  bill  was  signed  in  the  presence 
of  former  President  Harry  S.  Truman, 
who,  President  Johnson  recalled,  had 
opened  the  fight  for  such  legislation  in 
his  1945  message  to  Congress. 

Miss  Elliott  received  her  invitation 
to  the  signing  at  her  home  in  Boulder, 
Colo.,  and  flew  to  the  ceremony  from 
there.  Miss  Thompson  was  invited  to  be 
a  guest  in  the  Presidential  party  which 


flew  from  Washington.  According  to 
Miss  Thompson,  "It  was  very  thrilling 
to  be  a  part  of  the  Presidential  party 
and  to  witness  the  signing  of  the  medi- 
care bill  in  Independence." 

Following  the  signing  of  the  bill  in 
the  Truman  Library,  Miss  Thompson 
was  among  the  guests  who  mounted  the 
stage  to  receive  pens  used  in  signing  the 
act. 

A1STA  has  long  supported  the  concept 
of  medical  assistance  through  social 
security.  Since  1958,  the  Association 
has  appeared  before  committees  of  Con- 
gress several  times  in  support  of  extend- 
ing the  social  security  system  to  in- 
clude health  insurance  for  the  aged.  In 
addition,  ANA  has  submitted  state- 
ments to  these  committees.  Miss  Thomp- 
son has  presented  all  of  the  Associa- 
tion's oral  testimony  in  Washington. 
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ANA   Position    Paper   on   Medicare 


JSurHng,   Concerns   In  Jrea 


In  1966,  health  insurance  for  the  aged  will  become  a  benefit  of  the  nation's 
social  insurance  system.  The  American  Nurses'  Association  was  an  early  sup- 
porter of  this  historic  social  legislation  which  has  become  law  with  passage  of 
the  Social  Security  Amendments  of  1965. 

It  is  significant  that  nurses,  as  the  largest  single  group  of  professional  per- 
sons providing  health  care  for  the  American  people,  have  given  their  support 
to  the  principle  of  providing  health  insurance  for  the  aged  through  the  social 
security  system.  Nurses  must  now  help  to  assure  that  health  services  provided 
through  this  legislation  are  of  high  quality. 

Nursing  is  an  essential  component  of  modern  patient  care.  It  must  be  available 
to  all  patients  in  the  amount,  character  and  place  consistent  with  their  nursing 
needs. 

The  responsibility  for  standards  of  nursing  care  is  vested  in  the  profession 
itself.  This  basic  responsibility  can  neither  be  delegated  to  others  nor  can  it  be 
assumed  by  outside  interests.  Therefore,  if  acceptable  levels  of  health  care  are 
to  be  achieved,  nurses  must  be  involved  in  the  planning,  implementing,  and 
evaluating  of  health  care  services  provided  through  Medicare.  One  or  more 
professional  nurses  should  be  appointed  to  advisory  councils,  certifying  bodies 
and  review  committees  as  these  are  established  at  federal,  state  and  local  levels 
for  the  administration  of  the  program  of  health  services  provided  by  the  new 
Jaw. 

Nursing  services  in  participating  hospitals,  extended  care  facilities  and  home 
health  agencies  should  meet  standards  recognized  by  the  nursing  profession. 
These  are  set  forth  by  the  American  Nurses'  Association  in  Standards  for  Or- 
ganized Nursing  Services  in  Hospitals,  Public  Health  Agencies,  Nursing  Homes, 
Industries,  and  Clinics. 

Where  states  are  authorized  to  designate  the  agency  to  provide  consultation 
services  and  to  certify  participating  institutions,  the  State  department  of  health 
should  be  designated.  State  health  departments  have  legal  duties  and  powers  to 
protect  the  health  of  the  citizens  and  are  the  agencies  whose  services  are  pro- 
vided under  qualified  medical  and  nursing  direction. 

EDUCATION 

it  can  be  anticipated  that  this  law  will  increase  the  demand  for  nurses,  already 
in  short  supply.  Especially  intensified  will  be  the  need  for  highly  skilled  practi- 
tioners, supervisors,  administrators  and  clinical  specialists. 

Thus,  passage  of  Medicare  dramatizes  the  need  for  continuing  and  increased 
public  financial  support  for  basic  and  graduate  nursing  education.  There  should 
be  increased  opportunity  for  continuing  education  for  registered  nurses,  in- 
cluding graduate  preparation  in  geriatric  nursing. 

More  refresher  courses  also  are  needed  to  bring  mature  nurses  back  into 
practice. 
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k  3n£urance  for  the  cAg,ed 


ECONOMICS 

Those  who  seek  to  supply  the  kind  and  amount  of  nursing  service  which  wilf 
be  needed  under  Medicare,  as  well  as  other  federal  or  private  programs,  must 
recognize  that  the  economic  facts  of  nursing  are  not  consistent  with  the  increasing 
public  demand  for  more  and  better  trained  nurses. 

Nursing  as  a  career  competes  with  other  occupations  which  require  compar- 
able aptitudes,  responsibilities  and  educational  requirements  —  but  which  pro- 
vide greater  economic  opportunities.  The  compensation  for  nursing  has  not  kept 
pace  with  advances  in  nursing  education  and  professional  responsibility. 

There  is  a  distinct  relationship  between  the  economics  of  the  profession  and 
patient  care.  Increased  emphasis  on  the  nation's  health  care  by  both  public  and 
private  bodies  makes  it  essential  that  public  efforts  be  directed  to  determining 
and  correcting  the  underlying  causes  that  militate  against  adequate  compensa- 
tion for  nurses.  Where  federal  and  state  legislation  are  needed  to  correct  econo- 
mic inequities,  such  action  should  be  taken. 

Not  only  Medicare  —  but  a  wealth  of  constructive  health  legislation  —  is 
providing  expanded  medical  care  for  all  people.  Nursing  is  an  integral  part  of 
these  programs. 

If  able  young  people  are  to  be  recruited  into  nursing  and  if  attrition  within 
the  profession  is  to  be  checked,  nursing  must  be  made  economically  competi- 
tive with  other  careers. 

UTILIZATION 

Continuing  and  intensified  research  and  study  into  the  utilization  of  health 
personnel  should  be  directed  to  finding  better  ways  to  use  the  existing  nursing 
force,  as  well  as  the  skills  of  all  levels  of  nursing  personnel.  Indiscriminate  in- 
creases in  auxiliary  personnel  should  be  discouraged,  for  they  lead  only  to  a 
deterioration  of  safe  health  care.  Rather,  imaginative  and  dynamic  utilization  of 
well-prepared  auxiliary  personnel,  supervised  by  registered  nurses,  can  extend 
the  services  of  registered  nurses  to  more  people. 

Licensed  practical  nurses,  nurses  aides,  home  health  aides  —  all  of  these  can 
make  a  valuable  contribution  to  a  successful  program  of  health  care  to  the  aged. 
But  it  is  the  registered  professional  nurse  who  must  take  the  lead  and  the  re- 
sponsibility for  planning  the  nursing  service  and  supervising  the  auxiliary 
personnel. 

The  nursing  profession  has  and  will  continue  to  work  for  advancements  and 
upgrading  of  nursing  practice.  It  will  continue  to  work  with  allied  professions, 
the  government  and  interested  public  groups  to  achieve  nursing  services  for  the 
public  in  the  amount  and  of  the  character  to  insure  safe  and  therapeutic  care. 
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Medicare  emphasizes  the  need  for  quality  nursing  practice  in  geriatrics  in 
accord  with  the  following  statement  of  the  ANA  Conference  Group  on  Geria- 
tric Nursing  Practice: 

"Professional  nursing  has  the  responsibility  to  meet  the  needs  of  all  peo- 
ple regardless  of  age.  The  rapidly  increasing  numbers  of  individuals  in 
the  older  age  group  must  be  a  concern  of  all  professional  nurses  if  this 
segment  of  our  population  is  to  receive  adequate  nursing  care.  The  intrin- 
sic worth  and  dignity  of  the  individual  are  not  diminished  by  his  accumu- 
lation of  years. 

"Geriatrics  is  concerned  with  the  care  of  the  older  person.  The  practice  of 
geriatrics  places  emphasis  on  prevention  of  disabilities  intensified  by  the 
aging  process;  treatment  of  the  patient  with  special  attention  to  the  needs 
created  by  the  aging  process;  and  restoration  of  the  person  to  a  level  con- 
sistent with  the  limitation  imposed  by  the  aging  process. 

"The  practice  of  geriatrics  requires  the  use  of  current  knowledge  of  aging 
which  is  organized  in  broad  areas  drawn  from  the  biological,  physical, 
and  behavioral  sciences.  The  nurse  exercises  professional  judgment  in 
selecting  content  from  the  general  body  of  nursing  knowledge  and  in  us- 
ing this   knowledge  to  meet  the   needs  of  the  geriatric   patient." 


PHOENIX   TRIMMING   COMPANY 

Manufacturers  of  Nylon  Webbing 

Tarboro,   North   Carolina 


WHITEHALL    SHOP 

(Est.    1930) 

Selective  Gifts  from  all  over  the  World 

OBJECTS  OF  ART,  ANTIQUES,   SILVER  &   CHINA 


DIAL   942-3179 

Mrs.   Geo.    Bason 
1215   E.   Franklin 

Chapel   Hill,   North   Caroline 
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Considering    A    Change? 

Then    Consider    These! 

•  Beginning  salaries: 

a.  Staff   nurse  —$5,000  (new  graduate) 

—$5,505  (1  year  experience) 
—$6,050  (2  years  experience) 

b.  Other    positions     —to  $8,650  depending  on  qualifications 

and  experience 

•  Annual  merit  increments  for  all  positions 

•  Time  and  one-half  for  overtime;  1 0%  differential  for  evenings 
and  nights 

•  8  holidays 

•  13  working  days  vacation  (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative— no  limit) 

•  Excellent  retirement  program    1 

•  Group  life  insurance  program  Joint  Participation 

•  Health  insurance  program         / 

•  Free  uniform  laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

Write  to 

DIRECTOR  OF  NURSING 

D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

Or  Phone 
547-9200   Ext.   444 

AN   EQUAL  OPPORTUNITIES  EMPLOYER 
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A  ft  A  GUtuxxU  Conference* 


New  Approaches  to  Quality  Patient  Care 


Twenty  NCSNA  members  will  at- 
tend clinical  conferences  this  fall,  as 
official  representatives  of  NCSNA  sec- 
tions, to  take  advantage  of  learning  op- 
portunities offered  by  the  American 
Nurses'  Association  for  improvement 
of   patient  care. 

Other  NCSNA  members  probably 
will  attend  these  conferences  also  on 
an  individual  basis. 

ANA  is  sponsoring  two  regional 
clinical  conferences  open  to  all  ANA 
members  for  exploration  in  depth  of 
new  concepts  and  new  approaches  to 
quality  nursing  care.  These  will  be  held 
in  Washington,  D.  C.  at  the  new  Wash- 
ington Hilton  on  November  3-5  and 
in  Chicago  at  the  Conrad  Hilton  Hotel 
on   November   10-12. 

ANA  also  is  co-sponsoring  a  clinical 
conference  on  "Nursing  Care  of  the 
Cardiac  Patient"  October  13-14  at  the 
Carillon  Hotel,  Miami  Beach,  Fla. 
Most  of  NCSNA's  representatives  will 
attend  either  this  conference  or  the 
Washington  conference  on  improve- 
ment of  nursing  practice. 

The  Washington  and  Chicago  con- 
ferences will  be  intensive  three-day  ses- 
sions designed  to  assist  nurses  to  plan 
and  implement  progress  in  patient 
care.  A  general  session  will  provide  the 
focus  for  each  day's  explorations,  fol- 
lowed by  other  sessions  expanding  upon 
the  same  theme.  A  series  of  simultan- 
eous clinical  sessions  will  also  be  pre- 
sented each  day  focused  on  the  areas 
of  maternal-child  health,  psychiatric, 
medical-surgical,  public  health,  and 
geriatric  nursing. 

A  session  on  "A  Model:  One  Ap- 
proach to  Health  Care"  will  demonstr- 
ate how  nursing  service  and  education, 


medicine,  and  community  health  work- 
ed together  to  plan  and  implement 
health  care  in  one  state.  "Creating  a 
Therapeutic  Climate  for  Quality  Pati- 
ent Care"  and  "Overview  of  Progres- 
sive Patient  Care  Programs"  also  are 
subjects  for  sessions. 

Other  subjects  and  speakers  planned 
are :  "Planning  for  Change  to  Insure 
Quality  Nursing  Care"  by  Dr.  Laura 
L.  Simms,  department  head,  Surgical 
Nursing,  New  York  Hospital,  and  as- 
sociate professor  of  nursing,  Cornell 
University;  "Achievement  through  Ed- 
ucation", by  Mrs.  Catherine  0.  Stern, 
assistant  professor,  Adelphia  Univer- 
sity School  of  Nursing,  Garden  City, 
N.  Y. ;  "Achievement  through  Re- 
search," Capt.  Beverly  A.  K.  Glor, 
ANC,  Walter  Reed  Army  Institute  of 
Research;  "Achievement  through  Cli- 
nical Practice"  bv  Maj.  Wanda  M. 
Wollart,  USAFNC,  Andrews  AFB, 
Md.,  at  the  Washington  conference,  and 
by  Elizabeth  A.  Katona,  instructor, 
Inservice  Education,  Manhattan  V.A. 
Hospital,  New  York  City,  at  the  Chi- 
cago conference. 

Registration  fee  for  the  Washington 
and  Chicago  conferences  is  $10.  Re- 
gistration should  be  made  in  advance 
through  Victoria  M.  Scrima,  director 
of  conference  program,  American  Nur- 
ses' Association,  10  Columbus  Circle, 
New  York,  N.  Y. 

Highlights  of  the  program  of  the 
cardiac  nursing  conference  in  Miami 
Beach  were  discussed  in  the  June  Tar 
Heel  Nurse.  Registration  fee  for  this 
conference  also  is  $10.  Advance  regis- 
tration should  be  made  with  Katherine 
Lembright,  American  Heart  Associa- 
tion, 44  East  23rd  Street,  New  York, 
N.   Y.   10010. 
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To  encourage  those  attending  the 
conferences  to  share  the  knowledge 
gained  with  other  JSrCSNA  members 
at  workshops,  conferences,  and  pro- 
grams, the  ISTCSISTA  Board  of  Directors 
is  providing  funds  to  help  defray  ex- 
penses for  20  section  representatives  to 
attend  the  conference  of  their  choice. 
Sections  are  allocated  representatives 
on  a  basis  similar  to  allocation  of  AISTA 
delegates,  with  an  additional  one  al- 
located to  the  Operating  Room  Nurses 
Conference  Group.  Section  representa- 
tives have  been  chosen  by  the  section 
executive  committees. 

Those  who  will  attend  one  of  the 
conferences  as  a  NCSNA  section  re- 
presentative are :  Evelyn  L.  Perry, 
Greenville,  and  Sister  Mary  Elizabeth 
of  Charlotte  (EACT  Section) ;  Jane 
Earp  of  Smithfield,  Mrs.  Evelyn 
Sparks  of  Asheville,  and  Shirley  A. 
Shupe  of  Winston-Salem  (General 
Duty  Section)  ;  Effie  Johnson  Patter- 
son, Chapel  Hill,  and  Judith  Smith, 
Durham    (Head   Nurses   Section)  ; 

Florence  S.  Schroeder  of  Fayette- 
ville,  Mrs.  Katherine  W.  Craig  of 
Black  Mountain,  and  Mrs.  Lucy  Brown 
of  Jacksonville  (Nursing  Service  Ad- 
ministrators Section)  ;  Ruby  Dameron 
of  Charlotte  (Office  Nurses  Section)  ; 
Mrs.  Juanita  M.  Clontz  of  Charlotte, 
Caroline  Singletary  of  Winston-Salem, 
Mrs.  Bettie  W.  Batty  of  Charlotte, 
Mrs.  Wilma  Garris  of  Rocky  Mount, 
Mrs.  Bertha  Holland  of  Arden,  Mrs. 
Mary  Lee  Peterson  of  Wake  Forest 
(Private  Duty  Section)  ; 

Mrs.  Dorothy  McCracken  of  Ashe- 
ville and  Mrs.  Ernestine  Pritchett  of 
Charlotte  (Public  Health  Section)  ; 
Mary  Orren  of  Charlotte  (Operating 
Room  Nurses   Conference  Group). 


For  Patient  Protection 


RIGSBEE  TIRE   SALES 

STEWART   RIGSBEE-J.   D.    BROTHERS 

108   Lakewood   Ave.  —  Phone   684-0241 

DURHAM,   N.   C. 


POSEY   ELBOW   PROTECTOR 

(Pat.  Pending) 
Serves  to  protect  patient's  elbows  and  prevents 
irritation  from  rubbing.  Permits  arm  movement 
in  bed  with  comfort  and  freedom.  Constructed 
of  slick,  pliable  plastic,  lined  with  Polyether 
foam  to  prevent  pressure  points.  Heavy  cotton 
liner  may  be  removed  for  laundering.  POSEY 
ELBOW  PROTECTOR,  CAT.  NO.  EP-163, 
$3.75  ea.  COTTON  LINER  FOR  ABOVE, 
CAT.    NO.    EI-63,    $.45    ea,,    $4.80   doz. 


POSEY  BED   CRADLE 

Full  width  of  bed.  Simple  self-locking  clamp  to 
mattress  holds  Cradle  in  place.  Leaves  patient 
accessible.  Light  hooks  on  body  size  Cradle. 
Available  in  body  or  leg  sizes.  Price  $8.10  each. 


Mcdonald  restraint 

Standard  Model  ifP-4147,  $6.15  each.  Extra 
heavv  construction  with  key-lock  buckles,  Model 
#P-353,   $19.80   each. 

Write  for   Full    Illustrated   Catalog 

J.  T.  POSEY  COMPANY 

39   South   Santa   Anita   Ave. 

Dept.   THN 
Pasadena,   California,  91107 
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HOME    SAVINGS    &    LOAN 

NEXT  TO  THE   POST  OFFICE  •    FOSTER  STREET  AT  CORPORATION 

•    NOW  AT  THE  HEART  OF  THE   LAKEWOOD  SHOPPING  CENTER 

DURHAM,   NORTH   CAROLINA 


DAVIS     BAKING     CO. 

•    Birthday   Cakes  0    Tasty   Bakery   Products 

Open  Every  Day  Including  Sunday,  8  A.M.  to  9:30  P.M.  Closed  Saturday  at  6  P.M. 
2022   Chapel    Hill   Rd.  Phone   489-4231 

DURHAM,   NORTH   CAROLINA 


FOR   QUALITY  MEATS-NATIONAL   BRANDS  MERCHANDISE 

-SHOP- 
KING'S   Red   &  White  Super  Market 

Phone   477-5803  Corner   Roxboro   Rd.  and   Club   Blvd. 

DURHAM,   NORTH   CAROLINA 


CRABTREE    PHARMACY 

Angier   &   Driver   Avenues  —  Phone   596-8271 
DURHAM,   N.   C. 


Southern   National   Bank  of  North  Carolina 

SERVICE  NONE   BETTER 

Member:   Federal   Deposit   Insurance   Corporation— Federal   Reserve   System 

205   Fairly  Street— Laurinburg,   North   Carolina 

HUDSON  HOSIERY  COMPANY 

s       <&>       / 

Charlotte,  North  Carolina 


ROGERS  NURSING   HOME 

A   HOME  AWAY   FROM   HOME 

We  Are  a  Nursing  Home  for  the  Elderly  and  Chronically  Ml 

24   Hour   Nursing   Care      MRS.   CLELLIE   P.   ROGERS,   Owner 

Dial  556-3594  —  624  North  Main  Street 

WAKE   FOREST,   NORTH   CAROLINA 
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A    V  I    A       I™*  •  Far-Reaching    Changes 

ANA     FunCtlOnS:        Are    Under   Study  " 


Far-reaching  changes  in  the  struc- 
ture and  functions  of  the  professional 
organization  for  nurses,  on  national, 
state,  and  district  levels,  have  been  pro- 
posed and  will  be  voted  on  at  the  bien- 
nial convention  of  the  American  Nur- 
ses' Association  next  June  in  San 
Francisco. 

These  proposed  revisions  have  been 
under  consideration  and  widely  publi- 
cized for  several  years.  Yet,  how  well 
informed  is  the  individual  NCSNA 
member  on  what  changes  are  proposed 
and  how  these  changes  will  affect  the 
program  of  work  of  each  level  of  the 
organization  ? 

For  instance,  the  new  emphasis  in 
ANA.  would  be  on  practice.  Sections 
on  the  national  level  would  no  longer 
exist,  and  AN" A  would  serve  the  clini- 
cal interests  of  members  through  divi- 
sions on  practice.  There  would  be  a 
council  on  practice  on  the  state  level, 
and  occupational  sections  would  exist 
on  the  state  level  where  needed.  District 
organizations  could  be  more  flexible 
than  at  present,  with  smaller  districts 
having  less  complicated  structure.  Dis- 
tricts would  have  clinical,  occupational, 
and/or  special  interest  groups  as  need- 
ed. NCSNA  members  need  to  decide 
if  such  an  organizational  plan  more 
nearly  meets  the  needs  of  nurses  today. 

The  ANA  Study  Committee  on  Func- 
tions believes  that  the  proposed  revis- 
ions, if  adopted,  would  so  increase  the 
effectiveness  of  ANA  at  the  national, 
state,  and  particularly  at  the  district 
level,  that  we  would  attract  and  hold 
as  members  of  ANA  a  far  larger  pro- 
portion of  the  more  than  500,000  re- 
gistered nurses  practicing  in  this 
country. 

The  NCSNA  Committee  on  Bylaws 
and    Study    of    ANA    Functions    met 


during  the  summer  and  reviewed  the 
entire  report  of  the  ANA  Study  Com- 
mittee on  Functions  of  ANA. 

The  NCSNA  committee  gave  much 
consideration  to  the  concerns  of  some 
members,  particularly  private  duty  and 
general  duty  nurses,  that  the  new  struc- 
ture serve  adequately  their  occupational 
and  practice  interests.  How  the  new 
structure  can  serve  these  interests,  ac- 
cording to  the  ANA  Study  Committee, 
can  be  illustrated  by  examples. 

Jane  D.  is  a  private  duty  nurse.  Most 
of  her  practice  is  in  a  hospital,  and 
most  of  her  cases  are  medical  and  sur- 
gical cases.  She  is  free  to  choose  mem- 
bership in  two  divisions  on  practice 
on  the  national  level,  and  her  choices 
might  well  be  the  Division  on  Medical 
Nursing  and  the  Division  on  Surgical 
Nursing.  Or  she  might  choose  one  of 
these  and  the  Division  on  General 
Practice.  In  each  of  these  divisions  the 
private  practitioner  would  have  the  op- 
portunity to  participate  in  committee 
work,  conferences,  and  institutes  in  her 
special  areas  of  interest.  If  she  chose 
to  do  so,  she  could  seek  recognition  as  a 
board-certified  practitioner  in  any  di- 
vision to  which  she  belongs.  She  would 
also  have  representation  on  the  na- 
tional level  through  the  Committee  on 
Private  Duty  Nursing,  which  functions 
under  the  Commission  on  Economic 
and  General  Welfare.  She  would  have 
opportunity  to  share  ideas  and  pro- 
blems with  other  private  duty  nurses 
through  a  Private  Duty  Forum  at  each 
ANA  biennial. 

On  the  state  level,  the  occupational 
interests  of  this  private  duty  nurse 
would  be  served  through  a  Private 
Duty  Section  and  through  a  Council 
on  Practice. 
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On  the  district  level,  this  private 
duty  nurse  will  get  direct  assistance  and 
opportunity  to  contribute  her  experi- 
ence, knowledge,  and  skills.  Under  the 
proposed  new  structure,  district  mem- 
bers are  free  to  form  special  interest 
groups  as  they  desire.  Private  duty 
fees  would  continue  to  be  established 
at  the  district  level,  and  her  represen- 
tation in  the  ANA  House  of  Delegates 
would  continue  to  be  from  her  organ- 
ized occupational  group  on  the  state 
level. 

The  major  concern  of  the  NCSNA 
Committee  is  that  each  member  be 
familiar  with  the  changes  being  pro- 
posed and  that  they  make  their  wishes 
known  to  North  Carolina  nurses  who 
will  be  serving  as  delegates  to  the  ANA 
convention  in  1966. 

The  NCSNA  Committee  is  urging 
each  district  association  to  plan  and 
conduct  a  program  on  this  subject  as 
soon  as  possible.  ANA  has  distributed 
to  every  district  a  copy  of  the  1965 
supplement,  "Proposed  Plan  for  Func- 
tions and  Structure  of  ANA."  Dis- 
tricts can  use  this  publication  as  the 
basis  for  study  and  discussion  of  the 
revisions. 

Convention    Program 

At  the  recommendation  of  this  Com- 
mittee, a  general  session  is  being  sched- 
uled during  the  NCSNA  convention 
in  Durham  in  October  for  discussion  of 
the  proposed  changes.  This  session  will 
be  held  on  Wednesday  afternoon,  Octo- 
ber 27,  at  4:30,  immediately  following 
the  keynote  session,  in  the  Jack  Tar 
Hotel  University  Ballroom. 

Members  of  the  NCSNA  Committee 
will  serve  as  a  panel.  The  Committee 
chairman,  Mrs.  Betty  C.  Eller,  will 
moderate,  and  Mrs.  Rebekah  J.  Bur- 
riss  and  Mrs.  Billie  Jean  S.  Murrell 
will  participate.  Each  will  present  the 
proposed  revisions  as  they  affect  one 
level    of    organization,    and    all    will 


answer   questions    from    the    audience. 

The  NCSNA  Committee  also  has  re- 
commended that  a  workshop  be  con- 
ducted in  the  spring  of  1966  for  NC- 
SNA delegates  to  the  ANA  conven- 
tion, at  which  time  the  proposed  re- 
visions can  be  studied  thoroughly. 

No  one  may  register  for  the  conven- 
tion to  attend  business  or  program 
sessions  without  a  current  ANA  mem- 
bership card. 


COMPLIMENTS 
OF 


A  FRIEND 


King  of  the  Sea 

One  of  Raleigh's  Finest 

SEAFOOD   ALWAYS 

SHRIMP-OYSTERS 

SCALLOPS-STEAKS 

CHICKEN-PORK   BARBECUE 

WE  CATER  TO  PARTIES 
ORDERS   TO    GO 

U.   S.    No.    1    North 

Phone   828-7465 
3524   North    Boulevard 

RALEIGH,   N.   C. 
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Buddy's  Trailer  Sales 

Finest  in  Mobile  Homes 
Authorized   Dealer 

for 
New  Moon  Trailers 

930   New   Bridge  Street 
Dial    347-1118 
-BUD   CRUM- 

Jaeksonville,    N.    C. 


ROSS  MOTEL 


50  MODERN    ROOMS 

AIR  CONDITIONING  &   HEAT 
AAA    &    QUALITY    COURT 
SWIMMING   POOL 


TOWN    &  COUNTRY 

Restaurant  Adjoining 

Call    792-4115 
Highway    17,   South 

Williamston,    N.    C. 


KENNEDY 

Insurance  & 
Realty  Agency 

2524  Kendale 
Shopping  Center 
Phone  776-4204 

SANFORD,  NORTH  CAROLINA 


BERKELEY  MILLS 

A    Division    of 
Kimberly-Clark   Corporation 

Balfour,   North  Carolina 

Arrow  Trade  Mark 
Incorporated 

Manufacturers   of 

Hosiery   Transfers 

Dial  345-7173 

Hickory,  North  Carolina 

ALLISON 
FENCE  COMPANY 

Dial    376-7535 
Charlotte,    North    Carolina 
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MORGANTON 
ELECTRIC  SERVICE 

223   Carbon   City   Road 
Phone  437-0604 

Morganton,    N.    C. 


LUTZ-AUSTELL    FUNERAL 


24   Hour  Ambulance   Service 

Air   Conditioned 

Oxygen    Equipped 

Phone   487-7211 

409   West  Marion   St. 

SHELBY,   N.   C. 


BOYD'S 

SINCLAIR  STATION 

Road   Service 

Open   Seven    Days   a   Week 

Phone   823-8202 

Cars  Called  For  and  Delivered 

Bicyles— Sales  &   Service 

Washing — Waxing— Greasing; 

Minor   Auto    Repairs— Tires   &    Batteries 

1528   MAIN  TARBORO,   N.  C. 


BURLINGTON    ICE    CO. 

Fuel   Oi! 

Dial  226-2439,  if  no  ans.  Dial  449-4978 
Charl'e   J.    Howerton,    Mgr. 

Keep  Fill  Service— Sag  Coal 

Charcoal-Pres-to-logs— Picnic    Chest— Freezers 

Salt— Beer 

253    W.   Webb   Ave. 

Burlington,    N.    C. 

"PETE"    WALL 

PLUMBING    CO., 

INC. 

Flurrabing   &   Heating 

Service 

835   Winston   Street 

CrREEMSBQRO.    N.    C. 


FIGHT  CANCER 

WITH    A    CHECK-UP 

&   A   CHECK 


PATTERSON 
REST    HOME 

Dial   633-3892 
1404   S.   Salisbury   Ave. 

Spencer,   N.   C. 

ARLINGTON 
FOOD   CENTER 

R.   C.   Wiles   &   Son    Owners   &   Operators 

Open   7   Days  A   Week 
7:00  A.M.  To  9:00  P.M. 

Phone   835-1679 
JONESVILLE,   N.   C. 

HIGH    POINT    BANK   & 
TRUST  COMPANY 

Incorporated    1905 
MEMBER 

Federal    Deposit   Insurance 
Corporation 

MOREHEAD   CITY 
DRUG  STORE 

The  Only  Downtown 

Drug  Store 

Morehead  City,   N.   C. 

Charles 
Company 

OFFICE  SUFPLIES 
OFFICE   FURNITURE 

PRINTERS 

722   Atomic   Place 

Charlotte,    North   Carolina 


inel    Insurance    Agency 

Dividend    Paying   Mutual 

Companies 

Fire-Auto-Casuality-Bonds 

Phone  838-3193 

212   Ninth   St. 

North   Wilkesboro,   N.   C. 
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Continuation 
Education 


Ihe  University  of  North  Carolina 
School  of  Nursing  is  offering  an  am- 
bitious program  of  continuation  educa- 
tion courses  during  the  1965-66  aca- 
demic year.  Dr.  Eloise  R.  Lewis,  as- 
sistant dean,  is  head  of  Continuation 
Education. 

Two  new  programs  are  being  offered 
this  year.  One  is  designed  for  directors 
of  nursing  service  in  small  hospitals, 
and  the  other  for  head  nurses  and  super- 
visors. 

Following  is  the  schedule  of  contin- 
uation education   offerings : 

"Administration  of  the  Instructional 
Program" — offered  for  the  second  year, 
this  course  brings  the  same  directors 
of  diploma  schools  of  nursing  and 
directors  and  deans  of  collegiate  schools 
to  UNC  for  three  separate  weeks.  The 
first  one-week  session  for  diploma 
school  directors  has  been  completed. 
Others  are  scheduled  for  October  4-8, 
1965  and  April  18-22,  1966.  The  sche- 
dule for  directors  and /or  deans  of  col- 
legiate schools  is  October  11-15,  1965 ; 
January  10-14,  1966;  March  14-18, 
1966. 

"Principles  of  Administration  Basic 
for  Nursing  Service  in  Small  Hospi- 
tals"— this  is  one  of  the  two  new  cour- 
ses. The  same  group  of  directors  of 
nursing  service  in  small  hospitals  will 
attend  on  three  separate  weeks :  No- 
vember 8-12,  1965  ;  Januarv  3-7,  1966  ; 
April  25-29,  1966. 

"The  Process  of  Evaluation"— this 
course  is  offered  for  the  second  year 
for  three  types  of  faculty  and  will  be 
repeated  during  the  year  with  different 
participants   each   session,   to   serve    a 


large  number  of  persons.  It  is  offered 
for  faculty  of  diploma  schools  October 
25-29,  1965  ;  January  17-21,  1966 ;  May 
23-27,  1966.  For  faculty  of  collegiate 
schools  :  November  1-5,  1965  ;  February 
21-25,  1966.  For  faculty  of  practical 
nurse  programs :  November  29-Decem- 
ber  3,  1965;  March  7-11,  1966. 

"Pole  of  the  Head  Nurse  in  the 
Administration  of  Patient  Care" — this 
is  a  new  course  being  repeated  through- 
out the  year  with  different  partici- 
pants, to  serve  a  larger  number  of  per- 
sons. The  schedule  is :  September  27- 
October  1,  1965  ;February  14-18,  1966  ; 
May  16-20,  1966. 

"Improving  the  Care  of  the  Aging 
and  Aged" — part  II  of  a  course  initiat- 
ed last  year.  Participants  who  attended 
sessions  last  year  are  being  invited 
again ;  new  participants  may  be  added 
this  year,  however.  Supervisors  and 
head  nurses  will  attend  December  6-10, 
1965.  Faculty  of  diploma,  collegiate, 
and  practical  nurse  programs  will  at- 
tend February  7-11,  1966.  Staff  nurses 
are  scheduled  for  May  9-13,  1966. 

"Study  of  Socio-psychiatric  Con- 
cepts in  the  Practice  of  Nursing" — of- 
fered at  Dorothea  Dix  Hospital  for 
the  first  time  August  16 — September 
3,  1965.  It  is  anticipated  this  course 
will  be  offered  for  the  next  four  sum- 
mers. 

Inquiries  about  the  UNC  Continua- 
tion Education  Program  may  be  di- 
rected to:  Dr.  Eloise  E,.  Lewis,  Assis- 
tant Dean,  School  of  Nursing,  Univer- 
sity cf  North  Carolina,  P.  O.  Drawer 
389,  Chapel  Hill.  Traineeships  are 
available. 


UNIVERSITY  FLORIST  GIFT  SHOP 

Mr.    and    Mrs.    James    H.    Davis,    Owners 
121  East  Franklin  St.       Telephone  929-1119 

Hours:  8:30-5:30  Closed  Wed.  P.M.  &  Sun. 

CHAPEL   HILL,   N.  C. 
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G.  G.  PARSONS  TRUCKING  CO. 

P.   O.    BOX   746 
Phone   838-4121 

North   Wilkesboro,   N.   C. 

Free    Pick-Up   and    Delivery   Service   on    Prescriptions 

Kearns  Service  Drug  Store 

803   West  Salisbury  Street  Phone  625-2216 

ASHEBORO,   NORTH  CAROLINA 
TOWEL  CITY  TOWEL  COMPANY,   INC. 

CANNON   TOWELS-SHEETS-HOSIERY 
"The   Original  Towel  Store" 

WHOLESALE  -  RETAIL  -  MAIL  ORDERS 
Write  for  Free  Illustrated  Catalogue 

P.   O.    Drawer    108  Kannapolis,   N.   C. 

CONVENTION  GREETINGS 

BARNES  TRUCK  LINE,  INC. 

INTERSTATE   AND    INTRASTATE   CARRIERS 

CARGO    INSURED 

506  Mayo  Street  Dial   237-3147 

WILSON,   NORTH   CAROLINA 

FOUNDERS 
FURNITURE,  INC. 

Pleasant  Garden,   North   Carolina 

Over   25   Years   of   Reliable   PRESCRIPTIONS 
-THREE   LOCATIONS  TO  SERVE  YOU- 

BLACK'S  SUPER  DRUG  STORE,   Inc. 

933-3166-603   N.   Cannon   Blvd. 

BLACK'S  DRUG  STORE  No.  4-933-5861-119  West.  Ave. 

BLACK'S   DRUG  STORE  No.   3-406  West  C  St.— 933-1 101 

KANNAPOLIS,   NORTH   CAROLINA 
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Annual  State  Rural   Health   Conference 
To   Be   Held   October   9    In    Raleigh 


The  State  Bural  Health  Conference, 
sponsored  by  the  Medical  Society  of 
the  State  of  North  Carolina,  will  be 
held  on  Saturday,  October  9,  at  Raleigh 
Memorial  Auditorium. 

Sessions  will  be  held  from  9  :30  a.m. 
to  4  :30  p.m.  The  opening  address  will 
be  "The  Past  Is  Prologue  to  the  Fu- 
ture" by  Dr.  W.  C.  Davison,  first  dean 
of  the  Duke  Medical  School  and  con- 
sultant on  medical  education,  The 
Duke  Endowment. 

A  dutch  lunch  will  be  held  at  1  p.m. 
The  topic  will  be  "Health  Services  un- 
der Federal  Medical  Care  Provided  in 

Public  Law  89-97". 

Some  other  topics  to  be  considered 
throughout  the  day  include :  "The 
Picture  of  Preventable  Diseases  and 
Today's  Needs",  "The  Picture  of  De- 
generative and  Malignant  Diseases 
and  What  We  Can  Do  Today",  "The 
Environmental  Health  Center  and  Its 
Role  in  Our  Changing  Enviroment  and 
Health".  Dr.  Douglas  H.  K.  Lee,  U.S. 
Public  Health  Service,  will  discuss  the 
latter  topic. 

In  addition,  state  4-H  leaders  will 
present  a  session  on  "Examples  of 
What  Youth  Have  Done  to  Help  their 
Community's  Health".  A  panel  will 
discuss  "Special  Problems  of  the  Ag- 
ing in  Rural  Areas".  Moderator  will 
be  Dr.  Thomas  R.  Nichols  of  Morgan- 
ton,  with  the  following  participants 
and  their  topics :  Dr.  0.  David  Garvin, 
Person  County  Health  Department, 
"Home  Care";  Mrs.  Annie  Mae  Pem- 
berton,  Department  of  Public  Welfare, 
"Boarding  Homes";  Mrs.  Edith  B. 
Chance,  N.  C.  Association  of  Nursing 
Homes,  "Nursing  Homes".  Dr.  Cynthia 
S.    Hardison,    Department    of    Public 


Welfare,  will  discuss  the  "Vendor  Ser- 
vice Program". 

Dr.  H.  E.  Scott,  Extension  Entomolo- 
gist, N.  C.  State  University,  will  speak 
at  an  afternoon  session  on  "Agricul- 
tural Poisons  and  Their  Uses,  Abuses, 
and  Dangers".  John  C.  Crawford,  Com- 
munity and  Area  Development  Exten- 
sion, will  discuss  "Examples  of  What 
Communities  Have  Done  To  Help 
Their  Health".  At  the  concluding  ses- 
sion Dr.  Jacob  Koomen,  Jr.,  assistant 
State  Health  Director,  will  speak  on 
"Toward  the  Future". 

Pre-registration  cards  and  luncheon 
reservations  are  available  through  the 
Medical  Society,  Box  790,  Capital  Club 
Building,  Raleigh. 

No  one  may  register  for  the  con- 
vention to  attend  business  or  program 
sessions  without  a  current  ANA  mem- 
bership card. 


LANNING 
REST  HOME 

MR.  NEIL  LANNING,  Owner 

24   Hour  Care 

42   Bed   Capacity 

Speciai    Diets 

Approved   by 

North   Carolina   State 

Board   of   Health 

Phone  627-2281 

CLYDE,  NORTH  CAROLINA 


SEPTEMBER,    1965 


29 


WALKER 
Drug  Co.,  Inc. 

Your  Walgreen  Agency 

in 
Ahoskie,    North   Carolina 


Waccamaw  Bank 
&  Trust  Company 

Serving    Eastern    North    Carolina 
in    19   Locations 

Member  F.D.I.C. 


AL  SMITH 
BUICK,  INC 

Phone    828-7481 
431    Fayetteville    Street 

RALEIGH,   N.   C. 


Complete  Line  of  Fancy 
and  Staple 

GROCERIES 

Open   Daily  to  9:30   P.M. 

Including   Sundays 

DIAL  446-6618 

DAVID  HILL 

SUPER  MARKET 
1308   Cokey   Rd. 

ROCKY  MOUNT,   N.   C. 


RICHEY  SHOES 

Personalized   Shoe  Service 

For   Men— Women— Children 

Prescription  Service 

Custom   Made  Shoes 

Complete  Orthopedic  Shoe 

Service 

319   N.   Tryon   St. 
Phone  376-4801 

Charlotte,   North   Carolina 


Compliments    of 


Holsum  Bakeries 
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The  New  Mandatory  Law 

North  Carolina's  new  mandatory  nurse  practice  law  became 
effective  July  1.  It  is  the  responsibility  of  every  registered  nurse 
to  see  that  the  law  is  enforced. 

The  following  statements  were  prepared  by  the  North  Carolina 
Board  of  Nursing.  They  deal  with  graduates  who  have  failed  the 
licensing  examination  and  the  limitations  under  which  unlicensed 
persons  must  function  when  giving  care  to  patients. 

License  Required   For  The  Practice 
Of  Nursing 

DEFINITION   OF  NURSING 

"  'Nursing'  is  a  unique  service  provided  for  persons  who  are  ill,  injured,  or 
experiencing  alterations  in  normal  health  processes ;  it  is  the  ministering  to, 
the  assisting  of,  and  the  sustained,  vigilant,  and  continuous  care  of  those  acutely 
or  chronically  ill ;  the  supervision  of  patients  during  convalescence,  restoration, 
and  rehabilitation ;  and  the  promotion  of  health  maintenance."  [N.  C.  General 
Statutes  90-158.101  (3)]. 

LICENSED   PERSONNEL 

The  Law  governing  nursing  effective  July  1,  1965,  requires  a  license  for  the 
practice  of  nursing  as  defined.  The  two  categories  of  licensees  are :  Registered 
Nurse  and  Licensed  Practical  Nurse.  The  definition  applies  to  both  categories 
of  licensed  nurses  with  differences  in  practice  related  to  preparation,  the  degree 
of  knowledge  and  skill  necessary  for  directing  others,  and  the  use  of  judgment 
in  modifying  methods  of  nursing  care  as  the  patient's  needs  change.  The 
functions  which  require  special  judgments  are  those  of  the  Registered  Nurse. 

The  Board  is  not  permitted  to  issue  a  temporary  permit  to  practice  nursing 
during  the  interim  between  graduation  and  licensure,  or  between  application 
for  endorsement  and  licensure. 

UNLICENSED   PERSONNEL 

The  Law  does  not  prohibit  unlicensed  persons  from  performing  "such  duties 
as  specified  mechanical  acts  in  the  physical  care  of  a  patient  when  such  care 
and  activities  do  not  require  the  knowledge  and  skill  required  of  a  registered 
nurse  or  licensed  practical  nurse,  or  when  such  care  and  activities  are  performed 
under  orders  or  directions  of  a  licensed  physician,  licensed  dentist  or  registered 
nurse."     (90-158.110). 

Selected  "mechanical  acts  in  the  physical  care  of  a  patient"  to  be  carried  out 
by  the  unlicensed  person  cannot  be  defined,  solely,  in  terms  of  a  list  of  pro- 
cedures. The  condition  of  the  patient  may  necessitate  the  use  of  judgment  and 
skill  of  the  registered  nurse,  even  though  steps  in  the  procedure  itself  may  be 
learned  by  rote. 

Unlicensed  persons  who  may  carry  out  such  mechanical  functions  include : 

1.    A  person  trained  on  the  job 
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2.  A  graduate  of  a  school  of  nursing  or  program  of  practical  nurse  educa- 
tion who  is  awaiting  results  of  the  licensing  examination 

3.  A  graduate  of  a  school  of  nursing  or  program  of  practical  nurse  edu- 
cation who  has  failed  to  pass  the  licensing  examination 

4.  A  nurse  registered  and  licensed  in  another  state  who  is  awaiting  approval 
of  her  application  for  North  Carolina  registration  and  licensure 

Regardless  of  the  nature  of  employment,  he  or  she  functions  at  all  times 
under  the  direction  of  a  registered  nurse,  licensed  physician  or  licensed  dentist. 

REEXAMINATION 

A  candidate  who  fails  to  pass  one  or  more  tests  in  the  licensing  examination 
may  now  rewrite  the  test  or  tests  failed.  The  Board  urges  the  unsuccessful 
candidate  to  find  the  best  way  she  can  for  preparing  herself  for  reexamination, 
and  following  such  study  she  should  rewrite  at  the  earliest  opportunity.  This  is 
not  a  Board  requirement,  but  it  is  of  advantage  to  the  candidate  to  pursue  an 
organized  plan  of  study  and  experience.    The  fee  for  reexamination  is  $20. 

A  graduate  of  a  school  of  nursing  or  of  a  practical  nurse  education  program 
who  has  not  qualified  for  licensure  may  function  in  nursing  service  within 
limitations.  This  means  that  until  she  holds  a  certificate  and  license,  her  role 
in  nursing  service  is  to  be  either  as  a  student  or  as  an  unlicensed  person,  and  her 
functions  shall  not  include  the  responsibilities  outlined  in  the  legal  definitions 
of  nursing  as  quoted  below: 

90-158.101    a.  &   b.-DEFINITIONS: 

a.  Nursing  by  Registered  Nurse:  The  practice  of  nursing  by  Registered 
Nurse  means  the  performance  for  compensation  of  any  act  in  the  observation, 
care,  and  counsel  of  persons  who  are  ill,  injured,  or  experiencing  alterations 
in  normal  health  processes ;  and/or  in  the  supervision  and  teaching  of  others 
who  are  or  will  be  involved  in  nursing  care ;  and/or  the  administration  of  medi- 
cations and  treatments  as  prescribed  by  a  licensed  physician  or  dentist.  Nursing 
by  Registered  Nurse  requires  specialized  knowledge,  judgment,  and  skill  but 
does  not  require  nor  permit  medical  diagnosis  or  medical  prescription  of 
therapeutic  or  corrective  measures.  The  use  of  skill  and  judgment  is  based 
upon  an  understanding  of  principles  from  the  biological,  social,  and  physical 
sciences.  Nursing  by  Registered  Nurse  requires  use  of  skills  in  modifying 
methods  of  nursing  care  and  supervision  as  the  patient's  needs  change. 

b.  Nursing  by  licensed  Practical  Nurse:  The  practice  of  practical  nursing 
means  the  performance  for  compensation  of  selected  acts  in  the  care  of  persons 
who  are  ill,  injured,  or  experiencing  alterations  in  normal  health  processes. 
Such  performance  requires  a  knowledge  of  and  skill  in  simple  nursing  pro- 
cedures, gained  through  prescribed  preparation,  but  does  not  require  the  spe- 
cialized knowledge,  judgment,  and  skill  essential  for  nursing  by  registered  nurse. 
Practical  nursing  is  performed  under  orders  of  a  licensed  physician  or  a 
licensed  dentist,  and/or  under  directions  issued  by  a  registered  nurse. 

90-158.110   PRACTICE  AS   REGISTERED   NURSE  AND  LICENSED   PRACTICAL  NURSE  REGULATED. 

In  order  to  safeguard  life  and  health,  any  person  practicing  or  offering  to 
practice  nursing  as  defined  herein  shall  be  required  to  submit  evidence  that  he 
or  she  is  qualified  so  to  practice  by  virtue  of  a  license  with  current  renewal, 
issued  by  the  North  Carolina  Board  of  Nursing.    After  December  31,  1965,  any 
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person  not  licensed  under  this  Article  who 

(1)  practices  or  offers  to  practice  nursing;   or 

(2)  uses  any  card,  title,  or  abbreviation  to  indicate  that  such  person  is  a 
registered  nurse  or  licensed  practical  nurse, 

shall  be  guilty  of  a  misdemeanor. 

Nothing  in  this  Article  shall  be  construed  in  any  way  to  prohibit  or  limit 
the  performance  by  any  person  of  such  duties  as  specified  mechanical  acts  in 
the  physical  care  of  a  patient  when  such  care  and  activities  do  not  require  the 
knowledge  and  skill  required  of  a  registered  nurse  or  licensed  practical  nurse, 
or  when  such  care  and  activities  are  performed  under  orders  or  directions  of  a 
licensed  physician,  licensed  dentist  or  registered  nurse. 


Conferences  Planned  for  November 
On  Interpretation  of  New  Law 


The  North  Carolina  Board  of  Nurs- 
ing has  scheduled  three  all-day  con- 
ferences in  November  as  a  part  of  its 
program  of  continuing  interpretation 
of  the  new  Nurse  Practice  Act  and  of 
assisting  institutions  in  evaluating 
practices  of  licensed  and  unlicensed 
personnel  in  providing  nursing  services. 

The  schedule  of  meetings  is  as  fol- 
lows: 

November  16,  Winston-Salem,  for 
invited  members  of  nursing  service  and 
hospital  administration  in  the  Western 
section  of  the  state  from  Greensboro 
west. 

November  18,  Wilson  Memorial 
Hospital  in  Wilson,  for  invited  mem- 
bers of  nursing  service  and  hospital  ad- 
ministration east  of  Greensboro. 

November  20,  Elliott  Hall,  Univer- 
sity of  North  Carolina  at  Greensboro, 
for  faculty  of  registered  nurse  and 
licensed  practical  nurse  programs. 

Official  notice  of  these  meetings  will 
be  mailed  early  in  October.  Persons 
attending  will  be  restricted  to  the  date 
and  place  designated  for  their  category. 

Primary   purposes   of   these   confer- 


ences are  to  review  the  purpose  and 
scope  of  the  new  law,  passed  by  the 
1965  General  Assembly,  and  the  man- 
date for  the  Board  of  Nursing's  action 
in  administering  it. 

The  conferences  will  attempt  to :  in- 
terpret the  meaning  of  mandatory 
licensure  for  the  practice  of  nursing; 
amplify  the  meaning  of  "specified 
mechanical  acts" ;  suggest  approaches 
which  can  be  used  by  an  agency  for 
determining  compliance  with  manda- 
tory licensure ;  identify  the  Board's 
tools  for  assessing  compliance  with 
mandatory  licensure. 


New   Staff  Member 

Tina  Green,  R.N.,  has  joined  the 
staff  of  the  North  Carolina  Board  of 
Nursing  as  educational  consultant.  A 
graduate  of  Cabarrus  Memorial  School 
of  Nursing,  she  holds  a  B.S.  degree 
from  Pfeiffer  College  and  M.S.  de- 
gree in  nursing  from  the  University  of 
North  Carolina.  Her  professional  ex- 
perience has  included  staff  nursing  and 
instructor  at  Cabarrus  Memorial 
School  of  Nursing. 
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TOP  QUALITY  GASOLINES,  MOTOR  OILS,  DIESEL  FUEL  &  HEATING  OILS 

26  STATIONS   IN   WESTERN    NORTH   CAROLINA 


MILE      Oil.      COA1PAN  Y 
MllE   SERVICE   STATIONS.    INC. 


Home  Office:    150  Hwy.   70   East-HICKORY,   NORTH   CAROLINA 

BRITTAIN'S  WOMEN'S  &  CHILDREN'S  SHOES 

Clinic   Uniform  Shoe 

Dial  286-9660  Northgate  Shopping  Center 

DURHAM,   NORTH   CAROLINA 

PROCTOR    CHEMICAL    CO.,    INC 

Textile  &    Industrial   Chemicals 

Salisbury,   North  Carolina 


10MG  MEADOW  MRMt 


Durham,   Raleigh   and  Chapel   Hill 
x^AJ  and  over  25  other  surroundinq  communities 


inn 


SIMMONS  PHARMACY,   INC. 

y^     T?e*o££  Su 


tore 


'•PILLS  and  THINGS" 
PHONE  345-2175 

In  Viewmont  —  Hickory,   N.  C. 


SEASHORE  PACKING  COMPANY 

Purr  Maid   Cat  Food 

BEAUFORT,   N.   C. 
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53  y[ear£  0/  Continuous  Jyur&inc}  Practice 


Mary    Barrett 

Mercy   School    Reduces 
Length    of    Program 

Mercy  School  of  Nursing  in  Char- 
lotte is  changing  its  diploma  program 
from  36  to  30  months. 

Approval  of  this  change  has  been 
given  by  the  North  Carolina  Board  of 
Nursing. 

Mercy  is  the  only  diploma  program  in 
the  state  so  far  to  shorten  its  curricu- 
lum to  30  months.  Three  diploma  pro- 
grams have  reduced  the  curriculum  to 
33  months. 

The  new  program  at  Mercy  became 
effective  August  30  with  the  start  of 
the  1965-66  academic  year.  The  acade- 
mic year  will  consist  of  three  10- 
month  years  from  September  to  June. 


Mary  Barrett  of  Mt.  Airy,  member 
of  District  Three,  wonders  if  she  might 
have  the  longest  record  of  continuous 
nursing  practice  in  this  state  ■ —  53 
years. 

Miss  Barrett  is  a  1912  graduate  of 
St.  Leo's  School  of  Nursing,  Greens- 
boro. She  is  now  doing  office  nursing 
part-time,  but  nearly  all  of  her  pro- 
fessional practice  has  been  in  private 
duty.  She  is  known  and  loved  by  hund- 
reds of  patients  in  the  Mt.  Airy  com- 
munity. 

Early  in  her  professional  career  she 
was  associated  with  Dr.  J.  W.  Long 
in  the  opening  of  Wesley  Long  Hospi- 
tal in  Greensboro.  In  1918  she  went  to 
Mt.  Airy  and  was  general  duty  nurse 
at  Martin  Memorial  Hospital  there 
when  its  "training  school"  was  opened. 
She  says,  "I  was  head  nurse  until  the 
first  class  graduated  in  June,  1921.  Dr. 
Moir  Martin  was  head  of  the  school 
at  that  time." 

In  1921  Miss  Barrett  became  Mt. 
Airy's  first  private  duty  nurse.  She 
practiced  private  duty  nursing  con- 
tinously  since  that  time  until  accept- 
ing part-time  office  nursing  recently. 

As  was  true  in  the  case  of  many  of 
our  earlier  nurses,  Miss  Barrett's  father 
objected  when  she  entered  nursing 
school.  She  says  it  was  understood  then 
that  the  life  expectancy  of  a  nurse  was 
only  10  years. 

Miss  Barrett  loves  private  duty  nurs- 
ing for  the  close  contact  with  the  pati- 
ents and  the  opportunity  to  help  them 
emotionally  as  well  as  physically. 
"Helping  them  to  regain  their  confi- 
dence is  sometimes  half  the  battle," 
she  says. 


BRING  YOUR  CURRENT  ANA  MEMBERSHIP  CARD  TO  CONVENTION 
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FRANKLIN   DRUG  STORE 

Prescription  Specialists 

Drugs— Sundries— Cosmetics 

1402   West   Franklin   Avenue 

Gastonia,   N.   C.  Phone  865-05/1 


ABERDEEN   ELECTRIC   SHOP 

ELECTRICAL  CONTRACTORS 

FREE   ESTIMATES 
Phone  944-1370  Aberdeen,   N.  C. 


JOHN   THOMPSON 
BEAUTY  SALON,   INC. 

1901    East  Fifth  Street 
Charlotte,   N.   C.  Phone  333-6667 

G.   R.   LITTLE  AGENCY,   INC. 

INSURANCE 

338   Carolina   Building 
Phone   335-2967  Elizabeth   City,   N.C. 

TRIPLETT  CARVING  COMPANY 

All  Types  of  Carvings  for 

Furniture  Manufacturers 

J.   C.   Triplett—  Owner 

Phone  728-9413— Rt.  No.  4,  Box  595 

LEiSOIR,  NORTH   CAROLINA 

J.   T.   RITTER  &  SON 

Phone    762-8139 

Box    256 

CASTLE   HAYNE,  N.  C. 

PINEHURST  GREENHOUSES 

"We  Grow  Our  Own" 

Cut  Flowers — Corsages — Funeral  Designs 

Member  FTD  Call  294-2121 

Greenhouse  Road  PINEHURST,   N.   C. 

PEOPLE'S 

DRUG   COMPANY 

1122    N.    Fourth    St.-Phone    762-3310 
Wilmington,  N.  C. 


ANA  To  Conduct 
New  Nurse  Survey 

A  new  survey  of  the  nation's  re- 
gistered professional  nurses  will  be 
conducted  by  the  American  Nurses' 
Association  under  a  contract  with  the 
U.  S.  Public  Health  Service.  Collec- 
tion of  data  is  scheduled  for  comple- 
tion in  the  Fall  of  1967. 

The  new  inventory,  to  determine  ac- 
curately the  nurse  resources  of  the 
nation,  will  provide  statistics  on  the 
number  and  characteristics  of  nurses 
currently  employed  and  those  inactive 
but  maintaining  licenses  to  practice. 
Data  collected  will  include  age,  marital 
status,  sex,  field  of  employment,  types 
of  position,  areas  of  clinical  practice 
and  educational  preparation. 

The  inventory  is  possible  because  of 
the  cooperation  of  state  boards  of  nurs- 
ing, which  will  collect  the  data,  using 
nurses'  replies  to  a  standardized  set  of 
questions  on  applications  for  licensure 
or  renewal. 

The  data  provided  by  the  inventory 
will  be  useful  for  assessing  educational, 
employment,  and  other  nursing  needs 
on  both  a  state  and  national  basis.  It 
vfill  also  make  possible  selective  studies 
of  specific  areas  of  nursing  or  groups 
of  nurses. 

The  new  inventory  is  the  fifth  in  a 
series  of  manpower  studies  conducted 
by  ANA.  Since  1949,  ANA  has  been 
involved  in  collecting  inventory  infor- 
mation, and  in  1954  began  working 
with  state  boards  of  nursing  to  develop 
a  standardized  set  of  questions  which 
each  nurse  answers  when  filling  out  an 
application  for  granting  or  renewal  of 
license.  The  last  complete  survey  wTas 
conducted  in  1962  under  a  Public 
Health  Service  grant,  similar  to  the 
one  just  signed  by  ANA  for  the  new 
inventory.  Results  of  the  survey  will  be 
published  when  the  inventory  is  com- 
pleted. 
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Members  Only! 

Only  NCSNA  members  will  be 
admitted  to  program  and  busi- 
ness sessions  of  the  annual  con- 
vention in  Durham  in  October. 

Last  year  the  House  of  Dele- 
gates voted  to  close  the  doors  of 
NCSNA  conventions,  conferen- 
ces, and  workshops  to  nurses  who 
are  not  current  members. 

If  you  are  not  a  current  mem- 
ber and  want  to  attend  conven- 
tion sessions,  you  must  join  im- 
mediately. New  memberships 
must  reach  NCSNA  headquart- 
ers prior  to  the  convention.  This 
means  that  a  new  membership 
must  be  in  the  hands  of  the  dis- 
trict treasurer  several  weeks 
ahead  of  convention  in  order  to 
be  processed  by  convention  time. 

Every  nurse  attending  the  con- 
vention must  present  her  current 
ANA  membership  card  to  reg- 
ister. 


Guidelines  for  Nursing 
On  Rehabilitation  Team 

The  American  Nurses'  Association 
has  just  published  Guidelines  for  the 
Practice  of  Nursing  on  the  Rehabili- 
tation Team.  These  Guidelines  repre- 
sent the  first  major  attempt  to  explore 
the  problems  characteristic  of  rehabili- 
tative care  and  to  analyze  the  responsi- 
bilities of  the  individual  nurse  in  re- 
habilitation. 

The  rapid  proliferation  of  rehabili- 
tation centers  since  World  War  II  and 
the  anticipated  expansion  of  rehabili- 
tation units  within  hospitals,  nursing 
homes,  and  public  health  agencies  have 
emphasized  the  need  for  standards  and 
guidelines  for  rehabilitation  nursing. 
Because  Americans  are  living  longer, 
they  also  are  coping  with  more  chronic 
long-term  illness. 


Last  year  ANA  surveyed  nursing 
practices  and  administrative  policies  at 
203  rehabilitation  centers  across  the 
country.  Subsequently,  a  group  of 
authorities  on  nursing  and  rehabilita- 
tion met  under  ANA  auspices  to  study 
the  survey  results.  This  group  then  for- 
mulated guidelines  for  the  rehabilita- 
tive care  which  the  nurse  gives  directly 
to  the  patient,  the  care  she  gives  in- 
directly through  teaching  and  super- 
vision of  the  nursing  staff,  and  the  care 
she  gives  by  collaboration  with  health 
team  colleagues  and  others.  The  survey 
and  conference  were  conducted  under 
joint  sponsorship  and  financial  support 
of  the  Vocational  Rehabilitation  Ad- 
ministration, Department  of  Health, 
Education,  and  Welfare. 

The  Guidelines  are  presented  as  a 
series  of  charts  enclosed  in  a  booklet. 
The  booklet  (Code  #S-71)  may  be 
ordered  from  the  ANA,  10  Columbus 
Circle,  New  York,  N.  Y.  10019  at  50 
cents  a  copy. 


John  V.  Barger  &  Co. 


General   Contractor 
Industrial  —  Commercial 


Member 
THE  ASSOCIATED   GENERAL 
CONTRACTORS  OF  AMERICA 


Highway  150  By-Pass  East 
Phone  664-1212 

MOORESVILLE,  N.  C. 
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MECHANICS 

AND 

FARMERS 
BANK 

Complete  Banking   Service 

COMMERCIAL-PERSONAL-FHA 
&  CONVENTIONAL   LOANS 

Checking   &   Savings 

Accounts 
DURHAM-RALEIGH, 

CHARLOTTE, 
NORTH   CAROLINA 


Moody  Funeral 
Home,  Inc. 

Modern   Chapel 

24   Hour  Ambulance  Service 

Dial   786-21 65-AAt.   Airy,   N.   C. 

Dial   386-2755-Dobson,   N.   C. 


Murray  Distributing 
Company 

DISTRIBUTORS  OF 

Borden's  Cheese 
&  Mrs.   Filbert's  Products 


CHARLOTTE-GREENSBORO 

RALEIGH-WILMINGTON 

NORTH   CAROLINA 


December    1  Deadline 
For    Clinical    Papers 

December  1  is  the  deadline  set  by  the 
American  Nurses'  Association  for  nur- 
ses to  submit  papers  for  possible  pre- 
sentation at  the  Clinical  Sessions  held 
in  conjunction  with  the  1966  biennial 
convention  in  June  in  San  Francisco. 

The  1966  Clinical  Sessions  are  in- 
tended to  demonstrate  the  significant 
relationship  between  nursing  theory 
and  nursing  practice  with  attention  to 
intranursing  communication.  Papers 
presented  at  the  Clinical  Sessions  will 
illustrate  how  progress  in  nursing  re- 
quires collaborative  thought,  planning, 
and  action  among  those  involved  in 
various  clinical  areas.  Types  of  papers 
being  sought  were  described  in  the 
June  issue  of  Tar  Heel  Nurse. 

Nurses  who  would  like  to  present 
the  results  of  their  research  or  clinical 
studies  should  submit  an  outline  or 
abstract  of  their  paper  to  Victoria  M. 
Scrinia,  Director,  Conference  Program, 
American  Nurses'  Association,  10  Co- 
lumbus Circle,  New  York  N.  Y.  10019. 


Chapel  Hill  Florists 

Prompt 
Delivery 

Dial  942-5256 

Fresh  &  Artificial 

JlowerA 

(or  all 
Occadiond 

(Open  9-6:30  p.m.,  6  Days  A  Week) 
452  W.  Franklin  St. 
CHAPEL  HILL,  N.  C. 
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ANA  President 
Holds  ICN  Office 

Jo  Eleanor  Elliott,  president  of  the 
American  Nurses'  Association,  was 
elected  to  the  Board  of  Directors  of 
the  International  Council  of  Nurses 
at  the  Thirteenth  Quadrennial  Con- 
gress of  ICN  held  in  Frankfurt,  Ger- 
many, in  June. 

Miss  Elliott,  who  is  nurse  consultant 
for  the  Western  Interstate  Commission 
on  Higher  Education,  Boulder,  Colo., 
was  an  official  U.  S.  delegate  to  the 
Congress. 

Other  nurses  from  the  United  States 
who  were  elected  to  ICN  positions  are 
Virginia  Arnold,  associate  director, 
Medical  and  Natural  Sciences,  Rocke- 
feller Foundation,  elected  to  the  Com- 
mittee on  Membership ;  and  Adele 
Herwitz,  associate  executive  director 
for  programs,  American  Nurses'  As- 
sociation, elected  to  the  Committee  on 
Professional  Services.  Mrs.  Judith  G. 
Whitaker,  ANA  executive  director,  was 
appointed  by  the  ICN  Board  of  Direc- 
tors to  the  Ad  Hoc  Committee  for  the 
study  of  a  new  ICN  headquarters  struc- 
ture. 

More  than  1,200  members  of  ANA 
attended  the  ICN  Congress,  as  well  as 
73  members  of  the  National  Student 
Nurses'  Association. 


MRS.  MARY  BRECKINRIDGE 

Mrs.  Mary  Breckinridge,  foun- 
der of  the  Frontier  Nursing  Ser- 
vice, died  in  Wendover,  Ken- 
tucky, on  May  16.   She  was  84. 

Mrs.  Breckinridge  was  recipient 
of  the  National  League  for  Nurs- 
ing's 1961  Mary  Adelaide  Nut- 
ting Award  for  leadership  and 
achievement  in  nursing.  She 
founded  the  Frontier  Nursing 
Service  in  1925.  The  service  won 
world-wide  fame  for  its  work  in 
improving  child  and  maternal 
health  care. 


BILTMORE 

DAIRY    FARMS 

Hwy.  70  &  16th  St.,  S.W. 
Phone    345-3197 
HICKORY,    N.    C. 


STATESVILLE  MACHINE  CO. 

Complete  Machine  Shop 

All    Work    Guaranteed 

Phone  873-3143  -  818  Clay  St. 

STATESVILLE,    N.   C. 


G.   A.   WILKINSON,   INC. 

General     Agent 

Phone    446-6171     —    138    Howard    Street 
Rocky   Mount,   N.   C. 


Brooks  &   White   Funeral    Home 

"YOUR   WAY    IS   OUR   WAY" 

Dial    599-3171 

24  Hour  Ambulance  Service 

701     S.    Main    —    Roxboro,    N.    C. 


L   E.  JOHNSON 

JEWELER 
Cary,   N.   C. 

Insurance  Service   &   Credit  Corp. 

J.    M.    ANDERSON-JACK    ANDERSON 

Phone    838-5161 

NORTH  WILKESBORO,  N.  C. 

ASHER-McADAMS   DRUG   CO. 

Phone    226-1619 

305  Trollinger   Shopping   Center 
BURLINGTON,    N.    C. 

BLACK  MOUNTAIN   LUMBER 
COMPANY,   INC. 

Phone    669-8409    —    100   Sutton    Street 
BLACK   MOUNTAIN,   N.   C. 
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DATE 

Oct.  4-6,  1965 

Oct.  9,  1965 
Oct.  10-12,  1965 
Oct.  13-14,  1965 

Oct.  21-23,  1965 

Oct.  26-29,  1965 
Oct.  29-30,  1965 
Nov.   3-5,    1965 

Nov.    10-12,    1965 


■  MgaJz  y<U4A  GaUtuLasi.' 


MEETING 

Conference  on  Obstetric-Gynecologic  and  Neona- 
tal Nursing,  sponsored  by  American  College  of 
Obstetricians   and   Gynecologists,   District   VII 

Annual  State   Rural   Health  Conference 


18th  annual  conference,  North  Carolina  Family 
Life    Council 

American  Nurses'  Association  and  American  Heart 
Association  Clinical  Conference  on  "Nursing  Care 
of  Cardiac  Patient" 

Conference  on  Obstetric-Gynecologic  and  Neona- 
tal Nursing  sponsored  by  American  College  of 
Obstetricians    and    Gynecologists,    District    IV 

63rd  annual  Convention,  North  Carolina  State 
Nurses'  Association 

16th  annual  meeting,  Student  Nurse  Association 
or  North  Carolina 


PLACE 

Riverside    Hotel, 
Mountain    View    Hotel 
Gatlinburg,    Tenn. 

Memorial  Auditorium 
Raleigh 

Queen  Charlotte   Hotel 
Charlotte 

Miami   Beach,  Fla. 


Golden  Triangle, 
Monticello  Hotel 
Norfolk,   Va. 

Jack  Tar   Hotel 
Durham 

Jack  Tar  Hotel 
Durham 


Clinical    Conference   on    "Nurse's   Role   in    Quality     Washington,    D.   C. 

Patient  Care",  sponsored  by  American  Nurses' 

Association 


Clinical  Conference  on  "Nurse's  Role  in  Quality 
Patient  Care",  sponsored  by  American  Nurses' 
Association 


Dec.    7,    1965  Annual    Meeting,    North    Carolina    Health    Council 

March    16-18,   1966 
May    18-19,   1966 
June    12-17,    1966 
Oct.    18-21,    1966 


Annual  Meeting,  North  Carolina  League  for  Nurs- 
ing 

17th  annual  meeting  and  Scientific  Sessions,  North 
Carolina    Heart   Association 

Biennial     Convention     and     Clinical     Sessions     of 
American  Nurses'  Association 


Annual    meeting,    North    Carolina    State    Nurses' 
Association 


Chicago,    III. 


Jack  Tar  Hotel 
Durham 

Jack  Tar  Hotel 
Durham 

Jack   Tar   Hotel 
Durham 

San  Francisco, 
Calif. 

Robert  E.   Lee   Hotel 
Winston-Salem 


Wilson's    Feed    Store 

Vegetable  and  Lawn  Seed— Bulbs  and  Plants 
Imported    Bulbs   —   Nutro   And    Vertagreen 
Fertilizer    —    Bird    Seed    And    Supplies    — 
Complete     Line     Insecticides     And     Garden 
Supplies 

Phone  682-5212 

New  Location  —  119  West   Parrish  St. 

Durham,  N.  C. 


^aVl     SAVE  , 

*°  GRANDMAS  , , 
^MOLASSES 

3N&W      LABELS 

V^jO'     For  Valuable  Red 
>5     Scissors  Premiums 
AMERICAN   MOLASSES   CO.  OF  N.  C. 

Wilmington,   N.   C. 
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New  NLN  Manual 
On   Practical   Nursing 

"Licensed  Practical  Nurses  in  Nurs- 
ing Services",  a  new  manual  addressed 
to  both  prospective  employers  of  prac- 
tical nurses  and  to  practical  nurses 
themselves,  has  been  issued  by  the  Na- 
tional League  for  Nursing,  New  York. 

For  employers  it  highlights  regula- 
tions governing  the  practice  of  licensed 
practical  nurses,  the  services  they  are 
prepared  to  perform,  desirable  educa- 
tion   and    qualifications,   and   how    to 


make  the  best  use  of  practical  nurses' 
skills. 

Included  in  the  44-page  booklet  is 
a  brief  resume  of  the  development  of 
practical  nursing  in  this  country.  The 
preparation  of  practical  nurses  and  the 
continuing  efforts  underway  to  up- 
grade practical  nursing  schools  are  also 
described.  The  manual  is  a  revision  of 
the  1951  publication  by  ANA. 

The  new  manual  may  be  obtained 
from  the  National  League  for  Nursing 
10  Columbus  Circle,  New  York,  N.  Y. 
10019  at  $1.50  per  copy. 
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Hospital 

Visitor 

Problem 


Visiting  in  North  Carolina  hospitals 
is  a  "large  problem"  for  nurses,  doc- 
tors, and  administrators. 

This  was  one  of  the  findings  of  a 
state-wide  study  of  hospital  visiting 
presented  at  a  recent  quarterly  meeting 
of  the  North  Carolina  Committee  on 
Nursing  and  Patient  Care.  NCSNA  is 
one  of  the  organizations  represented 
on  the  Committee. 

The  study  indicated  that  the  most 
dissatisfaction  Math  visiting  systems 
is  in  the  smaller,  rural  hospitals  with 
specified  visiting  hours.  However,  the 
six-month  study  did  not  recommend 
any  completely  satisfactory  visiting 
system. 

The  study  team  recommended  that 
an  educational  program  he  designed  to 
reduce  hospital  visiting,  especially  on 
Sundays. 

It  will  come  as  no  surprise  to  nurses 
that  a  general  finding  was  that  nurses 
take  the  brunt  of  the  visiting  problem. 
Although  a  tendency  was  noted  for 
hospital  personnel  to  prefer  open — or 
unspecified — visiting  hours,  it  was 
found  that  three  of  every  four  North 
Carolina  hospitals  have  specified  visit- 
ing hours. 

Three  of  every  five  hospitals  taking 
part  in  the  study  do  little  or  nothing 
to  control  visiting  in  their  hospitals. 
Those  with  controls  are  usually  found 
in  the  state's  industrialized  counties. 
An  interesting  finding  was  that  more 


than  half  of  the  hospitals  have  visiting 
hours  in  the  morning — but  few  of  these 
are  in  the  industrialized  areas. 

Bases  for  the  study  were  question- 
naires from  129  hospitals  and  inter- 
views with  patients,  nurses,  physicians, 
hospital  administrators,  and  clergymen. 
The  study  was  conducted  for  the  Com- 
mittee by  the  University  of  North 
Carolina  Department  of  Hospital  Ad- 
ministration. 

The  study  recommended  that  the 
educational  program  to  reduce  hospi- 
tal visiting  be  aimed  specifically  at : 
(1)  the  heavy  traffic  on  Sundays;  (2) 
limiting  visitors  to  short-term  patients 
(those  in  the  hospital  for  only  a  few 
days)  to  members  of  the  immediate 
family  and  the  clergy;  and  (3)  en- 
couraging the  use  of  "visiting  notes" 
rather  than  personal  visits  by  well 
wishers.  The  study  also  recommended 
establishment  of  an  action  committee 
with  staff  assistance  to  develop  the 
program  for  alerting  the  public  to  the 
need  for  proper  hospital  visiting  prac- 
tices. 

As  an  outgrowth  of  this  study,  a  two- 
phase  project  is  being  proposed  "to  at- 
tempt to  create  a  new  understanding  of 
the  hospital  visiting  problem  in  North 
Carolina".  The  project  would  be  fin- 
anced by  funds  from  foundations 
and/or  other  agencies. 

Tentatively,  the  first  phase  of  the 
program  would  be  a  one-year  pilot 
project  to  be  conducted  in  an  eastern 
rural  county  with  a  community  general 
hospital  and  in  a  Piedmont  urban 
county  with  multi-hospital  services.  An 
intensive  study  would  be  made  of  each 
county's  hospital  visiting  program,  im- 
proved visiting  practices  would  be  pro- 
moted, and  the  results  evaluated  at  the 
end  of  the  year. 

Phase  two  would  be  an  18-month 
project  to  utilize  the  results — on  a 
state-wide  basis — of  the  pilot  project. 
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New  Way  To  Learn 
For  AJN  Readers 

Beginning  in  the  September  issue, 
the  American  Journal  of  Nursing  will 
offer  its  readers  programmed  instruc- 
tion  specifically  designed   for   nurses. 

Programmed  instruction  is  a  rela- 
tively new  learning  technique  in  which 
the  student — in  this  case  the  reader — 
can  pick  her  own  time  and  place  to 
learn  and  can  proceed  at  her  own  speed. 
Information  is  presented  in  units  called 
"frames",  and  an  active  response  from 
the  student  is  required  immediately. 
This  may  mean  that  the  reader  answers 
a  question,  fills  in  a  blank,  or  completes 
a  diagram.  Having  done  so,  she  checks 


her  answer  with  the  correct  response, 
and  then  moves  on  to  the  next  frame. 

The  first  program  in  the  Journal 
will  deal  with  recognizing  a  patient's 
anxiety  and  helping  him  cope  with  it. 
Other  subjects  in  future  issues  will  in- 
clude common  errors  in  taking  blood 
pressures,  recognizing  signs  of  internal 
hemorrage,  and  intravenous  adminis- 
tration of  vasopressors. 
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Surgeons  Meeting 
Open  to  Nurses 

Registered  nurses  are  invited  to  the 
American  College  of  Surgeons  annual 
joint  sectional  meeting  for  nurses  and 
surgeons,  March  14-17,  in  Cleveland, 
Ohio.  There  is  no  registration  fee  for 
nurses. 

Purpose  of  this  educational  program 
is  to  emphasize  continuity  of  care  on 
the  part  of  everyone  concerned  with 
surgical  patients. 

Subjects  to  be  discussed  include :  Sur- 
gical and  nursing  management  of  cere- 
bral aneurysm,  current  trends  in  car- 
diac surgery,  innovations  in  surgical 
specialities,  training  and  utilization  of 
non-professional  personnel  in  the  oper- 
ating room,  role  of  the  professional 
nurse  in  the  operating  room,  surgical 
and  nursing  aspects  of  organ  trans- 
plants. 

Housing  and  registration  informa- 
tion may  be  obtained  from :  Mr.  T.  E. 
McGinnis,  American  College  of  Sur- 
geons, 55  East  Erie  Street,  Chicago, 
111.  60611,  after  January  1,  1966. 

SREB  Workshop 

"Mothers  and  Infants  at  Risk — 
Nursing  Implication"  was  the  subject 
of  a  workshop  held  in  June  at  Emory 
University,  Georgia,  under  a  grant 
from  the  Children's  Bureau  and  the 
sponsorship  of  the  Southern  Regional 
Education  Board  and  Emory  Univer- 
sity. _ 

This  was  the  third  annual  workshop 
for  faculty  members  from  baccalaure- 
ate and  higher  degree  nursing  pro- 
grams and  schools  of  public  health  in 
the  Southern  region  under  this  co- 
sponsorship.  Purpose  of  this  project 
is  to  continue  to  help  nurse  faculty 
members  deepen  their  own  understand- 
ing and  nursing  skills  in  relation  to  the 
care  of  mothers  and  infants  at  risk  and 
as  a  step  toward  strengthening  their 
teaching  of  students. 
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ANA  Survey  on  Employment  Data 

Office  nurses  who  worked  for   the  $400  a  month  or  $92.30  a  week, 

same  physician  or  dentist  for  as  long  In  1962  the  median  gal        of  the  of_ 

as  five  to  ten  years  earned  an  average  fi(je   nurge   wag   mM    &   week_    Tw0 

$86.54  a  week  m  1964.    At  the  same  kter  ^  median  had  increased 

time,  office  nurses  who  had  held  the  S      <gg  ^g      week 
same    position    for    at    least    15    years 

were   averaging   $91.62    weekly,   while  All  office  nurses  are  covered  by  so- 

those  with  less  than  three  years  in  the  cial    security.    In    addition,    nine    per 

same  position  earned  $80.77.  e.ent  of  the  nurses  indicated  participa- 

™,                                   ,              ,  tion    in    other    retirement    plans    with 

These    are    among    the   employment  cogtg      id  partiall    or  entirel    by  their 

characteristics  of  the  office  nursing  employers.  About  three  per  cent  of  the 
field  according  to  a  survey  conducted  nurgeg  indicated  coverage  under  retire- 
by  the  American  Nurses  Association  ment  kng  egtablished  after  the  1962 
last  year.  Results  of  the  study  released  Self.Em  lo  ed  individuals  Tax  Retire- 
recently  reveal  that  80  per  cent  of  the  ment  ^  went  intQ  effect  Thig  ]&w  re_ 
EN  a  surveyed  were  employed  by  a  ireg  ^  sel£.emplo  d  person  to  es_ 
single  medical  or  dental  practitioner  taDiish  retirement  programs  for  all  full- 
rather  than  a  group  About  eight  per  ^  j  of  three  or  more 
cent  of  the  nation  s  582,000  active  nur-  if  he  wig^  ^  deduct  contriblltions  to 
ses  are  in  office  nursing,  third  largest  Mg  Qwn  retirement  plan  from  taxable 
occupational  group  m  the  profession.  • 

m  ANA  points  out  office  nurses  sala-  Average  1964  earnings  of  office  nur- 

ries  in  most  regions  have  increased  be-  geg  were  about   ^  ga^e   ag   thoge  q£ 

tween  four  and  six  per  cent  since  1962  h      ital  staf£  nurseg  in  1963    Accord. 

when  the  association  conducted  a  simi-  {     \Q   ^   mid_1963   hog  ital   s 

lar  study.  Then  the  nonsupervisory  of-  c(mducted  b     the  jj    s>  Department  of 

fice  nurse  averaged  $80.77  weekly.  Labor     ^^    q{    L&hJ    Statigticg? 

However,  the  survey  data  shows  that  general  duty  nurses  earned  an  average 

salaries  of  office  nurses  in  supervisory  $86.50  per  week.  However,  head  nurses 

positions  were  the  same  in  1964  as  they  averaged  $98.50,  $6.20  per  week  more 

were  in  1962.  In  each  of  these  years  the  than  the  office  nurse  with  similar  su- 

supervisory   nurse   earned    an   average  pervisory  responsibilities. 

Median   Monthly  Salaries  of  Full-Time 
Nonsupervisory  Office  Nurses  by  Region 
Region  July    1962  July    1964 

United  States $350  $375 

New  England  347  346 

Middle  Atlantic  348  361 

Border  States  320  350 

Southeast  310  325 

Great  Lakes  357  380 

Middle  West  332  350 

Southwest 350  355 

Mountain  350  365 

Pacific  390  415 
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JVC  £  ft/1  MemLe*  9<L  Qood  Satnatitan 


Mrs.  Dera  Rudd  head  nurse  at  Morehead  Hospital  in  Leaksville  and 
member  of  District  Seven,  is  credited  with  saving  the  life  of  a  small  boy 
who  was  struck  by  a  car  moments  before  she  happened  on  the  scene. 

The  lad  had  darted  into  the  path  of  an  automobile,  and  Mrs.  Rudd 
found  him  lying  on  the  pavement.  According  to  the  Winston-Salem 
■Journal,  she  determined  that  he  had  a  weak  pulse  and  had  stopped 
breathing. 

The  boy  was  placed  on  the  seat  of  her  car,  and  she  administered  mouth- 
to-mouth  resuscitation  while  a  passerby  drove  her  car  to  nearby  Morehead 
Hospital.  By  the  time  they  arrived,  the  child  had  begun  to  breathe  again. 
He  sustained  serious  injuries. 


Teachers  Attend 
SREB  Workshop 

A  workshop  on  Improving  Instruc- 
tion in  Associate  Degree  Nursing  Pro- 
grams was  held  this  summer  at  the  Uni- 
versity of  Florida  College  of  Nursing 
in  Gainesville,  co-sponsored  by  the 
Southern  Regional  Education  Board's 
Council  on  Collegiate  Education  for 
Nursing  and  financed  by  the  W.  K. 
Kellogg  Foundation. 

Four  faculty  members  from  associate 
degree  programs  in  North  Carolina 
attended  the  workshop.  They  were : 
Mrs.  Alice  Smith  and  Nancy  Cheshire, 
Central  Piedmont  Community  College ; 
Dorothy  Powell,  Southeastern  Com- 
munity College  in  Whiteville;  and 
Glendora  McRee,  Gardner-Webb  Col- 
lege in  Boiling  Springs. 

The  workshop  was  designed  especial- 
ly to  assist  directors  of  newly  establish- 
ed associate  degree  nursing  programs 
and  newly  appointed  faculty  members 
in  existing  programs  to  understand  the 
philosophy  and  curriculum  planning 
essential  to  the  establishment  of  sound 
associate  degree  programs. 

The  number  of  associate  degree 
nursing  programs  in  the  South  has 
increased  markedly  from  17  in  1962 
to  over  40  in  1965.  Many  more  new 
programs  are  in  the  planning  stage. 
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ScJtolastiJtipA  JfO-i  AImsiAUuj,  Students 

Recent  Changes  in  the  Scholarship  Program  of 
the  North  Carolina  Medical  Care  Commission  for 
Studies  in  Nursing 

By  Mrs.  Elizabeth  S.  Mason,  Nurse  Consultant 
North  Carolina  Medical  Care  Commission 

The  North  Carolina  Medical  Care  Commission  has  recently  revised  its 
student  loan  program  to  allow  for  more  flexibility  in  meeting  the  critical  need 
for  more  people  in  the  health  field.  In  doing  so,  the  nursing  loan  programs 
were  revised  to  more  equitably  meet  the  financial  needs  of  loan  recipients  and 
to  give  more  latitude  in  choice  of  employment  for  the  purpose  of  cancelling  the 
notes  by  practice. 

This  is  not  a  general  loan  program.  Loans  are  confined  to  students  who 
agree  to  practice  their  specialties  in  designated  programs  in  North  Carolina 
in  which  there  is  an  urgent  need.  Assistance  is  restricted  to  North  Carolina 
residents  who  are  in  need  of  financial  aid  and  who  have  scholastic  potentialties 
for  completing  courses  of  study. 

To  be  considered  for  a  loan  the  applicant  must : 

1.  Have  maintained  her  domicile  in  North  Carolina  for  at  least  six  months 
immediately  preceding  initial  matriculation  in  a  course  of  study. 

2.  Have  been  unconditionally  accepted  for  enrollment  as  a  full-time  student 
i»  an  accredited  course  of  study. 

3.  Furnish  evidence  of  financial   need. 

4.  Have  no  mental  or  physical  defects  which  would  impair  successful 
completion  of  the  loan  agreement. 

5.  Secure  each  loan  by  a  promissory  note  endorsed  by  two  sureties  approvable 
to  the  Medical  Care  Commission. 

6.  Agree  upon  completion  of  the  required  education  to  practice  in  North 
Carolina  a  full  calendar  year  for  each  academic  year  or  fraction  thereof 
a  loan  is  received.  (Employment  in  Federal  facilities  and  research  is 
excluded  for  purposes  of  cancellation  of  loans  by  practice.) 

7.  Have  an  interview  with  a  representative  of  the  Medical  Care  Commission 
in  the  Raleigh  office  at  which  time  an  application  is  supplied  if  the 
student  is  eligible  for  and  interested  in  applying  for  a  loan. 

If  the  loan  recipient  dies  while  the  contract  is  in  force,  any  balance  on  the 
loan  not  liquidated  by  practice  or  cash  repayment  is  automatically  cancelled. 

The  loan  conditions  provide  that  should  a  loan  recipient  be  unable  to 
complete  the  required  education  or  practice  in  the  State  as  noted  in  No.  6 
above,  the  loan  is  to  be  repaid  with  interest  computed  at  six  per  cent  per  annum 
computed  from  the  date  the  loan  is  made. 

Loans  are  available  for  study  to  nursing  students  enrolled  in  the  following 
types  of  courses :  hospital  school  (diploma  course  of  nursing)  ;  associate  degree 
(two-year  course  in  an  accredited  college) ;  baccalaureate  degree  (four-year 
course). 
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Amount: 


Hospital  school  of  nursing:  second  year,  $500;  third  year, 

$500.    Maximum  of  $1,000  for  two  years. 

Associate    degree:    $1,000    for    second    year.     Maximum 

$1,000. 

Baccalaureate  degree:  $1,000  for  each  full  academic  year. 

Maximum  $3,000  for  three  years. 


Availability . 


Practice : 


(1)  To  basic  students  of  nursing  who  have  successfully 
completed  the  first  academic  year  of  study. 

(2)  To  registered  nurses  currently  licensed  in  North 
Carolina  who  have  been  accepted  in  a  course  of  study 
leading  to  a  Bachelor  of  Science  in  Nursing. 

(1)  Full-time  employment  as  a  registered  nurse,  excluding 
physician's  offices   and   private   duty  practice. 

(2)  As  an  instructor  in  a  hospital  school  of  nursing  or 
a  school  of  practical  nursing. 

Loans  are  available  to  registered  nurses  accepted  for  academic  study  in   a 
school  of  anesthesia. 

Amount: 


Availability : 
Practice : 

Amount: 


$1,000  for  first  calendar  year  of  study  and  $1,000  for 
second  year  or  fraction  thereof  required  to  complete  the 
course.    Maximum  of  $2,000  for  two  years. 

For  the  first  year  and  second  year  or  fraction  thereof. 

As  a  nurse  anesthetist  employed  by  any  licensed  hospital. 
Loans  are  also  available  to  students  accepted  for  academic 
study  leading  to  a  Master's  Degree  in  Nursing. 


Practice : 


Up  to  $2,000  per  academic  year.  Maximum  is  $4,000  for 
two  years. 

Full-time  employment  in  any  medical  facility,  facility  for 
the  mentally  retarded,  public  health  program,  or  accredit- 
ed school  of  nursing.  Private  practice  excluded. 

Those  persons  interested  in  loans  should  direct  inquiries  to :  Mrs.  Janet  M. 
Proctor,  Administrative  Assistant,  North  Carolina  Medical  Care  Commission, 
Post    Office   Box    9594,    Baleigh,    North    Carolina. 


JliJiiiillJiJ-'LjJjJjJ 

CHEVROLET.  WC 


HARRISS-CONNERS 
CHEVROLET,   INC. 

Phone   942-3191 
15-501    Boulevard 

Chapel   Hill,   N.   C. 

Serving   The   Research 
Triangle  Area 
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HOWARD   &  CARTER 
FUNERAL  HOME 

24  Hour  Ambulance  Service 
Air    Conditioned    Funeral    Chapel 

Phone    523-3177 

113   East   King  Street 

KINSTON,    N.   C. 


CENTRAL     FOOD    MARKET 

Phone   246-7831 
West  Jefferson,   N.  C. 

CAROLINA    CLEANERS 
&   LAUNDRY 

Complete    Laundry    Service 

Save    with    Cash    &    Carry 

Dial  523-2168 

121     N.    Heritage    St. 

KINSTON,    N.    C. 

CAROLINA    BRACE 
MANUFACTURERS 

WE   MAKE    ALL   TYPES    OF 

APPLIANCES 

STRAIGHT   LAST  -   BRACE   SHOES 

DIAL   332-8039 

415    EAST    TRADE    STREET 

CHARLOTTE,    NORTH    CAROLINA 

COBLE    DAIRY 
PRODUCTS 

Complete   Line  of  Dairy  Products 

1234   Ramsey-Dial   433-2107 
FAYETTEVILLE,   N.   C, 

PNEUMAFIL  CORP. 

Phone   399-7441 
2516  Wilkinson   Boulevard 

Charlotte,  N.  C. 


Meetings  Planned   on 
AHA  Approval  Program 

Three  educational  conferences  on  ap- 
proval requirements  for  extended  care 
facilities  have  been  scheduled  by  the 
American  Hospital  Association  to  in- 
terpret the  AHA  Program  of  Approval 
to  administrators  of  nursing  homes, 
homes  for  the  aging,  and  residential 
facilities  for  the  aging. 

The  first  of  the  conferences  was  held 
in  Chicago  in  August.  The  others  will 
be  held  in  Philadelphia  November  8-10 
and  in  Denver  December  8-10. 

The  American  Nurses'  Association 
is  cooperating  in  the  AHA  Approval 
Program,  as  are  the  American  Associa- 
tion of  Homes  for  the  Aging,  the 
American  Dental  Association,  and  the 
National  Association  of  Social  Work- 
ers. 

As  of  May  15,  878  applications  for 
survey  visits  have  been  received  from 
extended  care  facilities.  Four  nurse 
surveyors  have  been  appointed,  and 
two  more  are  expected  to  be  added 
soon.  As  of  that  same  date,  124  health 
care  facilities  were  approved  for  three 
years,  and  32  were  given  provisional 
approval  or  were  approved  for  one 
year.  More  than  60  were  not  approved. 
A  total  of  219  facilities  had  been  sur- 
veyed. 

Lack  of  qualified  nursing  staff  was 
listed  as  one  of  the  top  three  reasons 
for  non-approval  of  the  extended  care 
facilities  surveyed. 

Tentative  plans  have  been  made  to 
conduct  educational  conferences  on  ap- 
proval requirements  in  New  Orleans 
in  February  1966  and  in  Boston  in 
March  1966. 


COMPLIMENTS 

OF  A 

FRIEND 
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Alusi&e.  emanated 

A  copy  of  The  Encyclopedia  of 
Urology,  by  Dr.  Innes  Williams, 
has  been  placed  in  the  Medical 
Library  of  the  Mecklenburg 
County  Medical  Society  in  honor 
of  Mrs.  Ada  Deweese,  R.N.,  who 
recently  retired  from  active  nurs- 
ing practice. 

This  event  is  of  more  than 
usual  interest  to  NCSNA  mem- 
bers. 

It  all  began  last  May  when 
NCS1MA  sent  an  honorarium  to 
Dr.  Lawrence  K.  Boggs,  urologi- 
cal  surgeon  of  Charlotte,  for  his 
participation  in  the  NC  SNA- 
sponsored  conference  for  operat- 
ing room  nurses.  Dr.  Boggs  de- 
cided to  use  the  honorarium  to 
purchase  books  for  the  Medical 
Library  and  to  present  the  books 
in  honor  of  Mrs.  Deweese,  who, 
he  wrote  us,  "served  long  and 
faithfully  on  the  Urologic  Floor 
of  Charlotte  Memorial  Hospital". 
He  made  the  gift  "in  honor  of 
her  significant  service". 

The  Medical  Library  receiving 
the  gift  serves  the  entire  Char- 
lotte medical  community. 


BLACKWELDER'S 
FURNITURE 

The  Home  of  Quality  Furniture  For  Less  Money 


8  Stores  To  Serve  You  Better 

Statesville    (2)    —    Dobson    —    Mooresville 

Sparta  —  Jonesville  —  Newton  —  Elkins 

"More   People  Trade   at  these   Stores 

There's  a   Reason" 
BETTER  SELECTIONS-LOWER  PRICES 

Phone   873-3246 
Statesville,   N.   C. 


James  J.  Harris 
&  Company 

Insurance— Bonds 

Johnston    Building 

Telephone  375-731 1 

Charlotte  2,   N.  C. 


CONVENTION  GREETINGS 

Wimbish  Insurance 
Company 

Phone  272-4174 
917-925  Southeastern   Bldg. 

Greensboro,   N.   C. 

ISMFI 

INDUSTRIAL 

SHEET  METAL 

FABRICATORS' 

INC. 

Anything  Made  Out  of  Sheet  Meta! 

DESIGN 

FABRICATION 

ERECTION 

Stock  of  Stainless  Steel 

Sheets    and    Fasteners 

735-4137 

If  No  Answer  Dial  734-5778 

206  Atlantic  Ave. 
GOLDSBORO,   N.   C. 
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Turnage's  Barbecue  Place 

Open  To  The  Public  Tues-Thur-Sat 

Private   Parties   For  50  or  More   People 

604   Morreene   Rd.-286-91 1  7 
If   No   Answer  Call-489-5165 

Durham,  N.  C. 


ALLRED 

METAL 
STAMPING 
COMPANY 

901 

Old   Thomasville 

Road 

High  Point,  N.  C. 


Barclay's  University 
Service  Station 

Texaco  Products— Road  Service 

Franklin  &  Columbia  St. 

942-3266 

Chapel  Hill,  N.  C. 


Harriet  &  Henderson 
Cotton  Mill 

Manufacturers    of    Fine 
Knitting  &  Weaving  Yarns 

Henderson,    N.    C. 


CHECK  THE  TAG" 


arms 

BRAND  CHICKENS 
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i966   Gosutetttuui 

The  1966  convention  of  the 
Korth  Carolina  State  Nurses' 
Association  will  be  held  in  Wins- 
ton-Salem at  the  Robert  E.  Lee 
Hotel  October  18-21. 

With  the  recent  renovations 
and  improvement  in  hotel  facili- 
ties, NCSNA  is  able  to  hold  its 
convention  there  for  the  first  time 
since  1955. 


November  7-13  Is 
Community  Health  Week 

The  third  annual  nation-wide  ob- 
servance of  Community  Health  Week 
will  be  November  7-13.  The  observance 
is  sponsored  by  the  American  Medical 
Association  and  in  this  state  by  the 
Medical  Society  of  the  State  of  North 
Carolina. 

"Teaming  Up  for  Better  Health" 
will  be  the  theme  of  this  year's  obser- 
vance. State  and  county  medical  socie- 
ties are  being  urged  to  encourage  other 
members  of  the  community  health  team 
to  join  with  them  in  making  plans  to 
mark  this  third  annual  observance  of 
Community  Health  Week  with  signi- 
ficant local  programs. 

Primary  objectives  this  year  are  to 
stimulate  greater  public  awareness  and 
appreciation  of  the  wealth  of  health 
facilities  and  services  which  are  avail- 
able locally  and  to  stress  the  health 
progress  and  medical  advances  which 
have  been  made  locally  through  con- 
certed effort  of  all  members  of  the 
community  health  team. 

It  is  hoped  that  during  Community 
Health  Week  all  local  members  of 
health  professions  and  health  organi- 
zations— public,  private,  and  volun- 
tary-— will  develop,  cooperatively,  infor- 
mative programs  which  portray  the 
continuing  theme  of  the  observance, 
"Teaming  Up  for  Better  Health". 


L.    C.    Barringer 

Cabinet   Shop 

Cabinets— Doors— Full    Frame    Screens 

Storm    Doors   and   Windows 

Phone  279-7055 

Rockwell,   N.   C. 


NASHVILLE   DRUG 

We    Specialize    in    Prescriptions 

Sundries— 1    Day    Developing    on    Films 

Fountain    Service 

Phone   459-4366   or  459-2401 

301    West  Washington   St.  Nashville,   N.   C. 


BLACKWELDER    OIL    CO. 

"Hickory's     Leading    Oil    Burner    Service" 

Phone    345-7177 

Longview   22nd   Street,   S.   W. 

Hickory,   North   Carolina 


THOMAS 

Cadillac-Oldsmobile,   Inc. 

SALES  -  SERVICE  -  PARTS 
214  N.  Church  St. 

Charlotte,   North   Carolina 


L.  G.  Fox  Drug  Co.,  Inc. 

Phone   895-2456 
Rockingham,   North   Carolina 

HICKS 
TIDY  SOFT  DIAPER  SERVICE 

Phone   327-0913  120-1  lth   St.    Place 

HICKORY,   N.   C. 

CORNWELL  DRUG  STORES,   INC. 

Morganton,   N.   C. 

NEWTON  DRUG  CO.,  INC. 

Newton,   N.  C. 
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Candidates  for  Election 


North    Carolina    States   Nurses'   Association 


President 

First   Vice-President 

Second   Vice-President 

Secretary 

Treasurer 

Directors 
(elect  2) 


Committee  on  Nominations 
(elect  3) 


ANA   Delegates-at-Large 
(elect  2) 


Mrs.  Ruth  F.  Peters 

Dr.  Eloise  R.  Lewis 

Virginia   M.   Nelson 
Mrs.  Judith  G.  Phillips 
Mrs.  Verna  H.  Wilkinson 

Mrs.   Ruth  J.   Harris 
Mrs.  Sarah  W.  Hitchcock 
Mrs.  Mary  Edith  Rogers 

Mrs.  Una  N.  Key 
Mrs.  Eva  W.  Warren 

Lelia  R.  Clark 

Mrs.  Jean  T.  Lassiter 

Mrs.  Elizabeth  M.  Lowrance 

Mrs.  Eleanor  C.  Osborne 

Caroline  Singletary 

Martha  M.  Adams 
Mrs.  Bettie  W.  Batty 
Mrs.  Nan  B.  Cummings 
Mrs.  Ellen  C.  Freeman 
Mrs.  Mildred  K.  Furmage 
Mrs.  Ann  C.   Hansen 
Mrs.   Ethel   B.    Hill 
Mrs.  Ida  S.  Howard 
Mary  McRee 
Mrs.  Mattie  J.  Robinson 

Martha  M.  Adams 
Lelia  R.  Clark 
Dr.  Eloise  R.  Lewis 
Mrs.  Marie  B.  Noell 
Mrs.  Eva  W.  Warren 


Fayetteville 

Chapel   Hill 

Chapel  Hill 
Waynesville 
Charlotte 

Durham 
Raleigh 
Belmont 

Ronda 
Greenville 

Durham 
Elizabeth   City 
Pinetops 
Waynesville 
Winston-Salem 

Winston-Salem 

Charlotte 

Asheboro 

Waynesville 

McCain 

Chapel   Hill 

Rocky  Mount 

Fayetteville 

Raleigh 

Wilmington 

Winston-Salem 
Durham 
Chapel  Hill 
Raleigh 
Greenville 


Educational  Administrators,  Consultants,  and  Teachers  Section 


First  Vice-Chairman 

Secretary 

Executive  Committee 
(elect   1) 


Committee  on   Nominations 
(elect  3) 


Delegates   to   1966 
ANA  Convention 
(elect  2) 


Mrs.  Irma  W.  Bradley 
Mrs.  Grace  C.  Lee 

Nancy  Carolyn  Cheshire 
Mrs.  Barbara  M.  Reid 

Antoinette  W.  Adam 
Evelyn   L.   Perry 
Mrs.  Jean  M.  Philp 
Joyce  Faye  Riddle 

Laura  S.  Breese 
Mrs.  Ruth  W.  Geddings 
Mrs.  Barbara  H.  Johnson 
Mrs.  Alice  J.  Smith 
Mrs.  Julia  B.  Spight 

Mrs.  Edith  P.  Brocker 
Mary  McRee 
Dorothy  M.  Wilkinson 
Mrs.  Naomi  W.  Wynn 


Rocky  Mount 
Rutherfordton 

Charlotte 
Greensboro 

Fayetteville 
Greenville 
Asheville 
Asheville 

Gastonia 
Asheville 
Chapel   Hill 
Charlotte 
Greensboro 

Charlotte 
Raleigh 
Durham 
Greensboro 
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General  Duty  Nurses  Section 


Chairman 

First  Vice-Chairman 
Second   Vice-Chairman 
Secretary 

Executive  Committee 
(elect  2) 


Committee  on   Nominations 
(elect  3) 

Delegates  to   1966 
ANA   Convention 
(elect   3) 


Mrs.  AAaxine  C.  McNeill 
Mrs.  Evelyn  M.  Sparks 

Mrs.  Mary  A.  Murphy 

Mrs.  Ruth  S.  McNair 

Mrs.  Eleanor  C.  Osborne 
Lois  Virginia  Russell 

Mrs.  Jane  H.  Arnold 
Mary  Joseph  Dempsey 
Mrs.  Annie  W.  McKoy 
Mary  Ruth  Van  Poole 

Mrs.  Pauline  A.  DeLozier 
Mrs.  Persis  M.  Goins 
William  S.  Wiley 

Georgia  L.  Mincey 
Mrs.  Eleanor  C.  Osborne 
Mrs.  Earline  P.  Riddle 
Mrs.  Evelyn  M.  Sparks 


Hamlet 
Asheville 

Southern   Pines 

Raeford 

Waynesville 
Charlotte 

Kinston 
Wilmington 
Asheville 
Winston-Salem 

Waynesville 
Southern   Pines 
Asheville 

Fayetteville 
Waynesville 
Fayetteville 
Asheville 


Head  Nurses  Section 


Chairman 

First  Vice-Chairman 

Second    Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee  on   Nominations 
(elect  3) 

Delegates   to    1966 
ANA   Convention 
(elect  2) 


Mrs.  Mary  C.  Davison 
Mabel    Hughes 

Lula  M.  Harris 

Mrs.  Gladys  T.  Letlow 

Mrs.  Sylvia  D.  Cline 
Mrs.  Ruby  M.  Merritt 

Mrs.  Eunice  G.  Barrow 

Mrs.  Lucille  Mahood 
Mrs.  Ella  T.  Musselwhito 
Sister  Mary  Catherine  Siepel 

Mrs.  Ruth  D.  Barrett 
Mrs.  Thelma  J.  Belton 
Betty  June  Payne 

Mrs.   Mary   C.    Davison 
Jean  E.  Fanning 
Inez  Finch 


Hillsborough 
Wilmington 

Durham 
McCain 

Southern  Pines 
Magnolia 

New   Bern 

Winston-Salem 
Red   Springs 
Southern   Pines 

Southern  Pines 
Winston-Salem 
Chapel  Hill 

Hillsborough 

Winston-Salem 

Wilson 


Nursing  Service  Administrators  Section 


First   Vice-Chairman 


Secretary 

Executive   Committee 
(elect   1) 


Dorothy  E.  Fuller 
Mrs.  Olivia  M.  Street 

Mrs.  Mary  Ruth   Ingram 

Hilda  C.  Burnham 
Carolyn  B.  Cavenaugh 
Mrs.  Margaret  H.  Deese 


Waynesville 
Raleigh 

Winston-Salem 

Smithfield 

Warsaw 

Rockingham 
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Committee   on   Nominations 
(elect  3) 


Delegates  to    1966 
ANA   Convention 
(elect  3) 


Mrs.  Mary  W.  Bullock 

Barbara  D.  Lee 

Wilma  M.  Pate 

Sister  Mary  Dominic  Smith 

Mrs.  Mary  W.  Bullock 
Sister  Mary  Patricia  Doyle 
Mrs.  Colleen  A.  Mclver 
Florence  S.  Schroeder 
Mrs.  Olivia  M.  Street 


Fayetteville 
Hickory 
Warsaw 
Charlotte 

Fayetteville 

Asheville 

Winston-Salem 

Fayetteville 

Raleigh 


Chairman 

First  Vice-Chairman 

Second   Vice-Chairman 

Secretary 

Executive   Committee 
(elect  2) 


Committee   on   Nominations 
(elect  3) 


Occupational  Health  Nurses  Section 

Mrs.  Virginia  G.  Cartlidge  Charlotte 

Mrs.  Faye  R.  Abernathy  Hickory 

Mrs.  Jane  G.  Reynolds  Leaksville 

Mrs.  Sarah  B.  Smathers  Canton 

Mrs.  Helen  C.  Leonard  Cherryville 

Mrs.  Brenda  V.  Minix  Winston-Salem 

Mrs.  Evelyn  R.  TaJley  Sanford 

Mrs.  Kathleen  G.  Taylor  Winston-Salem 

Mrs.  Ruby  M.  Thomas  Wilmington 

Mrs.   Lois  S.  Miller  Clemmons 

Mrs.  Diora  W.  Westmoreland  Marion 
(To  be  nominated) 


Chairman 

First  Vice-Chairman 

Second   Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee   on   Nominations 
(elect   3) 

Delegate  to  1966 
ANA  Convention 
(elect   1) 


Office  Nurses  Section 

M.  Alma  Kermon 

Mrs.  Jeannette  K.  Alexander 
Ruby  F.  Hinshaw 

Mrs.  Shirley  T.  Eaton 

Mrs.  Lucille  C.   Hartman 

Ruby  H.  Dameron 
Ramona  K.  Stanford 

Mrs.  Anne  M.  Carter 
(To  be  nominated) 
(To  be  nominated) 

Mrs.  Jeannette  K.  Alexander 
M.  Alma  Kermon 


Raleigh 

Winston-Salem 
Greensboro 

Charlotte 

Winston-Salem 

Charlotte 
Stoneville 

Millers  Creek 


Winston-Salem 
Raleigh 


First  Vice-Chairman 

Secretary 

Executive   Committee 
(elect    1) 


Private  Duty  Nurses  Section 

Mrs.  June  S.  Strickland 

Mrs.  Jane  M.  Cartwright 

Mrs.  Bettie  W.  Batty 
Mrs.  Leah  L.  Powell 
Mrs.  Irma  P.  Williams 
Mrs.  Edna  P.  Willis 


High   Point 

Charlotte 

Charlotte 
Whiteville 
Durham 
Washington 
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Committee   on   Nominations 
(elect  3) 


Delegates  to   1966 
ANA  Convention 
(elect  6) 


Mary  C.  Barrett 

Hazel  O.  Fields 

Mrs.  Thelma  H.  Jerkins 

Mrs.  Myrtle  B.  McKeithan 


Mrs. 
Anni 
Mrs. 
Mrs. 
Mrs. 
Mrs. 
Mrs. 
Mrs. 
Mrs. 


Juanita  M.  Clontz 
e  L.  Dameron 
Wilma  R.  Garris 
Ida  S.  Howard 
Thelma  H.  Jerkins 
Gladys  W.  Miller 
Lurenna  H.  Miller 
Leah  L.  Powell 
Doris  M.  Slate 


Mount  Airy 
Greensboro 
Wilson 
Wilmington 

Charlotte 

Charlotte 

Rocky  Mount 

Fayetteville 

Wilson 

Winston-Salem 

Asheville 

Whiteville 

Winston-Salerr. 


Chairman 

First  Vice-Chairman 

Second   Vice-Chairman 

Secretary 

Executive   Committee 
(elect  2) 


Committee  on   Nominations 

(elect  3) 


Delegates  to   1966 
ANA  Convention 
(elect  2) 


Public  Health  Nurses  Section 

Mrs.  Cleo  G.  Osborne 

Mrs.  Patricia  W.  Bullock 

Mrs.  Frances  D.  Hayes 
Julia  D.  Watkins 

(To  be  nominated) 

Mrs.  Martha  J.  Allen 
Mrs.  Mary  G.  Buie 
Ida  R.  Cohen 
Mrs.  Marjory  G.  Pearsall 
Virginia  D.  Phillips 

Shirley  E.  Callahan 
Mrs.  Patricia  H.  Conklin 
Mrs.  Ruth  A.  Gwyn 
Elizabeth  S.  Holley 
Mrs.  Lucille  W.  Jenkins 
Mrs.  Alice  K.  Monroe 

Eunice  E,  Benjamin 
Atha  M.  Howell 
Mrs.  Jean  T.  Lassiter 
Mrs.  Marjory  G.  Pearsall 


Greensboro 

Raleigh 

Greensboro 
Chapel   Hill 


Cary 

Fayetteville 
Asheville 
Greensboro 
Raleigh 

Durham 

Durham 

Winston-Salem 

Chapel    Hill 

Asheboro 

Morganton 

Charlotte 
Greensboro 
Elizabeth  City 
Greensboro 


Chairman 
Vice-Chairman 


Secretary 


Operating  Room  Nurses  Conference  Group 

Mrs.  Helen  M.  Ray 

Mrs.  Louise  W.  Blackmon 
Mrs.  Laura  E.  Kelly 
Mary  E.  Orren 

Mrs.  Elizabeth  A.  Byrd 


Committee  on  Nominations 
(elect  3) 


Mary  Frances  Folk 
Mrs.  Alice  B.  Hunter 
(To    be    nominated) 


Smithfield 

New  Bern 

Raleigh 

Belmont 

Durham 

Fayetteville 
Winston-Salem 
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Meet  the  NCSNA  Candidates  . . . 


Adams,  Martha  M.— Mather  School  of  Nursing, 
New  Orleans,  La.;  B.S.  at  Queens  College,  Char- 
lotte. Present  position:  director  of  nursing,  For- 
syth Memorial  Hospital,  Winston-Salem.  Positions 
held:  assistant  head  nurse,  Navy  Nurse  Corps, 
assistant  nursing  arts  instructor,  director  of  stu- 
dent health,  assistant  director  of  nursing  service. 
Present  offices:  NCSNA  representative  to  N.  C. 
Committee  on  Nursing  and  Patient  Care;  mem- 
ber of  N.  C.  Board  of  Nursing.  Offices  held: 
president  of  NCSNA;  chairman  of  NCSNA  NSA 
Section;  member  of  Continuing  Education  Ad- 
visory Committee,  University  of  North  Carolina; 
advisor  to  Student  Nurse  Association  of  North 
Carolina;  president  of  District  Five.  Socio-civic 
activities:  former  president  of  Altrusa  Club; 
Citizens  Planning  Committee  of  Winston-Salem; 
associate    teacher    of    Sunday    School    class. 

Batty,  Mrs.  Bettie  W.— Presbyterian  School  of 
Nursing,  Charlotte;  attended  High  Point  College 
and  UNC  at  Greensboro.  Present  position:  private 
duty.  Positions  held:  office  nurse,  occupational 
health  nurse,  general  duty.  Present  offices:  pres- 
ident of  District  Five;  first  vice-chairman,  NCSNA 
Private  Duty  Section;  winner  of  1965  Presbyterian 
School  of  Nursing  Alumnae  Pin  Award. 


Carolina  State  Board  of  Health.  Positions  held: 
director  of  special  project  in  nursing  homes 
to  determine  nursing  needs  of  patients;  acting 
chief  of  Nursing  Home  Section;  public  health 
nursing  consultant;  public  health  nursing  super- 
visor, Randolph  County  Health  Department;  pub- 
lic health  staff  nurse  in  Randolph  and  Guilford 
County  Health  Departments  and  in  District  Health 
Department,  Chapel  Hill;  supervising  nurse,  Army 
Nurse  Corps  65th  General  Hospital  Unit.  Present 
offices:  chairman  of  NCSNA  Committee  on  Nurs- 
ing in  National  Defense;  member  of  NCSNA  Com- 
mittee on  Nursing  Care  of  Chronically  III  and 
Aged.  Offices  held:  president  of  District  Nine; 
chairman  of  NCSNA  Public  Health  Nurses  Section 
and    member   of   NCSNA   Board   of   Directors. 


Freeman,  Ellen  C— Rex  School  of  Nursing, 
Raleigh;  New  York  Lying-in  Hospital,  obstetric 
course;  business  college.  Present  position;  oc- 
cupational health  nurse  in  Waynesville.  Positions 
held:  supervisor  at  Rex  Hospital,  Raleigh,  and 
James  Walker  Memorial  Hospital,  Wilmington; 
director  of  nurses,  Haywood  County  Hospital, 
Waynesville.  Offices  held:  vice-president  and 
member  of  Program  Committee,  District  Twenty- 
Six. 


Clark,  Lelia  R.— Mt.  Sinai  School  of  Nursing, 
Philadelphia,  Pa.;  B.S.  in  nursing  education, 
M.A.  in  nursing  administration  at  Columbia 
University;  postgraduate  program  in  obstetrical 
nursing,  New  York  Hospital— Cornell  Medical 
Center,  New  York.  Present  position:  director  of 
nursing  service,  Duke  University  Medical  Center. 
Positions  held:  staff  nurse,  head  nurse,  super- 
visor, Mt.  Sinai  Hospital;  educational  director, 
director  of  nursing,  Memorial  General  Hospital, 
Kinston;  Army  Nurse  Corps.  Present  offices: 
member  of  NCSNA  Committee  on  Legislation; 
member  of  District  Eleven  Committee  on  By- 
laws; NCSNA  representative  to  National  Selec- 
tive Service  System.  Positions  held:  chairman  of 
NCSNA  NSA  Section,  member  of  NCSNA  Board 
of  Directors,  chairman  of  N.  C.  Committee  on 
Nursing  and  Nursing  Education;  president  and 
member  of  Board  of  Directors  of  District  Eleven. 
Socio-civic  activities:  Durham  Altrusa  Club;  Board 
of  Directors  of  Durham  Better  Health  Foundation; 
N.   C.   Adult    Education    Association. 


Cummings,  Mrs.  Nan  B.  —  Duke  University 
School  of  Nursing,  Durham;  attended  East  Caro- 
lina College,  Greenville,  and  Atlantic  Christian 
College,  Wilson;  M.A.  degree  at  Teachers  Col- 
lege, Columbia  University.  Present  position:  as- 
sistant chief,  public  health  nursing  section,  North 


Furmage,  Mrs.  Mildred  Kea— St.  Luke's  School 
of  Nursing,  New  Bern.  Present  position:  director 
of  nurses,  North  Carolina  Sanatorium,  McCain. 
Positions  held:  general  duty,  supervisor,  and 
assistant  director  of  nurses,  McCain;  head  nurse 
at  Caswell  Training  School,  Kinston.  Present  of- 
fice: president  of  District  Twelve.  Offices  held: 
member  of  NSA  Section  Committee  on  Nomina- 
tions;  vice-chairman   of   NSA   Section. 

Hansen,  Mrs.  Ann  C. — Stuart  Circle  School  of 
Nursing,  Richmond,  Va.;  B.S.  in  nursing,  Johns 
Hopkins  University,  Baltimore,  Md.;  M.P.H.,  School 
of  Public  Health,  University  of  North  Carolina. 
Present  position:  associate  research  professor,  De- 
partment of  Public  Health  Nursing,  UNC  School  of 
Public  Health,  Chapel  Hill.  Positions  held:  staff 
and  supervising  positions  in  public  health  nursing; 
research  associate,  Cornell  University  Department 
of  Sociology.  Present  office:  chairman  of  Public 
Health  Nursing  Section,  District  Eleven.  Offices 
held:  NCSNA  Program  Committee;  Eligibility  Com- 
mittee,  American    Public    Health    Association. 

Harris,  Mrs.  Roth  J.— New  England  Deaconess 
School  of  Nursing,  Boston,  Mass.;  B.  S.  and  M.  S. 
degrees,  Boston  University,  Boston,  Mass.  Pre- 
sent position:  assistant  professor  and  director  of 
Division  of  Medical-Surgical  Nursing,  Duke  Univer- 
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sity  School  of  Nursing,  Durham.  Positions  held: 
assistant  professor,  Wayne  State  University  grad- 
uate program,  Detroit,  Mich.;  director,  Surgical 
Nursing,  Vanderbilt  University,  Nashville,  Tenn.; 
Navy  Nurse  Corps.  Offices  held:  vice-chairman, 
N.  C.  League  for  Nursing  Medical-Surgical  Coun- 
cil; chairman  EACT  Section,  Nashville,  Tenn.;  facul- 
ty counselor,  Sigma  Theta  Tau,  Vanderbilt  Univer- 
sity. Socio-civic  activities:  League  of  Women  Vot- 
ers; American  Association  of  University  Profes- 
sors. 

Hill,  Mrs.  Ethel  B.— Tayloe  School  of  Nursing, 
Washington,  N.  C.  Present  position:  general  duty 
at  Memorial  Hospital,  Rocky  Mount.  Positions 
held:  night  supervisor,  Tayloe  Hospital;  general 
duty  at  Rocky  Mount  Sanitarium;  private  duty. 
Present  office:  chairman  of  general  duty  nurses, 
District  Twenty.  Offices  held:  secretary  of  Dis- 
trict Twenty  and  district  General  Duty  Section. 

Hitchcock,  Mrs.  Sarah  W. — Duke  University 
School  of  Nursing,  Durham;  attended  East  Caro- 
lina College,  Greenville;  courses  at  N.  C.  State 
University.  Present  position:  Director  of  Nursing 
Rex  Hospital,  Raleigh.  Positions  held:  assistant 
nursing  arts  instructor  and  social  director,  Duke 
University  School  of  Nursing;  Army  Nurse  Corps, 
serving  with  Duke  Hospital  Unit  in  U.  S.  and 
England;  general  duty  and  private  duty  nursing; 
instructor  and  supervisor,  Columbus  City  Hospi- 
tal, Columbus,  Ga.;  visiting  nurse  in  Oshkosh, 
Wise;  surgical  supervisor  and  instructor,  assis- 
tant director  of  nurses,  Rex  Hospital.  Present  of- 
fices: member  of  Board  of  Directors  and  Com- 
mittee on  Bylaws,  District  Thirteen.  Offices  held: 
NCSNA  Memorial  Loan  Fund  Committee;  NSA 
Section  Program  Committee;  president,  vice-presi- 
dent, Membership  Committee  of  District  Thirteen; 
Steering  Committee  of  Maternal  and  Child  Health 
Council,  N.  C.  League  for  Nursing.  Socio-civic 
activities:  teacher  in  Fairmont  Methodist  Church 
School;  American  Red  Cross;  Health  Affairs  Round- 
table;  PTA;  Member  of  Advisory  Committee  on 
Practical  Nurse  Education  and  Surgical  Technician 
programs  of  W.  W.  Holding  Industrial  Education 
Center. 


Howard,  Mrs.  Ida  Stone— Baker  Sanatorium 
School  of  Nursing,  Lumberton.  Present  position: 
private  duty,  Fayetteville.  Positions  held:  staff 
nurse,  camp  nurse,  office  nurse,  supervisor,  as- 
sistant director  of  nursing  service.  Present  of- 
fices: member  of  NCSNA  Private  Duty  Section 
Executive  Committee;  member  of  NCSNA  Com- 
mittee on  Professional  Nursing  Practice;  chairman 
of  District  Fourteen  Committee  on  Nurses'  Pro- 
fessional Registry.  Offices  held:  chairman,  secre- 
tary of  NSA  Section,  District  Fourteen;  chairman 
of  District  Fourteen  Committee  on  Economic  Se- 
curity, and  Nominating  Committee;  member  of 
District  Fourteen  Board  of  Directors.  Socio-civic 
activities:     Board     of     Directors     of     Cumberland 


County  Tuberculosis  Association;  Board  of  Direc- 
tors of  Cumberland  County  Girl  Scout  Council 
and  chairman  of  Camping  Committee. 

Key,  Mrs.  Una  N.— City  Memorial  School  of 
Nursing,  Winston-Salem;  attended  Meredith  Col- 
lege; post-graduate  course  at  Margaret  Hague  Ma- 
ternity Hospital,  Jersey  City.  Present  position: 
director  of  nurses,  Hugh  Chatham  Memorial  Hos- 
pital, Elkin.  Positions  held:  private  duty;  general 
duty  and  office  nurse  in  Daytona  Beach,  Fla.,  and 
Palm  Springs,  Calif.;  obstetrical  supervisor  at 
Chatham  Memorial  Hospital.  Present  office:  mem- 
ber of  Board  of  Directors,  District  Twenty-Five. 
Offices  held:   president  of  District  Twenty-Five. 

Lassiter,  Mrs.  Jean  T.— University  of  Rochester 
School  of  Nursing,  Rochester,  N.  Y.;  B.  S.  and 
M.  A.  degrees  at  Teachers  College,  Columbia 
University.  Present  position:  public  health  nurs- 
ing consultant,  N.  C.  State  Board  of  Health,  resi- 
dence in  Elizabeth  City.  Positions  held:  staff  nurse 
and  head  nurse,  Strong  Memorial  Hospital,  Ro- 
chester; staff  nurse  and  supervisor,  Wayne  County 
Health  Department;  flight  nurse  in  USAA  Corps; 
Veterans  Administration  Regional  Office  Clinic, 
Chicago;  supervising  public  health  nurse  domici- 
liary, Kecoughtan,  Va.  Present  offices:  chairman, 
District  Nineteen  Committee  on  Legislation;  mem- 
ber of  NCSNA  Committee  on  Legislation;  member 
of  District  Nineteen  Board  of  Directors.  Offices 
held:  president  and  program  chairman  of  District 
Nineteen.  Socio-civic  activities:  president  of  St. 
Mary's  Guild,  Christ  Episcopal  Church,  Elizabeth 
City. 

Lewis,  Dr.  Eloise  R.— B.  S.  in  nursing  at  Vander- 
bilt University,  Nashville,  Tenn.;  Winthrop  Col- 
lege, Rock  Hill,  S.  C;  M.  S.  in  Education,  Univer- 
sity of  Pennsylvania;  D.  Ed.  in  education  admin- 
istration, Duke  University.  Present  position:  as- 
sistant dean  and  professor,  University  of  North 
Carolina  School  of  Nursing,  Chapel  Hill.  Positions 
held:  instructor  at  Women's  Medical  College, 
Philadephia,  Johns  Hopkins  Hospital,  Baltimore, 
Hospital  of  University  of  Pennsylvania,  and  Uni- 
versity of  Pennsylvania  School  of  Nursing;  Army 
Nurse  Corps,  assistant  director  of  cadet  nurses, 
Valley  Forge  General  Hospital,  Phoenixville,  Pa.; 
director  of  five-year  school,  University  of  Pennsy- 
lvania School  of  Nursing;  assistant  professor, 
Southwestern  Louisiana  Institute  College  of  Nurs- 
ing; head  of  Department  of  Medical-Surgical  Nurs- 
ing, UNC.  Present  offices:  first  vice-president  of 
NCSNA;  vice-chairman  of  N.  C.  Board  of  Nursing 
and  chairman  of  Board's  Education  Committee; 
member  of  Advisory  Committee  on  Nursing  to 
Board  of  Higher  Education;  member  of  Commit- 
tee on  Education  for  Nursing  in  North  Carolina; 
N.  C.  League  for  Nursing  Planning  Committee  for 
Consultation  Services;  member  of  Program  Com- 
mittee for  Institute  on  Tuberculosis  and  other 
Respiratory    Diseases;    member    N.    C.    Committee 
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on  Nursing  and  Patient  Care  and  chairman  of 
subcommittee  on  nursing;  member  of  State  Ad- 
visory Committee  on  Associate  Degree  Nursing 
Education;  member  of  Joint  Committee  on  Nurs- 
ing Education  of  Board  of  Education  and  Board 
of  Higher  Education.  Offices  held:  president  of 
N.  C.  League  for  Nursing;  member  of  Southern 
Regional  Council  of  State  Leagues  for  Nursing; 
member  of  NLN  Study  Group  on  Medical-Surgical 
Nursing  and  Committee  on  Coordination  of  Cur- 
riculum Study  and  Development;  NCSNA  Com- 
mittee on  Legislation;  chairman  of  NCSNA  Com- 
mittee on  Convention  Program;  co-chairman  of 
N.  C.  Campaign  Committee  for  American  Nurses' 
Foundation  Fund-Raising  Campaign;  member  of 
District  Eleven  and  NCSNA  EACT  Section  commit- 
tees. Socio-civic  activities:  member  of  Sigma  Theta 
Tau,   Phi   Lambda   Theta,    Kappa    Delta    Phi. 


Lowrance,  Mrs.  Elizabeth  M.— Rocky  Mount  San- 
itarium School  of  Nursing,  Rocky  Mount.  Present 
position:  general  duty.  Present  office:  member 
of  NCSNA  General  Duty  Section  Executive  Com- 
mittee. Offices  held:  president,  secretary  of  Alum- 
nae Association;  secretary,  vice-president  of  Dis- 
trict Twenty;  chairman  of  NCSNA  General  Duty 
Section  and  member  of  NCSNA  Board  of  Direc- 
tors. Socio-civic  activities:  PTA;  Beta  Club  Chapter; 
president   of   Lions   Auxiliary. 


McRee,  Mary— Presbyterian  School  of  Nursing, 
Charlotte;  B.  S.  degree  at  Queens  College,  Char- 
lotte; M.  S.  N.  at  University  of  North  Carolina, 
Chapel  Hill.  Present  position:  educational  con- 
sultant, North  Carolina  Board  of  Nursing.  Posi- 
tions held:  nursing  arts  instructor  and  director 
of  education,  Pulaski,  Va.;  nursing  instructor,  ad- 
ministrative assistant,  coordinator  of  medical-sur- 
gical nursing,  Presbyterian  Hospital,  Charlotte; 
instructor  in  nursing  fundamentals  at  Duke  Uni- 
versity School  of  Nursing.  Present  offices:  mem- 
ber of  District  Thirteen  Committee  on  Legislation; 
NCLN  representative  to  NCLPN  Association;  Ad- 
visory Committee  for  Associate  Degree  Programs; 
Joint  Committee  on  Nursing  Education;  ANA  Com- 
mittee of  State  Boards  of  Nursing  and  member  of 
subcommittee  on  Educational  Standards.  Offices 
held:  secretary  and  member  of  Nominating  Com- 
mittee, district  EACT  Section;  member  of  district 
Program  Committee;  member  of  NCSNA  EACT 
Program  Committee;  second  vice-president  of  N. 
C.  League  for  Nursing;  chairman  and  member  of 
Steering  Committee  of  NCLN  Medical-Surgical 
Council.  Socio-civic  activities:  Sigma  Theta  Tau; 
Holy  Trinity  Lutheran  Church;  Alpha  Gamma  Delta. 

Nelson,  Virginia  M.— Stanford  University  School 
of  Nursing,  Calif.;  B.S.  at  University  of  Minnesota; 
M.P.H.  at  University  of  Pittsburgh.  Present  posi- 
tion: associate  professor  of  public  health  nursing, 
School  of  Public  Health,  University  of  North 
Carolina,  Chapel   Hill.   Positions  held:  staff  nurse, 
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American  Red  Cross  Visiting  Nurse  Association, 
San  Mateo  County,  Calif.;  staff  nurse  and  super- 
visor, San  Mateo  County  Department  of  Public 
Health  and  Welfare;  nursing  director  of  Humbladt- 
Del  Narte  County  Health  Department,  Calif.;  visit- 
ing assistant  professor  of  nursing,  Duke  Univer- 
sity School  of  Nursing.  Present  office:  member 
of  NCSNA  Committee  on  Nursing  in  National 
Defense;  chairman  of  Committee  on  Program, 
District  Eleven.  Offices  held:  district  treasurer, 
California  Nurses'  Association;  member  of  Board 
of  Directors,  California  League  for  Nursing;  chair- 
man of  Public  Health  Section,  NCSNA  District 
Eleven.  Socio-civic  activities:  member  of  Board 
of  Directors  of  Chapel  Hill-Carrboro  Chapter, 
American    Red    Cross. 


Noeil,  Mrs.  Marie  B.— Watts  School  of  Nursing, 
Durham.  Present  position:  executive  director, 
NCSNA.  Positions  held:  night  supervisor,  Watts 
hospital;  private  duty.  Offices  held:  chairman  of 
ANA  Committee  on  Public  Relations;  member  of 
special  ANA  Committee  to  study  field  services 
to  SNAs;  president  of  NCSNA  and  DNA;  ANA 
Committees  on  Structure,  Nominations,  Employ- 
ment Conditions  for  Registered  Nurses,  Carter 
Scholarship  Fund,  Restoration  of  Florence  Night- 
ingale School  (Bordeaux,  France).  Socio-civic  ac- 
tivities: past  president  of  North  Carolina  Health 
Council;  past  president  of  Wesleyan  Service  Guild, 
Edenton  Street  Methodist  Church;  Raleigh  Wo- 
man's Club;  Board  of  Directors  of  N.  C.  Tuber- 
culosis Association;  past  president  of  State  Legis- 
lative Council;  former  member  of  Governor's  Com- 
mission on  Employ  the  Physically  Handicapped 
and   Governor's  Study   Committee   on   Aging. 


Osborne,  Mrs.  Eleanor  C. — St.  Francis  Hospital 
School  of  Nursing,  Evanston,  III.;  B.  S.  in  nursing 
education,  Loyola  University,  Chicago;  post-grad- 
uate course  in  operating  room  nursing.  Present 
position:  part-time  general  duty  at  Haywood 
County  Hospital,  Waynesville.  Positions  held: 
operating  room  supervisor,  supervisor  at  Memorial 
Mission  Hospital,  Asheville;  recovery  room  at 
Oteen;  Algerian  Re-development  head  nurse  (pro- 
gram of  Care-Medico  and  State  Department).  Pre- 
sent office:  president  of  District  Twenty-six.  Socio- 
civic  activities:  Asheville  Rifle  Club,  president  of 
Wesleyan   Service   Guild,   Faith    Methodist   Church. 


Peters,  Mrs.  Roth  Flynt— City  Memorial  School 
of  Nursing,  Winston-Salem;  courses  toward  B.  S. 
degree  at  Baldwin  Wallace  College,  Berea,  Ohio, 
University  of  North  Carolina,  East  Carolina  Col- 
lege; post-graduate  course  in  surgical  nursing, 
Cleveland  Clinic  Hospital,  Cleveland,  Ohio.  Pre- 
sent position:  staff  nurse  at  Veterans  Hospital, 
Fayetteville.  Positions  held:  private  duty;  Army 
Nurse  Corps;  head  nurse  at  Cleveland  Clinic 
Hospital;  staff  nurse  at  VA  Hospital  in  Cleve- 
land.   Present    offices:    president   of    NCSNA;    NC- 
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SNA  representative  to  N.  C.  Health  Council;  mem- 
ber of  Careers  Committee,  N.  C.  Mental  Health 
Association.  Offices  held:  first  and  second  vice- 
president  of  NCSNA;  president,  vice-president, 
treasurer  of  District  Fourteen;  chairman  and  vice- 
chairman  of  NCSNA  General  Duty  Section;  chair- 
man of  NCSNA  Committee  on  Nominations,  Com- 
mittee on  Convention  Program;  member  of  NC- 
SNA Committee  on  Economic  and  General  Wel- 
fare; member  of  ANA  subcommittee  to  define 
legal  practice  of  nursing;  chairman  of  NCSNA 
General  Duty  Section  Committee  on  Rules,  Com- 
mittee on  FS&Q,  and  Committee  on  Nominations. 
Socio-civic  activities:  former  president  of  Cumber- 
land County  Mental  Health  Association;  part-time 
executive  secretary  of  Cumberland  County  Better 
Health  Foundation  and  Arthritis  and  Rheumatism 
Association;  Fayetteville  Woman's  Club  and  Al- 
trusa  Club;  organizing  president  of  Camelot  Toast- 
mistress  Club;  Peace  Presbyterian  Church;  former 
advisor  to   Pioneer   Fellowship. 

Phillips,  Mrs.  Judith  G.— Gordon  Keller  School 
of  Nursing,  Tampa,  Fla.  Present  position:  head 
nurse,  Haywood  County  Hospital,  Waynesville. 
Positions  held:  private  duty,  occupational  health 
nurse,  staff  nurse.  Present  office:  chairman  of 
District  Twenty-Six  Scholarship  Committee.  Of- 
fices held:  vice-president,  secretary,  member  of 
Board  of  Directors,  chairman  of  Program  Commit- 
tee of  District  Twenty-Six. 

Robinson,  Mrs.  Mattie  J.— James  Walker  Me- 
morial School  of  Nursing,  Wilmington.  Present 
position:  staff  nurse  at  James  Walker  Memorial 
Hospital.  Positions  held:  Army  Nurse  Corps;  staff 
nurse  at  Oceanside,  Calif.;  private  duty.  Present 
office:  president  of  District  Twenty-Two.  Office 
held:    treasurer    of   district. 

Rogers,  Mrs.  Mary  Edith— Rex  School  of  Nurs- 
ing, Raleigh;  Chowan  College,  Murfreesboro;  cer- 
tificate in  public  health  nursing,  UNC  school  of 
Public  Health;  B.  S.  in  public  health  nursing,  UNC. 
Present  position:  director  of  public  health  nurs- 
ing, Gaston  County  Health  Department.  Positions 
held:  private  duty;  public  health  nursing  in 
Knoxville,  Tenn.,  Rockingham  County  Health  De- 
partment; general  duty;  supervisor  of  public 
health  nursing,  Cabarrus  County  and  Charlotte 
Health  Departments.  Present  offices:  secretary  of 
NCSNA;  chairman  of  NCSNA  Committee  on  Nurs- 
ing Care  of  Chronically  III  and  Aged.  Offices  held: 
chairman,  first  vice-chairman,  secretary  of  NCSNA 
Public  Health  Nurses  Section;  chairman  of  Com- 
mittee on  Resolutions  of  1956  NCSNA  conven- 
tion; president  of  District  Six;  NCSNA  Committee 
on  Nominations;  secretary  of  District  Seventeen; 
member  of  N.  C.  Public  Health  Association  Scho- 
larship Committee;  NCLN  Inter-divisional  Com- 
mittee on   Rehabilitation   Nursing. 

Sing!etary,  Caroline— Massachusetts  General 
School  of  Nursing,  Boston,  Mass.;  attended  Louis- 
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burg  College,  Louisburg;  post-graduate  courses  at 
Boston  Lying-in  Hospital  and  Roaring  Gap  Baby 
Hospital.  Present  position:  private  duty.  Positions 
held:  general  duty,  N.  C.  Baptist  Hospital;  staff 
nurse  and  director  of  Roaring  Gap  Baby  Hospital. 
Present  office:  chairman  of  Private  Duty  Section 
and  member  of  Board  of  Directors  of  District 
Three.  Offices  held:  chairman  of  NCSNA  Private 
Duty  Section  and  member  of  NCSNA  Board  of 
Directors;  first  vice-president  and  member  of 
Board  of  Directors  of  District  Three. 

Warren,  Mrs.  Eva  W.— Jefferson  Medical  Col- 
lege School  of  Nursing,  Philadelphia,  Pa.;  A.  B. 
in  Biology,  University  of  North  Carolina  at  Greens- 
boro; attended  Teachers  College,  Columbia  Uni- 
versity; M.  Ed.,  major  in  nursing  education,  Duke 
University;  M.  P.  H.,  UNC  School  of  Public  Health, 
Present  position:  dean  of  East  Carolina  College 
School  of  Nursing,  Greenville.  Positions  held: 
supervisor,  instructor  and  education  director, 
Watts  Hospital,  Durham;  staff  nurse  and  supervi- 
sor, Durham  Health  Department;  private  duty; 
dental  nurse.  Present  offices:  treasurer  of  NCSNA; 
chairman  of  NCSNA  Committees  on  Finance  and 
on  Personnel  Policies;  member  of  Committee  on 
Education  for  Nursing  in  North  Carolina;  chair- 
man of  Committees  on  Legislation  and  on  Bylaws 
of  District  Twenty.  Offices  held:  president  of  dis- 
trict Eleven;  NCSNA  Committee  on  Professional 
Practice;  chairman  of  NCSNA  EACT  Section  Com- 
mittee on  FS&Q;  chairman  of  NCSNA  Committee 
on  Structure;  chairman  of  Advisory  Committee  to 
NCSNA  representative  on  N.  C.  Medical  Care 
Commission;  visiting  consultant  for  National  Lea- 
gue for  Nursing  Accreditation  Service.  Socio- 
civic  activities:  former  president  of  Greenville 
Business  &  Professional  Women's  Club;  member 
of  Board  of  Directors  of  Pitt  County  Mental 
Health  Association;  Pitt  County  Nursing  Council; 
Southeastern  Area  Tuberculosis  Association;  Pitt 
County  Cancer  Society;  North  Carolina  Education 
Association. 


Wilkinson,  Mrs.  Verna  H. — Stuart  Circle  School 
of  Nursing,  Richmond,  Va.;  B.  A.  in  nursing  edu- 
cation, Medical  College  of  Virginia.  Present  posi- 
tion: director  of  nursing  service,  Mecklenburg 
County  Chapter,  American  Red  Cross.  Positions 
held:  occupational  health  nursing;  public  health 
staff  nurse;  nursing  representative,  American  Na- 
tional Red  Cross.  Present  offices:  second  vice- 
president  of  NCSNA;  first  vice-president,  District 
Five;  chairman  of  NCSNA  Committee  on  Profes- 
sional Counseling  and  Placement  Service;  chair- 
man of  District  Five  Committee  on  Nursing  in 
National  Defense;  senior  assistant  nurse  officer, 
Reserve  Corps,  U.  S.  Public  Health  Service.  Offices 
held:  secretary  and  program  chairman,  Virginia 
State  Nurses'  Association  Public  Health  Section. 
Socio-civic  activities:  Business  and  Professional 
Women's  Club;  Parent-Teacher  Association  Board 
of   Directors;  formerly  officer  and   board   member 


WATSON'S 
Pharmacy    Co. 

THE   REX  ALL  STORE 

Registered    Pharmacist 
On   Duty   at  All   Times 

Southport,     N.     C. 

JORDAN 

Systems  &   Forms 

Inc. 

Phone   375-7731 

3745   North   Davidson   St. 

CHARLOTTE,   N.   C. 

M  &  M  RUBBER 
CO. 

220   North   Scales   St. 

Phone   342-1501 

Reidsville,   North   Carolina 

WILMINGTON 

IRON     WORKS 

Wilmington,  N.  C. 

WILSON 

PETROLEUM 

COMPANY,    INC. 

PHONE   237-3101 
P.   O.    Box    121 

422   Spring   Street 
WILSON,   N.   C. 

WiLLMAN 
OIL   CO.,   ! 


Burns    Clean— Heats    Clean 

GULF   FUEL   OIL 

DIAL    592-4135 

Gulf   Oil   Corp.   Distributor 

YOU  CAN  DEPEND  ON  GOOD  GULF  FUEL  OIL 

Warsaw  Highway-CLINTON,   N.   C. 
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JARRETT     PRESS,     INC. 

Printing-Ruling-Binding-Lithography 

23    South    Lexington    St. 

Dial  253-6131 

Asheville,    North    Carolina 


Stewart  Oldsmobile,   Inc. 

929    Bragg    Boulevard 
Phone    485-1141 

Fayetteville,   N.   C. 


SEARS     ROEBUCK  &  CO. 

Open  'til  9  P.M.  AAon.  &  Fri. 

24   Hour  Catalogue  Shopping  Service 

Dial    442-3131 

128   North    Church    St. 

Rocky  Mount,   North   Carolina 


J.  L.  ROBERSON 
Grocery    Store 

1003    Gay   Street 

Henderson, 
North   Carolina 


HOSPITAL 

PHARMACY, 

INC. 

Phone 

786-4171 

Mount  Airy,  North   Carolina 

MILLER    FUNERAL    HOME 

Phone   775-3434 
Hawkins  Avenue 

Sanford,  North  Carolina 


of  Grainview  Civic  Welfare  Board;  formerly  first 
vice-president  of  Grainview  City  Recreation  Com- 
mittee; major  in  Women's  Division,  Community 
Chest;  program  chairman  and  secretary  for  church 
guild. 


Course  for  Nurses 
In   Rehabilitation 

Charlotte  Rehabilitation  Hospital  is 
holding  four-week  courses  in  "Reha- 
bilitation Nursing"  for  registered  nur- 
ses. 

One  course  has  been  completed.  Oth- 
ers are  scheduled  as  follows:  October 
25— November  19,  1965;  January  10 
—February  4,  1966;  March  7— April 
1,  1966;  May  2— May  27,  1966;  June 
13— July  8,  1966. 

Tuition  is  $189.17,  and  federal 
traineeships  are  available,  providing 
tuition  and  $10  per  diem  if  change  in 
residence  is  necessary. 

For  further  information  write  to: 
Mrs.  Vera  F.  Smith,  director  of  nurs- 
ing education,  Charlotte  Rehabilitation 
Hospital,  1610  Brunswick  Avenue, 
Charlotte,  N.  C.  28203. 


Family  Life  Conference 

Theme  of  the  18th  annual  confer- 
ence of  the  North  Carolina  Family 
Life  Council  will  be  "Focus  for  Action 
— Education  for  Family  Living".  The 
conference  will  be  held  October  10-12 
at  the  Queen  Charlotte  Hotel,  Char- 
lotte. 

Outstanding  speakers  have  been 
scheduled  for  sessions  throughout  the 
two-day  conference.  Of  special  interest 
to  nurses  will  be  the  Monday  evening, 
October  11,  session  on  "A  Pilot  Project 
in  Family  Life  Education",  co-spon- 
sored by  the  Maternal  Health  Com- 
mittee of  the  Medical  Society  of  the 
State  of  North  Carolina. 
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Provides  Complete   Insurance  Protection 

Auto   —   Fire   —   Life 

For  Details  See  Your  Local  Representative 

Home   Office 
Columbus,   Ohio 

Regional   Office 
Raleigh,    N.   C. 


High  Point 
Canvas  Shop 

Awnings— Truck   Covers 
Furniture    Pads 

Dial   888-4306 
235  West  Burton   Street 

High    Point,    N.    C. 


Holding  Brothers 
Incorporated 

Distributors   of 

TEXACO    PRODUCTS 

Cabarrus    County 

24    Hour    Service 

Metered    Service 

Fuel  Oil  &  Kerosene 

Radio    Dispatched    Trucks 

Phone   782-7322 

Concord,   North   Carolina 


CONVENTION  GREETINGS 
Food   Town   Stores 

Salisbury-Kannapolis-Rockwell 
Jonesville   and   Marion,    N.   C. 


^ 


# 


5ig    Giant    Super    Markets 

Asheville-Black  AAountain-Candler 
and    Fletcher,    N.    C. 

"North   Carolina's   Lowest   Food    Prices" 


ROXBORO 

COTTON 

MILL 

Phone   599-1101 

Main   Street 

P.   O.    Box   61 

Roxboro,    N.    C. 

SOUTHERN 

SCHOOL 

SERVICE,  INC. 

Phone  648-6400 
P.   O.    Drawer   867 

Canton,    North   Carolina 
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CHIC-CHIC 


Drive-In   Restaurant 

Home  of  the  Big  Feila!  Hamburger 
Eat    in    your    Car 

Now    with    Teletray    Curb    Service 

Catering   To   Parties   &   Banquets 

762-3633  1404  N.  4th,  Hwy.  117,  N. 

WILMINGTON,   N.   C. 


TURNER'S 


CONVALESCENT  NURSING  HOME 

MRS.   MARY   L.   TURNER,    R.N. 
Owner    and    Operator 

Hwy.    IS    North  —   P.    O.    Box   708 

Dial    487-8261 

25  Bed  Capacity  —  24-Hr.   Care 

Special    Diets 

Approved  by  North  Carolina 

State  Board  of  Health 

Personal  Physician  Attendance 

Close  to  Shopping   Center 

Shelby,    North    Carolina 


SERVICE,    INC. 

FUNERAL   DIRECTORS  &   EMBALMERS 

Phone   556-3460 

24   HOUR   SERVICE 

Wake    Forest,    N.    C. 

WILSON-AYERS   METAL 
SHOP 

Phone  476-7087 

900A   Randolph   Street 

Thomasville,   North   Carolina 

AAabry's  Drug  Store 

TOM   E.   SMART 
Fhone   582-1776-41    Main   St. 

HamJet,   North   Carolina 


HERMAN  PINION 

Realty  and   Insurance 

BUSINESS-847-9672 
HOME-847-9328 

P.    O.    Box    475 
MATTHEWS,    N.    C. 


Lumberton  "66"  Service 

CARLTON   WALTERS-ARCHIE   CARLYLE 

Motor    Tune-Ups— Brake    Service— Tires 
Wheel    Balancing— Batteries 

Dial    739-7374  Road   Service 

Fayetteville   Road 

Hwy.    301 -A   &   211    By-Pass 

Lumberton,   North    Carolina 


F  &  F  AUTOMOTIVE 

Gives   PERSONAL   SERVICE   on 

Motor  Repair— Electric  Work 

Brake   &   Wheel   Service 

SAVE   MONEY-LOW   OVERHEAD 

CLEVELAND   FOGLEMAN,   Owner 

Dial  942-4917 

504   W.   Franklin  —  In-Town    Pickups 

CHAPEL  HILL,  N.  C. 


J.  EARL  RAMEY 

Granite  City  Insurance  Agency 

Phone  786-4588 

210  Moore  Avenue 

Mt.  Airy,  N.  C. 

HICKORY  DRIVE-IN 

RESTAURANT 

"FOOD   AT    ITS   BEST" 

Hwy.   64-70,  S.   E.,  at  Mull's  Motel 
Phone  327-6291 
HICKORY,  N.  C. 


68 


TAR    HEEL   NURSE 


Current  Medical  Care  of  the  Cardiac  Patient 


James  T.  Littlejohn,  M.D.,  F.A.C.P. 


Patients  with  cardiac  disease  may 
face  any  one  of  four  major  hazards  or 
a  combination  of  them.  These  are  in- 
adequate coronary  circulation,  embolic 
complications,  congestive  failure,  and 
bacterial  endocarditis.  I  will  discuss 
current  medical  care  of  the  cardiac 
patient  along  the  lines  of  these  several 
developments.  ~No  attempt  will  be  made 
to  discuss  etiology  or  diagnosis  of  heart 
disease. 

Inadequate  coronary  circulation  pre- 
sents as  two  major  disorders  :  1)  Angina 
pectoris,  and  2)  Myocardial  infarction. 
Angina  pectoris  refers  to  a  symptom 
complex  and  not  to  a  disease.  It  always 
indicates  the  same  basic  physiologic  dis- 
turbance, probably  myocardial  anoxia, 
whatever  the  underlying  disease.  In 
angina  pectoris,  nitroglycerine  remains 
the  drug  of  choice.  Nitroglycerine  in 
hypodermic  tablet  form  is  administer- 
ed sublingually  in  a  dose  of  1/400  to 
1/100  gr.,  the  most  commonly  used 
strengths  being  grains  1/200  and  grains 
1/150.  It  is  usually  effective  in  1% 
to  3  minutes. 

Long-Acting     Nitrates 

Peritrate  and  Cardilate  are  two  ex- 
amples of  so-called  long-acting  nitrates 
which,  when  given  several  times  daily, 
are  claimed  to  provide  the  same  bene- 
ficial effects  in  angina  pectoris  as  ni- 
troglycerine, but  for  prolonged  periods 
or  throughout  the  day.  The  value  of 
these  long-acting  nitrates,  however,  is 
dubious.  Nevertheless,  most  physicians 
do  prescribe  the  long-acting  nitrates, 
and  I  admit  to  the  use  of  Peritrate  sus- 
tained action  in  a  dosage  of  80  mg. 
every  12  hours,  at  times.  Sedative  and 
tranquilizing  drugs  may  be  of  value 
in  tempering  emotional  factors  preci- 
pitating angina  pectoris,  but  they  offer 


Dr.  Littlejohn  is  a  cardiologist  in  Ashe- 
ville.  He  delivered  this  paper  at  the  NC- 
SNA  General  Duty  and  Private  Duty  Sec- 
tions conference  on  "Nursing  Care  of  the 
Cardiac  Patient"  held  in  May  in  Asheville. 


no  specific  benefit.  Alcohol  is  not  con- 
traindicated,  and  is  helpful  for  some 
patients.  Radioactive  iodine  and  the 
antithyroid  drugs  such  as  propylthi- 
ouracil have  been  administered  to 
euthyroid  patients  with  intolerable  and 
intractable  angina  pectoris,  in  order  to 
relieve  the  angina  by  inducing  myxe- 
dema and  thereby  reduce  the  work  of 
the  heart.  Good  to  excellent  results 
have  been  reported  in  50  to  75%  of 
such  patients  treated  with  radioactive 
iodine.  However,  the  efficacy  of  this 
treatment  is  still  subject  to  study,  and 
the  disadvantages  of  induced  myxedema 
are  substantial. 

Myocardial  infarction  is,  in  essence, 
the  death  of  a  portion  of  heart  muscle. 
Surrounding  this  is  a  portion  of  in- 
jured but  still  viable  tissue  on  which 
depends  the  degree  of  healing,  and 
often  the  clinical  course  of  the  patient. 
The  basic  goal  of  therapy  is  rest,  but 
unlike  a  fractured  bone,  the  heart  can- 
not be  immobilized.  The  practical  goal 
must  therefore  be  to  reduce  its  work 
to  a  minimum  by  resting  the  entire 
patient.  Key  roles  are  played  by  relief 
of  pain,  sedation,  and  environmental 
control. 

Morphine,  Dilaudid  or  Demerol  are 
commonly  used  for  the  relief  of  pain 
in  myocardial  infarction.  Dilaudid  in 
a  dosage  of  2  mg.  provides  the  same  de- 
gree of  analgesia  as  15  mg.  of  morphine 
or  100  mg.  of  Demerol  with  decidedly 
less  nausea,  vomiting  and  sedation. 
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NELLY   BEE   PRODUCTS 

Phones  324-6376   &   322-4657 

1811    Highland  Ave.,  N.  E. 

HICKORY,  N.  C. 


DIXIE  SEATING  COMPANY 

Statesville 
North   Carolina 

DOROTHY  OWEN   FLORIST 

Flowers  for  Every  Occasion 

Dial  762-5142  —  1619  Nun  Street 
WILMINGTON,  ST.   C. 

THE    FISHERS 

Delicious  Poods— Home  Prepared 

Catering  to  Teas,   Parties,  Receptions, 

Dinners,   Weddings 

Good  Pood — Good  Service 

Phone  537-3071  905  Madison  Street 

Roanoke  Rapids,   N.  C. 

Mcintosh  lumber  co. 

J.    P.    MclNTOSH 

Phone   428-8771 -Box   285 

STAR,  N.  C. 

SANFORD  MILLING  COMPANY 

Phone  438-4526 
HENDERSON,   N.   C. 

INGLE 
TRANSFER   &  STORAGE 

44  Valley  Street 
ASHEVILLE,   N.   C. 

DUKE   FILMCRAFT  COMPANY 

Commercial  &   Portrait  Photography 

Nurses    Registration    Photography 

Phone  333-8230  —  824  East  Trade  Street 

CHARLOTTE,  H".   C. 


When  posterior  wall  infarction  is 
suspected  or  diagnosed  from  the  EKG, 
it  is  wise  to  give  atropine  along  with 
the  narcotic  agent.  This  blocks  the  ex- 
cessive vagal  effects  which  often  preci- 
pitate an  arrhythmia  in  occlusions  of 
the  right  coronary  artery.  Commonly 
used  sedatives  are  phenobarbital  and 
meprobamate.  A  good  end  point  to 
achieve  in  sedation  is  the  state  where 
the  patient  is  alert  when  others  are 
around,  but  dozing  soon  after  the  sti- 
mulation ceases.  The  duration  of  bed- 
rest will  depend  primarily  on  the 
course  of  the  patient.  Too  early  ambula- 
tion reduces  the  incidence  of  thrombo- 
embolic complications,  but  increases  the 
risk  of  heart  failure,  arrhythmias,  and 
particularly  of  cardiac  rupture. 

Bedrest 

I  am  somewhat  conservative  in  re- 
commending four  weeks  of  hospitali- 
zation, and  a  longer  period  of  time  in 
the  complicated  case.  During  the  first 
week  at  complete  bedrest,  the  patient 
is  fed,  bathed,  and  cared  for  in  all 
respects.  No  visitors  other  than  im- 
mediate family  are  allowed.  During  the 
second  and  third  weeks,  the  patient  is 
kept  at  bedrest,  but  begins  to  feed  him- 
self and  perform  minor  personal  care. 
At  the  end  of  the  third  week,  he  is  al- 
lowed to  dangle  and  during  the  fourth 
week  he  is  gradually  ambulated  in  the 
hospital  room.  The  use  of  the  bedpan 
as  against  the  beside  commode  is  a 
never  ending  subject  of  conversation 
and  controversy  between  the  coronary 
patient  and  me.  If  it  appears  to  be 
more  of  a  strain  for  the  patient  to  use 
the  bedpan,  then,  he  is  lifted  on  and 
off  the  bedside  commode,  after  there  is 
no  longer  any  problem  of  shock  or 
other  complications. 

In  the  uncomplicated  coronary  pati- 
ent, a  high  oxygen  supply  is  of  ques- 
tionable benefit,  but  is  often  given. 
In  shock,  cyanosis,  congestive  failure, 
and  arrhythmias,  a  high  oxygen  supply 
is  of  critical  importance.  A  green  nasal 
catheter  which  has  been  lubricated  with 
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petroleum  jelly  and  inserted  well  back 
into  the  most  patent  nostril  affords  an 
oxygen  concentration  of  35  to  50%. 
The  use  of  nasal  tips  and  cannulae  are 
mentioned  only  to  be  condemned.  This 
method  is  unreliable  and  should  be 
abandoned. 

The  oxygen  tent  provides  an  air  con- 
ditioned, cool,  oxygen  rich  atmosphere 
to  patients,  and  is  especially  valuable 
in  hot  summer  weather.  However,  it  is 
difficult  to  attain  a  high  oxygen  con- 
centration in  the  tent  canopy,  and,  fre- 
quent nursing  care  necessitating  open- 
ing of  the  canopy,  prevents  the  estab- 
lishment of  an  adequate  oxygen  con- 
centration. Mask  and  inhaler  techni- 
ques afford  maximal  oxygen  concen- 
tration. The  hyperbaric  oxygen  cham- 
ber remains  experimental. 

A  1200  to  1500  calorie  Prudent  Diet 
is  generally  given.  Fluids  and  foods 
should  be  started  during  the  first  few 
days  of  treatment.  Salt  restriction  is 
unnecessary  in  most  cases. 

Complications 

The  common  complications  of  myo- 
cardial infarction  are  arrhythmias, 
cardiac  shock,  and  thrombo-embolism. 

Of  the  three  persons  who  are  to  die 
from  a  coronary  occlusion,  one  is  dead 
before  medical  help  is  ever  reached, 
and  the  second  dies  within  a  few  hours 
of  seeing  a  doctor.  The  main  cause  of 
these  early  deaths  is  either  of  two  ar- 
rhythmias, asystole  or  ventricular  fi- 
brillation. It  is  during  this  first  critical 
24  to  48  hours  after  hospitalization 
that  the  greatest  potential  improve- 
ment in  therapy  lies.  All  personnel 
should  be  alerted  for  possible  arrhyth- 
mias and  should  be  trained  in  their  de- 
tection. Techniques  of  closed  chest  car- 
diac massage  and  artificial  respiration 
should  be  mastered  by  nurses,  physi- 
cians, and  others.  The  appearance  of 
extrasystoles  is  usually  an  early  in- 
dication of  potential  more  serious  ar- 
rhythmias, and  either  quinidine  or 
Pronestyl  is  instituted  to  suppress  such 


WRIKE   DRUG   CO. 

Prescription  Service  Since  1924 

3  Registered  Pharmacists 

PROMPT  DRUG  DELIVERIES 

Dial  227-7401  114  W.  Main  St. 

GRAHAM,  ST.   C. 


BOGGS'    FLORIST 

"Flowers    Whisper   What   Words    Cannot   Say" 
Phone    464-2521 


409    West    C    Street 


Newton,    N.    C. 


SALEM   ELECTRONICS 

Sales  —  Service 

Television  —  Radio  —  Hi-Fi 

Phone  725-0464 

334  &  336  Waughtown  St. 

WINSTON-SALEM,   N.   C. 


H.   SOUTHWORTH 
COMPANY,   INC. 

Asheville,   N.   C. 


A.    R.    THOMPSON 
CONTRACTOR,   INC. 
Highway    Contractors 

Industrial  —  Residential 

Phone    287-4114  305    Charlotte    Road 

Rutherfordton,    N.    C. 


KERNERSVILLE   LUMBER  CO. 

Dealer    for    Benjamin     Moore     Paints 

Phone   993-2144    —    131    Church   Street 
Kernersville,  N.  C. 


MINOR  OIL  CO. 

Sinclair    Products 

Phone  599-1675  N.  C.  Route  49 

ROXBORO,   N.   C. 

CAROLINA  CAFE 

For    Delicious    Home-Cooked    Food 
906    North    Church    St. 
ROCKY  MOUNT,   N.  C. 
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FOUNTAIN   BROS.,   INC. 

Phone  763-2443 
179  Castle  Hayne  Road 
WILMINGTON,    N.    C. 


FRANCIS  &  LEATHERWOOD 

ESSO   SERVICE 

Road  Service — Atlas  Tires  &  Batteries 

Cars  Called  for  and  Delivered 

Minor  Repairs  —  Motor  Tune-Up 

Open  Sundays  —  Phone  456-9163 

North    Main    Street  Wajnesville,    N.    ( 


LEGG-PARHAM   CO. 

HENDERSON,    N.    C. 

Fertilizer— Farm  Supplies 
Texaco    Distributor 


POCAHONTAS   TRADING   POST 
Fishing  Supplies 

Complete  Fishing  Tackle  —  Bait  —  Open  7 
Days  a  Week  —  Worms  —  Shrimp  —  Min- 
nows —  Crushed  Ice  —  Located  3  Miles  on 
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disorders.  The  occurrence  of  ventri- 
cular tachycardia  is  a  grave  develop- 
ment, but  can  often  be  reverted  suc- 
cessfully by  the  titration  of  intra- 
venous Pronestyl.  In  case  of  failure  of 
drug  therapy,  electric  countershock  is 
indicated. 

The  ashen  sweating  patient  actually 
is  reflecting  the  marked  peripheral 
vasoconstriction  which  is  necessary  to 
maintain  his  blood  pressure  at  highest 
possible  levels  during  a  period  of  low 
cardiac  output.  This  is  not,  therefore, 
ordinary  shock  which  is  characterized 
by  peripheral  vascular  collapse,  but 
cardiac  shock.  A  commonly  used  index 
of  adequate  blood  pressure  is  an  ade- 
quate urinary  output.  Aramine  may  be 
given  intravenously  or  intramuscularly 
to  combat  cardiac  shock.  It  is  common- 
ly given  as  an  intravenous  drip  in  5% 
glucose  and  when  concentrations  greater 
than  1  mg.  per  cc.  (5  ampules  of  Ara- 
mine in  500  cc.  solution)  are  needed, 
it  is  wise  to  use  Levophed  instead.  Ad- 
ding an  ampule  of  Regitine  to  the  Le- 
vophed infusion  will  prevent  the  dread- 
ed soft  tissue  necrosis,  if  the  solution 
extravasates. 

Anticoagulation 

Thrombo-embolism  is  commonly 
combated  with  anticoagulant  therapy. 
Of  the  three  things  commonly  attempt- 
ed with  anticoagulants,  prevention  of 
new  or  extended  coronary  artery  throm- 
bosis, prevention  of  mural  thrombus 
formation,  and  prevention  of  perip- 
heral venous  thrombosis,  only  the  lat- 
ter achieves  any  degree  of  success. 
There  is  a  definitely  lower  incidence 
of  venous  thrombosis  during  anticoag- 
ulation, with  heparin  more  than  with 
Coumadin,  but  neither  absolutely  pre- 
vents the  thrombus  or  its  embolization. 

Heparin  is  generally  initiated  in  a 
dosage  of  100  mg.  i.v.  and  at  the  same 
time  an  initial  oral  dosage  of  50  mg. 
of  Coumadin.  After  the  initial  intra- 
venous loading  dosage  of  heparin,  it 
may  be  given  subcutaneously  every  6 
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to  S  hours  in  a  dosage  of  50  to  75  mg. 
When  the  oral  drugs  lower  prothrombin 
activity  to  within  the  therapeutic 
range,  which  is  usually  twice  the  con- 
trol in  seconds,  heparin  may  be  dis- 
continued. A  convenient  way  to  ad- 
minister subcutaneous  sodium  heparin 
is  in  the  abdominal  fat  pad  where  ab- 
sorption is  good  and  the  incidence  of 
hematoma  and  local  pain  is  low. 

Rest    Essential 

Congestive  heart  failure  occurs  when 
the  heart  pumps  less  blood  than  is 
demanded  by  the  body  over  a  prolonged 
period.  The  treatment  of  congestive 
heart  failure  evolves  around  rest,  digi- 
talis, diuretics,  diet,  and  certain  other 
measures.  Rest  both  physical  and  men- 
tal, is  one  of  the  most  effective  mea- 
sures of  reducing  the  cardiac  output. 
Rest  at  night  is  essential  and  sedatives 
should  be  used  as  needed  to  obtain  it. 
Reduction  of  weight  in  the  obese  pa- 
tient  is   of  much   aid. 

Digitalis  preparations  cause  a  sus- 
tained increase  in  cardiac  output  of 
the  failing  heart.  Congestive  heart  fail- 
ure is  the  prime  indication  for  digi- 
talis. It  must  be  used  with  caution, 
however,  in  myocardial  infarction. 
Three  digitalis  jjreparations  have  been 
purified  and  are  now  in  general  use, 
largely  supplanting  the  older  whole 
leaf  digitalis.  These  preparations  are 
digitoxin,  Lanatoside  C,  and  digoxin. 
The  average  digitalizing  dosage  of 
digitoxin  is  around  1.5  to  2  mg.  and 
a  daily  maintenance  dosage  ranges 
from  0.05  mg.  to  0.30  mg.,  with  an 
average  of  0.15  mg.  daily.  The  average 
total  therapeutic  dosage  of  digoxin  is 
4  mg.  with  1.5  mg.  being  given  initial- 
ly, and  0.75  mg.  at  six  hour  intervals 
until  digitalization  is  complete.  The 
oral  maintenance  dosage  of  digoxin 
ranges  between  0.25  and  1.5  mg.,  with 
an  average  of  0.5  mg.  The  best  known 
preparation  of  digoxin  is  Lanoxin. 

Digitoxin  is  almost  completely  as- 
sorbed  from  the  gastrointestinal  tract 
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so  that  the  oral  and  intravenous  doses 
are  the  same.  Digoxin  is  less  completely 
absorbed  by  the  gastrointestinal  tract 
than  digitoxin.  On  the  other  hand,  toxic 
symptoms  produced  by  digitoxin  per- 
sist for  a  longer  period  of  time  than 
toxicity  produced  by  digoxin  or  Lana- 
toside  C.  Lanatoside  C  is  best  known  as 
Cedilanid  D  (Deslanoside).  This  is  a 
glycoside  formed  by  subjecting  Lanato- 
side C  to  mild  alkaline  hydrolysis.  It  is 
generally  used  for  rapid  intravenous 
digitalization  in  a  dosage  of  1.2  to  1.6 


mg. 


Major  Advance 


The  advent  of  effective  oral  diuretics 
has  greatly  simplified  the  treatment 
of  congestive  failure  and  has  been  a 
major  advance  in  medical  treatment  in 
recent  years.  Edema  fluid  is  composed 
largely  of  water  and  sodium  chloride. 
In  most  patients  with  chronic  conges- 
tive failure,  salt  intake  should  be  mode- 
rately restricted  to  2  gm.  sodium  daily 
and  500  mg.  of  Diuril  or  50  mg.  of 
Hydrodiuril  or  a  similar  preparation  is 
taken  each  morning.  An  extra  amount 
of  potassium  is  needed  and  can  be  sup- 
plied by  drinking  a  glass  of  orange 
juice  twice  daily.  In  severe  congestive 
heart  failure,  the  mercurial  diuretics, 
Thiomerin  or  Mercuhydrin,  in  1  to 
2  cc.  doses  are  most  useful,  and  then, 
after  the  attainment  of  a  dry  weight  in 
the  patient,  the  oral  diuretics  are  most 
helpful  in  maintaining  a  normal  fluid 
balance. 

Occasionally,  when  the  patient  be- 
comes unresponsive  to  diuretics  because 
of  low  blood  chlorides,  the  administra- 
tion of  ammonium  chloride  3-4  gm. 
daily  for  three  days  will  restore  the 
blood  chloride  level,  and  when  followed 
by  a  mercurial  diuretic,  a  greatly  in- 
creased diuresis  usually  results.  One 
of  the  newer  oral  diuretics,  Hygroton, 
has  a  rather  prolonged  diuretic  action 
of  up  to  60  hours. 

Aldactone-A,  a  brand  of  spironolac- 
tone, is  an  aldosterone  blocking  agent 


and  is  particularly  useful  in  relieving 
edema  and  ascites  resistant  to  or  not 
optimally  responsive  to  conventional 
diuretics.  The  usual  daily  adult  dosage 
is  100  mg.  in  divided  doses.  However, 
a  major  drawback  to  this  drug  is  that 
it  is  quite  expensive.  Unlike  Diuril  and 
mercurial  diuretics,  it  does  not  tend 
to  produce  a  potassium  deficit. 

Pleural  effusions  and  ascites  are 
usually  best  treated  by  paracentesis. 
For  massive  edema  of  the  legs,  uncon- 
trolled by  drugs,  the  patient  may  be  al- 
lowed to  sit  in  a  chair  with  legs  and 
feet  dependent.  After  local  injection  of 
Procaine,  #14  needles  are  inserted 
through  the  skin  of  the  legs,  left  in 
place  for  a  few  minutes,  and  then 
removed.  Edema  fluid  will  then  drain 
copiously  from  the  tracts  made  by  the 
needles.  The  legs  are  wrapped  lightly 
with  alcohol  sponges. 

Emergency 

The  most  dramatic  form  of  conges- 
tive heart  failure  is  acute  pulmonary 
edema.  This  is  always  a  real  medical 
emergency.  Treatment  consists  of  the 
administration  of  Morphine  in  a  dos- 
age of  15  to  30  mg.,  positive  pressure 
oxygen  by  mask,  intravenous  Amino- 
phylline,  and  if  the  patient  has  not 
been  previously  digitalized,  rapid  digi- 
talization with  1.6  mg.  of  Lanatoside 
D,  or  1.2  mg.  of  digitoxin.  Other  help- 
ful measures  at  times  are  venesection 
of  500  to  800  cc.  of  blood,  or  bloodless 
venesection  produced  by  the  application 
of  tourniquets  to  all  four  extremities 
with  pressures  above  the  diastolic  level. 
If  severe  hypertension  is  present,  the 
blood  pressure  may  be  lowered  rapidly 
with  parenteral  Serpasil,  Hexametho- 
nium,  or  Aldomet,  which  causes  a  fall 
in  blood  pressure  by  a  marked  decrease 
in  peripheral  resistance.  The  patient 
who  develops  pulmonary  edema  is  al- 
ways very  susceptible  to  pulmonary  in- 
fection, and  appropriate  antibiotics  are 
also  instituted. 
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Antibiotics 

Bacterial  endocarditis  is  an  infec- 
tion of  a  heart  valve  that  commonly  has 
been  deformed  from  previous  rheumatic 
fever,  or  from  a  congenital  heart  defect. 
The  most  common  type  is  subacute  bac- 
terial endocarditis  which  is  caused  by 
streptococci  of  the  viridans  group. 
Penicillin  is  the  antibiotic  of  choice, 
because  it  can  be  given  in  massive 
doses,  it  is  generally  well  tolerated,  and 
organisms  do  not  rapidly  develop  resis- 
tance to  it.  Most  important  of  all,  it 
can  be  bactericidal,  that  is,  it  can 
actually  kill  the  offending  bacteria. 
Other  antibiotics  such  as  tetracycline 
and  Chloramphenicol  rarely  achieve  a 
cure  in  bacterial  endocarditis,  because 
they  are  only  bacteriostatic,  that  is, 
they  merely  inhibit  growth  of  bacteria 
without  destroying  them.  Streptomycin 
is  practically  worthless  when  used 
alone,  but  has  come  to  be  used  in  con- 
junction with  penicillin  and  current 
practice  in  the  treatment  of  subacute 
bacterial  endocarditis  due  to  strept- 
coccus.  Viridans  or  enterococcus  is  to 
use  both  of  these  drugs. 

When  the  infecting  organism  is  pen- 
icillin sensitive,  a  suitable  dosage  sched- 
ule is  2,400,000  units  of  penicillin  and 
1  gin.  of  Streptomycin  per  day.  A 
course  of  treatment  ranging  from  two 
to  four  weeks  is  now  generally  con- 
sidered to  be  adequate.  In  the  occasion- 
al more  resistant  case,  large  doses  of 
penicillin  up  to  100,000,000  units  daily 
may  be  required.  Much  ingenuity  is 
necessary  in  administering  such  mas- 
sive doses  of  penicillin  over  a  period  of 
several  weeks. 

In  the  occasional  case  of  subacute 
bacterial  endocarditis,  that  is  either 
resistant  to  penicillin  or  in  which  the 
patient  is  allergic  to  penicillin,  some 
other  antibiotic  must  be  used,  and  us- 
ually a  combination  of  two  drugs  is 
selected  from  among  Neomycin,  Ery- 
thromycin, Vancomycin,  and  Novobio- 
cin. 
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In  the  patient  who  has  recovered 
from  SBE,  prophylactic  penicillin 
prior  to  any  operative  procedure  in  an 
infected  area,  such  as  tonsillectomy  or 
tooth  extraction,  should  be  administered 
two  days  prior  and  one  day  after  the 
procedure.  It  is  also  appropriate  to 
mention  here  that  patients  with  rheu- 
matic fever  and  all  children  and  young 
adults  with  a  well  documented  history 
or  probable  history  of  rheumatic  fever 
should  be  protected  continuously  against 
streptococcal  infection.  This  is  best  ac- 
complished by  the  administration  of 
1,200,000  units  of  Bicillin  intramusc- 
ularly every  four  weeks,  or  oral  peni- 
cillin, 250,000  units  twice  daily.  It 
seems  likely  that  such  patients  should 
continue  the  use  of  prophylactic  peni- 
cillin for  many  years  well  into  their 
adult  life. 

I  have,  then,  attempted  to  present 
to  you  a  general  outline  of  current  medi- 
cal care  of  the  cardiac  patient. 
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Workshop 
Participants 

(Left  to  right)  Mrs.  Clara  Brown, 
Mrs.  Annie  Jo  McKoy,  Mrs.  Eliza- 
beth Foard,  and  Mrs.  Evelyn  Sparks, 
all  members  of  the  nursing  staff 
of  VA  Hospital  at  Oteen,  are  shown 
at  an  exhibit  of  monitoring  equip- 
ment at  the  conference  on  "Nursing 
Care  of  the  Cardiac  Patient"  held 
in  May  in  Asheville.  The  workshop 
was  sponsored  by  the  NCSNA  Gen- 
eral Duty  and  Private  Duty  Sections. 


Judges   Named  for 
Mahoney  Award 

The  American  Nurses'  Association 
has  named  a  panel  of  judges  to  select 
the  recipient  of  the  association's  Mary 
Mahoney  Award  for  progress  in  in- 
tegration and  nursing. 

Judges  for  the  1966  award  are: 
Senator  Birch  E.  Bayh,  Jr.,  Indiana; 
Dorothy  Height,  president,  National 
Council  of  Negro  Women  and  director 
of  Action  Program  on  Integration  of 
the  National  Board  of  the  YWCA; 
Mrs.  Nicholas  deB.  Katzenbach,  wife 
of  the  former  U.S.  Attorney  General; 
Clarence  B.  Randall,  retired  chairman 
of  the  board,  Inland  Steel  Company; 
and  Frank  Stanton,  president  of  Co- 
lumbia Broadcasting  System. 

The  award,  presented  biennially  at 
ANA  conventions,  honors  those  who 
have  opened  opportunities  in  nursing 
for  members  of  minority  groups.  Nomi- 
nations may  be  made  by  state  and  dis- 
trict nurses  associations,  schools  of 
nursing,  health  agencies,  civic  groups, 
and  other  interested  groups.  Nomina- 
tions must  be  made  through  state  nurses 
associations.  Eligible  for  the  award  is 


either  an  outstanding  individual  or 
group,  who  has  made  a  significant  con- 
tribution to  the  advancement  of  equal 
opportunities  for  minority  groups  in 
nursing. 

The  award  is  named  for  Mary  Eliza 
Mahoney,  first  Negro  graduate  nurse 
in  the  United  States. 

Nominations  must  be  received  before 
December  1,  1965.  The  recipient  will  be 
announced  at  the  ANA  convention  in 
San  Francisco,  Calif.,  June  1966. 


■New  Laws- 


Two  new  laws  passed  by  the 
1965  General  Assembly  are  of  im- 
portance to  nurses. 

A  "Good  Samaritan"  law  was 
passed  granting  immunity  from 
civil  liability  to  persons  render- 
ing first  aid  at  the  scene  of  a 
motor  vehicle  accident. 

The  General  Assembly  also 
passed  a  child  abuse  law  granting 
immunity  from  civil  or  criminal 
liability  to  physicians,  nurses, 
Welfare  Department  agents, 
school  personnel,  and  others  who 
report  evidence  of  abuse  or  neg- 
lect of  a  child. 
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Nurses   Participate 

In    Cancer    Conference 

Two  NCSJN"A  members  participated 
in  the  program  of  a  Nurses  Cancer 
Conference  held  on  September  24  in 
Asheville  and  sponsored  by  the  North 
Carolina  Division  of  the  American  Can- 
cer  Society. 

Mrs.  Colleen  Riddle,  member  of  Dis- 
trict Twenty-Nine  and  public  health 
nurse  in  the  Gaston  County  Health 
Department,  participated  in  a  panel 
discussion  on  "The  Emotional  and 
Spiritual  Aspects  of  Cancer  Nursing". 
Mrs.  Elizabeth  Parsons,  member  of  Dis- 
trict One  and  head  nurse  at  the  VA 
Hospital,  Oteen,  discussed  "Nursing 
Rehabilitation"  at  a  session  on  "Re- 
habilitation in  Action". 


DUKE 
POWER  COMPANY 

217  N.   Elm 

Telephone  272-2131 

Greensboro,  North  Carolina 


SINCE  DECEMBER   15,    1951 


*Riegel 


PAPER  CORP. 

PULP   &    PAPERBOARD 
DIVISION 


RIEGELWOOD,   NORTH   CAROLINA 


SEPTEMBER,   1965 


79 


Are    You    Sure    About 
Your    Social    Security? 

Are  you  sure  about  your  social  secur- 
ity coverage? 

It  has  happened  that  employees  of  a 
non-profit  hospital  found  out  too  late 
that  they  were  not  covered,  even  though 
FICA  taxes  were  being  deducted  from 
their  paychecks.  Through  oversight 
their  employer  had  not  filed  a  waiver 
certificate  correctly. 

Non-profit  hospitals  must  file  a 
waiver  certificate  (an  agreement  to  be 
taxed)  in  order  to  bring  their  em- 
ployees under  social  security  coverage. 
Under  the  social  security  amendments 
recently  passed  by  Congress,  non- 
profit organizations  may  file  a  waiver 
certificate  and  make  it  retroactive  up 
to  five  year  (rather  than  the  one  year 
under  the  old  law)  before  the  quarter 
in  which  the  certificate  is  filed. 

If  an  organization  files  a  waiver 
certificate  before  1966,  the  certificate 
may  be  amended  during  1965  or  1966 
to  begin  coverage  as  early  as  five  years 
before  the  quarter  in  which  the  certi- 
ficate is  amended.  Those  employees  to 
whom  additional  retroactive  coverage 
is  applicable  (as  a  result  of  the  hospi- 
tal's amending  its  certificate)  are  given 
an  individual  choice  of  such  additional 
coverage.  Employees  who  were  re- 
ported erroneously  and  who  are  no 
longer  employed  when  a  hospital  files 
its  waiver  certificate,  or  amends  its 
certificate,  may  validate  such  errone- 
ously reported  wages. 

It  is  wise  for  every  person  to  check 
on  his  social  security  account  at  least 
every  three  years.  You  may  check  on 
yours  by  requesting  card  7004  from 
your  local  Social  Security  office,  filling 
out  the  card,  and  mailing  it.  A  state- 
ment of  your  account  will  be  returned 
to  you. 


Nutrition  Speaker 

Dr.  Elwood  W.  Speckmann,  assis- 
tant director  of  Nutrition  Research, 
National  Dairy  Council,  will  speak  at 
a  meeting  of  the  North  Carolina  Coun- 
cil on  Food  and  Nutrition  October  21 
at  East  Carolina  College. 


NU-TREAD 

TIRE  COMPANY 

Phone  682-5795 
Durham,   N.  C. 


MODEL  LAUNDRY  CLEANERS 

217   Foster  St. 

Branches   Located 

Lakewood   Shopping   Center  &   Holloway   St. 

DURHAM,  N.  C. 


KIRK'S    TAXI    SERVICE 

North   Depot  Street 
Phone  633-4141 

SALISBURY,   NORTH   CAROLINA 


J.   H.   ASKINS,    INC. 
Mechanical   Contractors 

AIR   CONDITIONING  -   HEATING 

PLUMBING 

Phone    734-4814 

1106  North  William  St. 

GOLDSBORO,   N.   C. 

ALLIED  TILE  & 
FLOOR  COVERING,   INC. 

115  East  Council 
Phone    633-1734 

SALISBURY,   NORTH   CAROLINA 


Z.  B.  Bulluck,  Inc. 

Meat  Packers 

Dial   446-8121 

Denton   Avenue 

ROCKY  MOUNT,   N.   C. 
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New  Building   For 
ECC  Nursing  School 

East  Carolina  School  of  Nursing, 
Greenville,  has  been  awarded  a  con- 
struction grant  of  $506,252  under  pro- 
visions of  the  Health  Professions  Edu- 
cational Assistance  Act  of  1963. 

This  is  tangible  evidence  to  North 
Carolina  nurses  of  the  value  of  the 
American  Nurses'  Association's  legis- 
lative program,  for  it  was  through 
ANA  efforts  that  Congress  recognized 
nursing's  need  for  federal  aid  for  con- 
struction of  collegiate  nursing  educa- 
tion facilities. 

The  grant  to  the  ECC  School  of 
Nursing  will  aid  in  the  construction  of 
a  new  two-story  building  which  will 
replace  the  temporary  teaching  facili- 
ties now  in  use  and  provide  for  an 
increase  of  51  nursing  students  in  the 
entering  class.  The  school  admitted  its 
first  students  in  1960. 

The  grant  was  made  on  the  recomen- 
dation  of  the  National  Advisory  Coun- 
cil on  Education  for  Health  Profes- 
sions. It  is  one  of  45  projects  for  con- 
structing educational  facilities  aided 
thus  far  under  the  Health  Professions 
Educational  Assistance  Act. 


Candidates  Sought 

For  White  House  Fellows 

State  and  district  nurses  associations 
are  being  asked  to  assist  in  the  nation- 
wide search  for  candidates  for  the 
second  White  House  Eellows  program. 

Outstanding  young  Americans  are 
being  sought  to  participate  in  this  pro- 
gram, open  to  all  occupations,  which 
offers  a  year's  work  experience  with 
the  Federal  government.  Women  are 
encouraged  to  apply. 

Candidates  must  be  graduates  of  an 
accredited  college,  American  citizens, 
and  between  the  ages  of  25  and  35  on 
September  1,  1966.  Each  must  show 
high  moral  character,  exceptional  abili- 
ty, and  unusual  promise  for  future  de- 
velopment. 

October  15,  1965,  is  the  deadline 
for  completed  applications.  Inquiries 
should  be  sent  to  the  Commission  on 
White  House  Fellows,  The  White 
House,  Washington,  D.  C.  Fellows 
work  in  the  highest  governmental  level 
and  take  part  in  an  intensive  educa- 
tional program  being  developed  by  the 
Brookings  Institution.  Stipends  range 
from  $7,500  to  $12,000,  with  additional 
allowances  based  on  marital  status  and 
number  of  dependents. 


900 

INVALID  LIFTER 

IMPORTANT: 


THIS  IS  AN 

INVALID  LIFTER 

ONE   PERSON   can    LIFT   and   TRANSFER   a    PATIENT 
weighing  up  to  450  lbs.  with  very  little  effort. 

DID  YOU  KNOW  that  we  RENT  and  SELL  the  following:-lnvalid  LIFTERS— 
Alternating  Pressure  BED  PADS-Metal  folding  WHEEL  CHAIRS-Wood 
HOSPITAL  CHAIRS-Aluminum  WALKING  AIDS-INVALID  WALKERS  on 
wheels-STANDARD  Hospital  Beds-HI-LO  Hospital  Beds-SAFETY  Sides 
for    Beds-Trapeze    PATIENT    HELPERS 

We  also  sell  numerous  other  SUPPLIES  and  AIDS  for  the 
convenience  of  NURSES  and  their  PATIENTS. 


inchester    Surgical    Supply    Company 


"CAROLINAS'   HOUSE  OF  SERVICE" 


200  S.  Torrence  St.  CHARLOTTE,  N.  C.  -  421  W.  Smith  St.  GREENSBORO,  N.  C. 
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SUE'S   DINING   CLUB 

Specializing  in  home  cooked  meals 

Open  5  A.M.  -  10  P.M.  7  Days  A  Week 

Dunn,    North   Carolina 

COLE-WILLARD 
STONE  CO.,   INC. 

OLD   HILLSBORO   ROAD 

Phone  833-2504 
P.  O.  Box  5625 
RALEIGH,   N.   C. 

DIXIE    MOTOR    COMPANY 

Dodge-Dart-Rambler— Sales-Service-Parts 

Dial  792-2154 

For  Parts   &   Service  Dial  792-2156 

Complete  Auto   Repairs  (Any   Make   or   Model) 

24-HOUR  WRECKER  SERVICE 

Nights,    Sundays    &    Holidays 

Dial   792-2140   or  792-3079 

Hwy.  64  By-Pass        WILLIAMSTON,   N.   C. 


LYNETTE'S  RESTAURANT 

STEAKS-CHICKEN-SEA   FOOD 

Phone  596-6330 

304    S.    Driver   Ave.  Durham,    N.    C. 


LAWSON  RADIO  &  TV  SERVICE 

706   Ninth   St.  286-4856 

DURHAM,   N.  C. 

NU-HOME  WHOLESALE    BUILDERS 
SUPPLY 

Phone  892-7191 

North   Ellis  Avenue 

DUNN,  NORTH   CAROLINA 


TEXACO 

Servicenter  &   Garage 

Dial    326-4374  Hwy.   24   West 

Wheel  Aligning  &  Balancing 

Complete   Auto   &   Tractor    Repairs 

Kelly-Springfield    Tires 

Delco   Batteries— Road   Service 

Garage  Next  To  Servicenter 

SWANSBORO,   N.   C. 


CLARK    &    BRADSHAW 

Esso   Service   Station 

Phone   692-7171 
N.   W.    Broad   St. 

Southern    Pines,    N.    C. 


BURLINGTON 

COCA-COLA  BOTTLING 

CO. 

Burlington,   North   Carolina 

HAYWORTH-MILLER 
FUNERAL   SERVICE 

Phone   724-1525 

3315  Silas  Creek   Parkway 

Winston-Salem,   N.   C. 

HALL  PRINTING  CO. 

135  South  Hamilton  St. 
High    Point,    N.   C. 

CAPITOL  MOTORS,   INC. 

Lincoln    Continental— Mercury    Meteor— Comet 
DIAL  377-6981  -  1220  SOUTH  TRYON  ST. 

CHARLOTTE,   N.   C. 
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Director  of  Nurses— 400-bed  general  hospital 
in  Western  North  Carolina,  currently  expanding. 
Duties:  Direct  and  supervise  professional  nursing 
and  auxiliary  personnel  rendering  patient  care; 
organize  and  administer  the  school  of  nursing; 
responsible  for  supporting  services;  coordinate 
activities  of  operating  room,  central  supply, 
recovery  room,  intensive  care,  and  emergency 
department.  Qualifications:  M.S.  degree  in  nurs- 
ing administration,  5  years  experience  as  a  direc- 
tor or  assistant  director,  experience  in  education 
desired;  will  accept  B.S.  degree  with  minimum  of 
five  years  experience.  Salary:  $10,000— $12,000. 

Director  of  Nursing  Education — Hospital  School 
of  Nursing  in  Western  North  Carolina.  Duties: 
administers,  directs  and  is  responsible  for  the 
operation  of  the  school  of  nursing;  organizes 
school  to  achieve  objectives  and  insure  quality 
of  instruction;  develops  cooperation  between  stu- 
dents, faculty,  nursing  service  and  other  hospital 
personnel;  maintains  good  relations  with  medical 
staff  and  the  community;  represents  the  hospital 
and  the  school  of  nursing  at  nursing  education 
meetings  and  related  activities.  Qualifications: 
M.S.  Degree  in  nursing  education,  3-5  years  ex- 
perience as  director  or  assistant  director  in  a 
school    of    nursing.    Salary:    $8,000— $10,000. 

Director  of  Nursing  Service — 400-bed  teach- 
ing hospital  in  Piedmont  North  Carolina. 
Duties:  Responsible  for  the  organization,  plan- 
ing, direction  and  supervision  of  the  Nursing 
Service  Department;  responsible  for  the  selection 
and  training  of  nursing  service  personnel;  works 
closely  with  the  collegiate  school  of  nursing,  has 
joint  academic  appointment  for  teaching  respon- 
sibilities. Qualifications:  B.S.  degree  from  an  ac- 
credited school  of  nursing  and  a  M.S.  degree, 
minimum  of  2  years  experience  as  supervisor  or 
department  head  in  a  teaching  hospital.  Salary: 
$1 1,000— $1 4,000. 

Head  of  Cardiac  Unit— New  unit  in  University 
Medical  Center  hospital.  Duties:  Work  with  team 
planning  five-bed  unit  for  myocardial  infarction 
patients;  plan,  organize,  and  implement  nursing 
care  program;  plan  and  assist  with  programs 
of  instruction  for  nurses  and  other  personnel; 
assist  with  research,  workshops,  etc.  Qualifica- 
tions: M.S.  degree  in  nursing;  experience  as  head 
nurse  and  supervisor  desirable;  keen  interest  in 
developing  new  concepts  of  patient  care  in 
specialized    area.    Salary:    $7,000    annual. 


Assistant  Professor  or  Associate  Professor  of 
Psychiatric  Nursing— University  Medical  Center. 
Duties:  Plan,  direct,  evaluate  mental  health  con- 
cept; integration  in  all  clinical  areas.  Qualifica- 
tions: Master's  degree;  Ph.D.  desirable;  two  years 
in  collegiate  teaching;  one  year  of  psychiatric 
nursing   practice.   Salary:   $7,000— $10,000   annual. 

Instructor  or  Assistant  Professor  of  Nursing- 
University  Medical  Center.  Duties:  Assist  in  plan- 
ning, directing  and  evaluating  student  learning 
experiences.  Qualifications:  Master's  degree  in  a 
clinical  specialty;  two  years  in  collegiate  teaching; 
one  year  of  nursing  practice.  Salary:  $6,000— 
$7,200   annual. 

instructor  in  Maternal-Child  Health— Associate 
degree  program  on  University  campus.  Duties: 
Plans  and  implements  course;  first  semester  as- 
sists instructor  in  fundamentals.  Qualifications: 
M.S.  degree  and  experience  in  nursing;  teaching 
experience  desirable.  Salary:  $7,500  annual  be- 
ginning. 

Assistant    or    Associate    Professor    of    Pediatric 

Nursing— University  Medical  Center.  Duties:  Re- 
sponsible for  student  learning  as  related  to  course 
work  in  care  of  children;  supervise  instructional 
staff  in  this  area;  promote  quality  patient  care  as 
expert  in  child  care.  Qualifications:  Master's  de- 
gree; preparation  in  care  of  children  and  in 
growth  and  development;  Ph.D.  desirable;  two 
years  in  nursing  and  teaching.  Salary:  $7,000— 
$10,000    annual. 

Instructor  in  Fundamentals— Associate  degree 
program  on  University  campus.  Duties:  Responsi- 
ble for  planning  and  implementing  first  course 
in  associate  degree  program;  second  semester 
assist  instructor  in  maternal-child  health.  Quali- 
fications: M.S.  degree  and  experience  in  nursing; 
teaching  experience  desirable.  Salary:  $7,500  an- 
nual   beginning. 

Instructor  in  Medical-Surgical  Nursing— Associ- 
ate degree  program  at  junior  college  in  Western 
North  Carolina,  admitting  first  class  in  Septem- 
ber, 1965.  Duties:  Define,  organize,  administer 
instructional  program  in  this  area;  teaching  class- 
room and  clinical  areas;  participate  in  curriculum 
development;  guidance  of  students.  Qualifications: 
Master's  degree  or  academic  preparation  in  teach- 
ing beyond  baccalaureate  level.  Salary:  $3,500— 
$4,200  annual  for  Bachelor's  degree;  $4,800— 
$5,800    for    Master's    degree. 
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McBROOM'S 

Rental   Equipment 
SICK  ROOM  SUPPLIES 

WHEEL  CHAIRS,   HOSPITAL   BEDS,  WALKERS 
INVALID   NEEDS 

3527   Hillsboro   Road 

Durham,   North   Carolina  Phone  286-2247 


Aladdin  Knit  Mil!,  Inc. 

An  Assortment  of  Colors   in   Double   Knit  Fabrics 

For  Ladies  Outer  Wear 

BESSEMER  CITY,  NORTH  CAROLINA 


YOUR  HOST  IN   DURHAM 

JACK  TAR  HOTEL  &  MOTOR  LODGE 

Richard   Arey,   Manager 

CONVENTION  GREETINGS 

TIAARICK  NURSING  HOME 

Telephones 

CONCORD  -  PHONE   782-0315 
KANNAPOLIS  -  PHONE  932-9021 

Inquiries  Welcome 

Winecoff   School   Road  -  CONCORD,   N.   C. 
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Magazine  Features 
O  R   Nurse    Problems 

Attention,  operating  room  nurses  ! 

In  a  feature  article  in  the  August 
1965  issue  of  the  American  Journal  of 
Nursing,  four  experts  discuss  the  quau- 
dry  in  which  today's  operating  room 
nurse  finds  herself. 

The  authors  decry  the  decline  of  op- 
erating room  experience  for  nursing 
students  and  explain  the  advent  and 
use  of  technicians.  The  operating  room 
nurse  of  tomorrow — and  today — is  no 
longer  the  scrub  nurse,  they  say.  She 
must  assume  a  far  more  important  role 
in  patient  care. 

Members  of  the  American  Nurses' 
Association  may  order  their  personal 
subscription  to  the  American  Journal 
of  Nursing  through  their  districts  at  a 
special  reduced  price  of  just  $3.00  for 
one  full  year.  This  is  40  percent  off 
the  regular  one-year  price. 

ANF  Grant 

The  American  Nurses'  Foundation 
recently  awarded  $6,000  to  support  the 
fourth  year  of  a  study  entitled,  "A 
Program  to  Develop  and  Identify  a 
Research  Attitude  and  Creative  Im- 
agination in  Nursing  Students". 

This  study  is  conducted  by  Mrs. 
Frances  Cooke  Macgregor,  M.A.,  pro- 
fessor of  Social  Science,  Cornell  Uni- 
versity-New York  Hospital  School  of 
Nursing,  New  York  City.  She  will 
evaluate  and  analyze  the  data  collected 
during  the  first  three  years  of  the  pro- 
ject. 

Main  objectives  of  this  study  have 
been  to  explore  1)  the  ways  and  means 
of  identifying  nursing  students  who 
have  the  potential  for  a  research  atti- 
tude and  creative  imagination;  2) 
methods  of  developing  this  potential  on 
the  baccalaureate  level;  and  3)  feasi- 
bility of  incorporating  a  research  semi- 
nar in  the  curriculum. 


BANK 
of  BELMONT 

Fhone 

825-5331 

BELMONT,   NORTH   CAROLINA 


SIMMONS 
DRUG    CO. 

Drugs— Sundries — Notions 

&   Magazines 

'Prescriptions    carefully    Compounded' 

3    LOCATIONS   TO   SERVE   YOU 

Also    Wilmington    Rd. 

WHITEVILLE,   N.   C. 


S.   H.   Knight  Oil  Company 

Phone  623-6958 
Boone  Road 

Leaksville,     N.     C. 

PONY    ISLAND    MOTEL 
&    RESTAURANT 

Marie  &  Alex   Eley,   Hosts 

Telephone:   928-441  1 

Ocracoke,   N.   C. 

Citizens    Savings 

&  Loan 

Association 

Established    1907 

Phone  442-6165 

229  Sunset  Ave. 

ROCKY  MOUNT,   N.   C. 

COSTNER 
DRUGS 

116  South   Academy 
Phone  735-2132 

Lincolnton,    N.   C. 
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People,  and,  £ttent'l 

Mrs.  Bettie  W.  Batty,  president  of 
District  Five  Nurses'  Association,  re- 
ceived the  1965  alumnae  award  pin 
given  by  the  Presbyterian  Hospital 
Alumnae  Association.  A  private  duty 
nurse,  Mrs.  Batty  has  been  practicing 
for  29  years. 


Juanita  Yarborough,  director  of  edu- 
cation at  High  Point  Memorial  School 
of  Nursing,  recently  was  initiated  into 
the  Alpha  Epsilon  Chapter  of  Sigma 
Theta  Tau  at  Emory  University,  Geor- 
gia. Sigma  Theta  Tau  is  the  national 
honorary  society  for  nursing. 


Janis  David,  associate  professor  at 
University  of  North  Carolina  School 
of  Nursing,  Chapel  Hill,  recently  at- 
tended the  Rehabilitation  Nursing 
Workshop  at  Rancho  Los  Amigos  Hos- 
pital, Downey,  California.  The  session 
she  attended  was  designed  especially 
for  nurse  educators. 


Anna  Lee  Deliaven,  assistant  pro- 
fessor at  University  of  Maryland 
School  of  Nursing,  received  the  1965- 
66  Bixler  Scholarship  in  Nursing 
awarded  by  the  Southern  Regional 
Education  Board's  Committee  on 
Graduate  Education  and  Research  in 
Nursing.  Miss  DeHaven  plans  to  en- 
roll in  the  University  of  Maryland 
School  of  Education  this  fall  to  seek 
a  doctoral  degree  with  major  in  cur- 
riculum and  minor  in  microbiology. 
The  Bixler  Scholarship  is  a  memorial 
to  the  late  Dr.  Genevieve  K.  Bixler, 
who  directed  a  SREB  nursing  project 
in  graduate  education  and  research. 


Two  new  faculty  members  began  the 
1965-66  school  year  at  East  Carolina 
College  School  of  Nursing  in  Green- 
ville. Dean  Eva  W.  "Warren  has  an- 
nounced the  appointment  of  M.  Lee 
Bennett  of  York,  Ala.,  and  RJioda  M. 


Nielsen  of  Vindblaes,  Denmark,  as  as- 
sistant professors.  Miss  Bennett  earned 
a  B.  S.  degree  in  nursing  at  University 
of  Alabama  and  is  a  candidate  for  a 
master's  degree  in  surgical  nursing 
from  Emory  University.  She  formerly 
taught  at  University  of  Alabama  School 
of  Nursing.  Miss  Neilsen  holds  a  B.S. 
degree  in  surgical  nursing  from  Iowa 
State  University  College  of  Nursing 
and  also  is  a  candidate  for  a  master's 
degree  from  Emory.  Her  nursing  ex- 
perience includes  work  as  a  medical 
missionary  and  staff  positions  at 
Sartori  Memorial  Hospital  in  Cedar 
Falls,  Iowa,  University  Hospital  in 
Copenhagen,  Denmark,  and  St.  Hans 
Hospital  in  Denmark. 


Mrs.  Grace  C.  Lee  of  Rutherfordton 
will  be  director  of  Gardner-Webb  Col- 
lege's new  associate  degree  program 
in  nursing.  The  new  program  was  init- 
iated after  three  years  of  planning  by 
the  college  in  conjunction  with  Cleve- 
land Memorial  Hospital  of  Shelby  and 
Rutherford  Hospital  in  Rutherfordton. 
Mrs.  Lee  formerly  was  educational  di- 
rector of  the  Rutherford  School  of 
Nursing.  She  holds  a  B.S.  degree  from 
Florida  State  University  and  M.S.  de- 
gree in  nursing  education  from  the 
University  of  North  Carolina,  Chapel 
Hill. 


EVANS  STREET  GROCERY 

Choice  Meats  —  Produce  —  Dairy  Products 

Open  Mon.-Fri.   7:00  a.m.   to  7:00  p.m. 

Open  Sat   7:00  a.m.  to  9:00  p.m. 

"Free  Delivery" 

Phone    752-2075   —    1321    Eyans    Street 

Greenville,   N.   C. 


Joseph   Dupree   Insurance  Agency 

Automobile— Liability— Windstorm 

Hospitalization— Hail— Fire— Life 

Dial  828-4426       Odd  Fellows  Bldg.,  Suite  703-4 

RALEIGH,   NORTH   CAROLINA 
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"It's  from  Montaldo's" 
means  the  finest  feminine  fashions 

coats   .   suits   .   dresses 

sportswear   .   shoes   .   accessories 

millinery   .   furs    .    lingerie 

bridal    gowns 

MONTALDO'S 

Durham  .  .  Charlotte 
Greensboro  .  .  Winston-Salem 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:   United  of  Omaha 

Home  Office  —  Omaha,  Nebraska 

G.  A.   RICHARDSON  -  General  Agent 
Winston-Salem,   North   Carolina 

J.   A.   MORAN   -   General   Agent 
Wilmington,   North   Carolina 

J.   P.   GILES  -  General   Agent 
Asheville,   North   Carolina 
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J\ead  y[our  Own  fioulnal! 


Use  your  exclusive  benefit,  as  a  1965  member  of  the  North 
Carolina  State  Nurses  Association,  to  order  your  personal  subscription 
to  the  American  Journal  of  Nursing  for  only  three  dollars  ...  a  forty 
percent  saving  off  the  regular  one  year  price. 

Your  Journal  will  be  delivered  right  to  your  front  door  each  month, 
to  be  read  at  your  leisure  then  filed  where  it  will  be  handy  for  your 
future  reference. 

To  subscribe  to  the  Journal,  see  your  district  Journal  chairman 
or  treasurer.  If  you  prefer,  send  your  check  for  three  dollars,  payable 
to  the  American  Journal  of  Nursing,  with  the  coupon  below  to  your 
state  association  headquarters. 

North    Carolina  State   Nurses  Association 

2301   Clark  Avenue 

Raleigh,   North   Carolina        27605 

Here's    my   check   for   three    dollars,    payable   to   the    American    Journal    of    Nursing.    Please 
forward   it  with   my   order  for  a   one  year   subscription   at   the   exclusive   membership   price. 
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P n.e4Ude+it'd.   Meteaqe 


I  would  like  to  express  my  appreciation  to  all  of  you  who  contributed  to 
the  success  of  our  63rd  annual  convention  held  in  Durham  in  October.  The 
united  efforts  of  many  members  made  this  convention  one  of  our  most  interesting. 
Many  of  you  have  written  to  me  commenting  on  the  splendid  programs.  This 
is  a  tribute  to  the  interest  and  effort  of  dozens  of  members,  and  it  shows  that 
nurses  can  really  do  what  they  want  to  when  they  put  their  hearts  and  minds 
to  it. 

Let  us  all  put  our  hearts — and  plenty  of  that  same  interest  and  effort 
put  into  the  convention — into  promoting  membership  for  1966.  I  hope  each 
nurse  will  set  for  herself  a  goal  of  one  as  her  share  in  bringing  in  new  members. 

These  are  troubled  times.  Many  of  us  have  loved  ones  in  Vietnam  or  some 
other  far  away  spot.  Closer  at  home,  there  are  those  who  criticize  us  for  what 
we  believe  in  for  the  young  nurses  who  will  in  years  to  come  face  what  many 
of  us  are  facing  now — the  need  for  the  best  possible  education  to  meet  the 
vast  changes  in  nursing.  Those  who  oppose  us  most  vigorously  will  not  be 
here  to  help  meet  these  changes,  nor  will  we  who  are  striving  to  arrange  for 
the  future  of  these  young  people.  In  thinking  of  these  troubled  times,  let  us 
all  look  to  tomorrow,  as  expressed  in  these  excerpts  from  a  poem  by  T  irginia 
Stillman: 

Keep  the  onward  look. 

Keep  your  eyes  ever  and-  always  toward  the  horizon, 

When  all  about  you  there  is  confusion,  chaos,  frustration,  harriers — 

All  doors  seem-  shut, 

And  there  is  no  fulfillment  to  your  need, 

No  solvent  to  your  problem  .  .  . 

You  feel  so   utterly  alone  and  lonely, 

With  no  one  to  help  whatever, 

And  it  seems  even  no  one  cares — 

You  cannot,  you  must  not 

Quit  faith. 

Mrs.  Ruth  F.  Peters,  R.N. 
President 
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Two-Day  Joint  Clinical  Conference 
Planned  for  All  NCSNA  Sections 


NCSNA  is  offering  its  members 
something  new  in  the  way  of  1966 
spring  clinical  sessions. 

Instead  of  the  usual  series  of  clini- 
cal conferences,  next  spring  there  will 
be  one  two-day  conference  for  all  mem- 
bers. The  main  topic  will  be  "Medicare 
and  Its  Implications  for  Nursing". 
Only  NCSNA  members  may  attend. 
There  is  no  registration  charge. 

Douglass  Richard,  Atlanta,  regional 
representative  for  Health  Insurance, 
Social  Security  Administration,  will 
speak  at  the  opening  session  on  the 
scope  of  the  Medicare  legislation.  Ruth 
Johnson,  Washington,  D.  C,  chief  of 
the  Institutional  Nursing  Branch, 
Division  of  Nursing,  Public  Health 
Service,  will  speak  on  implications  of 
the  Medicare  program  for  nursing. 

This  joint  spring  conference  for  all 
sections  is  an  outgrowth  of  the  Decem- 
ber 1  joint  meeting  of  section  executive 
committees.  In  planning  for  their 
spring  conferences,  a  majority  of  the 
committees  came  up  with  the  same  pro- 
gram suggestion  —  implications  for 
nursing  of  the  Medicare  program.  It 
was  decided  to  hold  a  joint  spring 
conference  on  this  subject  for  all 
sections  and  to  extend  the  conference 
into  a  second  day  for  special-interest 
programs. 

Simultaneous  Sessions 

The  conference  will  be  held  on  April 
19-20  at  the  Jack  Tar  Hotel  in  Dur- 
ham. It  is  being  arranged  so  that  at- 
tendance and  travel  time  can  be  in- 
cluded in  the  two  days.  The  conference 
will   begin   at    1 :30   p.m.    on   Tuesday, 


April  19.  The  Tuesday  program  will 
include  afternoon  sessions,  a  dinner, 
and  an  evening  program  for  all  mem- 
bers. On  the  following  morning  there 
will  be  four  simultaneous  clinical  ses- 
sions to  serve  the  special  interests  of 
members. 

One  of  these  will  be  a  conference  on 
nursing  care  of  the  cancer  patient, 
planned  by  private  duty  nurses.  An- 
other will  focus  on  the  home  care 
aspects  of  the  Medicare  program,  which 
will  be  of  special  interest  to  public 
health  and  office  nurses.  A  third  will 
feature  discussion  of  quality  patient 
care  in  the  form  of  reports  from  some 
of  the  section  representatives  who  at- 
tended recent  ANA  clinical  conferences 
on  this  subject.  The  fourth  special- 
interest  session  will  be  sponsored  by 
the  Operating  Room  Nurses  Confer- 
ence Group.  It  will  be  held  at  Duke 
Hospital  and  will  feature  demonstra- 
tions conducted  by  the  Duke  Hospital 
staff  of  such  equipment  and  procedures 
as  heart-lung  machine ;  valves,  internal 
and  external  pacemakers;  heart  cathe- 
terization ;  monitoring  system ;  kidney 
transplant  and  dialysis;  and  air  drills. 

The  names  of  other  speakers  and  de- 
tails of  the  conference  will  be  an- 
nounced later  in  flyers  to  all  hospitals, 
public  health  agencies,  and  other  insti- 
tutions employing  nurses  and  in  the 
March  Tar  Heel  Nurse.  Meanwhile, 
make  your  plans  now  to  attend  on 
April  19-20.  Since  every  nurse  will  be 
concerned  to  some  degree  with  the  new 
Medicare  program,  the  April  19  gen- 
eral sessions  will  deal  with  this  far- 
reaching  program.  The  next  morning, 
you  may  attend  the  special-interest 
session  of  your  choice. 
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1965  Workshops  for  District  Officers 


ANA   CONVENTION 

Registration  fees  for  the  1966 
convention  of  the  American 
Nurses'  Association  will  be  the 
same  as  for  the  1964  convention. 

Registration  for  the  entire  week 
will  be  $15  for  members,  $30  for 
visitors.  Daily  registration  will 
be  $6  for  members  and  $10  for 
visitors. 

Planning  is  well  underway  for 
the  45th  convention,  to  be  held 
June  13-17  in  San  Francisco. 
The  week's  activities  will  include 
clinical  sessions,  general  program 
sessions,  section  and  conference 
group  meetings  and  programs. 


ANF  Elects 
New  Officers 

Dr.  Eleanor  C.  Lambertsen,  chair- 
man of  the  Department  of  Nursing 
Education,  Teachers  College,  Columbia 
University,  has  been  re-elected  presi- 
dent of  the  American  Nurses'  Founda- 
tion. 

Other  officers  elected  at  the  recent 
board  meeting  of  ANF  are :  vice- 
president,  Sister  Maureen,  administra- 
tor of  St.  Francis  Hospital,  Honolulu; 
secretary-treasurer,  Dr.  Cecil  Sheps, 
general  director  of  Beth  Israel  Medical 
Center,  New  York  City. 

Since  the  founding  of  the  Founda- 
tion in  1955,  33  grants  totaling  $266,- 
299.83  have  been  awarded  to  nurse 
researchers.  Five  current  studies  are 
being  financed  by  ANF  grants. 


NCSNA  will  conduct  three  dupli- 
cate workshops  for  district  officers  in 
February. 

The  first  workshop  will  be  held  on 
Friday,  February  11,  in  the  Wedgwood 
Room  of  the  Jack  Tar  Hotel  in  Dur- 
ham. The  second  is  scheduled  for 
Wednesday,  February  16,  in  the  Caro- 
lina Room  of  the  Vance  Hotel  in 
Statesville.  The  third  will  be  held  on 
Wednesday,  February  23,  in  the  Col- 
lege Union  of  East  Carolina  College, 
Greenville. 

Registration  at  each  workshop  will 
begin  at  9  a.m.  Sessions  will  be  held 
from  9:30  a.m.-4:30  p.m. 

NCSNA  will  pay  travel  expenses  for 
the  president,  secretary,  and  treasurer 
of  each  district  to  attend  the  nearest 
workshop.  It  is  hoped  that  officers 
will  arrange  to  travel  together  and  that 
district  associations  will  pay  any  other 
expenses  incurred,  which  in  most  cases 
will  involve  only  lunch. 

These  workshops  are  open  to  any 
NCSNA  member.  However,  all  offi- 
cers and  committee  chairmen  of  dis- 
tricts are  especially  urged  to  attend. 

The  NCSNA  workshops  for  district 
officers,  held  biennially,  provide  an 
opportunity  for  district  leaders  to  learn 
more  about  the  ANA  and  NCSNA 
programs  of  work  and  to  share  prob- 
lems and  ideas  in  carrying  out  district 
responsibilities.  There  will  be  ample 
opportunity  for  questions  and  discus- 
sion. The  workshops  are  conducted  by 
the  NCSNA  staff. 

The  agenda  this  year  will  include 
discussion  of  proposed  changes  in  ANA 
Bylaws  resulting  from  the  ANA  Func- 
tions study;  recent  developments  in 
nursing  education;  legislation;  the 
Federal  Social  Security  Amendments 
of  1965,  including  Medicare ;  economic 
security ;  improvement  of  nursing  prac- 
tice ;  and  district  work. 
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By  Ann    Pace 

I  recently  returned  from  New  York 
where  I  attended  with  wide-eyed  ap- 
preciation a  national  committee  meet- 
ing. While  there  I  had  an  opportunity 
to  observe  the  "view  from  the  top" 
and  to  marvel  at  all  the  inner  workings 
of  ANA  at  the  national  level.  I  ob- 
served first  hand  the  great  expenditure 
of  energy  and  marshalling  of  effort 
which  is  the  final  and  fullest  expres- 
sion of  "what  ANA  does  for  its  mem- 
bers." 

Returning  from  New  York  just 
ahead  of  the  great  blackout,  I  arrived 
once  more  at  the  grass  roots  level  of 
nursing  and  found  here  the  other  side 
of  the  coin  —  at  the  district  level  one 
discovers  that  "what  I  can  do  for  the 
ANA"  is  limited  only  by  our  degree  of 
personal  involvement. 

The  district  level  is  the  personal 
level  of  organized  nursing  as  well  as 
being  the  level  of  personal  nursing 
practice.  I  never  cease  to  be  amazed 
at  the  fact  that  nurses  enter  nursing 
in  order  "to  help  other  people"  and 
yet  never  arrive  at  a  willingness  to 
help  Nursing  by  joining  its  profession- 
al organization.  With  this  thesis  in 
mind,  may  I  share  with  you  one  of  my 
concerns  for  nursing. 

Nursing  finds  itself  pinioned  on  the 
lathe  of  change.  As  each  force  manifests 
itself  the  face  of  Nursing  is  etched  to  a 
more  recognizable  degree.  However, 
without  the  full  personal  involvement 
of  each  nurse  practitioner,  it  is  inevit- 
able that  the  evolving  face  of  Nursing 
cannot  hope  to  represent  all  those  who 
practice  the  profession.  And  one  won- 
ders, "Can  this  profession  ever  mature 


Ann  Pace  is  a  member  of  ANA  and 
NCSNA  Committees  on  Membership  Pro- 
motion. She  has  long  been  active  in 
membership  promotion,  having  served  as 
chairman  also  of  the  District  Eleven 
Membership  Committee.  She  is  the  new 
second   vice-president  of  District  Eleven. 


if  it  does  not  have  the  backing  and  full 
support  of  all  of  its  members  V 

In  her  annual  report  to  District 
Eleven,  President  Katherine  Nuckolls 
stated  that  "sometime  in  our  anxiety 
to  increase  membership  (in  the  ANA) 
we  lose  sight  of  the  fact  that  the  right 
to  be  a  member  of  ANA,  even  though 
it  is  extended  to  every  registered  nurse, 
is  a  privilege  and  carries  an  obligation 
beyond  that  of  simply  paying  dues. 
This  obligation  is  participation  —  ac- 
tive participation,  for  it  is  only  in 
this  way  that  membership  will  truly 
have  meaning  for  you  and  the  organi- 
zation be  able  to  represent  your  ideas 
and  objectives." 

May  I  invite  you  then  as  active 
members  of  the  ANA  to  help  nursing 
"step  up  to  the  future"  by  active  per- 
sonal involvement  in  membership  pro- 
motion. If  you  will  think  back  to 
"when  I  joined  the  ANA,"  you  will 
probably  remember  that  you  joined  be- 
cause of  the  earnest  appeal  of  an  active 
member.  Won't  you  tap  a  non-member 
nurse  on  the  shoulder  and  invite  her  to 
join  in  our  concerted  effort  to  change 
the  face  of  Nursing  by  our  whole- 
hearted support  of  the  ANA? 


CHAIRTOWN  MOTORS,   Inc. 

Mercury  —  Comet 

612   Lexington   St. 

Phone  476-6109 

THOMASVILLE,   N.   C. 
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•  The  House  of  Telegates  conferred  honorary  recognition  on  Edna  L.  Heinzer- 
ling  of  Statesville  for  her  contribution  to  the  nursing  profession  as  editor 
and  co-author  of  History  of  Nursing  in  North  Carolina:  Miss  Heinzerling, 
now  retired,  is  former  director  of  nurses  at  North  Carolina  Baptist  Hospital. 
She  is  a  past  president  and  past  executive  secretary  of  NCSNA.  Miss 
Heinzerling  is  the  third  person  to  receive  honorary  recognition  from  NCSNA. 
Others  so  honored  are  Bessie  M.  Chapman,  former  executive  secretary  of  the 
North  Carolina  Board  of  Nurse  Examiners,  and  Dr.  Robert  Burton  House, 
former  chancellor  of  the  University  of  North  Carolina,  Chapel  Hill. 

•  In  another  major  action  the  House  of  Delegates,  on  recommendation  of  the 
Board  of  Directors,  approved  establishing  a  new  Special  Committee  on  Allied 
Nursing  Personnel.  The  need  for  such  a  committee  has  increased  in  recent 
years,  because  more  and  more  workers  are  entering  service  occupations  in 
the  health  field  through  expanding  training  programs  being  provided  by 
the  federal  government.  Through  such  programs  as  the  Manpower  Develop- 
ment and  Training  Act  and  the  Office  of  Economic  Opportunity,  many 
new  workers  are  being  prepared  for  jobs  in  hospitals  and  other  health  care 
agencies  who  will  be  functioning  under  the  direction  and  supervision  of 
registered  nurses. 

The  government  agencies  implementing  the  current  legislation  and  the 
American  Nurses'  Association  believe  that  nurses  should  actively  participate 
in  the  guidance  of  these  training  programs.  The  NCSNA  Board  of  Directors 
felt  that  the  Association  needs  the  guidance  of  a  committee  in  assuming  the 
leadership  role  which  NCSNA  should  take  in  this  state  in  matters  concerning 
allied  nursing  personnel. 

•  A  state-wide  workshop  on  membership  promotion  was  authorized  and  will 
be  held  in  September  of  1966.  This  recommendation  came  from  the  NCSNA 
Committee  on  Membership  Promotion,  which  is  very  active  and  enthusiastic 
this  year.  The  Committee  presented  an  excellent  program  on  membership 
promotion  at  the  1965  Advisory  Council  meeting.  It  is  hoped  that  the  work- 
shop next  fall  will  capitalize  on  the  Committee's  leadership  and  enthusiasm. 

•  The  Association  approved  the  proposed  structural  amendments  to  the  ANA 
Bylaws.  The  proposed  amendments  include  establishment  of  divisions  of 
practice,  commissions,  and  forums  for  occupational  groups  on  the  national 
level.  These  proposed  amendments  will  be  presented  to  the  ANA  House  of 
Delegates  at  biennial  convention  next  June  in  San  Francisco.  NCSNA's 
action  was  in  the  form  of  approval  of  the  principle  of  revising  ANA  func- 
tions, rather  than  approval  of  specific  details  of  bylaw  revisions,  since  the 
matter  is  under  continuous  study  and  new  information  and  interpretations 
are  being  developed  constantly  in  preparation  for  the  final  proposed  revisions. 
Under  the  proposed  revisions  of  ANA  Functions,  the  organization  on   the 
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district  level  would  be  simplified,  especially  for  the  smaller  districts.  Clinical, 
occupational,  or  special  interest  groups  could  still  function  on  the  district 
level  if  desired.  On  the  state  level,  occupational  sections  would  continue  to 
function  as  at  present  in  promoting  the  occupational  interests  of  their  mem- 
bers. In  addition,  on  the  state  level  there  would  be  a  council  on  practice  to 
promote  adherence  to  professional  standards  for  practice,  education,  and 
nursing  service  and  to  provide  for  the  clinical  interests  of  members.  On  the 
national  level,  commissions  would  be  established  on  Economic  and  General 
Welfare,  Nursing  Education,  and  Nursing  Service.  Committees  from  each 
occupational  area  would  function  under  the  Commission  on  Economic  and 
General  "Welfare.  Divisions  of  Practice  would  be  established,  and  a  member 
could  choose  any  two  divisions  to  which  to  belong.  These  divisions  would 
provide  for  the  clinical  interests  of  members.  Occupational  interests  would 
be  provided  by  forums  (on  national  level  only),  which  in  some  ways  would 
function  similarly  to  the  present  national  sections.  Occupational  groups 
would  have  the  opportunity  for  representation  on  the  national  Board  of 
Directors,  since  it  is  recommended  that  the  ticket  for  election  of  ANA  Board 
members  be  so  structured  that  nominees  represent  the  various  occupational 
groups. 

Districts  are  urged  to  plan  programs  about  the  proposed  revision  of  ANA 
functions.  Resource  people  in  NCSNA — including  members  of  the  Board 
of  Directors,  members  of  the  Committee  on  Bylaws  and  Study  of  ANA 
Eunctions,  and  the  headquarters  staff — will  be  available  to  district  asso- 
ciations. Districts  may  call  on  these  resource  people  to  lead  discussions 
and  assist  in  interpreting  the  proposed  revisions. 

Seven  sections  revised  their  Minimum  Employment  Standards.  The  eighth — 
Occupational  Health — revised  its  standards  last  year.  The  new  Minimum 
Employment  Standards  are  printed  in  this  issue. 

The  NCSNA  Committee  on  Nursing  Care  of  Chronically  111  and  Aged  was 
authorized  to  assume  the  responsibility  of  analyzing  Avays  of  upgrading 
nursing  care  in  nursing  homes,  using  as  advisors  and  consultants  other 
groups  in  the  state  who  are  dealing  with  the  same  problem. 

The  Board  of  Directors,  on  recommendation  of  the  EACT  Section,  voted  to 
consider  initiating  action,  and  giving  it  high  priority,  for  exploration  of 
health  legislation  and  its  implications  for  nursing  service,  nursing  education, 
and  nursing  practice. 

The  EACT  and  NSA  Sections  were  asked  to  cooperatively  consider  develop- 
ing a  standard  basic  curriculum  for  refresher  courses  for  inactive  nurses. 

The  Board  of  Directors  voted  to  support  the  American  Nurses'  Association 
exploration  of  the  possibility  of  furnishing  nursing  service  accreditation, 
similar  to  National  League  for  Nursing  accreditation  of  nursing  education 
programs.   The  action  urged  that  top  priority  be  given  to  this  exploration. 

The  names  of  four  nurses  were  approved  for  suggestion  to  the  Governor  of 
North  Carolina  for  appointment  to  the  North  Carolina  Board  of  Nursing. 
They  are:  Mrs.  Pauline  Ashley  of  Concord,  Mrs.  Jessie  Kiser  of  Charlotte, 
Mrs.  Helen  S.  Miller  of  Durham,  and  Martha  Adams  of  Winston-Salem. 
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A  new  policy  was  approved  allowing  any  registrant  of  a  nurses'  professional 
registry  to  work  any  two  shifts  of  her  choice,  including  7-3,  and  to  register 
for  permanent  evening  and  night  shifts.  This  action  prevents  a  registry  from 
limiting  new  registrants  to  any  one  shift  and  is  intended  to  encourage  more 
nurses  to  enter  private  duty  practice.  A  recommendation  for  a  differential  of 
at  least  10  percent  for  3-11  and  11-7  shifts  of  private  duty  nursing  was 
referred  to  district  associations  so  that  each  district  could  make  its  own 
decision. 

Revisions  were  approved  in  the  model  form  for  Registry  Rules.  These  have 
been  referred  to  district  associations  operating  official  registries. 

Revisions  were  approved  in  JSTCSJSTA  PC&PS  policies,  in  relation  to  re- 
organization of  AISTA  PC&PS.  Beginning  January  1,  1966,  all  new  records 
for  members  and  associates  will  be  processed  by  ANA  PC&PS,  except  new 
records  for  members  applying  to  nurses'  professional  registries,  which  will 
continue  to  be  compiled  by  NG8NA  PC&PS.  NCSNA  PC&PS  will  con- 
tinue to  compile  records  for  new  graduates. 


AlGSAl/h  1966  leaded. 


Here  are  NCSNA's  1966  officers.  Seated,  ieft  to  right:  Mrs.  Eva  Warren,  treasurer;  Dr.  Eloise  R. 
Lewis,  first  vice-president;  Mrs.  Ruth  F.  Peters,  president;  Eugene  Smith,  director.  Standing,  Lelia 
Clark,  director;  Mrs.  Mary  Edith  Rogers,  secretary;  Caroline  Singletary,  director;  Mrs.  Verna  Wilkinson, 
second  vice-president.    Dr.  Virginia  Stone,  director,  was  absent. 
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■President:  Mrs.  Eutli  F.  Peters,  1115  West  Rowan  Street,  Apt,  3,  Fayetteville 

First  Vice-President:  Dr.  Eloise  R.   Lewis,   1904  Rolling  Road,   Chapel  Hill 

Second  Vice-President:  Mrs.  Verna  H.  Wilkinson,  2732  Haverford  Place, 
Charlotte 

Secretary:  Mrs.  Mary  Edith  Rogers,  209  Park  Drive,  Belmont 

Treasurer:  Mrs.  Eva  W.  Warren,  Box  2753,  Greenville 

Directors:  Eugene  J.  Smith,  4014  Churchill  Road,-  Charlotte  '66 
Dr.  Virginia  Stone,  3  Village  Apartments,  Chapel  Hill  '66 
Lelia  Clark,  1506  Woodland  Drive,  Durham  '67 
Caroline  Singletary,  Apt.  B,  2502  Miller  Park  Circle,  Winston-Salem  '67 

Committee  on  Nominations:  Martha  M.  Adams,   3333   Silas   Creek  Parkway, 
Winston-Salem,  Chairman 

Mrs.  Bettie  W.  Batty,  123  Cherokee  Road,  Charlotte 
Mary  McRee,  2533  Greenway  Avenue,  Raleigh 
(two  to  be  appointed) 

ANA  Delegates-at-Large:  Dr.  Eloise  R.  Lewis,  1904  Rolling  Road,  Chapel  Hill 
Mrs.  Ruth  F.  Peters,  1115  West  Rowan  Street,  Apt,  3,  Fayetteville 
Mrs.  Eva  W.  Warren,  Box  2753,  Greenville 


Afem  Section  O^tcebd, 


EACT— Chairman,  Mrs.  Naomi  Wynn,  1919  Belcrest  Drive,  Greensboro;  First  Vice-Chairman,  Mrs. 
Grace  C.  Lee,  116  Hospital  Drive,  Rutherfordton;  Second  Vice-Chairman,  Louise  C.  Egan,  1621 
Lorraine  Road,  Raleigh;  Secretary,  Nancy  Carolyn  Cheshire,  591  1  Preston  Lane,  Charlotte,  Executive 
Committee,  Joyce  Faye  Riddle,  52  Albemarle  Place,  Asheville,  and  Mrs.  Eleanor  E.  Medlin,  3435 
Selwyn  Avenue,  Charlotte;  Committee  on  Nominations,  Chairman,  Mrs.  Barbara  H.  Johnson,  405-B 
Smith  Avenue,  Chapel  Hill;  Laura  S.  Breese,  804  St.  Michael's  Lane,  Gastonia;  and  Mrs.  Julia  B. 
Spight,  924  Llano  Place,  Greensboro;  ANA  Delegates,  Mrs.  Edith  P.  Brocker,  922-D  McAlway  Road, 
Charlotte;  and  Mary  McRee,  2533  Greenway  Avenue,   Raleigh. 

GENERAL  DUTY— Chairman,  Mrs.  Evelyn  M.  Sparks,  Box  1842,  Asheville;  First  Vice-Chairman, 
Mrs.  Mary  A.  Murphy,  East  Indiana  Avenue,  Southern  Pines;  Second  Vice-Chairman,  Mrs.  Ruth  S. 
McNair,  P.  O.  Box  533,  Raeford;  Secretary,  Mrs.  Eleanor  C.  Osborne,  P.  O.  Box  271,  Waynesville; 
Executive  Committee,  Mary  Joseph  Dempsey,  Route  3,  Box  157,  Wilmington;  and  Mrs.  Annie  W. 
McKoy,  34  Erskine  Avenue,  Asheville;  Committee  on  Nominations  Chairman,  William  S.  Wiley,  8 
Asbury  Road,  Asheville;  Mrs.  Pauline  A.  Delozier,  Route  1,  Box  404,  Waynesville;  and  Mrs.  Persis 
M.  Goins,  1085  West  New  Hampshire  Avenue,  Southern  Pines;  ANA  Delegates,  Mrs.  Eleanor  C. 
Osborne,  P.  O.  Box  271,  Waynesville;  Mrs.  Earline  P.  Riddle,  118  Kirkland  Drive,  Fayetteville;  and 
Mrs.   Evelyn   M.   Sparks,   Box   1842,   Asheville. 

HEAD  NURSE— Chairman,  Mrs.  Mary  C.  Davison,  Route  1,  Box  21-B,  Hillsborough;  First  Vice- 
'Chairman,  Lula  M.  Harris,  904  Cox  Street,  Durham;  Second  Vice-Chairman,  Mrs.  Sylvia  D.  Cline,  890 
South  Stephens  Street,  Southern  Pines;  Secretary,  Mrs.  Eunice  G.  Barrow,  1303  Kimberly  Road,  New 
Bern;  Executive  Committee,  Mrs.  Lucille  Mahood,  3018  Croft  Street,  S.W.,  Winston-Salem;  and 
Sister  Mary  Catherine  Siepel,  St.  Joseph  of  Pines,  Southern  Pines;  Committee  on  Nominations,  Chair- 
man, Mrs.  Thelma  J.  Belton,  1222  Link  Road,  Winston-Salem;  Mrs.  Ruth  D.  Barrett,  195  North  Glover 
Street,  Southern  Pines;  and  Betty  June  Payne,  12  Colonial  Arms  Apartments,  Chapel  Hill;  ANA 
Delegates,  Mrs.  Mary  C.  Davison,  Route  1,  Box  21-B,  Hillsborough;  and  Jean  E.  Fanning,  243  South 
Hawthorne   Road,   Winston-Salem. 

NSA— Chairman,  Florence  S.  Schroeder,  130-A  East  Wood  Avenue,  Fayetteville;  First  Vice-Chairman, 
Dorothy  E.  Fuller,  408  Friendship  Circle,  Waynesville;  Second  Vice-Chairman,  Ann  Rhodes,  Memorial 
Hospital,  Charlotte;  Secretary,  Mrs.  Mary   Ruth   Ingram,   325V2   South   Hawthorne   Road,  Winston-Salem; 
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Executive  Committee,  Mrs.  Carolyn  B.  Cavenaugh,  Box  247,  Warsaw;  Sister  Mary  Patricia  Doyle,  Mercy 
Hospital,  Charlotte;  Committee  on  Nominations,  Chairman,  Barbara  D.  Lee,  412  14th  Avenue, 
N.W.,  Hickory;  Mrs.  Mary  W.  Bullock,  117  Kirkland  Drive,  Fayetteville;  and  Sister  Mary  Dominic 
Smith,  2000  East  5th  Street,  Charlotte:  ANA  Delegates,  Mrs.  Mary  W.  Bullock,  117  Kirkland  Drive, 
Fayetteville;  Sister  Mary  Patricia  Doyle,  Mercy  Hospital,  Charlotte;  and  Florence  S.  Schroeder, 
130-A    East   Wood    Avenue,    Fayetteville. 

OCCUPATIONAL  HEALTH— Chairman,  Mrs.  Virginia  G.  Cartlidge,  306  Christenbury  Road,  Charlotte; 
First  Vice-Chairman,  Mrs.  Faye  R.  Abernathy,  Route  5,  Box  106-D  Westview  Acres,  Hickory;  Second 
Vice-Chairman,  Mrs.  Jane  G.  Reynolds,  Box  334,  Leaksville;  Secretary,  Mrs.  Helen  C.  Leonard,  409 
Farris  Drive,  Cherryville;  Executive  Committee,  Mrs.  Brenda  V.  Minix,  206  Wake  Drive,  Winston-Salem; 
and  Mrs.  Kathleen  G.  Taylor,  P.  H.  Hanes  Knitting  Company,  S.  Stratford  Road,  Winston-Salem; 
Committee  on  Nominations,  Chairman,  Mrs.  Evelyn  R.  Talley,  Route  8,  Box  9,  Sanford;  Mrs.  Lois  S. 
Miller,  Route   1,  Clemmons;  and  Mrs.  Diora  W.  Westmoreland,   220  South   Main  Street,  Marion. 

OFFICE— Chairman,  Ruby  H.  Dameron,  1524  Elizabeth  Avenue,  Charlotte;  First  Vice-Chairman, 
Mrs.  Jeannette  K.  Alexander,  207  Cascade  Avenue,  Winston-Salem;  Second  Vice-Chairman,  Mrs. 
Shirley  T.  Eaton,  3215  Sudbury  Road,  Charlotte;  Secretary,  Mrs.  Lucille  C.  Hartman,  364  Buckingham 
Road,  Winston-Salem;  Executive  Committee,  Alma  Kermon,  17  South  Boylan  Avenue,  Raleigh;  and 
Ramona  K.  Stanford,  Route  3,  Stoneville;  Committee  on  Nominations,  Chairman,  Mrs.  Laula  Walker, 
Route  2,  Leaksville;  Mrs.  Anne  M.  Carter,  R.F.D.  1,  Millers  Creek;  and  Mrs.  Dolly  Teel,  P.  O.  Box 
141,    Wilson;    ANA    Delegate,    Ruby    Dameron,    1524    Elizabeth    Avenue,    Charlotte. 

PRIVATE  DUTY— Chairman,  Mrs.  Juanita  M.  Clontz,  5110  Kimwood  Place,  Charlotte:  First  Vice- 
Chairman,  Mrs.  June  S.  Strickland,  1419  Wiltshire  Blvd.,  High  Point;  Second  Vice-Chairman,  Mrs. 
Irene  Beland,  1109  South  Tarboro  Street,  Wilson;  Secretary,  Mrs.  Jane  M.  Cartwright,  2335  Morton 
Street,  Charlotte;  Executive  Committee,  Mrs.  Bettie  W.  Batty,  123  Cherokee  Road,  Charlotte;  and 
Mrs.  Mary  Lee  Peterson,  Route  2,  Starlight  Motel,  Wake  Forest;  Committee  on  Nominations,  Chairman, 
Mrs.  Myrtle  B.  McKeithan,  2517  Harrison  Street,  Wilmington;  Hazel  O.  Fields,  102  Dixie  Apartments, 
Greensboro;  and  Mrs.  Thelma  H.  Jerkins,  P.  O.  Box  331,  Wilson;  ANA  Delegates,  Mrs.  Juanita  M.. 
Clontz,  5110  Kimwood  Place,  Charlotte;  Annie  L.  Dameron,  1136  Queens  Road,  Charlotte;  Mrs.  Wilma 
R.  Garris,  Box  141,  Cokey  Road  Ext.,  Rocky  Mount;  Mrs.  Thelma  H.  Jerkins,  P.  O.  Box  331,  Wilson; 
Mrs.  Gladys  W.  Miller,  2121  Elgin  Road,  Winston-Salem;  and  Mrs.  Doris  M.  Slate,  2725  Patria  Street, 
Winston-Salem. 

PUBLIC  HEALTH,  Chairman,  Mrs.  Geo  G.  Osborne,  3819  Walker  Avenue,  Greensboro;  First  Vice- 
Chairman,  Mrs.  Patricia  W.  Bullock,  1412  Westchester  Road,  Raleigh;  Second  Vice-Chairman,  Julia  D. 
Watkins,  6-G  Towne  House  Apartments,  Chapel  Hill;  Secretary,  Eunice  Benjamin,  1720  Garden  Terrace,. 
Apt.  1,  Charlotte;  Executive  Committee,  Mrs.  Marjory  G.  Pearsall,  618  Candlewood  Drive,  Greensboro; 
and  Virginia  D.  Phillips,  2719  Gordon  Street,  Raleigh;  Committee  on  Nominations,  Chairman,  Shirley 
E.  Callahan,  14  Braddock  Circle,  Durham;  Elizabeth  S.  Holley,  1-D  Towne  House  Apartments,  Chapel 
Hill;  and  Mrs.  Lucille  W.  Jenkins,  139  North  Cox  Street,  Asheboro;  ANA  Delegates,  Eunice  E. 
Benjamin,  1720  Garden  Terrace,  Apt.  1,  Charlotte;  and  Mrs.  Marjory  G.  Pearsall,  618  Candlewood 
Drive,  Greensboro. 

OPERATING  ROOM  CONFERENCE  GROUP-Chairman,  Mrs.  Helen  M.  Ray,  Box  522,  Smithfield; 
Vice-Chairman,  Mary  E.  Orren,  202  Fite  Road,  Belmont;  Secretary,  Mrs.  Elizabeth  A.  Byrd,  2908 
Monroe  Avenue,  Durham;  Committee  on  Nominations,  Chairman,  Mrs.  Annie  W.  Gilmer,  131  North 
Obermeyer  Street,  Greensboro;  Mary  Frances  Folk,  5507  Bragg  Blvd.,  Fayetteville;  and  Mrs.  Alice  B. 
Hunter,   3641    Cornell    Blvd.,  Winston-Salem. 


SUMMER  JOBS  FOR  CAMP  NURSES  .    .    . 

REGISTERED  NURSES  for  summer  work  at  coastal  camps. 
June  15  -  August  20.  Good  pay,  good  accommodations, 
enjoyable  worthwhile  experience.  Write  Wyatt  Taylor, 
Director,  Camp  Sea  Gull  and  Camp  Seafarer,  1601 
Hillsboro  Street,  Raleigh,  North  Carolina. 
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In  her  President's  Address  delivered 
at  the  opening  business  session  of  the 
1965  convention,  Mrs.  Euth  F.  Peters 
paid  tribute  to  the  work  of  the  NCSNA 
committees  and  sections  during  the 
past  year  and  to  the  contributions  to 
the  profession  made  by  individual 
nurses. 

Mrs.  Peters  also  pointed  out  the  sig- 
nificance of  some  of  the  conferences 
and  meetings  she  had  attended  during 
the  year  representing  the  Association. 

"It  was  most  stimulating  to  be  with 
the  student  nurses  at  their  convention 
and  workshop,"  she  said.  "It  was  easy 
to  grasp  their  enthusiasm,  and  how  I 
would  like  to  see  this  distributed 
among  the  districts,  for  we  have  many 
who  really  need  a  shot  in  the  arm. 

"As  you  will  recall,  last  year  we 
adopted  that  important  document  now 
well-known  as  'Guidelines'.  The  Spe- 
cial Committee  on  Education  for 
Nursing  in  North  Carolina  has  given 
top  priority  to  the  implementation  of 
Guidelines  so  that  nurses  understand 
it  and  be  aware  of  its  meaning.  Nurses 
must  also  put  it  across  to  others,  for 
other  health  groups  who  may  not  be  in 
complete  accord  with  this  document 
will  put  their  own  interpretation  to  it. 
A  number  of  resource  persons  have 
tried  to  interpret  this  to  the  districts 
for  both  members  and  non-members, 
We  hope  we  have  accomplished  some- 
thing, but  we  still  have  a  lot  of  ground 
to  cover. 

Mrs.  Peters  then  listed  some  of  the 
major  accomplishments  of  NCSNA 
committees ;  called  attention  to  the 
creation  of  two  new  districts — District 
Twenty-Nine,  composed  of  Gaston, 
Lincoln,  and  Cleveland  Counties,  and 
District  Thirty,  composed  of  Pitt,  Mar- 
tin, Beaufort,  Washington,  Tyrrell,  and 
Hyde  Counties ;  and  commended  those 
districts  which  have  achieved  member- 
ship increases. 


She  said :  "District  Sixteen  is  to  be 
commended,  for  they  have  set  a  prece- 
dent, to  my  knowledge,  by  increasing 
membership  through  encouraging  all 
nurses  employed  by  hospitals  and  in 
private  duty  practice  to  be  members  of 
ANA.  I  believe  they  have  100  percent 
in  this  endeavor. 

"It  has  been  my  pleasure  to  repre- 
sent you  at  many  of  the  joint  meetings 
of  organization  committees  and  coun- 
cils. One  of  these  was  the  Committee 
on  Nursing  and  Patient  Care,  which 
is  representative  of  a  number  of  health 
and  lay  organizations.  One  of  the 
objectives  is  'to  afford  a  medium  for 
liaison  between  the  three  groups  pri- 
marily and  directly  responsible  for 
caring  for  the  sick,  namely,  nurses, 
hospital  administrators,  and  physi- 
cians. We  may  not  always  agree  on 
nursing  education,  but  we  do  agree 
on  patient  care. 

"In  addition  to  meetings  attended  in 
the  state,  I  was  able  to  attend  the  Ad- 
visory Council  of  the  American  Nurses' 
Association  in  New  York  last  May. 
The  inspiration  and  knowledge  gained 
in  meeting  with  state  association  presi- 
dents and  executive  directors  and  the 
ANA  Board  of  Directors  will  be  for- 
ever helpful.  I  wish  each  of  you  could 
have  shared  this  experience  with  me. 
It  really  helps  one  to  gain  a  better 
perspective  of  the  workings  of  ANA. 
Here  I  learned  that  'Guidelines'  was 
the  first  document  of  this  type  in  ANA 
or  its  constituent  units  and  that  its 
implementation  has  reached  far  into 
other  states." 


Mti  COMiNTiON 

June  13*17,  1966 

San  Francisco 


12 


TAR   HEEL   NURSE 


CdtUL  j£.   <Jl&iny&n.tu<Uf,  Received,  cManata-iy.  (leco.<^tUia*t 


A  highlight  of  the  convention  came  at  the  opening  business  session  "when 
NCSNA  conferred  honorary  recognition  on  Edna  L.  Heinzerling,  now  retired 
and  former  director  of  nurses  at  North  Carolina  Baptist  Hospital,  Winston- 
Salem.    Miss  Heinzerling  now  resides  in  Statesville. 

She  received  a  plaque  which  states : 

Honorary  recognition  in  the  North  Carolina  State  Nurses  Association 
is  hereby  given  to  Edna  L.  Heinzerling,  R.N.,  for  her  significant 
contribution  to  North  Carolina  history  and  to  nursing  as  editor  of 
"The  History  of  Nursing  in  North  Carolina",  the  only  printed  historical 
record  of  the  development  of  the  nursing  profession  in  this  state;  for 
her  own  contributions  to  the  development  of  nursing  in  North  Carolina 
as  an  administrator  of  nursing  care  for  the  sick  and  the  education  of 
nursing  students;  for  her  leadership  in  the  professional  nursing  organi- 
zation as  a  loyal  member  for  fifty  years,  an  efficient  executive,  and  a 
beloved  and  respected  president ;  and  for  her  personal  warmth,  love  for 
humanity,  and  deration  to  the  ideals  and  the  individuals  who  make 
up  the  nursing  profession. 

Miss  Heinzerling  is  shown  above,  center,  with  Mrs.  Ruth  F.  Peters,  left, 
NCSJSTA  president,  and  Miriam  Baughtry,  right,  who  made  the  presentation. 
Miss  Heinzerling  also  received  an  honorary  AISTA  pin,  a  version  which  is  en- 
circled with  pearls. 
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Iii  expressing  appreciation  for  the  honor,  Miss  Heinzerling  noted  that 
"many  things  have  been  done  in  nursing,  with  the  help  of  hundreds  of  nurses". 
In  a  humorous  vein,  she  said  that  she  doesn't  see  how  she  ever  got  where  she 
is,  for  in  1916  when  she  left  "training  school"  she  got  on  the  wrong  train  and 
landed  in  Lexington,  ~N.  C,  instead  of  Statesville.  She  has  been  on  the  right 
track  ever  since,  however,  and  is  one  of  three  persons  ever  to  receive  NCSNA's 
honorary  recognition  for  distinguished  service  to  nursing. 


Keynoter 
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Keynote  speaker  Julia  Thompson, 
"Washington  representative  of  the 
American  Nurses'  Association,  told 
nurses  attending  the  1965  NCSNA 
convention  that  the  nursing  profession 
has  "a  lot  of  catching  up  to  do". 

She  said:  "We  are  constantly  bom- 
barded by  the  words :  revolution  of  our 
time,  explosions — in  population,  edu- 
cation, and  technology  —  and  break- 
throughs in  science,  outer  space,  and 
treatment  of  diseases.  .  .  .  Many  of  the 
changes,  explosions,  and  breakthroughs 
have  a  very  direct  effect  on  our  pro- 
fession as  well  as  on  us  as  members 
of  a  community.  .   .  . 

"Perhaps  the  most  significant  are 
the  changes  which  have  occurred  in  the 
make-up  of  our  population.  .  .  .  Almost 
25  percent  of  our  current  population 
are  under  25  years  of  age.  Another 
one-third  are  over  65  —  18  million  are 
over  65  and  12,000  of  these  are  over 
100.  This  leaves  a  relatively  small 
group  in  the  productive  years  and  ac- 
counts to  a  considerable  degree  for  our 
shortages  in  all  occupations  and  pro- 
fessions. .  .  .  The  vast  and  rapidly 
accumulating  amount  of  scientific 
knowledge,  with  the  subsequent  changes 
in  treatment,  has  created  a  need  for  a 
different  kind  of  nurse.  .  .  .  With  the 
growth  of  population  and  shift  from 
an  agrarian  or  rural  to  industrial  econ- 


omy, new  approaches  are  needed  to 
meet  new  problems.  .  .  .  Nursing  is 
striving  to  become  a  profession  —  and 
is  generally  accepted  as  a  profession. 
With  this  status  go  additional  respon- 
sibilities. .  .  . 

"This  decade  has  produced  the  most 
legislation  dealing  with  health,  disease, 
and  health  services  that  we  have  ex- 
perienced in  the  history  of  this  nation. 
Many  more  groups,  occupations,  and 
professions  are  now  involved  in  health 
care.  .  .  .  Now  the  majority  of  persons 
are  sent  to  hospitals,  many  of  which 
have  been  partially  financed  by  federal 
funds  and  are  operated  and  staffed  by 
a  variety  of  workers  and  many  sub- 
nursing  personnel.   .   .   . 

"I  believe  that  we  nurses  have  waited 
too  long  to  assume  our  responsibility 
as  leaders  in  this  corps  of  workers  and 
have  permitted  others  to  make  de- 
cisions that  we  should  have  taken  years 
ago.  We  would  not  be  in  some  of  the 
present  dilemmas  if  we  had  asserted 
strong  leadership.  We  are  left  with 
several  decades  of  catching  up,  and  it 
is   mighty  uncomfortable. 

"With  the  rapid  expansion  in  edu- 
cation, we  have  drifted  along,  hoping, 
I  suppose,  that  someone  else  would 
promote  our  cause  for  us  so  that  we 
would  neither  have  to  explain  our  de- 
cisions  nor   assume   responsibility   for 
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them.  We  say  in  our  definitions  of 
nursing  in  nursing  practice  acts  that 
a  nurse  must  exercise  judgment,  yet 
she  is  taught  to  obey  orders  and  not 
to  question.  We  have  developed  a  large 
nurse  population  of  non-leaders  and 
followers.  Because  of  the  large  amounts 
of  federal  money  available  to  education, 
including  nursing  education,  we  have 
been  forced,  when  we  should  have  been 
ready,  to  make  decisions  and  state- 
ments concerned  with  the  levels  of 
education.  Because  our  nursing  prac- 
tice acts  have  been  the  basis  on  which 
we  distinguish  kinds  of  nurses,  rather 
than  the  educational  attainments  being 
the  basis,  we  are  caught  in  another 
dilemma.  The  Civil  Service  regulations 
are  established  on  educational  prepara- 
tion— not  state  law.  The  new  regula- 
tions place  a  graduate  of  a  two-year 
program  in  the  category  of  a  tech- 
nician, yet  the  state  laws  license  her 
as  a  professional  nurse. 

Clash   of  Objectives 

"The  Manpower  Development  and 
Training  Act  has  brought  into  being 
still  other  problems.  Because  there 
has  been  such  a  hue  and  cry  about 
shortage  of  workers  in  the  health  pro- 
fessions, this  field  of  work  appears  as 
a  logical  outlet  for  the  unemployed. 
We  have  worked  for  several  years  with 
persons  administering  this  law  to  help 
to  guide  the  efforts.  Here  is  an  ex- 
ample of  a  clash  of  objectives — the 
Labor  Department  is  interested  in  full 
employment,  and  we  are  concerned  with 
safe  care  for  the  ill  and  infirm  and  a 
living  wage  for  workers  in  the  health 
occupations. 

"We  have  been  accused  of  being  ob- 
structionists, but  if  being  for  safe  care 
of  patients  is  obstructionist,  we  will 
have  to  work  harder  to  make  plain 
that  our  basic  aims  are  the  same,  that 
Ave  do  believe  in  individual  being  self- 
supporting  and  that  sufficient  person- 
nel of  the  right  kind  should  be  available 
to  care  for  our  people.   Sub-professional 
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persons  in  hospitals  and  nursing  homes 
are  notoriously  underpaid,  and  they 
lack  the  coverage  of  protective  legisla- 
tion enjoyed  by  workers  in  industry. 
If  the  Department  of  Labor  is  con- 
cerned about  the  adequacy  of  the  job, 
not  just  placements,  it  must  push  for 
at  least  a  poverty  level  income  and 
the  protection  for  these  workers  of  the 
laws  administered  by  the  Department. 
The  hospital  industry  is  far  behind  the 
industrial  sector  in  providing  adequate 
and  satisfactory  working  conditions 
and  personnel  policies.  It  has  not  kept 
abreast  of  societal  changes  or  our 
changing  economy. 

"We  probably  could  have  exerted 
leadership  here  which  could  have 
changed  this  situation  when  it  first 
presented  itself.  Our  economy  operates 
to  a  degree  on  supply  and  demand. 
Commodities  in  short  supply  usually 
can  command  a  sizable  price,  and 
workers  in  short  supply  can  command 
a  sizable  salary  or  wage.  Nurses  did 
not  take  advantage  of  the  opportunity 
in  the  '40's  after  World  War  II  when 
the  shortage  was  becoming  acute,  and 
as  a  result  we  have  been  left  way  behind 
in  the  salary  structure  in  comparison 
to  other  persons  with  like  preparation. 
Had  nurse  salaries  been  increased  then, 
undoubtedly  the  other  workers  could 
have  expected  and  received  incomes 
above  the  poverty  level.  Now  we  are 
struggling  against  forces  stronger  and 
better  organized,  and  the  efforts  are 
more  time-consuming  and  expensive. 


"In  1947  with  the  passage  of  the 
Hill-Burton  Act  the  country  was  build- 
ing facilities  without  consideration  to 
the  amount  and  kind  of  staff  needed. 
We  raised  our  voices,  but  too  meekly 
to  create  concern  with  this  problem.  .  .  . 

"In  each  [of  the  recent  laws  in  the 
health  field]  there  are  opportunities 
for  nurses  to  provide  leadership,  in  lo- 
cal communities  where  the  program 
operates  and  in  consultative  or  staff 
positions  in  the  state  and  national 
planning.  These  kinds  of  jobs  take 
competent  people.  They  must  be  in- 
formed on  issues,  willing  to  accept 
added  responsibilities,  and  able  to  com- 
municate on  the  same  level  with  pro- 
fessional colleagues.  They  must  be  able 
to  establish  themselves  in  their  com- 
munities as  authorities  in  their  field 
and  then  demonstrate  that  they  are 
truly  competent.  Not  only  do  we  have 
the  burden  of  adapting  to  the  multi- 
plicity of  change,  but  we  also  have  a 
lot  of  catching  up  to  do.  It  will  take 
persons  of  great  courage  and  tenacity 
to  move  as  fast  as  we  must  go,  in  order 
to  establish  our  rightful  place  in  the 
sun.  .  .  . 

"The  profession  must  be  bold  in  its 
pronouncements  and  ready  to  accept 
responsibility  for  them.  The  next  few 
years,  I  believe,  are  crucial.  The  nurs- 
ing organization  has  the  chance  to 
prove  itself  as  a  spokesman  for  nurs- 
ing. It  is  urgent  that  we  grasp  the 
opportunity  to  be  the  acknowledged 
leaders  in  our  chosen  career." 
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Keynoter 


Glta*taUta  Gancefiti  and  tletyat4AuUutie& 


The  second  part  of  the  double-header 
keynote  session  of  the  1965  convention 
was  an  address  by  Dr.  Eloise  R.  Lewis, 
assistant  dean  of  the  University  of 
North  Carolina  School  of  Nursing. 
She  spoke  on  the  theme,  "Nursing- — 
The  Impact  of  Changing  Demands", 
in  terms  of  the  changing  concepts  of 
the  nurse  practitioner. 

Dr.  Lewis  said,  in  reference  to  the 
phenomenal  expansion  in  health  serv- 
ices, "The  pressure  upon  the  nursing 
profession  is  coming  from  a  more  ur- 
banized population,  with  rising  income 
and  educational  levels  and  the  greater 
sophistication  that  these  imply.  So- 
ciety itself  is  challenging  the  adequacy 
of  our  educational  facilities,  our  serv- 
ices and  our  numbers. 

"Increased  attention  has  been  fo- 
cused on  the  adequacy  or  more  correctly 
the  inadequacy  of  nursing  services.  Al- 
though there  are  more  nurses  today 
than  at  any  previous  time  in  history, 
the  supply  is  not  meeting  the  demands 
either  in  terms  of  quality  or  quantity. 
The  rapidly  changing  field  of  health 
sciences  and  the  increasing  demands 
for  health  care  propound  compelling 
problems  of  real  dimensions  for  the 
nursing  profession  as  well  as  the 
American  people.  Not  only  must  a 
sufficient  number  of  nurse  practitioners 
be  provided,  but  they  must  be  prepared 
with  knowledge  and  skill  necessary  to 
meet  the  emerging  nursing  and  health 
needs  of  an  increasingly  complex  civili- 
zation. 

"At  no  time  in  history  has  the  need 
for  improvement  of  health  and  the 
education  for  nursing  and  health  serv- 
ices been  more  crucial.  North  Carolina 
is  no  different  from  any  other  part 
of  the   country. 


"The  growing  demand  for  health 
services  and  the  scientific  and  techno- 
logical advances  have  altered  and 
extended  the  activities  of  the  nurse 
practitioner  and  have  increased  con- 
siderably her  responsibilities.  .  .  .  The 
professional  nurse  has  the  ultimate  re- 
sponsibility for  nursing  service  pro- 
vided to  all  patients  under  her  care 
even  though  the  direct  care  may  be 
given  by  others.  Some  of  the  'others' 
are  the  technical  nurse,  the  practical 
nurse  or  auxiliary  worker.  The  in- 
adequate number  of  qualified  nurse 
practitioners  to  give  the  needed  super- 
vision of  the  non-professionals  and 
leadership  to  planning  care  has  created 
a  serious  threat  to  the  safety  and  the 
quality  of  nursing  care. 

Changes  in   Practice 

"It  is  evident  that  the  professional 
nurse  practitioner  has  become  more 
than  the  'lady  in  white'  bending  over 
the  bed  of  a  sick  person.  She  now  per- 
forms her  services  in  a  variety  of 
generalized  and  specialized  hospitals, 
public  health  agencies,  nursing  homes, 
industries,  schools,  physicians'  offices, 
clinics  and  in  numerous  private  and 
governmental  agencies  which  are  na- 
tional and  international  in  scope.  She 
functions  as  a  member  of  a  team  of 
professionals  who  work  collaboratively 
to  coordinate  activities  toward  the  im- 
provement of  health  and  health  care. 
As  a  member  of  this  team  the  profes- 
sional nurse  has  the  responsibility  for 
identifying  problems  and  initiating  ac- 
tion which  will  contribute  to  the  main- 
tenance, restoration,  and  promotion  of 
individual,  family,  and  community 
health.  .  .  . 

"While  we  have  made  impressive 
strides  in  the  past  two  years  in  North 
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Carolina,  there  is  solid  evidence  that 
what  we  have  done  so  far  will  not 
prove  adequate  either  quantitatively  or 
qualitatively  in  the  next  decade." 

Dr.  Lewis  made  the  following  com- 
ments about  what  she  termed  major 
causes  of  concern : 

"(1)  Non-accredited  status  of  many 
of  our  nursing  programs.  .  .  .  While 
there  is  more  evidence  to  support  the 
gaining  interest  on  the  part  of  insti- 
tutions that  offer  nursing  programs  to 
become  accredited,  it  is  up  to  us  as 
nurses  to  become  more  conversant  with 
the  meaning  of  accreditation,  learn 
how  to  interpret  to  hospital  admin- 
istrators and  doctors  and  to  develop 
the  plan  for  steps  necessary  to  accom- 
plish this  goal.  .  .  .  Until  1955  there 
was  no  program  in  nursing  in  North 
Carolina  accredited  by  the  ISTational 
League  for  Nursing.  In  1965  we  have 
five  diploma  and  three  baccalaureate 
programs  who  have  achieved  the  stand- 
ards of  excellence  necessary  to  merit 
national  accreditation.  .  .  .  All  ac- 
credited programs  last  year  accepted 
as  many  qualified  applicants  as  they 
were  equipped  to  handle.  The  non- 
accredited  programs  had  over  500 
vacancies.  .  .  . 

"(2)  Quality  and  availability  of 
faculty.  .  .  .  The  educational  back- 
ground of  the  faculties  of  our  schools 
of  nursing  is  weak  by  accepted  aca- 
demic standards.  .  .  . 

"(3)  Inadequacy  of  a  master  plan 
for  expansion.  .  .  . 

"(4)  Declining  attractiveness  of 
nursing  as  a  career.  .  .  . 

"(5)  Adequate  utilization  of  the 
nurse  power  we  do  have.  .  .  ." 

Dr.  Lewis  listed  the  following  three 
major  developments  since  the  1963 
NCSNA  convention  which  "will  have 
a  lasting  influence  on  the  direction  of 
nursing  and  nursing  education"  :  Adop- 
tion of  "Guidelines  for  Nursing  Edu- 
cation" by  NCSNA  and  the  Xorth 
Carolina     League    for     Nursing;     the 
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Study  of  Nursing  Education  in  North 
Carolina  sponsored  by  three  state  agen- 
cies calling  for  development  of  a  new 
pattern  of  organization  and  financing 
of  nursing  education;  and  the  new- 
Nurse  Practice  Act  adopted  by  the  1965 
General  Assembly. 

Discussing  major  goals  for  North 
Carolina,  she  said :  "Consideration  of 
first  importance  must  go  to  the  bac- 
calaureate schools.  .  .  .  They  are  the 
schools  most  heavily  depended  upon  to 
supply  leadership  in  the  profession.  .  .  . 
The  development  of  baccalaureate 
education  in  nursing  in  North  Caro- 
lina spans  little  more  than  a  10-year 
period.  .  .  . 

"Those  two  programs  offering  mas- 
ter's degrees  to  selected,  highly  quali- 
fied students  should  be  nurtured  and 
enlarged.  It  is  here  that  sorely  needed 
faculty  members,  administrators  and 
researchers  in  nursing  and  patient  care 
can  be  provided.  .  .  . 

Growing   Fast 

"Our  enthusiasm  for  and  support 
of  baccalaureate  and  advanced  degree 
programs  should  in  no  way  diminish 
our  interest  in  and  support  of  the 
associate  degree  nursing  programs  in 
community  colleges.  These  are  the 
fastest-growing  programs  in  the  state 
and  should  be  given  every  encourage- 
ment, because  they  too  meet  the  major 
criterion  that  education  for  the  health 
professions  should  be  provided  in  an 
educational  rather  than  a  service  en- 
vironment. .  .  .  Surely  the  graduates 
of  these  programs  have  proved  their 
worth  and  have  become  a  very  import- 
ant part  of  the  nursing  team.  Before 
we  make  hasty  comments  based  on 
prejudice  rather  than  fact,  we  need 
to  become  better  informed  and  have 
an  opportunity  to  watch  the  graduate 
perform.  .  .  . 

"Hospitals  have  long  been  expected 
to  carry  a  heavy  burden  of  nursing 
education  in  our  state,  and  little  recog- 
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nition  lias  been  given  to  the  limitation 
of  hospitals  to  provide  educational 
experiences  adequate  to  prepare  nurses 
for  many  of  the  nursing  positions  in 
today's  health  services.  Educational 
institutions  should  and  are  beginning 
to  carry  more  of  their  share  of  the 
responsibility  of  the  education  of 
nurses. 

"Many  of  our  hospitals  have  asked 
for  this  type  of  relief  from  the  awsome 
burden,  yet  there  are  those  who  are 
saying  that  with  the  changes  in  the 
type  of  new  programs  being  developed 
the  hospitals  'are  being  put  out  of  the 
nursing  business'.  Not  out  of  the  nurs- 
ing business  but  into  their  rightful 
role  —  a  vital  one  —  of  providing 
•clinical  facilities  for  all  types  of 
programs.  .  .  . 

"I  believe  as  most  of  you  that  the 
well  established  accredited  hospital 
programs  should  and  will  continue  to 
operate.  The  hospital  programs  that 
■cannot  achieve  accreditation,  which  are 
experiencing  difficulty  in  financing, 
in  attracting  well-qualified  instructors 
and  students,  in  providing  adequate 
curriculum  should  phase  out  their  op- 
erations as  soon  as  possible.  .   .  . 

"If  we  as  nurses  are  to  function 
effectively  in  the  ever-changing  world, 
we  must  come  to  grips  with  the  reali- 
zation that,  unlike  the  tradition  of  the 
past,  we  must  look  forward  to  change. 
If    we    are    professionally    honest    we 


must  not  only  expect  it,  we  must  wel- 
come it.  .  .  .  The  identification  of  the 
role  of  the  nurse  practitioner  and  the 
preparation  necessary  to  fulfill  this 
role  must  be  one  of  our  prime  con- 
cerns. .  .  . 

"Where  is  nursing  going  in  North 
Carolina?  I  hope  as  professional 
women  we  are  moving  in  the  direction 
of  recognition  of  the  nurse  whose  in- 
dependent actions  reflect  creativity, 
imagination,  and  who  takes  her  right- 
ful place  as  a  contributing  member  of 
a  profession  and  as  a  responsible  citi- 
zen and  member  of  a  changing  society. 

"Today  it  is  imperative  that  we  devel- 
op ways  of  thinking,  feeling,  and  acting 
about  nursing  which  are  in  tune  with 
a  society  that  is  demanding  of  us  more 
than  we  have  done,  perhaps  more  than 
we  think  we  can  do.  Our  task  is  defined 
by  the  characteristics  and  the  needs  of 
the  times.  The  needs  are  reinforced  by 
the  facts  of  change  in  all  the  essential 
relationships  of  living. 

"We  ask  of  ourselves  is  it  possible 
for  nursing  to  meet  the  challenge  ?  Not 
until  and  unless  nurses  themselves 
awaken  to  the  fact  that  appropriate 
education  for  the  task  to  be  done  is 
both  our  first  line  of  defense  against 
society's  demands  —  and  to  a  great 
extent  society's  criticism  and  a  sine 
qua  non  of  continued  growth  and  prog- 
ress within  the  profession." 


A  Good  Place  To  Work — Nurses  Needed  For  Expanding  Program 
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AlGSNA  Jfanaid,  9ti  Executive  5bi>iectvti, 


Mrs.  Marie  B.  Noeli,  center,  is  shown  with  the  charm  bracelet  presented  to  her  by  the  NCSNA 
Board  of  Directors  at  the  annual  banquet.  Mrs.  Noeli  will  have  served  25  years  as  executive 
director  on  April  1,  1966.  Mrs.  Edith  P.  Brocker,  right,  made  the  presentation.  At  left  is  Mrs.  Ruth 
F.  Peters,  president. 


A  real  surprise  was  in  store  for  the 
NCSNA  executive  director,  Mrs.  Marie 
B.  Noeli,  at  the  annual  banquet.  She 
received  a  charm  bracelet  from  the 
Board  of  Directors  bearing  the  name 
of  each  of  the  Association's  30  districts. 

Everyone  got  a  kick  out  of  surpris- 
ing the  person  who  usually  knows 
everything  about  what  is  going  on  in 

NCSNA. 

In  making  the  presentation,  Mrs. 
Edith  P.  Brocker  gave  the  following 
dialogue  of  an  ad  hoc  committee  as- 
signed to  choose  the  gift  as  explanation 
of  the  honor  bestowed  by  the  Board  of 
Directors : 


Is  it  her  birthday  f  No,  someone  was 
quite  sure  about  that. 

Is  she  going  to  get  'married?  Not 
that  we  know.  Of  course,  she  may  be 
thinking  of  it.    What  woman  isn't? 

Is  this  a  reward  for  outstanding  and 
meritorious  service?  Yes  and  no.  She 
works  bard  pretty  consistently  and 
surely  merits  a  reward,  but  she  hasn't 
turned  the  world  upside  down  lately. 

Has  she  written  a  booh?  Well,  you 
never  know  what  a  nurse  is  doing  in 
her  spare  time.  She  has  a  flare  for 
writing  and  she  possesses  a  lot  of 
papers  put  together  with  paper  clips. 

Is  she  going  to  retire?  Heavens,  we 
don't  think  she  is  old  enough  for  that. 
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Is  she  going  to  take  a  job  someivhere 
else?  Oh,  I  don't  think  she  would  do 
that.    She  just  couldn't ! 

Has  she  been  president  of  NCSNAf 
Yes. 

Member  of  important  committees? 
Oh,  my,  yes — nearly  all  of  them. 

Is  she  really  active  in  the  nursing 
organization?    That's  a  silly! 

Is  she  one  of  those  who  works  over 
and  beyond  the  line  of  duty,  so  to 
speak?  We  have  witnessed  her  work- 
ing daytime  and  nighttime. 

Is  she  politically  astute?  She  has 
heen  seen  wearing  party  buttons,  and 
she  has  known  several  governors.  I'd 
say  she  gets  along  with  the  boys  pretty 
well. 

Has  she  traveled  widely?  I'm  reason- 
ably sure  she  has  been  in  every  county 
in  North  Carolina  —  that  covers  the 
ground  from  the  mountains  to  the  sea. 
Sbe  has  been  across  the  United  States 
and  over  the  sea. 


Is  she  a  speaker  for  nursing?  Sbe 
sure  is — she  talks  quite  a  lot. 

Is  she  really  a  nurse?  Yes,  indeed. 
Her  school  is  nationally  accredited. 

What  is  different  about  this  person? 
In  what  way  is  she  different  from  other 
nurses  in,  NCSNA  ?  There  is  one  real 
mark  of  uniqueness.  She  has  the  ca- 
pacity and  the  willingness  to  do  many 
tasks  that  a  lot  of  folks  in  leadership 
positions"  don't  have  time  to  do,  don't 
have  the  talent  to  do,  or  just  plain 
don't  want  to  do.  She  has  character- 
istics which  are  enviable  and  outstand- 
ing. She  is  extremely  careful  of  details 
— every  jot  and  tittle  is  noted  by  her 
eye  and  red  pencil.  She  knows  every 
rule  in  the  book  and  lives  by  them. 
And  she  keeps  records,  careful  and 
complete.  She  is  a  builder  of  women. 
She  has  the  ability  to  maintain  her 
own  identity  and  yet  help  others  to 
achieve  notable  things. 


off  cum  *7a  2>ea/  With  fyn*ti.biatia*U 


The  convention  banquet  speaker,  Dr. 
Key  L.  Barkley,  professor  of  psychol- 
ogy at  North  Carolina  State  Univer- 
sity, prescribed  ways  we  can  tolerate 
better  the  frustrations  which  are  "the 
common  experience  of  all  men."  He 
spoke  on  "Frustration  Tolerance". 

"Quite  often  Ave  are  responsible  our- 
selves for  the  frustrations  we  suffer," 
he  said.  "We  frustrate  ourselves  by 
placing  upon  ourselves  internal  handi- 
caps— emotional  blocks  and  hindrances 
furnished  from  within  ourselves.  .  .  . 

"There  are  some  people  who  believe 
they  can  live  by  a  doctrine  of  freedom 
and  thus  escape  frustration,  and  I  think 
maybe  they  have  something.  .  .  .  There 
are  other  people  who  can  escape  from 
frustration  by  living  by  the  rule  of 
absolute  trust.  .  .  . 

"We  have  to  recognize  that  the  hu- 


man being  has  so  many  needs  and 
wants,  wishes  and  hungers,  drives, 
goals,  motives,  etc.,  that  it's  almost  in- 
evitable that  it  would  be  impossible  to 
satisfy  all  of  these  needs.  .  .  .  The 
failure  to  satisfy  needs  or  motives  may 
be  due  to  some  inability  on  the  part 
of  the  person.  .  .  .  Frustration  is  a 
deprivation  which  is  also  a  threat  to 
the  personality  particularly  to  the  self- 
esteem  or  feeling  of  security.  .  .  . 

"The  behavior  growing  out  of  fru- 
strations would  probably  be  irrational 
and  poorly-directed  and  unreasonable, 
sometimes  destructive.  .  .  .  Frustration 
tolerance  is  the  ability  to  endure  fru- 
stration and  still  be  able  to  adjust 
healthily,  effectively  and  wholesomely 
anyway. 

"Conditions  which  tend  to  reduce  our 
degree  of  frustration  tolerance  are  fa- 
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tigue,  inexperience  with  frustrating 
circumstances;  faulty  adjusting  prac- 
tices which  constitute  neurotic  be- 
havior; deterioration  in  old  age.  .  .  . 
Conditions  which  tend  to  promote 
higher  degree  of  frustration  tolerance 
are  experience  in  handling  frustrating 
situations  .  .  .  ability  to  have  perspec- 
tive in  a  frustrating  situation  .  .  .  the 
cultivation  of  objectivity  .  .  .  being- 
committed  to  a  cause  or  to  the  work  one 
is  doing  .  .  .  cultivating  the  virtue  of 
patience  .  .  .  achieving  the  ability  to 
be  tired  or  sick  and  still  be  decent.  .  .  . 

"This  is  a  hard  bit  of  medicine,  but 
all  of  us  can  achieve  much  more  than 
we  have  ever  dreamed  we  could.  We 
can  put  a  lot  of  effort  on  discovering 
effective  means  of  gaining  substitute 
satisfactions  of  our  needs  if  we  are 
blocked  in  the  ordinary  direct  means  of 
meeting  them.   .  .  . 

"Most  of  us  expect  too  much.  Much 
frustration  in  our  society  comes  not 
because  we  do  not  have  enough,  but  be- 
cause we  expect  too  much.  ...  It  is 
tremendously  significant  for  every  per- 


son to  work  hard  at  the  business  of 
living.  There  is  no  substitute  for  effec- 
tive hard  work  to  overcome  frustra- 
tions. .  .  .  We  can  learn  to  accept  the 
inevitable  with  judgment  and  without 
resentment  and  with  philosophical 
calm.  .  .  . 

"A  person  can  be  suffering  signifi- 
cant frustration  by  reason  of  carrying- 
over  into  adulthood  and  into  adult  life 
some  childish  needs  which  are  not  be- 
ing met  in  an  adult  situation.  .  .  . 
Many  people  suffer  lifelong  frustra- 
tions simply  because  they  are  unable  or 
unwilling  to  set  out  on  a  course  of  ac- 
tion which  would  lead  to  a  desired 
goal.  ...  A  sense  of  personal  inferi- 
ority is  a  source  of  much  frustration. 
.  .  .  Prudishness  and  foolish  fears, 
timidity  and  unreal  standards  are  all 
sources  of  frustration.   .   .   . 

"Frustration  will  wreck  some,  it  will 
hurt  many,  but  it  will  simply  try  the 
mettle  of  others.  To  do  battle  with  it, 
all  of  us  need  to  put  on  the  armor  of 
frustration  tolerance." 


*7I4e  Piiaate  jbuty  NunAeb  Hole.  9*t 
Quality  Patient  Gan& 


James  L.  Hudson,  section  coordina- 
tor for  the  American  Nurses'  Associa- 
tion, opened  his  address  to  the  ISTCSJSTA 
Private  Duty  Nurses'  Section  with 
these  beliefs : 

"The  people  of  this  country  have  a 
right  to  expect  the  most  expert  pro- 
fessional nursing  care  that  our  collec- 
tive minds  can  develop  and  that  we 
are  capable  of  executing. 

"We  in  the  profession  of  nursing- 
have  an  obligation  to  deliver  sound, 
safe,  and  therapeutically  effective 
nursing  care. 

"Organized  nursing,  the  professional 
association,  has  an  ethical,  legal, 
moral,  and  professional  commitment  to 
nursing.  .  .  . 
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"Quality  nursing  is  possible,  first, 
when  a  nurse  is  able  to  understand  the 
nature  of  the  patient  in  respect  to  his 
tolerance  of  pain,  to  his  understand- 
ing of  himself,  to  his  understanding  of 
his  personal  relationship  to  others,  and 
to  his  degree  of  acceptance  of  illness. 
Secondly,  quality  nursing  is  possible 
when  a  nurse  is  able  to  understand  the 
nature  of  the  illness  or  the  disturbance 
in  the  wellness  state  of  the  patient  as 
expressed  through  a  formal  medical 
diagnosis  or  a  formal  nursing  diag- 
nosis. Thirdly,  I  believe  that  quality 
nursing  is  possible  when  a  nurse  is 
able  to  understand  and  has  the  ability 
to  combine  the  nature  of  the  patient 
with  the  nature  of  the  illness  and  with 
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For  Patient  Comfort 
and  Protection 


POSEY  TIDY  GOWN 

A  long-sleeved  gown  made  of  heavy  canton 
flannel.  Loops  at  ends  of  sleeves  permit  attach- 
ment to  side  rail  of  bed  spring.  Prevents  patient 
from  scratching,  or  removing  diaper,  catheter, 
ete.,  yet  allows  comfort  and  freedom  of  move- 
ment. During  eating,  sleeves  may  be  rolled  up 
to  allow  for  use  of  hands.  A  sling  attached  to 
front  section  of  garment  may  be  used  to  support 
patient's  arms  when  they  are  folded  across  the 
front,  with  straps  attached  to  loops  in  each 
sleeve  to  prevent  use  of  arms.  Short-length, 
waist  design  for  use  on  incontinent  patients. 
Available  in  closed  or  open-back  models. 
Small,  medium,  large  or  extra- large  sizes.  Cat. 
No.   P-755,   $19.50. 


POSEY  HEEL   PROTECTOR 

(Patent  Pending) 

The  Posey  Heel  Protector  serves  to  protect 
the  heel  of  the  foot  and  prevents  irritation  from 
rubbing.  Permits  patient  to  move  his  feet  in  bed 
with  comfort  and  freedom.  Constructed  of  slick, 
pliable  plastic,  lined  with  Polyether  foam  to  pre- 
vent pressure  points.  Designed  with  self- sizing 
open  heel  for  comfort  and  air  circulation.  Pitted 
with  heavy,  self- sizing  liner  which  may  be  re- 
moved and  laundered.  Posey  Heel  Protector, 
Cat.  No.  HP- 63,  $3.75  ea.  Cotton  Liner  for 
Above,   Cat  No.   HI-63,   $.45   ea.,   $4.80  doz. 

J.  T.   POSEY  COMPANY 

39  S.  Santa  Anita  Avenue     Dept.  NCN 
Pasadena,  California      91107 


the    nature     of    nursing    intervention 
needed." 

Mr.  Hudson  listed  these  things  the 
private  practitioners  must  know :  Basic 
principles  of  sciences,  of  the  humani- 
ties, and  of  nursing  practice;  a  per- 
sonal continuing  education  in  all 
aspects  of  health  care;  and  specialty 
preparation  in  the  area  of  nursing 
practice  the  practitioner  has  chosen. 

He  described  a  recent  project  of  the 
Committees  on  Practice  of  the  ANA 
General  Duty  and  Head  Nurses  Sec- 
tions in  jointly  developing  a  practical 
statement  on  the  function  of  the  gen- 
eral practitioner.  This  group  stated 
the  main  function  as  follows  : 

"The  function  of  a  general  practi- 
tioner of  nursing  is  to  plan,  to  organize, 
to  implement,  to  coordinate,  and  to 
evaluate  nursing  care." 

Mr.  Hudson  said:  "If  we  can  do 
this,  and  we  can  explain  what  we've 
clone,  we  can  extend  ourselves  through 
many  other  people  who  have  a  place 
in  some  type  of  organized  plan.  To 
carry  out  this  function  there  must  be 
this  plan,  based  on  recognition  of  a 
patient's  nursing  requirements,  and  it 
should  be  complimentary  to  the  pre- 
scribed medical  care  plan." 

He  then  discussed  problems  and 
challenges  associated  with  private  prac- 
titioners.   He  listed  these  problems  : 

*  The  yearly  average  number  of 
days  worked  as  a  generalist,  as 
a  specialist,  or  does  it  make  any 
difference  if  you  work  as  a 
generalist  or  a  specialist?  Can 
you  distinguish,  from  what  you 
are  doing,  whether  you  are  a 
generalist  or  a  specialist? 

*  The  economic  picture  of  the 
private  practitioner  versus  the 
salaried  general  duty  nurse.  .  .  . 

*  The  opportunities  for  and  the 
cost  of  continuing  education  in 
nursing  practice  and  the  diffi- 
culty of  finding  funds  through 
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such  things  as  traineeships  for 
the  private  practitioners  to  make 
themselves  available  for  con- 
tinuing educational  programs. 

*  Working  under  medical  super- 
vision, hut  with  little  or  no 
nursing  supervision. 

Mr.  Hudson  described  challenges  to 
the  private  practitioner  as : 

1.  The  opportunity  to  practice  qual- 
ity nursing; 

2.  The  independence  of  private  prac- 
tice "in  the  avoidance  of  some  of  the 
problems  that  are  involved  in  what  I 
call  the  hierarchy  in  an  organized 
nursing  service  ■ —  you  can  do  some 
things  in  the  private  practice  of  nurs- 
ing as  an  independent  contractor  that 
are  the  envy  of  some  other  people  who 
are  salaried  employees  in  a  formal 
organized  nursing  service". 

3.  The  opportunity  to  effect  a  peer 
relationship  with  the  physician  and  the 
other  people  who  are  involved  in  the 
total  plan  of  health  care  for  a  patient. 

Mr.  Hudson  stated :  "If  nursing  is 
to  become  a  true  profession  and  to  in- 
crease the  numbers  of  young  women 
and  men  to  enter  into  basic  nursing  pro- 
grams, and  the  very  future  of  nursing 
itself,  this  depends  upon  what  you, 
the  practitioners  of  nursing,  care  to  do 
or  can  do  with  the  following : 

*  The  ever  expanding  knowledge 
which  we  are  learning  from  the 
discoveries  in  medical,  physical, 
and  social  sciences  .  .  . ; 

*  The  availability  of  formal  and 
informal  educational  programs 
that  are  the  continuation  of 
learning  in  nursing; 

*  The  opportunities  to  work,  to 
study,  to  identify  with  others  in 
the  field  of  nursing  through  a 
professional  association ; 

*  To  build  continually  for  the 
future  of  nursing.  .  .  . 

"What  noble  effort  can  we  make  as 
a  tangible  evidence  of  faith  in  the 
future  ?  What  cornerstone  can  we  place 
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in  the  programs  of  education  and  serv- 
ice that  can  be  dedicated  to  the  future 
of  nursing  ?  What  are  we  as  individuals 
— and  our  district,  state,  and  national 
leaders — doing  to  insure  that  we  are 
sufficient  in  numbers,  sufficient  in 
knowledge,  and  that  we  have  the  com- 
petency to  give  safe,  therapeutically 
effective  nursing  care? 

"As  I  have  reviewed  some  of  the 
issues  of  Tar  Heel  Nurse,  I  have  noted 
that  you  are  doing  something  about  it 
in  North  Carolina,  and  you  have  reason 
to  be  proud  of  what  you  and  your 
leaders  are  doing  in  meeting  with  the 
leaders  in  the  other  fields  associated 
with  health  and  education  to  try  and 
determine  that  there  will  be  sufficient 


numbers,  that  there  will  be  sufficient 
knowledge,  and  that  there  will  be  a 
competency  in  those  who  are  engaged 
in  nursing  in  your  state." 

Following  Mr.  Hudson's  presenta- 
tion, a  reactor  panel  discussed  the  place 
of  the  private  duty  nurse  in  the  pro- 
posed reorganization  of  ANA  and  how 
the  private  duty  nurse  can  benefit  from 
belonging  to  divisions  of  practice  with 
practitioners  in  other  employment  sit- 
uations. They  also  discussed  the  future 
of  private  duty  nursing,  stressing  the 
importance  of  the  private  practitioners 
in  ANA  numerically  and  as  practicing 
generalists  and  specialists.  They  em- 
phasized the  importance  of  continuing 
education  and  giving  quality  care. 


£<zp,l&*i*ta  £ducatianal  Media 


The  EACT  Section  at  its  program 
meeting  heard  an  address  by  Dr.  Lois 
D.  Anderson,  coordinator  of  video 
nursing  education  for  an  educational 
TV  corporation  in  St.  Paul,  Minn. 
Her  subject  was  "Exploring  Educa- 
tional Media  To  Meet  the  Imminent 
Crises  in  Nursing  Education". 

"In  spite  of  great  and  rapid  strides 
that  have  been  made  in  the  field 
of  communications,"  she  said,  "our 
schools  of  nursing  generally  are  still 
operating  as  though  these  advances  had 
never  been  made.  To  date  very  few 
schools  of  nursing  are  making  contin- 
uous use  of  the  powerful  tools  of  mass 
communications  to  improve  the  quality 
of  nursing  education. 

"Tradition  and  fear  of  the  unknown 
help  nursing  faculty  to  cling  to  the 
inefficient  and  outmoded  methods  of 
instruction.  .  .  .  Exploration  of  edu- 
cational media  is  the  first  step  on  the 
road  to  efficient  and  widespread  use 
of  educational  media  to  improve  quali- 
ty of  nursing  education." 

She  discussed  social  and  economic 
phenomena  and  their  implications  for 


education,  such  as :  More  leisure  time 
resulting  from  automation  and  the 
shorter  work  week;  increased  mobility 
resulting  from  more  travel  for  employ- 
ment and  recreation ;  increased  urbani- 
zation ;  and  increasing  technology  and 
automation. 

She  said :  "There  will  be  an  increas- 
ing demand  for  more  and  more  educa- 
tion of  all  types  on  the  part  of  more 
and  more  people.  All  services  and 
professions  are  greatly  expanding.  This 
is  true  of  medicine  and  nursing  as 
well  as  other  professions.  .  .  .  The 
increasing  automation  and  technology 
will  necessitate  more  continuing  edu- 
cation to  enable  an  adult  to  keep  pace 
with  changes  that  affect  his  work." 

She  said  we  can  expect  in  the  edu- 
cational scene  of  the  future :  More  in- 
stead of  less  federal  involvement  in 
education ;  education  as  the  major 
growth  industry  in  many  cities  and 
regions;  development  of  colleges  and 
universities  as  metropolitan  centers  for 
cultural,  economic,  social,  intellectual 
life  of  the   region ;  year-round   educa- 
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tion  as  the  accepted  pattern;  remark- 
able growth  of  junior  colleges  and 
technical  institutes ;  continued  im- 
provement in  quality  of  professional 
and  technical  education ;  increasing 
importance  of  adult  education,  pre- 
dicted to  become  one  of  the  country's 
major  industries  in  the  next  decade ; 
continued  increase  in  public  interest 
in  higher  education. 

"Important  in  the  future  of  edu- 
cation will  be  the  quantitative  and 
influential  growth  of  the  mass  com- 
munications media  —  newspapers, 
magazines,  television,  and  radio,"  Dr. 
Anderson  said.  "The  impact  of  tele- 
vision will  be  much  greater  than  any 
of  us  might  visualize  at  this  time.  In 
nursing  education  the  increasing  short- 
age of  qualified  nursing  instructors 
will  force  an  early  day  of  reckoning 
upon  nurse  educators  and  administra- 
tors. .  .  . 

Administrative   Commitment 

"We  are  faced  with  the  initial  prob- 
lem of  getting  acceptance  and  imple- 
mentation of  instructional  television  in 
nursing  education.  We  need  to  learn 
more  about  how  to  get  outstanding 
teachers  of  nursing  interested  in  using 
instructional  television.  .  .  .  There  is 
need  for  great  administrative  commit- 
ment on  the  part  of  schools  of  nursing 
that  already  have  television  facilities 
and  on  the  part  of  those  that  lack  tele- 
vision facilities.  Certainly  the  Nurse 
Training  Act  of  1964  offers  tremen- 
dous possibilities  for  assistance.  .  .  . 

"There  is  need  for  a  guiding  agency 
in  nursing  education  to  assist  schools 
to  explore  and  implement  educational 
media,  and  particularly  instructional 
television.  .  .  .  Through  this  agency 
we  could  have  national  conferences  on 
use  of  these  media.  ...  I  foresee  in 
the  future  a  nationwide  educational 
television  hook-up  which  will  become 
increasingly  important  for  all  of  higher 
education,  including  nursing  education. 
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''We  must  go  beyond  examining 
instructional  television  and  examine 
how  television  can  be  combined  effec- 
tively with  the  whole  range  of  edu- 
cational media.  How  can  instructional 
television  be  combined  with  radio  and 
telephone  to  bring  new  resources  for 
teaching  and  learning  into  the  class- 
room? We  can  expect  instructional 
television  and  programed  instruction 
to  be  used  effectively  in  the  future  in 
those  areas  in  which  instructional  tele- 
vision is  weakest :  drill,  follow-up 
acceleration,  reinforcement,  pacing, 
and  the  like.  Eadio  plus  printed  and 
pictorial  manuals  should  be  explored 
carefully.  TV  can  be  used  for  part  of 
courses  as  well  as  for  whole  courses. 
Such  use  will  not  rob  the  instructor  of 
his  unique  role  but  can  free  him  for 
more  face-to-face  relationships  with 
students. 

"The  exciting  and  to  date  relatively 
unexplored  use  of  television  instruction 
concerns  clinical  nursing  instruction. 
This  use  would  make  for  'homogeneity' 
of  nursing  instruction.  .  .  .  There 
is  too  great  a  range  in  quality  of  in- 
struction in  nursing.  .  .  .  The  shortage 
of  well-qualified  instructors  is  the 
greatest  single  problem  facing  nurse 
educators  and  administrators  within 
the  next  decade." 

Dr.  Anderson  showed  a  portion  of  a 
kinescoped  demonstration  of  a  nursing 
lesson.  She  described  the  advantages 
of  demonstration  films.  "We  can  go  a 
step  beyond  and  prepare  life-like  tele- 
vised performance  test  situations  for 
students  to  solve,"  she  said.  "I  feel 
that  we  are  ripe  for  experiments  using 
the  'team'  teaching  approach.  The 
team  leader  will  be  the  best  teacher  in 
a  specific  area  of  nursing.  Other  team 
members  will  be  qualified  but  less 
experienced  teachers  plus  assistants. 
The  team  leader  will  have  the  respon- 
sibility for  organizing  content  and 
leading  and  guiding  team  members; 
teaching  by  television;  assisting  in 
scoring  of  papers;  giving  grades  and 


the  like.  Other  team  members  will 
proctor  the  televised  classes;  assist  in 
follow-up  class  discussions  or  labora- 
tory practice ;  occasionally  teach  by 
television;  teach  some  traditional 
classes;  and  instruct  and  supervise 
students  in  a  particular  clinical  area. 
Videotaped  instruction  may  be  used 
by  several  institutions  as  core  instruc- 
tion. 

"I  believe  we  must  examine  the  cur- 
riculum carefully  and  decide  which 
concepts  can  best  be  learned  through 
independent  student  study;  which  can 
be  taught  most  effectively  by  conven- 
tional methods  of  instruction;  which 
can  be  taught  most  effectively  by  tele- 
vision or  programed  instruction  or 
film  or  radio,  or  a  combination  of 
these ;  and  which  can  be  taught  most 
effectively  by  a  combination  of  educa- 
tional media  and  conventional  instruc- 
tion." 
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tf-acina  the.  SuUekUtif  and  3>yl*t<f  aft  Patients 


The  Rev.  Paul  Wesley  Aitken,  chap- 
lain at  Duke  Medical  Center,  spoke 
at  a  general  program  meeting  on 
"Sterile  Nursing"  —  and  he  pointed 
out  that  there  are  two  definitions  of 
"sterile". 

One  is  to  eliminate  contamination, 
and  elimination  of  emotional  insta- 
bility from  nursing  care  would  be  one 
form  of  sterile  nursing.  Another  defi- 
nition is  to  render  ineffective,  which 
is  the  result  when  the  humanness  of 
the  nurse  is  not  recognized. 

He  said:  "We  come  together  pro- 
fessionally as  nurses  and  hospital  chap- 
lain because  someone  is  suffering  or 
dying.  .  .  .  Since  the  beginning  of 
recorded  history,  as  long  as  people 
have  been  suffering  and  dying  there 
have  been  other  people  trying  to  help 
and  assist  them  while  they  suffered  and 
while  they  died.  The  cause  of  our 
mutual  concern  has  not  changed. 
Throughout  the  years  we  have  changed. 
The  people  who  are  our  patients  have 
changed,  and  the  circumstances  in 
which  we  attempt  to  assist  them  have 
changed,  and  consequently  our  atti- 
tudes towards  suffering  and  dying  have 
changed.  .  .  . 

"A  registry  of  1,000  nurses  ready 
to  go  to  work  would  not  resolve  some 
of  the  problems  in  nursing  that  have 
been  made  more  obvious  by  the  short- 
age of  nurses.  One  problem  is  the 
pressure  to  be  perfect.  ...  A  nurse 
may  feel  the  anxiety  of  a  frightened 
little  girL_  although  her  mind  tells  her 
that  she  is  not.  She  might  begin  acting 
like  a  frightened  little  girl.  .  .  .  Another 
nurse  might  handle  the  anxious, 
frightening  feelings  she  might  experi- 
ence by  becoming  a  detached,  highly- 
controlled,  indifferent  machine  -  like 
automaton.  Pretending  that  the  hu- 
man feelings  are  not  there  is  no 
healthier  solution  to  the  problem  than 
letting  them  run  rampant.    This  would 


be   sterile  nursing   in   another   form — 
rendered   ineffective. 

"The  humanness  of  the  nurse  must 
be  recognized,  dealt  with,  and  con- 
trolled, but  it  cannot  be  eliminated. 
Casual  detachment  is  no  substitute  for 
compassion  in  nursing;  yet  if  casual 
detachment  would  actually  free  the 
nurse  from  feeling  some  hurt  when 
her  patients  suffered,  I  would  be  all 
for  it.  But  it  is  an  unhealthy  state  of 
pretending  that  there  is  no  hurt  when 
there  actually  is.  It  is  laughing  on 
the  outside  while  crying  on  the  inside. 
How  much  better  it  would  be  for  the 
tears  to  be  shed  a  little  bit  along  the 
way  rather  than  to  be  dammed  up  be- 
hind an  impenetrable  wall  of  denial 
that  some  day  must  burst  if  the  nurse 
is  to  know  happiness  and  peace  of 
mind  and  be  a  sensitive  nurse.  Control, 
yes — but  release  with  control. 

Prefer  Students 

"My  experience  tells  me  that  patients 
resent  casual  detachment.  They  tole- 
rate it,  but  they  resent  it.  The  patient 
wants  to  feel  that  his  nurse  is  gen- 
uinely concerned  for  him  and  that  he 
is  important  to  her  if  he  is  going  to 
entrust  his  care  to  her.  When  patients 
say  that  they  would  prefer  to  be  cared 
for  by  student  nurses  rather  than  grad- 
uate nurses,  it  is  not  adequate  to  ex- 
plain it  away  by  saying  that  student 
nurses  have  more  time  to  spend  with 
the  patients  and  can  give  them  per- 
sonalized attention.  This  may  be  a 
partial  answer,  but  we  must  keep  in 
mind  that  student  nurses  are  not  so- 
phisticated enough  in  their  profession 
to  be  able  to  conceal  their  humanness. 

"When  a  patient  suffers  severely,  the 
nurse  who  cares  for  him  suffers  also. 
When  a  patient  is  dying,  the  nurse 
who  cares  for  him  is  reminded  that 
some  day  she,  too,  will  tread  through 
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that  valley.  She  may  try  to  ignore 
these  facts,  but  she  cannot  avoid  them. 
She  cannot  give  in  to  them,  but  she 
must  deal  with  them.  .  .  .  When  the 
pressure  to  be  perfect  encourages  you 
to  eliminate  your  own  humanness,  you 
are  attempting  the  impossible. 

"Since  we  must  regularly  confront 
"the  formidable  problems  of  suffering 
and  dying  .  .  .  we  can  resolve  some  of 
our  concerns  by  attempting  to  sort  out, 
clarify,  and  be  more  precise  about  what 
we  think,  what  we  feel,  and  what  we 
helieve.  .  .  .  Suffering  of  one  sort  or 
another,  as  well  as  dying,  is  an  integral 
part  of  living.  .  .  . 

Talking   about  Dying 

"It  has  been  said  that  people  of  our 
culture,  in  particular,  handle  the  ex- 
perience of  dying  very  poorly.  .  .  .  We 
know  that  it  seldom  needs  to  be  a  shat- 
tering experience  in  our  day  and  time. 
Most  people  who  are  able  to  talk  about 
the  fact  that  they  are  going  to  die  in 
the  immediate  future  do  not  fear  it. 
When  they  recognize  that  it  is  inevit- 
able for  them  they  have  four  major 
concerns :  They  don't  want  to  be  alone ; 
they  want  to  be  free  from  as  much 
physical  pain  as  possible ;  they  want  to 
handle  the  experience  with  as  much 
dignity  and  poise  as  they  can ;  and  they 
want  to  feel  accepted  or  loved  by  the 
ultimate.  .  .  . 

''People  need  and  deserve  an  oppor- 
tunity to  think  about  how  they  want 
to  die.  .  .  .  When  they  turn  to  you 
as  nurses,  they  are  not  seeking  specific 
answers  as  much  as  they  are  asking  you 
to  bear  patiently  with  them  while  they 
struggle  to  draw  their  own  conclusions 
or  find  their  own  way.  You  will  not  be 
able  to  do  this  with  any  degree  of  com- 
fort if  this  is  strange  territory  to  you 
and  the  questions  threaten  you.  .  .  . 
Patients  can  sense  your  anxiousness  if 
you're  really  anxious.  I  hope  your 
anxiety    and    uncertainty    about    these 


concerns  does  not  contaminate  your 
ability  to  care  and  help  in  these  sit- 
uations." 


M&tno-lial  fylaw&i'l 

The  beautiful  arrangements  of 
flowers  that  were  evident  in  meet- 
ing rooms  throughout  the  recent 
NCSNA  convention  were  me- 
morials to  several  former  NC- 
SNA  members  who  died  during 
the  year  since  the  1964  con- 
vention. 

1NTCSNA  provided  flowers  me- 
morializing Columbia  Munds,  a 
past  president  of  this  Association. 
District  Five  memorialized  Mrs. 
Bessie  Morton  and  Mattie  Moore. 
District  Fifteen  memorialized 
Mrs.  Elizabeth  Floyd  Mitchell. 
District  Nine  memorialized  Mrs. 
Sarah  Strother  Cecil  and  Xanie 
L.  Stowe. 
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Go-ttunuaicatioa  ShiU.4.  fob  JteadetiUlfz 


"The  people  of  the  world  are  islands, 
shouting  at  one  another  across  seas  of 
misunderstanding." 

With  this  quotation  from  George 
Eliot,  Eugene  J.  Smith,  director  of 
nursing  at  Charlotte  Memorial  Hos- 
pital, illustrated  the  separateness  of 
individuals  and  the  need  for  improving 
communications.  He  addressed  the 
General  Duty  Nurses  Section  on  "Com- 
munication Skills  for  Leadership". 

"Psychiatrists  tell  us  that  many  of 
us  will  go  to  great  length  just  to  be 
heard  and  understood,"  Mr.  Smith  said. 
"We  all  recognize  that  the  vitality  and 
creativity  of  an  organization  and  a 
society  depends  upon  the  flow  of  ideas 
and  feelings  from  one  person  to  an- 
other and  from  one  group  to  another. 
Yet,  one  of  our  greatest  harriers  to 
achievement  and  fulfillment  is  break- 
down in  communication. 

"The  communication  process  involves 
many  dimensions — the  physiology  in- 
volved in  the  process  of  communicat- 
ing ;  the  art  of  public  speaking ;  written 
communication ;  public  relations  aspect 
of    communication ;    inter-personal 


Lowry  Oil  Comany 

Distributor  of 
Texaco   Products 

602   East   Ehringhaus  St. 

Elizabeth   City,   N.   C. 


aspects ;  formal  communication  systems 
in  organizations ;  informal  communi- 
cation systems  in  organizations,  rumors 
and  grapevines ;  skills  in  listening ;  se- 
mantics ;  the  history  of  communica- 
tions ;  the  study  of  logic  —  the  list 
goes  on  and  on. 

"We  communicate  in  many  ways  that 
are  less  obvious  than  our  speech,  mem- 
orandas,  posters,  and  bulletin  boards. 
We  communicate  by  our  silence,  our  be- 
havior, our  inaction  when  action  is  in- 
dicated, and  by  many  other  means  that 
we  often  fail  to  notice.  We  communicate 
through  personality,  our  warmth  of 
manner,  the  twinkle  in  our  eye,  the 
smile  on  our  face,  the  enthusiasm  in 
our  voice,  or  the  converse.  .  .  . 

"Communication  is  more  than  just 
getting  an  idea  across.  Getting  an  idea 
across  effectively  means  getting  it  un- 
derstood, accepted,  and  put  into  use. 
Usually  one  thinks  of  communications 
as  a  single  step — transmitting  an  idea. 
Actually,  communications  start  with 
clarifying  the  idea  in  one's  own  mind, 
then  transmitting  it  to  the  persons  who 
are  to  carry  it  out ;  and,  finally,  moti- 
vating these  persons  to  take  action. 
Good  communications  involve  listening 
as  well  as  talking,  receiving  as  well  as 
giving.  Real  communication  moves 
freely  in  both  directions.   .  .  . 

"A  leader  often  asks  himself :  What 
causes  communication  breakdowns  in 
our  organization?  How  can  I  prevent 
or  reduce  misunderstandings  in  my 
sphere  of  influence?  Why  do  people 
so  often  misinterpret  perfectly  clear 
messages  ?  How  can  I  find  out  what 
people  really  think  about  me  and  my 
ideas,   Why  don't  people  listen?  .  .  ." 

Mr.  Smith  discussed  these  reasons 
why  it  is  so  difficult  to  communicate : 

Because  we  are  not  all  alike ; 

Because  our  culture  has  taught  us 
to  communicate  imperfectly ; 


DECEMBER,    1965 


31 


Friendly  Oak 

REST   HOME 

Margaret  K.  Williams,  Operator 

Our  Little  Home  in  the   Country 
442-4375  Rocky  Mount,   N.    C. 

BRANCH 

TILE  &  MARBLE  CO.,  INC. 

Ceramic  Tile  &  Marble   Contractors 

Phone  752-6137 

1904   Chestnut  Street  Greenville,   N.   C. 

CANIPE  ARMATURE  CO. 

ELECTRIC  MOTORS 

Established  In  1918 

GUARANTEED  PARTS  &  SERVICE 
REPAIRING-REWINDING 

WE    LOAN  YOU  A   MOTOR 
For  Pick-Up  &  Delivery  Call  322-9052 

1852   1st  Ave.  S.W.  HICKORY,  N.   C. 

WALGREEN  DRUG  STORE 

Dial    723-1059 
201    West  4th   Street 

WINSTON-SALEAA,   N.  C. 

Season's  Greetings 

Chesapeake  Paper  Stock 

700  West  Trade   Street 
CHARLOTTE,   N.   C. 

DUMAS   GIDDENS  OIL  CO. 


Box    1296 


Phone   1296 

Goldsboro,   N.  C. 


Season's  Greetings 

McFARLAND 
FUNERAL     CHAPEL 

24   Ho'ur  Ambulance  Service 

Phone  852-3135 
TRYON,  NORTH  CAROLINA 

Adams  Open  Air  Market 

Complete  Line  of  Groceries 

Shell  Gas  and  Oil 

Bagged    Coal   &    Crushed   Ice 

Meats  &  Produce 

OPEN   24   HOURS  A  DAY 

Dial  894-3407  Old  Smithfield  Road 

BENSON,   N.    C. 


Because  we  hide  from  one  another, 
being  defensive  and  afraid  of  revealing 
our  sensitivity  and  our  inner  flaws; 

Because  we  try  to  make  our  speaking 
do  something  for  us  that  has  little  to 
do  with  communications,  pretending 
we  are  using  words  to  build  a  bridge 
between  ourselves  and  another  person, 
when  actually  w^e  are  trying  to  put  the 
other  fellow  somewhere  he  does  not 
want  to  go  or  to  give  our  own  ego 
importance. 

Barriers 

The  speaker  then  pointed  out  bar- 
riers to  effective  communication.  He 
said : 

"When  we  feel  that  we  have  low 
status,  we  may  become  overly  critical 
of  our  ideas  and  tend  to  inhibit  them. 
If  we  are  inconsistent  in  our  various 
leadership  roles,  we  are  apt  to  find 
that  this  lack  of  predictability  creates 
confusion  and  error  response.  Lang- 
uage differences  also  sometimes  block 
our  ability  to  understand  clearly  the 
words  or  terms  used.  Still  another  is 
personality  clashes.  Most  of  us  have 
experienced  meetings  that  fell  far  short 
of  their  objectives  because  of  differ- 
ences in  temperament.  Sometimes  is- 
sues are  personalized,  rather  than 
treated  in  terms  of  organizational  or 
task  needs.  Sometimes  there  are  power 
struggles  to  gain  control  of  a  group  or 
situation,  with  the  result  that  communi- 
cation becomes  almost  non-existent.  .  .  . 

"Some  of  these  barriers  are  aston- 
ishingly simple  to  pull  down.  We  can 
start  by  simply  being  good  listeners, 
and  by  trying  to  widen  the  ranges  of 
our  interests,  for  we  cannot  talk  if  we 
have  little  or  nothing  to  say. 

"1.  In  pinpointing  a  communication 
problem,  one  must  be  careful  not  to 
over  simplify.  Usually  several  barriers 
are  involved  in  a  given  situation. 

"2.  If  the  barrier  is  in  the  area  of 
defects  in  the  formal  communication 
network    or    in    misunderstanding,    a 
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study  of  the  organization  chart  may  be 
in  order,  to  determine  which  formal 
channels  are  being  used  and  which 
exist  only  'on  paper'. 

"3.  If  the  barrier  is  status  and  role 
ambiguities,  the  leader  can  check  dis- 
tribution of  responsibilities  and  job 
descriptions.  Many  role  problems  can 
be  traced  to  lack  of  clarity,  either 
written  or  verbal. 

"4.  If  the  barrier  is  in  the  area  of 
language  differences,  the  leader  can 
alert  staff  to  these  differences  and  re- 
view terminology  used  in  communica- 
tions to  the  different  occupational 
groups — such  as  written  forms,  meeting 
formats,  and  the  type  and  extent  of 
verbal  orders. 

"5.  If  the  barriers  are  in  the  areas 
of  personality  clashes  and  misunder- 
standings, the  leader  can  identify  and 
analyze   stress   points    (noticeable   ten- 


sion or  open  conflict)  to  determine 
causes.  It  is  important  to  remember 
that  while  some  conflicts  are  conscious, 
many  are  not  consciously  recognized 
by  the  participants. 

"6.  As  a  general  guide,  the  informal 
communication  network  can  often  give 
leads  and  directions  for  analyzing  and 
modifying  the  formal  network.  In 
some  instances,  the  informal  network 
can  form  the  basis  for  new  channels  or 
groupings.  .  .  . 

"Let  us  follow  the  rules  and  work 
diligently  to  develop  in  ourselves  and 
in  our  associates  the  art  of  good,  effec- 
tive communicating  to  the  end  that  we 
may  be  no  more  'islands  shouting  at  one 
another  across  seas  of  misunderstand- 
ing', but  people  working  together  in  a 
perfect  understanding  and  harmony  to 
render  to  humankind  the  best  and  high- 
est service  possible." 


The  General  Duty  Xurses  Section 
also  heard  Dr.  Key  L.  Barkley,  pro- 
fessor of  psychology  at  Xorth  Carolina 
State  University,  speak  on  "Individual 
Efficiency".  He  substituted  for  Dr. 
Louis  Diamant,  chairman  of  the  De- 
partment of  Psychology,  UNC — Char- 
lotte,  who   was  unable  to   attend. 

Dr.  Barkley  said  that  generally  ef- 
forts and  interest  in  individual  effi- 
ciency have  been  directed  to  people 
who  work  in  large  groups.  "But  I  think 
we  have  been  entirely  unwise,"  he  said, 
"in  assuming  that  the  practice  which 
has  found  such  benefit  in  great  groups 
of  workers  would  not  also  be  beneficial 
and  effective  when  applied  to  an  in- 
dividual person  acting  separately  and 
alone. 

"Almost  all  people  could  improve 
their  efficiency  on  complex  jobs  which 
require  thinking  and  judgment  and 
skill,  first,  by  undertaking  to  do  the 
work  which  we  have  been  doing  in  a 
new  and  better  wav.  .  .  .    We  are  too 
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prone  to  do  what  we  have  been  doing 
in  the  same  way  we  have  been  doing- 
it  because  that  is  the  easy  and  safe 
method  of  working  and  living.  .  .  .  For 
example,  all  of  us  have  learned  how 
much  we  can  improve  our  overall  ef- 
ficiency by  doing  a  planned  job  instead 
of  a  haphazard  one.  .  .  . 

"A  second  way  is  through  undertak- 
ing some  complex  and  more  difficult 
part  of  the  work  than  we  have  perhaps 
been  doing  heretofore.  .  .  .  Improve- 
ment may  be  brought  about  in  terms 
of  making  ourselves  more  valuable  to 
ourselves  and  to  the  organization  for 
which  we  work,  simply  by  becoming 
able  to  use  some  abilities  or  possibilities 
which  we  have  not  been  using,  maybe 
some  which  we  haven't  known,  and  if 
we  have  not  known  them,  maybe  we 
can  discover  capabilities  heretofore  not 
even  recognized  in  our  own  selves.  .  .  . 

"The  person  who  keeps  on  trying 
to  rise  to  new  levels  of  knowledge, 
skill,  and  command  in  matters  related 
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to  his  or  her  work  will  almost  surely 
improve  in  individual  efficiency.  .  .  . 

"Another  very  vital  means  of  improv- 
ing individual  efficiency  is  through 
gaining  some  new  and  effective  moti- 
vations —  by  discovering  new  values 
in  our  work,  by  setting  up  new  goals  to 
reach,  by  defining  new  ideals  to  im- 
pel us,  by  renewing  our  ambition.  .  .  . 

"Another  factor  is  the  matter  of 
knowledge  and  skills.  Other  things 
being  equal,  the  individual  will  be  ef- 
ficient on  his  job  in  proportion  to  the 
knowledge  and  skill  which  he  brings 
to  the  task.  ...  As  people  who  are 
engaged  in  a  skillful  and  very  high 
level  of  professional  work,  you  may 
feel  that  you  have  gone  as  far  as  you 
can,  but  all  of  us  would  discover  with 
little  effort  that  there  are  new  areas 
of  knowledge,  new  skills,  new  ways  of 
proceeding,  new  things  to  be  done 
which  we  have  never  yet  mastered.  .  .  . 

"Of  great  significance  to  individual 
efficiency  is  the  matter  of  habits  of 
work  .  .  .  another  way  of  improving  is 
being  alert  to  time.  .  .  .  Many  of  us 
could  improve  our  efficiency  by  giv- 
ing more  time  and  more  thought  and 
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more  energy  to  doing  the  things  that 
contribute  to  the  day's  accomplish- 
ment.  .  .   . 

"Every  person  could  do  a  great  deal 
to  improve  his  daily  efficiency  by  get- 
ting rid  of  some  of  the  anxieties  and 
tensions  which  bother  him  in  doing  an 
effective  day's  work.  We  may  be  anx- 
ious, we  may  be  afraid,  we  may  be 
disturbed,  we  may  have  tensions  which 
use  up  energy  and  distract  us,  make 
us  tired,  and  tend  to  beat  us  down  and 
reduce  the  energy  which  we  could  use 
in  our  day's  work.  Many  of  us  have 
inferiority  feelings  and  guilt  feelings 
and  self-condemnation  which  stand  in 
the  way  of  being  able  to  do  our  jobs 
at  the  most  efficient  level. 

"I  suggest  we  give  our  personalities 
or  our  minds,  whichever  one  is  in- 
volved, a  cathartic  and  work  some  of 
these  things  out.  .  .  .  The  hope  and 
secret  of  improvement  lies  in  the  con- 
tinued effort  to  increase  our  knowledge, 
improve  our  skills  and  abilities,  and 
at  the  same  time  to  renew  our  motives 
and  discover  new  ways,  so  that  our 
batteries  will  always  have  a  high 
charge  to  impel  us  to  accomplishment." 
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Atlia  Howell,  director  of  public 
health  nursing  for  the  Guilford  County 
Health  Department,  reviewed  changes 
that  have  taken  place  in  public  health 
nursing  practice  at  a  luncheon  program 
meeting  of  the  Public  Health  Nurses 
Section. 

"We  are  living  in  a  world  of  change," 
she  said," — public  changes  and  health 
changes.  We  have  seen  in  our  lifetime 
a  tremendous  increase  in  our  popula- 
tion. More  babies  are  being  born,  and 
people  are  living  longer.  There  has 
been  more  research  and  medical  knowl- 
edge made  available  in  the  past  three 
decades  than  in  all  the  previous  years 
together.  Physicians  are  delegating  to 
nurses  more  professional  assignments 
than  ever  before.  Nursing  is,  in  itself, 
expanding  in  depth  and  breadth  of 
services.  We  now  have  in  nursing  de- 
pendent, interdependent,  and  independ- 
ent functions.  The  public  with  which 
we  are  working  is  much  better  in- 
formed about  current  medical  treat- 
ments.  .   .   ." 

Miss  Howell  noted  changes  in  the 
prevalence  of  certain  diseases.  In  the 
past    few  years    smallpox,    diphtheria, 
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poliomyelitis,  and  typhoid  cases  have 
been  rare,  she  said.  A  few  cases  of 
tetanus  and  varying  numbers  of  cases 
of  measles  and  whooping  cough  were 
reported.  Many  such  diseases  are  being 
controlled  through  educational  pro- 
grams on  early  immunization  and  pre- 
ventive vaccines.  She  also  noted  the 
advent  of  a  new  classification  of  public 
health  personnel,  the  "immunization 
aide". 

Communicable  disease  reports  re- 
veal more  cases  of  infectious  hepatitis, 
salmonellosis,  shigellosis,  streptococcal 
and  staphlococcal  infections.  First  a 
sharp  decline  was  noted  in  venereal 
diseases,  associated  with  wide  use  of 
penicillin ;  then  an  increase  was  noted 
especially  among  teen-agers.  In  tuber- 
culosis there  has  been  a  definite  decline 
in  cases  since  health  departments  were 
first  organized. 

"The  tuberculosis  death  rate  has 
dropped  more  dramatically  than  the 
case  rate,"  she  said.  "Tuberculosis  con- 
trol programs  have  meant,  in  some 
cases,  the  transfer  of  public  health 
nurses  from  the  generalized  public 
health  nursing  program  to  specialized 
tuberculosis  projects.  In  some  situa- 
tions health  departments  have  em- 
ployed tuberculosis  investigators.  Hos- 
pitalization for  tuberculosis  patients 
has  been  shortened  considerably  since 
the  beginning  of  drug  therapy.  .  .  . 

"In  our  maternal  health  program 
public  health  nurses  are  doing  more 
and  more  of  the  interviewing  of  pre- 
natal patients.  .  .  .  They  select  the 
patients  the  physician  will  see  in  our 
clinics.  .  .  .  This  places  a  tremendous 
responsibility  on  the  public  health 
nurse  to  recognize  deviations  from 
normal  and  then  to  route  patients  to 
the  physician  when  needed.  .  .  .  Our 
post-partum  clinics  have  been  extended 
to  cover  services  for  gynecological  con- 
ditions and  planned  parenthood.  .  .  . 
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"Nurses  are  screening  the  children 
who  will  be  seen  by  the  physician.  The 
public  health  nurse  must  be  well  in- 
formed in  patterns  of  normal  growth 
and  development  for  both  clinic  and 
home  visits  in  order  to  make  proper  re- 
ferrals to  the  physician.  .  .  .  We  are  be- 
ing requested  to  expand  our  services  in 
the  detection  of  phenylketonuria.  .  .  . 
Many  public  health  nurses  have  par- 
ticipated in  the  collection  of  blood 
samples  by  pricking  the  heels  of  new- 
borns. ...  I  understand  this  will  soon 
be  a  routine  activity  for  public  health 
nurses  as  they  visit  newborns  in  their 
homes  or  at  the  time  the  child  is 
brought  in  for  a  clinic  visit.  .  .  . 

School   Health   Program 

"If  we  are  to  fulfill  our  responsi- 
bility as  public  health  nurses  we  should 
be  more  active  in  our  consultation  to 
day  care  centers.  .  .  .  The  health  pro- 
gram for  the  school  child  has  changed 
considerably  from  the  day  when  the 
public  health  nurses'  visits  to  schools 
were  responsible  for  all  health  activi- 
ties. It  is  now  recognized  that  the 
teacher  is  the  key  person  in  case  finding 
through  observations  and  screening.  As 
the  teacher  refers  to  the  nurse  those 
children  who  are  in  need  of  nurse 
screening  and  medical  screening  we  al- 
low the  nurse  more  time  for  follow 
through  on  defects.  We  also  see  the 
nurse  utilizing  her  time  more  effec- 
tively interpreting  the  findings  and 
recommendations  to  parents,  children, 
teachers,  administrators,  and  agencies 
concerned  with  the  health  and  welfare 
of  the  child.  .  .  . 

"The  area  of  chronic  illness,  with 
its  many  ramifications,  adult  health 
supervision,  and  nursing  services  to 
patients  with  non-chronic  conditions  is 
becoming  more  and  more  a  part  of 
health  department  programs.  As  we 
look  to  the  implementation  of  the 
Medicare  program,  nursing  will  have 
more  demands  made  for  services  to  the 
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chronically  ill.  According  to  the  ANA 
statement  regarding  nursing  concerns 
in  home  health  services,  to  meet  our 
responsibility  public  health  nurses 
will  need  to  assist  in  providing  help 
to  assure  that  health  services  in  the 
home  are  of  high  quality.  They  must 
he  available  to  all  patients  in  the 
amount,  character,  and  place  consis- 
tent with  their  nursing  needs.  .  .  . 

"As  we  review  the  changing  trends 
of  public  health  nursing,  we  see  the 
addition  of  auxiliary  personnel.  Some 
of  these  available  positions  have  been 
created  because  of  categorical  grants. 
There  is  no  question  about  the  need  for 
increasing  services.  The  problem  arises 
in  how  the  funds  can  be  used  for 
increasing  personnel.  Employment  of 
nurses  to  function  in  only  one  service 
program  appears  to  be  in  conflict  with 
the  concept  of  comprehensive  family 
centered  nursing  service,  which  is  the 
foundation  of  public  health  nursing. 
The  employment  of  non-professional 
personnel  working  with  individuals  and 
families  in  the  home  should  be  under 
the  direction  of  public  health  nursing. 
.  .  .  They  should  be  members  of  the 
nursing  team.  There  should  be  a  syn- 
thesis of  all  these  workers  to  allow  for 
free  communications  in  order  to  pro- 
vide the  best  service  possible.  .  .  . 

"We  must  have  high  motivations,  the 
'want  to'  as  well  as  the  'know  how'  to 
meet  the  changes.  It  will  take  time, 
good  will,  patience,  money,  caution, 
flexibility  and  many  other  factors  to 
effectively  provide  the  services  to  meet 
change.  .  .  ." 
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Dr.  Sara  Dent,  professor  of  anes- 
thesiology at  Dnke  University  Medical 
Center,  speaking  to  the  Head  Nurses 
and  Nursing  Service  Administrators 
Sections  at  a  joint  program  meeting, 
predicted  that  lung  disease  will  com- 
mand more  and  more  concern  as  the 
life  span  increases. 

She  said :  "In  the  patient  who  main- 
tains his  cardiovascular  system  in 
pretty  good  shape,  his  heart  is  pretty 
good,  his  vessels  are  pretty  good,  and 
his  mind  is  pretty  good,  the  thing  we 
-can  do  the  least  about  right  now  and 
the  thing  we  can't  control  is  preserving 
his  lungs.  As  we  grow  older,  to  some 
degree  or  another  we  are  going  to  de- 
velop emphysema. 

"There  are  practically  no  people  who 
arrive  at  the  age  of  70  who  do  not  have 
some  degree  of  emphysema.  .  .  .  The 
environmental  changes  that  have  oc- 
curred in  this  country  and  that  are 
happening  all  the  time  are  contribut- 
ing quite  a  bit  to  lung  disease.  There 
is  no  place  in  the  world  that  has  any 
more  lung  disease  than  London,  and 
this  is  because  of  the  smog.  All  the 
people  there  get  chronic  bronchitis, 
emphysema,  or  some  similar  disease, 
and  this  is  happening  to  us  more  and 
more  as  industries  increase  in  our 
country.  .  .  . 

"We  have  to  understand  lung  di- 
sease, both  acute  and  chronic  states. 
.  .  .  There  are  chronic  'lungers'  walk- 
ing around  and  breathing  room  air  and 
getting  along  very  well  until  they  are 
faced  with  the  stress  of  surgery  and 
anesthesia.  The  challenge  to  the  nurse 
is  understanding  the  normal  physiology 
of  the  lungs,  what  can  be  done  about 
these  lung  diseases  when  the  patient 
comes   in,  why  therapy   is   important. 


.  .  .  The  nurse's  skill  in  the  therapy 
she  is  going  to  use  in  treating  these 
patients,  her  observations  and  inter- 
pretations of  changes  that  occur  in 
these  patients  actually  gets  down  to 
being  a  matter  of  life  and  death  as  far 
as  the  patient  is  concerned.  The  ma- 
jority of  the  deaths  we  see  are  respira- 
tory deaths." 

Dr.  Dent  described  the  problems  of 
patients  who  have  alterations  in  the 
defense  mechanism  of  the  respiratory 
tract  and  who  have  lost  the  cough  re- 
flex. She  said :  "Being  unable  to  get 
your  breath  is  one  of  the  most  frighten- 
ing things  that  can  happen  to  you, 
then  you  push  the  panic  button.  Some 
of  this  is  subjective,  and  some  of  it  is 
objective.  .  .  .    The  patient  has  a  right 
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to  be  panicked,  but  tbe  more  panicked 
lie  gets,  the  worse  it  is  as  far  as  bis 
respiration  is  concerned. 

"This  is  wbere  tbe  nurse  can  do  a 
tremendous  amount,  because  tbe  reas- 
surance you  can  give  bim  is  tbe  tbing 
be  needs  most.  .  .  .  Tbere  are  many 
ways  the  patient  is  relying  on  you  as 
far  as  pure  nursing  is  concerned.  You 
are  tbe  go-between  as  far  as  tbis  patient 
and  his  doctor  are  concerned.  The 
doctor  is  completely  dependent  on  the 
nurse  for  his  information.  The  patient 
is  completely  dependent  on  the  nurse 
to  get  his  information  to  the  doctor. 
.  .  .  The  observations  you  make,  how 
sharp  you  are  in  picking  up  things 
influence  the  further  therapy  of  the 
patient.  .  .  . 

"You  have  got  to  stop,  though,  and 
take  a  little  time  to  use  your  five  senses 
that  can  tell  you  so  much  about  a  pa- 
tient. You  must  know  the  signs  and 
symptoms  of  asphyxia  and  hypercap- 
nia.  .  .  .  You  have  got  to  get  rid  of 
secretions.  .  .  You  have  got  to  give 
sufficient  oxygen  supply." 


Dr.  Dent  outlined  the  various  reasons 
for  asphyxia,  discussed  problems  of 
suction  and  use  of  respirators.  She 
emphasized  tbe  importance  of  turning 
the  patient  who  has  had  spinal  an- 
esthesia, of  the  increased  oxygen  needs 
of  the  patient  with  high  fever,  and  of 
maintaining  an  open  airway. 

She  concluded :  "These  people  are 
frightened  to  death.  You  are  the  one 
who  is  going  to  be  there.  .  .  .  One  of 
the  most  important  things  the  nurse 
does  is  to  give  them  the  support  they 
need  in  distressing  circumstances." 

Other  features  of  the  program  were 
a  film  on  "Mechanics  of  Respiration" 
and  demonstration  of  therapy  for  lung 
patients  by  Judith  Cantey,  physical 
therapist  at  Duke  Medical  Center. 
Miss  Cantey  demonstrated  teaching 
the  patient  to  cough  following  tho- 
racic surgery  and  deep  breathing.  She 
also  showed  how  to  assist  the  patient 
with  chronic  lung  problems  in  getting 
trapped  air  out  of  lungs  with  breath- 
ing techniques  and  getting  out  secre- 
tions with  postural  drainage. 


BI-RITE  SUPER  MARKETS,   INC. 

There's  a  Store  Near  You  Serving  You  With 

MONEY  SAVING  VALUES 


DIAL  275-5328 


1210  GROVE  STREET 


GREENSBORO,  NORTH  CAROLINA 


Halifax  County  Hosiery  Mills 

Manufacturers  of  Men's,   Boys'  and  Masses'  Hosiery 
Scotland   Neck,   North   Carolina 

New  York  Office-40   East  34th   St. 
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In  a  luncheon  address  to  the  Office 
and  Occupational  Health  Nurses  Sec- 
tions, the  Rev.  Homer  L.  Good  ex- 
plained his  work  as  chaplain-counselor 
for  Hennis  Freight  Lines  in  Winston- 
Salem. 

The  Rev.  Mr.  Good  described  his 
work  as  "on-the-job"  pastoral  care,  a 
person-centered  ministry  to  the  people 
where  they  are.    He  said : 

"Church  attendance  may  be  at  an  all 
time  high,  but  so  is  our  population. 
Most  churches  would  be  happy  to  re- 
port one-third  of  their  members  pres- 
ent on  Lord's  Day  morning.  At  the 
same  time,  79  million  people  live  one 
third  of  their  time  on  the  job.  Forty- 
two  percent  of  all  persons  seeking  help 
in  a  crisis  turn  to  the  minister  first. 
...  If  this  is  true,  it  makes  good  sense 
to  have  a  minister  where  the  people 
are  and  where  they  spend  much  of  their 
time. 

"Caught  in  the  accelerated  pace  of  a 
new  order,  many  find  little  or  no  mean- 
ing in  life.  Inner  turmoil  and  con- 
fusion are  evidenced  by :  vocational  dis- 
content, absenteeism,  labor  turn-over, 
alcoholism,  accident  proneness,  bore- 
dom, emotional  illness,  monotony,  and 
apathy.  .  .  . 

"We  all  know  too  well  that  nobody 
can  solve  the  emotional  problems  of 
another  individual.  Thus  advice  is  kept 
to  a  minimum.  Instead  we  must  help 
people  arrive  at  their  own  understand- 
ings of  their  troubles  and  make  their 
own  decisions  concerning  them. 

"Faith  alone  is  not  a  remedy  for  a 
troubled  mind.  Prayer  is  most  neces- 
sary in  life  at  all  times.  Prayer  can 
help  prevent  some  emotional  problems, 
and  it  can  help  one  to  recuperate  from 
emotional  problems,  but  prayer  alone 
is  not  a  specific  remedy.  This  is  the 
age  of  the  pill  and  the  prayer,  but  un- 


fortunately our  problems  do  not  dis- 
solve completely  with  either.  More  is 
needed  when  we  are  faced  with  deep 
human  conflicts  of  the  mind." 

He  pointed  out  the  dangers  of  "an 
inflated  self"  and  an  undisciplined 
mind.  "In  its  rightful  size,  the  ego  is 
your  best,  personality  possession,"  he 
said.  "If  the  ego  is  too  small,  one  be- 
comes a  coward  to  life  —  shy,  intro- 
verted, unable  to  communicate,  a  timid 
soul  who  knows  no  joy  for  living.  One 
feels  he  has  to  apologize  for  being  alive, 
and  crowds  run  away  with  such  a  per- 
son. But  when  the  ego  is  too  big,  life  is 
lived  almost  exclusively  in  terms  of 
I,  me,  and  mine.  .  .  . 

"A  great  majority  of  the  people  with 
whom  I  have  counseled  about  mental 
health  were  suffering  from  the  malady 
of  me.  .  .  .  Many  times  no  doctor,  book, 
or  psychiatrist  can  help.  Only  you  can 
do  what  needs  to  be  done,  and  the 
methods  are  many.  The  best  is  to  lose 
yourself  in  some  profitless,  self-for- 
getting noble  task  that  will  benefit 
others,  preferably  total  strangers.  .  .  . 

"If  many  insane  persons  could  come 
back  to  rational  thinking,  they  would 
convince  us  that  among  the  things  that 
caused  mental  illness  was  the  lack  of 
intelligent  mental  discipline.  .  .  .  The 
mind  never  had  a  steering  wheel  to 
guide  that  personality  around  the  road 
blocks.  .  .  .  The  mind  becomes  a  wild- 
erness of  undisciplined  forces  and 
eventual  mental  illness.  The  ugly  fact 
is,  life  is  hard  to  live  with.  .  .  ." 


"Yow  Fabric  Care  Specialists'' 

Phone   725-2651 

Winston-Salem,   North   Carolina 
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The  Operating  Eoom  Nurses  Con- 
ference Group  at  its  convention  pro- 
gram meeting  heard  a  lecture  on  "Sur- 
gical Aspects  of  Hearing"  by  Dr.  Strat- 
ton  Story,  Smithfield  surgeon. 

Dr.  Story  discussed  the  anatomy  of 
hearing  and  then  the  illnesses  or  de- 
formities which  may  cause  impairment 
of  hearing  in  the  different  divisions  of 
the  ear.  He  listed  several  reasons  for 
loss  of  hearing  in  the  external  ear 
canal :  impaction  of  wax,  foreign  bod- 
ies, growths,  infections.  In  the  middle 
ear,  hearing  loss  can  result  from  de- 
formity of  the  ear  drum  or  perforations 
of  the  ear  drum  due  to  infection,  con- 
genital   abnormalities,    or    trauma. 

The  ear  drum  may  be  absent  because 
of  some  of  these  conditions,  he  said. 
The  ossicles  may  be  deformed  because 
of  a  failure  in  the  embryonic  formation 
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of  the  ear  or  may  be  diseased  because 
of  middle  ear  and  mastoid  infection, 
and  parts  or  all  of  the  ossicles  may  be 
absent  or  the  articulating  joints  may  be 
frozen. 

Dr.  Story  said :  "The  air  space  of 
the  middle  ear  may  be  involved  ab- 
normally because  of  the  presence  of 
fluid.  .  .  .  The  Eustachian  tube  is 
frequently  involved  in  any  type  of  a- 
cute  nasal  congestion  or  sinusitis.  The 
most  frequent  obstruction  is  probably 
on  the  basis  of  allergic  attacks  or  ade- 
noid hypertrophy.  .  .  .  One  of  the  most 
common  causes  of  middle  ear  infection 
will  be  hypertrophy  of  the  adenoids  and 
chronic   tonsillitis.    .    .    . 

"A  change  in  the  fluid  pressure  in- 
side the  inner  ear  is  frequently  known 
as  hydrops,  especially  when  the  pres- 
sure is  increased.  The  exact  cause  of 
this  may  be  unknown  or  possibly  be 
due  to  allergy.  The  conditions  known 
as  Meniere's  disease  or  Meniere's  syn- 
drome is  frequently  made  as  the  diag- 
nosis because  of  the  presence  of  de- 
creased hearing,  dizziness  and  tinnitus, 
or  ringing  in  the  ear.  In  the  aging 
individual  a  condition  known  as  pres- 
bycusis is  found  frequently  which  prob- 
ably represents  deterioration  of  the 
acoustic  or  eighth  nerve  leading  from 
the  inner  ear  to  the  brain,  and  the 
common  characteristic  of  this  particu- 
lar type  of  hearing  loss  is  that  the 
individual  is  able  to  hear  what  is  said, 
but  cannot  understand  it.  The  problem 
here  is  that  the  normal  hearing  range 
has  been  narrowed  due  to  nerve  de- 
generation, and  the  person  is  not  able 
to  appreciate  the  high  tones  which  are 
important  to  understanding  the  spoken 
consonants  of  the   alphabet.'" 

The  speaker  discussed  causes  that  in- 
terfere with  the  function  of  the  inner 
ear  or  with  the  acoustic  nerve :  toxic 
conditions,  certain  drugs,  certain  viral 
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illnesses,  incompatibility  of  the  RH 
Factor  in  the  fetus,  thrombosed  artery 
or  spasm,  skull  fractures,  acoustic 
trauma. 

He  explained  surgical  procedures  for 
correcting  problems  related  to  hearing. 
Otoplasty  corrects  the  appearance  of 
the  auricle  or  pinna  and  is  mainly  a 
cosmetic  type  of  surgery.  Surgery  to 
the  ear  canal  is  important  in  recreat- 
ing the  sound  passage,  yet  may  be  ex- 
tremely difficult  from  a  technical 
standpoint  in  the  congenital  deformities 
because  of  the  possibility  of  anomalous 
structures  or  anomalous  location  of  the 
ossicles,  ear  drum,  and  facial  nerves. 

Most  common  operation  for  the  mid- 
dle ear  to  prevent  hearing  loss  is  ade- 
noidectomy  and/or  tonsillectomy.  Dr. 
Story  explained  the  procedures  of  my- 
ringotomy, insulflation  of  the  Eusta- 
chian tube,  repair  of  perforated  ear 
drum  by  bridging  and  by  grafting, 
mastoidectomy  or  tympanoplasty,  fen- 
estration, stapes  mobilization. 


New  Chief  Named  in 
Public  Health   Nursing 


Seasons  Greetings 


In   the   Heart  of 
Downtown  Charlotte 

West  Trade  &  Mint 
Phone  376-9841 

DOWNTOWN   HOSPITALITY 
NOW  AWAITS  YOU    IN 
ASHEVILLE,  CHARLOTTE 

RALEIGH,  WINSTON-SALEM 
AND  MORE  THAN   65  OTHER 

CITIES  OVER  THE  NATION! 


Elizabeth  S.   Holley 

Elizabeth  S.  Holley  will  become  chief 
of  the  Public  Health  Nursing  Section 
of  the  North  Carolina  State  Board  of 
Health  on  February  1,   1966. 

Miss  Holley  currently  is  associate 
professor  in  the  Department  of  Public 
Health  Nursing,  School  of  Public 
Health,  University  of  North  Carolina, 
a  position  she  has  held  since  1959.  She 
is  a  graduate  of  the  Johns  Hopkins 
Hospital  School  of  Nursing,  received 
her  A.B.  degree  from  the  University 
of  South  Carolina  and  Master's  degree 
at  Columbia  University.  She  is  im- 
mediate past  president  of  Southern 
Branch,  American  Public  Health  As- 
sociation, and  has  recently  been  elected 
for  a  three-year  term  on  the  Governing 
Council  of  the  American  Public  Health 
Association.  She  also  serves  on  two 
APHA  committees,  the  Committee  on 
Affiliated  Associations  and  Regional 
Branches  and  the  Committee  on  Racial 
Integration  in  Health  Services. 


42 


TAR   HEEL  NURSE 


NCSNA  will  conduct  a  workshop  early  in  May  on  proposed  revisions 
of  ANA  Bylaws,  based  on  the  study  of  ANA  functions. 

The  workshop  is  being  designed  for  elected  NCSNA  delegates  and 
alternates  to  the  ANA  convention,  to  be  held  next  June  in  San  h  rancisco. 
Any  interested  member   of  the  Association  may   attend,  however. 

The  date  and  location  of  the  workshop  will  be  announced  later  and 
will  appear  in  the  March  Tar  Heel  Nurse. 

The  NCSNA  Committee  on  Bylaws  and  Study  of  ANA  Functions 
presented  a  program  at  the  1965  convention  on  this  subject.  Bulletins  are 
being  developed  and  distributed  periodically  by  the  ANA  Committee  on 
Study  of  ANA  Functions  reviewing  and  interpreting  various  portions  oi 
the  proposed  revisions.  The  proposed  changes  are  the  result  of  several  years 
of  study  of  ANA  functions. 

These  memoranda  from  ANA  are  sent  to  district  presidents  as  they  are 
published.  It  is  anticipated  that  by  early  May  the  proposed  revisions  will 
be  definitive  enough  for  thorough  study  by  NCSNA's  delegates  and  alter- 
nates. 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinston,  North  Carolina 


SEALY  OF  THE  CAROLINAS,  INC. 

"Sleeping  on  a  Sealy  is  like 
sleeping  on  a  Cloud" 

Charlotte,  Lexington,  High  Point,  Greenville  &  Asheville,  N.  C. 
Greenville  &  Columbia,  S.  C. 
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Position  Paper  on  Nursing  Education 


The  ANA  Board  of  Directors  at  its 
September  meeting  approved  a  "Posi- 
tion Paper  on  Education  for  Nursing", 
fulfilling  a  long-standing  need  for  a 
statement  from  ANA  of  beliefs  regard- 
ing the  educational  preparation  for 
practitioners  of  nursing.  The  paper  is 
printed  in  the  December  issue  of 
American  Journal  of  Nursing. 

The  new  position  paper  states  what 
nursing  education  should  be  to  prepare 
qualified  practitioners  to  meet  the 
nursing  needs  of  society.  It  will  pro- 
vide direction  for  the  future  education 
of  nurses.  It  is  also  included  in  the 
Pall  issue  of  ANA  in  Review,  mailed 
to  all  ANA  members. 

The  paper  will  provide  the  basis  for 
open  discussions  at  conferences  and 
workshops  on  basic  issues  of  nursing 
education.  It  is  expected  that  the 
statement  also  will  be  widely  distributed 
to  other  appropriate  groups. 

The  need  for  such  a  statement  was 
apparent  when  ANA's  Committee  on 
Education  was  formed  in  1962.  One  of 
the  committee  functions  as  directed  by 
the  ANA  Board,  was  to  "formulate 
basic  principles  of  the  education  es- 
sential for  effective  nursing  practice." 

This  need  for  a  statement  first 
gained  national  recognition  in  the 
recommendation  in  the  Surgeon  Gen- 
eral's Report  of  February  1963  to  the 
profession  for  a  proposed  study  of  the 
system  of  nursing  education.  At  the 
1962  ANA  Convention,  the  House  of 
Delegates  approved  the  recommenda- 
tion "That  the  ANA  continue  to  work 
toward  baccalaureate  education  as  the 
educational  foundation  for  professional 
nursing  practice,"  and  the  point  was 
made  that  the  Committee  on  Education 
work  "with  all  deliberate  speed  to 
enunciate  a  precise  definition  of  prep- 
aration for  nursing  at  all  levels." 


With  the  enactment  of  the  1964 
Nurse  Training  Act,  it  was  more  ur- 
gent than  ever  that  ANA  give  the 
sound  leadership  needed  for  prepara- 
tion for  nursing  practice.  Requests 
from  governmental  agencies  for  the 
association's  opinion  regarding  the 
definition  of  the  different  types  of 
workers  in  nursing  and  their  prepara- 
tion added  urgency  to  the  need  for  a 
statement  from  ANA. 

Statement  on 
Auxiliary  Workers 

The  ANA  Board  approved  a  "State- 
ment of  Policies  and  Recommendations 
on  Health  Occupations  Supportive  to 
Nursing"  prepared  by  the  Committee 
on  Allied  Nursing  Personnel.  ANA 
believes  it  is  imperative  that  the  grow- 
ing numbers  of  auxiliary  personnel 
being  prepared  under  federal  manpower 
programs  be  adequately  trained  to 
provide  safe  nursing  care  to  help  meet 
the  total  nursing  needs  of  the  country. 

The  statement  describes  the  selec- 
tion, training,  placement,  and  utiliza- 
tion of  auxiliary  health  workers  which 
is  necessary  for  safe  and  adequate  pa- 
tient care.  It  offers  specific  recom- 
mendations to  personnel  in  governmen- 
tal agencies  currently  designing  train- 
ing programs  for  auxiliary  workers 
in  health  occupations  having  implica- 
tions for  nursing  services. 

The  statement  also  will  be  useful  to 
related  ANA  committees  and  programs 
in  preparing  guidelines  for  the  use  of 
auxiliary  nursing  personnel  within 
their  respective  areas  of  practice.  It 
will  be  distributed  to  governmental  and 
other  health  agencies  involved  in  oc- 
cupational training  programs,  as  well 
as  to  other  appropriate  groups. 
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ANA  Statement  on 

LPN   Correspondence  Schools 

Serious  dangers  caused  by  the  exist- 
ence of  correspondence  schools  of  prac- 
tical nursing  were  pointed  out  in  a 
statement  prepared  by  the  Committee 
on  Nursing  Practice  and  approved  by 
the  A1STA  Board.  The  statement  will 
be  distributed  to  all  appropriate  groups 
in  the  fields  of  health,  business,  and 
government. 

The  danger  of  correspondence  schools 
of  practical  nursing  places  increased 
emphasis  on  the  responsibility  of  each 
nurse  to  interpret  in  her  community 
the  legitimate  avenues  open  to  careers 
in  nursing. 


503   Schools  Using 
Student  Loan   Program 

Allotments  totaling  $4,567,620  for 
the  fiscal  year  1966  were  made  to  503 
accredited  nonprofit  schools  of  nursing 
under  the  Nursing  Student  Loan  Pro- 
gram of  Nurse  Training  Act  of  1964, 
according  to  the  Public  Health  Service. 

These  allotments  bring  to  $8,900,000 
the  total  awarded  under  this  program. 

The  funds  will  be  used  for  loans  to 
full-time  students  who  are  pursuing 
a  course  of  study  leading  to  a  bacca- 
laureate or  associate  degree  in  nursing 
or  its  equivalent,  a  diploma  in  nursing, 
or  a  graduate  degree  in  nursing.  A 
student  in  economic  need  may  borrow 
up  to  $1,000  for  an  academic  year. 
Students  are  required  to  repay  the 
loans  to  the  schools,  which  are  respon- 
sible for  administering  the  loans,  over 
a  10-year  period.  Part  of  the  loan  and 
interest  may  be  cancelled  if  the  bor- 
rower is  employed  full-time  as  a  pro- 
fessional nurse  in  a  public  or  private 
nonprofit  institution  or  agency. 

Three  North  Carolina  schools  of 
nursing  are  participating  in  the  student 
loan  program :  East  Carolina  College 
at  Greenville,  Duke  University  in  Dur- 
ham, and  University  of  North  Carolina 
at  Greensboro. 


Our    Congratulations    for 
The    Profession    You   Have    Chosen 
Wishing  You  A  Happy  Holiday  Season 

SOUTHSIDE  HARDWARE  CO. 

Phone  272-4549 

515    South   Elm   St. 

Phone  272-2106 

523  South  Elm  St. 
GREENSBORO,   N.    C. 


KASH  &  KARRY 
Super  Market 

Country  Hams  —  All  Guaranteed 

SPECIALIZING   IN   FRESH   MEATS 

L.  Z.  HAYES,  Owner 

Call   739-9170 
1218    Fairmont   Road 

LUMBERTON,   N.   C. 


MT.  TABOR  FOOD  MARKET 

3327   Robin  Hood  Road 
Call   723-3971 

Winston-Salem,   N.    C. 

GRANDVIEW  FOOD  MARKET 

Call   924-1223 
Paff   Town,   N.    C. 


Midway  Pontiac 
Company,  Inc. 

P.   O.    Box   29 
WILKESBORO,   N.   C. 

Season's  Gh'eetings 

SEALTEST    FOODS 

1437   Raleigh    Road 
Rocky  Mount,   N.   C. 

NEUSE  FOREST  CONVALESCENT 
NURSING   HOME 

"Where    Caring   Coicnts" 

25   BED  CAPACITY 

For    Information   Write: 

Mrs.   Edith   Green,   R.N. 

Phone  637-4730 

Route  4,  Box  47 

NEW   BERN,   NORTH   CAROLINA 
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DATE  MEETING 

Feb.  4-5,  1966  State-wide   Health   Careers  Congress 

February  1 1  NCSNA    Workshop   for    District    Officers 

February  16  NCSNA    Workshop   for    District   Officers 

February  23  NCSNA    Workshop   for    District   Officers 


March  3-4  Annual    Meeting,    North    Carolina    Mental     Health 

Association 

March  16  Coordinating     Council     of     NCSNA     and     North 

Carolina    League    for    Nursing 

March  16-18  Annual     Meeting,     North     Carolina     League     for 

Nursing 

March  18-19  Annual    Meeting,    Student    Nurse    Association     of 

North    Carolina 

April  14-15  Carolinas-Virginias     Hospital     Association 


April  19-20  NCSNA    Conference   on    "Medicare   and    Its    Impli- 

cations   for    Nursing" 

April  24-25  Annual    Meeting,    North    Carolina    Conference   for 

Social   Service 

May  18-19  17th     Annual     Meeting     and     Scientific     Sessions, 

North    Carolina    Heart   Association 

May  18-20  Southern    Branch,    American    Public    Health    Asso- 

ciation 

June  12-17  Biennial  Convention,  American  Nurses'  Association 


October  18-21  Annual    Meeting,    North    Carolina    State    Nurses' 

Association 

Oct.  31-Nov.  4  Annual    Meeting,    American    Public    Health    Asso- 

ciation 


PLACE 

Sir  Walter  Hotel 
Raleigh 

Jack  Tar  Hotel 
Durham 

Vance  Hotel 
Statesville 

College  Union 

East  Carolina  College 

Greenville 

Queen  Charlotte 
Charlotte 

Jack  Tar  Hotel 
Durham 

Jack  Tar  Hotel 
Durham 

Jack  Tar  Hotel 
Durham 

Hotel  Roanoke 
Roanoke,  Va. 

Jack  Tar  Hotel 
Durham 

Sir  Walter  Hotel 
Raleigh 

Jack  Tar  Hotel 
Durham 

Shamrock-Hilton  Hotel 
Houston,  Texas 

Civic  Auditorium 
San  Francisco,  Calif. 

Robert  E.  Lee  Hotel 
Winston-Salem 

Civic  Auditorium 
San  Francisco,  Calif. 


WOMACK    LUMBER   CO. 

Lumber  of  All  Types 

Treated  or  Untreated 

Expert  Advice  Always  Available 

to  Our  Novice  &  Experienced  Customers 

WE  DELIVER 

Phone  776-1811 

106  West  Globe  Street 

SAJSTOBJD,  N.   C. 


McDOUGALD 

FUNERAL  HOME 

AMBULANCE  SERVICE 

Air  Conditioned  —  Oxygen  Equipped 
Our  Telephone  Never  Sleeps 

Phone  276-2200 

305  East  Church  St, 

Laurinburg,  M".   C. 
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Student  MulAe   Ailaciatian.  JleadeM.  at  Ganoentio+i 


The  photo  at  left  shows  the  new  officers  of  the  Student  Nurse  Association.  From  lower  left  clockwise: 
Recording  secretary,  Julia  Ransome,  Forsyth  Memorial  School  of  Nursing;  second  vice-president, 
Martha  Honaker,  Memorial  Mission  School  of  Nursing;  treasurer,  Louise  Wehrum,  Parkview  School  of 
Nursing;  student-elected  advisor,  Greg  Johnson;  first  vice-president,  Carolyn  Tesh,  Rowan  Memorial 
School  of  Nursing;  president,  Ronnie  Small,  Charlotte  Memorial  School  of  Nursing.  The  photo  at 
right  shows  Jenny  Linville,  North  Carolina  Baptist  School  of  Nursing,  who  was  named  "North 
Carolina  Student  Nurse  of  the  Year"  at  the   1965   convention. 


MILK 


THE   NO.   I   NAME   IN 

COTTAGE 
CHEESE 


ICE  CREAM 


"Available  Everywhere  in   North   Carolina" 

"Call    the    Sealtest    representative    in    your    area    who    will    be    glad    to    discuss 
with    you    all    your    needs    of    the    finest     quality     dairy     products     available." 
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Accrediting  Program  for  Home  Health  Services 


The  nation's  first  accrediting  pro- 
gram for  nursing  services  of  health 
departments  and  visiting  nurse  services 
will  go  into  effect  in  January,  1966, 
under  a  program  co-sponsored  by  the 
National  League  for  Nursing  and  the 
American  Public  Health  Association. 

The  program  will  focus  on  protecting 
and  improving  the  quality  of  home 
nursing  services  which  are  expanding 
rapidly  across  the  nation.  These  are 
expected  to  grow  at  an  even  more  ac- 
celerated rate  as  communities  extend 
present  home  nursing  programs  and 
develop  new  ones  to  provide  care  for 
beneficiaries  of  Medicare. 

In  the  beginning  the  national  ac- 
creditation service  will  provide  pre- 
liminary accreditation  for  community 
nursing  services  based  on  a  question- 
naire survey  of  the  agencies'  nursing 
programs.  The  survey  is  designed  to 
enable  a  large  number  of  agencies  to 
participate  immediately  in  self -evalua- 
tion activities  and  to  provide  data  on 
which  the  accreditation  review  board 
may  base  evaluation.  This  phase  of 
the  program  will  extend  through  1968. 
No  charge  will  be  made  to  member 
agencies  of  the  National  League  for 
Nursing  and  the  American  Public 
Health  Association  for  preliminary 
accreditation. 

In  its  second  phase,  the  program  will 
offer  full  accreditation  with  visits  to 
agencies  as  a  part  of  the  service.  A 
League  committee  composed  of  repre- 
sentatives of  APHA,  the  American 
Nurses'  Association,  and  the  American 
Medical  Association  will  be  named  to 
guide  the  operation. 

Since  1952  the  League  has  accredited 
nursing  education  programs  as  a  means 


of   upgrading   education   for   the   pro- 
fession. 

Responsibility  for  financing  this  new 
accreditation  program  for  nursing  serv- 
ices has  been  assumed  by  the  League. 
The  service  will  be  supported  initially 
by  the  League,  and  grant  funds  will  be 
sought  for  its  extension. 


MITCHELL   FUNERAL   HOME 

Phone  833-8678 

604  St.  Mary's  St. 

Raleigh,  N.  C. 

The   Home   Of  Friendly  Service 


Compliments 
of 

NORTH 
CAROLINA'S 


7-1 
Bottlers 
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Considering  a  Change? 
Then  Consider  These! 

•  Beginning   salaries: 

a.  Staff  nurses  -  $5,181    (new  graduate) 

—  $5,702   (1    year  experience) 

—  $6,269  (2   years  experience) 

b.  Other   positions  -  to  $8,961    depending   on   qualifications 

and   experience 

•  Annual    merit  increments  for   all    positions 

•  Time  and  one-half  for  overtime;   10%  differential  for  evenings  and 
nights 

•  8   holidays 

•  13   working   days  vacation   (20   after  3   years) 

•  13   working   days  sick   leave   (cumulative— no   limit) 

•  Excellent   retirement   program         j 

•  Group   life   insurance   program       >        Joint   participation 

•  Health   insurance   program  ] 

•  Free   uniform   laundry 

•  Choice  of  clinical   assignment  (all   major  services) 

•  Planned   orientation    program   (individually  tailored)   and 
continuous   in-service   programs 

write  to 

DIRECTOR  OF  NURSING 
D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

or  phone 

Area   Code  202-547-9200   Ext.   444 

AN   EQUAL  OPPORTUNITIES   EMPLOYER 
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Minimum   Employment  Standards 

for 
Educational  Consultants  In   Nursing 

These    standards    apply    to   the    professional    nurse    who    holds    the    position    in    the 
field   of   education   for   nursing. 

Adopted   1965 
DEFINITION 

The  educational  consultant  is  a  person  who  provides  expert"  advisement  in  program  planning, 
evaluation,  development  of  methods  and  practices,  and  administrative  activities  as  they  apply 
to   education   for   nursing. 

SALARIES 

Basic  Minimum   Annual   Salaries  (Calendar  Year): 

RN     with     Doctorate — $1 0,000 

RN    with    Masters    ._. ~ $  8,200 

RN   with    Baccalaureate $  7,000 

Experience    and    preparation    in    specialty    to    which    assigned    is    essential,    and    starting    salaries 
should  be  upgraded  accordingly. 
Salary   Increases: 

Yearly    increases   of   five   per   cent   (5%)    of    basic    salary   for    a    period    of   three    (3)   years    and 

increases  on  merit  thereafter. 

Increase   in   cost  of  living   should    be   considered    and   adjustments   made    accordingly. 

HOLIDAYS 

The  consultant  shall  be  granted  with  salary  the  following  holidays:  New  Year's,  Easter,  Inde- 
pendence Day,  Labor  Day,  Thanksgiving  Day,  Christmas,  and  other  special  holidays  as  shall  be 
granted   by   the  employing   agency. 

VACATIONS 

Thirty  (30)  calendar  days  of  vacation  with  salary,  accrued  at  the  rate  of  two  and  one  half  (2V2) 
days  per  month  shall  be  granted  each  year.  When  employment  is  terminated  the  consultant 
shall   receive   terminal   vacation   salary  for  vacation    days   accumulated. 

LEAVE  OF  ABSENCE 

The   consultant  shall   be   granted   one   (1)  day   of   paid   sick   leave   for   each   month   of   continuous 

employment,  cumulative  to  ninety  (90)  days. 

Maternity    leave   shall   be   granted   up   to  six   (6)   months. 

Educational   leave  shall   be  granted   up  to  twelve  (12)  months,  or   longer  if  deemed   necessary,  to 

further  professional   growth   and   advancement. 

Military    leave   shall    be   granted   so   that   the    consultant   may   maintain    her   status    in   the    military 

reserve. 

Time  off,   with  salary,  shall   be  granted   to  attend   professional    meetings. 

HEALTH   EXAMINATIONS 

Pre-employment   and    annual    health   examinations   shall    be    required. 

INSURANCE  AND   RETIREMENT   PROGRAM 

Hospital    group   insurance   plan    shall    be   available   to   the   consultant   through    the   employer. 

Federal  social   security  coverage  shall    be    provided. 

Retirement  plans  to  supplement  Federal  social  security  benefits  shall  be   provided. 

APPOINTMENTS 

Job  description  and  personnel  policies  in  effect  at  employing  institution  shall  be  in  writing  and 
presented  to  the  consultant  at  time  of  appointment.  Letter  of  appointment  shall  include  title 
of  position,  length  of  appointment,  salary,  and  other  conditions  of  employment  as  deemed 
necessary. 

CONDITIONS  OF  SEPARATION 

At  least  three  (3)  months  written  notice  of  resignation  shall  be  given  by  the  consultant.  At 
least  three  (3)  months  written  notice  of  termination  of  employment,  or  salary  in  lieu  thereof, 
shall   be  given  to  the  consultant   by  the  employer. 
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Minimum   Employment  Standards 

for 

Directors  of  Nursing   Education 

Assistant  Directors  of  Nursing   Education 

These  standards  apply  to  graduate  registered  professional  nurses  who  hold  positions 
in   the  field   of   nursing   education. 

Adopted    1958  Revised    1961,   1965 

DEFINITIONS 

Director  of  Nursing  Education:  A  person  who  is  responsible  for  administration,  instruction, 
research,  and  guidance  for  one  or  more  educational  programs  in  nursing  school  of  nursing  or 
educational    unit   of   a   service   agency. 

Assistant  Director:  A  person  who  shares  the  responsibilities  for  administration,  instruction, 
research,  and  guidance  for  one  or  more  educational  programs  in  nursing  school  of  nursing  or 
educational   unit  of   a  service  agency. 

SALARIES 

Basic  Minimum   Annual   Salaries: 

RN   with   Baccalaureate  degree  and  adequate  experience  $7,500.00 

RN    and    master's    degree    with    adequate    experience    $9,000.00 

Salary   Increases: 

Yearly  increase  of  at  least  five  per  cent  (5%)  of  basic  salary  for  a  period  of  five  (5)  years  shall  be 
given.  Subsequent  yearly  increments  shall  be  based  on  evidence  of  increased  preparation 
and/or  professional   growth. 

TEACHING  LOAD 

The  director  may  participate  in  teaching  to  the  extent  that  the  administrative  responsibilities 
permit.  A  director  should  not  be  expected  to  carry  a  teaching  load  of  more  than  two  (2)— four 
(4)   hours   per   week. 

HOLIDAYS 

Educational    directors    shall    be    granted    the    same    number    of    holidays    with    salary    as    other 

personnel    in    the    employing    institution    or    agency. 

When   a   holiday   falls   on   the   director's   day   off,   or   she   is    required   to   work   on    a   holiday,   she 

shall   be   given   one  (1)  day   off   in    lieu   thereof. 

When  a  holiday  falls  during  the  director's  vacation,  one  (1)  day  shall   be  added  to  her  vacation. 

VACATIONS 

Thirty  (30)  calendar  days  of  vacation  with  pay  shall  be  granted  each  year.  When  employment 
is  terminated,  the  director  shall   receive  terminal   vacation   salary   for  vacation   days   accumulated. 

LEAVE  OF  ABSENCE 

A   director  shall    be   granted   one   and   one-fourth   (IVi)  days   of   paid   sick    leave   for   each    month 

of    continuous   employment,   cumulative    to    ninety    (90)    days. 

Educational   leave  shall  be  granted  up  to  eighteen  (18)  months,  on  written  application,  to  further 

professional  growth  and  advancement. 

Military    leave    shall    be    granted    so    that    the    director    may    maintain    her    status    in    the    military 

reserve. 

Time   off,   with    pay,   shall    be    granted    to   attend    professional    meetings. 

HEALTH   EXAMINATIONS 

Pre-employment  and  annual   health   examinations  shall   be   provided   without  cost  to  the  director. 

INSURANCE  AND   RETIREMENT   PROGRAM 

Hospital  group  insurance  plan  shall  be  available  to  the  director  through  her  employer. 

Federal    social    security    coverage    shall    be    provided. 

Retirement   plans    to   supplement   federal    social    security    benefits    shall    be    provided. 

APPOINTMENTS 

Personnel  policies  in  effect  at  employing  institution  or  agency  shall  be  in  writing  and  provided 
for  the  director  at  time  of  interview.  Letter  of  appointment  shall  include  title  of  position, 
job  description,  length  of  appointment,  salary,  and  other  conditions  of  employment  as  deemed 
necessary. 
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TENURE  AND  CONDITIONS  OF  SEPARATION 

Type  of  appointment   and   policies  of  tenure   shall    be   made   known   to  the   director   at  time   of 

appointment. 

At   least  three  (3)   months   written    notice   of   resignation   shall    be   given    by   the   director. 

At    least    three    (3)    months    written    notice    of    termination    of    employment,    or    salary    in    lieu 

thereof,  shall   be   given  to  the  director  by  the   employer. 

Minimum   Employment  Standards 

for 

Directors  of  Nursing 

These  standards  apply  to  graduate  registered  professional  nurses  who  have  the 
dual  administrative  responsibility  for  a  school  of  nursing  and  hospital  nursing 
service. 

Adopted   1958  Revised   1961,   1965 

SALARIES 

Basic  Minimum   Annual   Salaries: 

RN   and  additional   academic  preparation   without  degree   $6,500-$  7,500 

Baccalaureate   degree  with   experience  $7,200-$  8,400 

Master's   degree   with    experience   $8,500-$  10,000 

Yearly  increments  of  5%    until   maximum  is   reached. 
HOLIDAYS 

Directors  of  nursing  shall  be  granted  the  same  number  of  holidays  with  salary  as  other  personnel 

in  the  employing   institution.    When  a   holiday  falls  on  the  director's  day  off,  or  the  director  is 

required  to  work  on  a  holiday,  she  shall  be  given  one  (1)  day  off  in   lieu  thereof. 

When  a  holiday  falls  during  the  director's  vacation,  one  (1)  day  shall  be  added  to  her  vacation. 
VACATIONS 

Thirty  (30)  calendar  days  of  vacation  with   pay  shall   be  granted   each  year.    When  employment 

is  terminated,  the  director  shall   receive   terminal   vacation   salary  for  earned  vacation   days. 
LEAVE  OF  ABSENCE 

A    director   shall    be    granted    one    (1)   day    of    paid    sick    leave    for    each    month    of    continuous 

employment,   cumulative   to   thirty-six   (36)   days. 

Maternity    leave   shall    be    granted    up    to   one   (1)   year    upon    request. 

Educational   leave  shall  be  granted  up  to  eighteen  (18)  months  on  written  application,  to  further 

professional   growth   and   advancement. 

Sabbatical    leave   is   recommended   after   seven   (7)   years   of   continuous   employment   with    six   (6) 

months   at  full    pay   or  one   (1)  year  at  one-half   pay. 

Military  leave  shall  be  granted  so  that  the  director  may  maintain  her  status  in  the  military  reserve. 

Time    off,    with     pay,    shall     be    granted    to    attend     professional     meetings     and     participate     in 

community    activities. 
HEALTH   EXAMINATIONS 

Pre-employment  and   annual    health   examinations   shall    be   provided   in    accordance    with   hospital 

policy. 
INSURANCE  AND   RETIREMENT  PROGRAM 

Hospital   group   insurance   plan   shall   be   available  to   the   director   through    her  employer. 

Federal    social    security    coverage    shall    be    provided. 

Retirement  plans  to  supplement  federal  social   security  benefits  shall   be  available  to  the  director 

through  her  employer. 
APPOINTMENTS 

Personnel    policies   in    effect   at   employing    institution    shall    be    in    writing    and    presented    to   the 

director   at   time   of    interview. 

Letter  of  appointment   shall    include   title   of   position,   length   of   appointment,   salary,    and   other 

conditions  of  employment  as  deemed  necessary. 
TENURE  AND  CONDITIONS   OF  SEPARATION 

Type   of   appointment   and    policies   of   tenure   shall    be   made    known   to   the   director   at   time   of 

appointment. 

A  written   notice  of  resignation  of   at  least  three  (3)  months  shall   be  given   by  the   director. 

A  written    notice   of  termination   of   employment   of   at    least  three   (3)   months,   or   salary   in    lieu 

thereof,   shall   be   given   to   the   director   by   the   employer. 
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JEFFERIES  SOUTHERN   PROCESSORS,   INC. 

and 

THE  TOW  DYEING  CORPORATION 

BY-PASS  27,  WEST  ALBEMARLE,  NORTH  CAROLINA 

RED  HILL  HOSIERY  MILL 

Manufacturers   of  Men's   and   Boys'   Half   Hose 

FRED   GOOD,   Manager 

Phone  327-4663  1634   19th  Avenue,   N.E. 

Hickory,   North  Carolina 

FOUNDERS 
FURNITURE,   INC. 

Pleasant  Garden,   North   Carolina 
SIMMONS  PHARMACY,   INC. 

ou*         ReXOEI     Star. 

"PILLS  and  THINGS" 
PHONE  345-2175 

In  Viewmont  —  Hickory,   N.  C 
Southern   Piping   &  Engineering   Company,   Inc. 

MECHANICAL  &   ELECTRICAL  CONTRACTORS 

North  Carolina  Sitate  License  Nos.   for  Heating  &  Air   Conditioning — 1051 
.  .  .  Refrigeration— 825  .  .  .   Electric  Contractors — 3784 

4342    CENTRAL   AYE.  —  P.  O.  BOX  12467 

CHARLOTTE,   NORTH   CAROLINA 

Season  s  Greetings 

PIEDMONT  PROCESSING  CO. 

Piedmont  Road 

Box    192 

BELMONT,   NORTH  CAROLINA 
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Minimum   Employment  Standards 

for 

Teachers 

These    standards    apply    to    registered    nurses    who    hold    positions    in    the    field    of 
nursing   education. 

Adopted   1958  Revised   1961,   1965 

DEFINITION 

A  teacher  is  a  person  who  is  responsible  within  a  particular  curriculum  area  for  guiding  the 
varied  learning  experiences  through  which  students  are  .helped  to  attain  the  objectives.  The 
functions    of    teachers    include    instruction,    guidance,    research,    and    administration. 

SALARIES 

Basic  Minimum   Annual   Salaries  (Calendar  Year): 

RN   and   additional   academic  preparation    without  degree    $5,600.00 

RN    and    baccalaureate    degree    $6,500.00 

RN    and    master's    degree    $7,500.00 

Experience  should   be  taken  into  consideration   in   each   of  the   above   scales,   and   basic  minimum 

salary  should  be  upgraded  accordingly. 
SALARY   INCREASES 

Yearly  increase  of  five  per  cent  (5%)  of  basic  salary  for  a  period  of  five  (5)  years  and   increases 

on    merit   thereafter. 

Cost-of-living    increases    also    should    be    considered    and    adjustments    made    accordingly. 
TEACHING  LOAD 

The  teaching   load  should  take  into  consideration   additional   responsibilities  other  than   classroom 

instruction    and    preparation,    such    as    clinical    instruction,    guidance,    research,    and    co-curricular 

activities. 
HOLIDAYS 

Teachers  shall  be  granted  with  salary  the  following  holidays  (or  equivalent  time  in   lieu  thereof): 

New  Year's,  Easter,   Independence  Day,  Labor  Day,  Thanksgiving   Day,  Christmas,   and   other  such 

special   holidays  as  shall   be  granted   by  the  employing   agency. 
VACATIONS 

Thirty  (30)  calendar  days  of  vacation  with  pay,  accrued  at  rate  of  two  and  one-half  (2V21  days  per 

month,   shall    be    granted   each   year. 

When   employment   is   terminated   the  faculty   member   shall    receive   terminal   vacation    salary   for 

vacation    days    accumulated. 
LEAVE   OF  ABSENCE 

A  faculty   member  shall   be   granted   one   and   one-fourth   (114)  days   of   paid   sick   leave   for  each 

month   of   continuous   employment,   cumulative   to   sixty   (60)   days. 

Maternity    leave    shall    be    granted    up   to    six    (6)    months. 

Educational    leave    with    half    salary    shall    be    granted    up    to    twelve    (12)    months,    or    longer    if 

deemed    necessary,    to   further    professional    growth    and    advancement. 

Sabbatical   leave  shall  be  granted  with  full  salary  for  6  months   or  V2  salary  for  twelve   months. 

Military    leave    shall    be    granted    so    that    the    faculty    member    may    maintain    her    status    in    the 

military   reserve. 

Time   off,   with   salary,   shall    be   granted   to    attend    professional    meetings. 
HEALTH   EXAMINATIONS 

Pre-employment   and   annual    health   examinations   shall    be   provided   without   cost   to   the   faculty 

member. 
INSURANCE  AND  RETIREMENT   PROGRAM 

Hospital  group  insurance  plan   shall   be  available  to  the  faculty   member  through   her  employer. 

Federal    social    security    coverage    shall    be    provided. 

Retirement  plans   to  supplement  federal   social   security   benefits   shall   be   provided. 
APPOINTMENTS 

Job  description  and  personnel  policies  including   policies  of  tenure  and   periodic  review  in  effect 

at    employing    institution    shall    be    in    writing    and    presented    to    faculty    members    at    time    of 

appointment. 

Letter   of   appointment   shall    include   title   of   position,    length    of   appointment,   salary,    and   other 

conditions   of    employment   as   deemed    necessary. 
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CONDITIONS  OF  SEPARATION 

Resignation  should   not  be  made  during  the  school  year  except   in   case   of  emergency. 
At   least  three  (3)  months   written   notice   of   resignation   shall    be    given    by   the   faculty   member. 
At  least  three  (3)  months  written  notice  of  termination  of  employment,  or  salary  in   lieu  thereof, 
shall    be   given    to   the   faculty    member    by    the    employer. 


291 6-A 

DeLACY  E. 

"Service   Is  Resf 
Looking   for  a   home 
SELWYN   AVE. 

CHARLOTTE, 

WYMAN   Realtor 

Donsible   For   Our  Success" 
?   CALL  WYMAN    REALTY  CO. 
PHONE 

NORTH   CAROLINA 

372-1220 

Season  s  Greetings 

MASSEY  MOTOR  COMPANY 

Your  Cadillac  —   Oldsmobile   Dealer 
Dial   523-6111        -        126  W.   King   St.        -        Kinston,   N.   C. 


G.  G.  RAY 
COMPANY 

ROOFING    CONTRACTORS 

COMMERCIAL     -      INDUSTRIAL 

INSTITUTIONAL 

2021    Sharon   Amity   Road 

Phone   537-2205 

P.   O.   Box    17127 

CHARLOTTE,   NORTH   CAROLINA 


Helping  to  Build 

a  Finer  Carolina 


CAROLINA   POWER  SLIGHT  COMPANY 


An  investor-owned,  laxpaying,  public  utility  company 
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Minimum   Employment  Standards 

for 

General   Duty  Nurses 

These  standards  apply  to  graduate  registered  professional  nurses  employed  by  a 
hospital  or  any  institution  as  general  duty  nurses  who  are  responsible  for  the 
direct  and/or  indirect  nursing  needs  of  the  patient. 

Adopted   1947  Revised   1949,   1955,   1961,   1965 

The  purpose  of  establishing  minimum  employment  standards  for  nurses  is  twofold:  To  promote 
the  interest  and  welfare  of  the  practitioners  within  their  respective  areas  of  nursing  and  to  stabilize 
nursing  services  by  establishing  acceptable  personnel  practices.  Each  member  participates  in  the 
revision  of  employment  standards  for  her  section  of  the  North  Carolina  State  Nurses'  Association, 
and  by  developing  such  standards  each  section  participates  in  a  major  function  of  the  professional 
association— to  promote  and  protect  the  economic  and  general  welfare  of  nurses.  In  adopting  Vhese 
standards,  the  nurse  is  accepting  the  responsibility  for  keeping  up  with  newest  knowledge  in  nursing 
and  health.  These  standards  therefore  are  designed  as  a  guide  to  the  nurse  and  her  employer 
in   providing   the   best   possible   nursing   care   to    patients. 

SALARIES 

Basic  Minimum   Monthly   Cash   Salary— Without  Maintenance: 

General    Duty    Nurse   $350.00 

Automatic  Salary   Increases: 

At  the  end  of  each  year,  for  five  years,  the  nurse  shall   receive  an   increase  of  $10   per  month. 
Shift  Differentials: 

Nurses   assigned  to   night  duty  shall   receive   $20   per  month   in   addition   to   the   salary  specified 
for   day   duty. 

Nurses  assigned  to  evening  duty  shall  receive  $25  per  month  in  addition  to  the  salary  specified 
for  day  duty. 

Part-Time: 

A  nurse  regularly  employed  for   less  than  the  scheduled  work  week  shall   receive   not   less  than 
the  hourly  rate  and  benefits  proportionate  to  those  for  full  time  employees  in  the  same  positions. 
Temporary   Assignment  to   Higher  Position: 

A  nurse   assigned  temporarily  to  a  higher  position  shall   be  compensated   for  such   work  at  the 
rate  of  pay   applicable  to  the  higher  position. 

HOURS  OF  WORK 

A   work   day   shall    consist   of   no   more   than    eight   consecutive    hours. 

A   forty-hour,  five-day   week  shall   constitute   the   basic   work   week. 

Overtime  compensation  shall  be  paid  at  the  rate  of  time  and  one-half  the  straight-time  rate  for 

time  worked  in  excess  of  eight  hours  per  day  or  forty  hours   per  week,  or  compensatory  time 

off.    (Formula  for  computing   overtime   rate:   Monthly   rate    X    12   divided   by  52   —   work-week 

rate;  Work-week   rate   divided   by  40   =   straight-time   hourly   rate.) 

Time   schedules    and    days    off   shall    be    posted    two   weeks    in    advance. 

ON-CALL  SERVICE 

Nurses  "on  call"  shall   be  paid   at  the  rate  of  one-half  the  straight-time   hourly    rate. 

When    called,    compensation    shall    be    at   the    rate    of    time   and    one-half   the    straight-time    rate, 

or  time  off  within  fourteen   days  at  the   rate  of  one  and  one-half  hours  for  each   hour  worked. 

HOLIDAYS 

At    least   the   following   six   holidays   with    pay    shall    be    granted:    New   Year's,    Easter    Monday, 
Fourth   of  July,   Labor    Day,  Thanksgiving    and    Christmas. 

If  a  holiday  falls  on  the  nurse's  day  off,  or  if  the  nurse  is  required  to  work  on  a  holiday,  one 
day  off  in    lieu   thereof  shall   be   given   within   thirty   days   prior   to,   or   sixty   days   after   holiday. 
If  a   holiday   falls   during   vacation   time,   one   day   shall    be   added   to   the    vacation    period. 
VACATIONS 

Two  days   of  vacation  for  each   month   of  employment  during  the  first  year,  effective   after  six 

months  of  employment,  shall  be  granted  and   is  cumulative  up  to  five  working  days. 

Two    and    one-half    days    of    vacation    for    each    month    of    employment    after    the    first    year    of 

service,   shall    be    granted. 

If  employment  is  terminated   after  six  months  of  service,   payment  for  the   proportionate   share 

(1/12)  of  the   annual   vacation   for   each   full   month   worked   shall    be    granted. 
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SICK  LEAVE 

One  and  one-half  days  of  paid  sick  leave  for  each  month  of  continuous  employment,  cumulative 

to  ninety  working   days,  shall   be  granted. 

Additional  sick   leave  without  pay   up   to   180  days   shall   be   granted. 

LEAVE  OF  ABSENCE 

Educational    leave    shall    be    granted    up    to    twelve    months,    on    written    application,    to    further 

professional  growth  and  development. 

Emergency   leave  of  not  less  than   three  days,  with    pay,  shall    be   granted   for   critical    illness  or 

death    in   immediate   family. 

Maternity   leave   shall   be   granted   up  to  six   months. 

Military   leave,  without  pay,  shall   be  granted   so  that  the   nurse   may   maintain    her  status   in   the 

military   reserve. 

Time  off  with   pay  shall   be  granted  to  attend   meetings   of   professional   organizations. 

HEALTH  EXAMINATIONS 

Pre-employment  and  annual  health  examinations  (including  chest  X-ray  every  six  months,  and 
essential  laboratory  tests  as  indicated)  shall  be  provided  by  the  hospital  without  cost  to  the 
nurse. 

INSURANCE  AND   RETIREMENT  PROGRAM 

Group  insurance  plans  for  hospitalization  shall   be  available  to  the  nurse  through  the  employer. 

Federal   Social   Security   coverage   shall    be   provided. 

Retirement  plans  to  supplement   Federal   Social   Security   benefits   shall   be   provided. 

STAFF  DEVELOPMENT 

Staff  development  programs  shall   be  provided   by  the   institution. 

UNIFORMS 

Service  given   pertaining  to   uniforms  shall   not   be   regarded   as   a   benefit  in    lieu   of  salary. 

MAINTENANCE 

It  shall  not  be  obligatory  to  purchase  maintenance  from  the  hospital. 
All   maintenance   items  provided   shall    be   at   cost   to   the   nurse. 

TERMINATION   OF  EMPLOYMENT 

At  least  fourteen  (14)  days  written   notice   of  termination  of  employment   shall   be   given   by  the 

nurse. 

At  least  fourteen  (14)  days  written  notice  of  termination  of  employment,  or,  pay  in   lieu  thereof, 

shall  be  given  to  the  nurse  by  the  employer. 

Terminal  interview  is  recommended. 


BAILEY'S     CAFETERIAS 

Asheville  and   Charlotte,   North   Carolina 

Spartanburg,   South   Carolina 

Roanoke,  Virginia 

CHARLOTTE  CAFETERIAS  OPEN   7   DAYS  A  WEEK 

BUILDING   CONTRACTORS 

"If  it's  worth  doing  —  It's  worth  doing  right" 

CUSTOM  BUILT  HOMES  FROM  YOUR  PLANS 

FREE  ESTIMATES  &  FINANCING  ARRANGED 

For  Information  Call  638-5317,   If  no  answer  637-2561 

BUILDERS  &  FINANCE,  INC. 

1304  Hazel  Avenue  Tfew  Bern,  North   Carolina 

ASSOCIATE   BROKERS 

Mrs.    Carl  Piggott  —  Phone   637-3907 

Myrtle  Tingle  —  Phone   638-5153 
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Minimum   Employment  Standards 

for 

Head   Nurses  and  Assistant  Head   Nurses 

These  standards  apply  to  graduate  registered  professional  nurses  employed  by  a 
hospital  or  health  care  facility  as  head  nurses  or  assistant  head  nurses,  who  are 
responsible  for  providing  patient  care  and  improving  nursing  service  in  an  organized 
nursing   unit. 

Adopted   1947  Revised    1949,   1955,   1961,   1965 

The  purpose  of  establishing  minimum  employment  standards  for  nurses  is  twofold:  To  promote 
the  interest  and  welfare  of  the  practitioners  within  their  respective  areas  of  nursing  and  to  stabilize 
nursing  services  by  establishing  acceptable  personnel  practices.  Each  member  participates  in  the 
formulation  and  adoption  of  minimum  standards  for  her  section  of  the  North  Carolina  State 
Nurses'  Association,  and  by  developing  such  standards  each  section  participates  in  a  major  function 
of  the  professional  association— to  promote  and  protect  the  economic  and  general  welfare  of  nurses. 
In  adopting  these  standards,  the  nurse  is  accepting  the  responsibility  for  keeping  up  with  newest 
knowledge  in  nursing  and  health.  These  standards  therefore  are  designed  as  a  guide  to  the  nurse 
and  her  employer  in  providing  the  best  possible  nursing  care  to  patients. 
SALARIES 

Basic  Minimum   Monthly  Cash   Salaries— Without  Maintenance: 

Head    Nurse    ._.: $425.00 

Assistant  Head   Nurse   $400.00 

Previous  experience  and/or  preparation   shall   be   recognized   by   a   policy   which   enables  a   nurse 

to  be  employed  at  a  rate  above  the  basic  salary  for  the  position. 
Salary   Increases: 

In   institutions  where  an  evaluation   program   is   in  effect,  the  nurse   shall   be  eligible  at  the  end 

of   each   year   for   an    increase   of   at    least    $10    per    month,    based    on    satisfactory    performance 

evaluation.     In    institutions    where    an    evaluation    system    has    not    been    inaugurated    the    nurse 

shall  receive  an  annual   increase  of  $10  per  month. 
Shift  Differentials: 

Nurses  assigned  to  night  duty  shall  receive  $25.00  per  month  in  addition  to  the  salary  specified 

for  day  duty. 

Nurses    assigned    to    evening    duty    shall    receive    $30.00    per    month    in    addition    to    the    salary 

specified  for   day   duty. 
Part-Time: 

A   nurse   regularly  employed   for   less  than   the   scheduled   work-week   shall   receive   not   less  than 

the  hourly  rate  and  benefits  proportionate  to  those  for  full  time  employees  in  the  same  positions. 
Temporary  Assignment  to   Higher  Position 

A  nurse  assigned   temporarily  to  a   higher   position   shall    be   compensated   for   such   work   at  the 

rate  of   pay  applicable  to  the   higher   position. 
HOURS  OF  WORK 

A   work  day   shall   consist   of   no   more   than    eight   consecutive    hours. 

A   forty-hour,  five-day   week   shall   constitute   the    basic   work   week. 

Overtime    compensation    shall    be    paid    at   the    rate    of   time    and    one-half    the    straight-time    rate 

for  time   worked   in   excess   of  eight   hours   per   day   or  forty   hours    per  week,   or   compensatory 

time  off.    (Formula  for  computing  overtime  rate:  Monthly  rate   X    12  divided  by  52  =  work-week 

rate;   work-week   rate   divided   by   40   =    straight-time    hourly    rate.) 

Time    schedules    and    days    off    shall    be    posted    one    week    in    advance. 

Nurses   required  to  work  more  than  two   consecutive  Sundays   shall   be   paid   at  the   rate  of  time 

and   one-half  for   the   additional   Sunday. 
ON-CALL  SERVICE 

Nurses  "on   call"  shall   be  paid   at  the   rate   of  one-half  the   straight-time   hourly   rate. 

When  called,   compensation   shall    be   at  the   rate   of  time   and   one-half   the   straight-time   rate,  or 

time  off  within  fourteen  days  at  the  rate  of  one  and  one-half  hours  for  each   hour  worked. 
HOLIDAYS 

At    least   the   following    six    holidays    with    pay    shall    be    granted:    New    Year's,    Easter    Monday, 

Fourth   of   July,   Labor   Day,  Thanksgiving   and   Christmas. 

If  a  holiday  falls  on  the  nurse's  day  off,  or  if  the  nurse  is   required  to  work  on   a   holiday,  one 

day  off  in  lieu  thereof  shall  be  given  within  thirty  days  prior  to,  or  thirty  days  after  holiday. 

If  a  holiday  falls  during  vacation  time,  one  day  shall  be  added  to  the  vacation  period. 
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VACATIONS 

Two  days  of  vacation   for  each    month   of   employment   during   the   first   year,  effective    after  six 

months    of   employment,    shall    be    granted. 

Two  and  one-half  days  of  vacation  for  each  month  of  employment  after  the  first  year  of  service, 

shall   be  granted. 

If  employment   is  terminated   after   six   months   of  service,    payment  for   the    proportionate   share 

(1/12)  of  the  annual  vacation  for  each  full  month  worked  shall   be  granted. 

Reported  illness  occurring  during  vacation   shall   be   considered   sick   time  and   not  vacation   time. 

SICK  LEAVE 

One    and    one-fourth    days    of    paid    sick     leave    for    each    month    of     continuous    employment, 

cumulative  to  ninety  working   days,  shall   be  granted. 

A    minimum    of    180    days    additional    sick    leave    without    pay    shall    be    allowed. 

LEAVE  OF  ABSENCE 

Educational    leave    shall    be    granted    up    to    twelve    months,    on    written    application,    to    further 

professional    growth    and    development. 

Emergency   leave   of   not   less  than   three   days,   with   pay,   shall    be   granted   for   critical    illness   or 

death   in   immediate  family. 

Maternity   leave  shall   be  granted   up  to  six  months. 

Military    leave,   without    pay,    shall    be    granted    so    that    the    nurse    may    maintain    her    status    in 

the   military   reserve. 

Time    off   with    pay    shall    be    granted    to    attend    meetings    of    professional    organizations. 

HEALTH   EXAMINATIONS 

Pre-employment  and    annual    health    examinations   (including    chest   X-ray   every   six   months,    and 

essential    laboratory   tests    as    indicated)  shall    be    provided    by   the    hospital    without    cost   to   the 

nurse. 

A  physical  environment  conducive  to  healthful   work  and   adequate   protection   against  hazardous 

conditions,    equipment    and    material    shall    be    provided. 

Emergency  care  for  all   illnesses   and   injuries  occurring   on   the   job   shall   be   provided. 

A    system    for    health    counseling,    health    and    safety    education,    and    an    immunization    program 

shall    be   provided. 

INSURANCE  AND  RETIREMENT  PROGRAM 

Group  insurance  plans  for  hospitalization  shall   be  available  to  the   nurse  through   the  employer. 
Federal  Social  Security  coverage,  whenever  permissible  under  the  law,  shall  be  provided. 
Retirement   plans  to  supplement   Federal   Social   Security   benefits   shall    be   provided. 

STAFF  DEVELOPMENT 

Staff  development  programs  shall   be  provided   by  the  institution  during   working   hours. 

UNIFORMS 

Service  given  pertaining  to  uniforms  shall  not  be  regarded  as  a   benefit  in   lieu  of  salary. 

MAINTENANCE 

It   shall    not   be   obligatory   to    purchase    maintenance    from    the    hospital.     All    maintenance    items 
provided   shall   be  at  cost  to   the   nurse. 

TERMINATION   OF  EMPLOYMENT 

At   least  thirty  days   written   notice   of  termination   of   employment  shall    be   given    by   the   nurse. 
At   least  thirty   days   written   notice   of  termination   of  employment,   or   pay   in    lieu   thereof,   shall 
be    given   to   the    nurse    by    the    employer. 
Terminal   interview   is  recommended. 


YOUR  HOST  IN   DURHAM 

JACK  TAR  HOTEL  &  MOTOR  LODGE 

Richard  Arey,   Manager 
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Minimum   Employment  Standards 

for 

Nursing  Service  Administrators  and  Supervisors 

These  standards  apply  to  registered  professional  nurses  employed  by  a  hospital 
or  institution  to  be  responsible  for  administering  and  supervising  nursing  service. 
Adopted   1958  Revised   1965 

SALARIES 

Basic  Minimum  Monthly  Salaries  Exclusive   of  Maintenance   and   Prerequisites: 

Director    _ - $625 

Associate    Director    __ $575 

Assistant    Director    $525 

Supervisor    $475 

Assistant    Supervisor    $460 

Automatic  Salary   Increases  for  Length  of  Service: 

Nurses  in  any  of  the  five  positions  shall   receive  at  intervals  of  twelve  (12)  months  an   increase 
of  $15.00  until  a  total  of  $1,200.00  above  the  minimum  basic  annual  salary  is  reached. 
Variations    in    amounts    or   time    intervals    for    different    positions    can    be    specified    if    separate 
statements  are  substituted  for  the  over-all   provision  for   automatic  salary   increases. 
The  automatic  increases  and  total  salaries  stated  are  minimum  for  the  positions  listed  and  should 
not  be  regarded  as  maximum. 
Shift    Differentials: 

Nurses  assigned  to  evening  duty  shall  receive  an  additional  $35.00  per  month. 
Nurses  assigned  to  night  duty  shall  receive  an  additional  $25,00  per  month. 
Part-Time: 

A  nurse   regularly   employed   for   less  than   the   scheduled   work-week   shall    receive   not    less   than 
the  hourly  rate  and  fringe  benefits   proportionate  to  those  for  full-time  employees   in  the  same 
positions. 
Temporary  Assignment  to   Higher   Position: 

A  nurse  assigned  temporarily  to  the  responsibilities  of   a   higher  position   shall   be   compensated 
for  such  work  at  the  rate  of  pay  applicable  to  the  higher  position. 
NO  DISCRIMINATION 

Race,   creed,   color,   or   other   factors    not   pertinent   to   performance    shall    not    be    considered    in 
hiring,   placement,  promotion,   salary   determination,   or   other   terms   of   employment. 

HOURS  OF  WORK 

A  forty-hour,  five-day  week   shall    constitute  the   basic  work   week. 
A  work   day   shall    consist   of   no   more   than   eight   consecutive    hours. 
Time    schedules    and    days    off   shall    be    posted    one    (1)    week    in    advance. 

HOLIDAYS 

A    nurse   shall    be   granted    not    less    than    six    (6)    holidays    per   year    with    pay. 

When    a    holiday   falls    on    the    nurse's    day    off,    or    when    a    nurse    is    required    to    work    on    a 

holiday,  one  (1)  day  off  in   lieu  thereof  shall   be  given  within   a   thirty  (30)   day   period    before 

or   after   the    holiday. 

When   a   holiday  falls   during  the   nurse's   vacation,   one  (1)   day   shall    be   added   to  the  vacation 

period. 
VACATIONS 

Vacation   shall    be  granted   at  the   rate  of  at   least  one   and   one-fourth   (IVi)   days   per  calendar 

month   for  each   month   worked,   and    is   cumulative    up   to   twenty   (20)  working   days. 

A   nurse   shall    be   entitled    to    utilize    such    accumulated    time    after   six    (6)    calendar    months    of 

consecutive   employment. 
SICK  LEAVE 

A    nurse   shall    be    granted    at    least   fifteen    (15)   days    of    paid    sick    leave    annually. 

There    shall    be    no    limit    to    the    cumulation.     A    minimum    of    ninety    (90)    days    additional    sick 

leave   without   pay   shall    be   allowed, 
LEAVE  OF  ABSENCE 

Educational   leave  shall   be  granted   up  to  twelve  (12)  months,   on   written   application,  to   further 

professional    growth    and    advancement. 

Emergency   leave  of  not  less  than   three  (3)  days,  with   pay,  shall   be  granted  for  critical   illness 

or  death   in   immediate  family. 

Maternity    leave    shall    be    granted    for    at    least    three    (3)    months. 
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Military   leave   shall   be   granted   so   the   nurse   may   maintain   status    in   the   military   reserve. 

Leave   to  attend   professional    and   educational    meetings    shall    be    granted    without   affecting   the 

nurse's    compensation. 
HEALTH   EXAMINATIONS 

Pre-employment  and   annual   health   examinations,   including   chest  X-ray   and   essential    laboratory 

tests   as   indicated,  shall   be  provided  by   the  hospital   without  cost  to  the   nurse. 
INSURANCE  AND   RETIREMENT   PROGRAM 

Federal    social    security    coverage    shall    be    provided. 

Retirement    plans    to    supplement    federal    social    security    are    recommended. 

Employer-financed   insurance  plans  are  preferable;  however,  joint  participation   by  the  employee 

may  be  in  the   initial   step  toward  employer-financed   plans. 
MAINTENANCE 

It   shall    not    be    obligatory    to    purchase    maintenance    from    the    hospital. 
TERMINATION   OF  EMPLOYMENT 

At    least  90   days'   written    notice   of   termination    of   employment   shall    be   given    by    the    nurse. 

At   least  90  days'   written    notice   of   termination    of   employment,    or   pay    in    lieu   thereof,   shall 

be   given   to   the    nurse    by   the   employer. 

If    agreeable    to    both    parties    it    may    be    terminated    earlier. 

A    terminal    interview   shall    be   held    with   the    employee. 


Nurses  Invited  To 
Surgical  Meetings 

ISTurses  are  invited  to  the  12th  annual 
joint  sectional  meeting  of  the  American 
College  of  Surgeons  in  Cleveland, 
Ohio,  March  14-17.  Headquarters  for 
nurses  is  the  Statler  Hilton  Hotel. 

Nurses  sessions  will  include  discus- 
sions on  surgical  and  nursing  manage- 
ment of  cerebral  aneurysm,  trends  in 
cardiac  surgery,  innovations  in  surgi- 
cal specialties,  training  and  utilization 
of  non-professional  personnel  in  the 
operating  room,  and  the  role  of  the 
professional  nurse  in  the  operating 
room. 

Joan  Gowin,  R.JST.,  Cleveland,  is 
chairman  of  the  nurses'  planning  com- 
mittee. As  guests  of  the  College,  nurses 
pay  no  registration  fee. 

Registration  and  housing  informa- 
tion is  available  from:  Mr.  T.  E.  Mc- 
Ginnis,  American  College  of  Surgeons, 
55  East  Erie  Street,  Chicago,  111. 
60611. 

The  Southeastern  Surgical  Congress 
also  invites  nurses  to  attend  a  four- 
day  program  of  clinical  sessions,  de- 
signed especially  for  operating  room 
nurses,  February  28-March  3,  at  Mar- 


riott Motor  Hotel,  Atlanta,  Ga.  These 
sessions  will  be  held  during  the  South- 
eastern Surgical  Congress  meeting. 

The  nursing  programs  are  aimed  at 
increasing  the  surgical  knowledge  of 
nurses  and  will  cover  a  wide  range  of 
subjects  from  "Organization  and  Op- 
eration of  the  Emergency  Room"  to 
"Emotional  Support  of  the  Patient 
with  Cancer". 


CONOVER 
CHAIR  CO. 

P.  0.  Box  367 
CONOVER,  N.  C. 
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Minimum   Employment  Standards 

for 

Office  Nurses 

These    standards     apply     to     registered     professional     nurses     employed     in     offices 
or    clinics    of    physicians    or    dentists. 

Adopted    1951  Revised    1956,   1958,   1961,   1965 

SALARIES 

The    beginning    monthly    salary    shall    be    $325.00. 

The    nurse    shall    receive    at    intervals    of    12    months    an    increase    of    $15.00    per    month    until    a 

total    of   not    less   than    $45.00   above   the    minimum    basic   salary    is    reached. 

Thereafter   the    salary    shall    be    reviewed    annually.     Further    increases    shall    be    granted    on    the 

basis    of    cost-of-living    and    other    factors. 

A    nurse    regularly    employed    for    less   than    the    scheduled    work   week    shall    receive   the    hourly 

rate     and    fringe     benefits     proportionate     to    the     rate     and     fringe     benefits     of    the     full-time 

employee   in   the   same   position. 
HOURS  OF  WORK 

A  forty-hour,   five-day   week   shall   constitute   the   basic   work   week. 

A    work    day    shall    consist    of    no    more    than    eight    consecutive    hours. 

Time   worked    in    excess   of  forty    hours    in    one   week    shall    be    compensated    for    at   the    rate    of 

one    and    one-half    times    the    employee's    regular    base    rate    of    pay. 
NO   DISCRIMINATION 

Race,   creed,    color,    or   other   factors    not    pertinent    to    performance    shall    not    be    considered    in 

hiring,    placement,    promotion,    salary    determination    or    other    terms    of    employment. 
HOLIDAYS 

A   nurse   shall   have   a   day   off  with    pay   on   the   following   six    (6)   holidays:    New   Year's,    Easter 

Monday,    Fourth    of   July,    Labor    Day,   Thanksgiving,    Christmas. 

When    a    holiday    falls    on   the    nurse's    day    off,    or    when    the    nurse    is    required    to    work    on    a 

holiday,    one    day    off    in    lieu    thereof   shall    be    given    within    a    14-day    period    before    or    after 

the   holiday. 

When  a  holiday  falls  during  the  nurse's  vacation,  one  day  shall  be  added  to  the  vacation   period. 
VACATIONS 

Provisions    for    annual    paid    vacation    shall    be    made    according    to    the    following    schedule: 
Length    of    Employment  Vacation 

One    (1)    year    2   weeks 

Two    (2)    years    3  weeks 

Three    (3)    years    4   weeks 

If  employment  is  terminated  after  six  (6)  months  of  service,  the  nurse  shall   receive  payment  for 

the   proportionate   share   (1/12)   of   her   annual   vacation    for   each   full    month    worked. 
SICK  LEAVE 

A    nurse    shall    receive    one    (1)    day    sick    leave    for    each    month    of    continuous    employment, 

cumulative    to    sixty    (60)    days. 

A    leave   of    absence,    granted   for    personal    illness    extending    beyond    the    period    of    cumulative 

sick    leave,    shall    not    result   in    loss    of   tenure    and    accrued    benefits. 
LEAVE  OF  ABSENCE 

Emergency   leave   of   not   less   than   three   (3)  days   with    pay   shall    be   granted    for   critical    illness 

or   death    in   the    immediate   family. 

Time   off,   with    pay,   shall    be   granted   to   attend    professional    meetings. 

A    leave    of    absence,    for    any    purpose,   when    arranged    between    the    nurse    and    her    employer, 

shall     not     result     in     loss     of    tenure     and     accrued     benefits. 
HEALTH   BENEFITS 

The    cost    of    the    nurse's    medical    and    hospitalization    insurance    plan    shall    be    shared    by    the 

nurse    and    the    employer. 

Pre-employment    and    annual    health    examinations    shall    be    provided. 

Adequate    protection    against    hazardous    equipment    and    materials    shall    be    provided. 
TERMINATION   OF   EMPLOYMENT 

The   nurse   shall    be   given   thirty   (30)  days    notice   of   termination    of   employment,   or   equivalent 

pay,    unless   she   is   discharged   for    just   cause. 

A    terminal    interview    is    recommended. 
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Minimum   Employment  Standards 

for 

Private  Duty  Nurses 

This    schedule    of    minimum    employment    standards    applies    only    to    private    duty 

nurses.    A  private  duty  nurse  is  a  registered  professional    nurse  who  independently 

contracts   to   give   expert   nursing   care  to   one   patient. 

Each     District    Nurses'    Association     establishes     the    schedule     of    fees    for    private 

duty    nursing   services   rendered   within   the    District   on    the    basis   of   the    state-wide 

minimum    standards. 

The  standards  were  formulated  by  the   Executive  Committee  of  the   NCSNA   Private 

Duty  Section,  adopted  by  the  members   of  the   Private   Duty   Section,  and   approved 

by    the    NCSNA    Board    of    Directors. 

Revised    1963,    1965 
FEES 

Daily   Rates: 

Consecutive  eight-hour  schedule  or  fraction  thereof  $18.00 

Hourly   Rates: 

First   hour   or  fraction   thereof   $   4.00 

Each    successive   hour    or  fraction    thereof    $   2.50 

To  be  used  only  when   employment  is  specifically  on   an   hourly   basis,  total   time   not  to   exceed 
three    hours. 
Multiple   Nursing: 

Consecutive   eight-hour   schedule,    or    fraction    thereof,   to    be 

divided    equally    between    the    patients    $25.00 

Nursing    of   two    patients    is    on    an    emergency    basis    until    an    additional    private    duty    nurse    is 
available.     Nursing    of    more    than    two    patients    shall    be    considered    staff    nursing.     The    term 
"multiple    nursing"    is    suggested    in    preference    to    "group    nursing",    since    "group"    connotes 
more    than    two,    whereas    "multiple"    means    more    than    one. 
Relief   Nursing: 

Not  to  exceed    14   days   within   a   calendar  month— private   duty    rate   applies. 

Over  14  days  within  a  calendar  month — employer's  general  duty  salary  rate  and  other 
employment   policies   apply. 

Relief  nursing  is  general  duty  nursing  in   institution,  office,  occupational   health   or   public  health. 
Overtime: 

Time  in  excess  of  eight  hours  in  any  one  day— $2.50  per  hour   rates   are   paid. 
Cancellation: 

A  nurse   notified  of  cancellation   after  arrival   at   place  of  employment  receives  fee  for  one   day. 
Payment: 

Bills  are  payable  at  the  end  of  seven  days  or  at  termination  of  case,  whichever  comes  first. 
Only  private  duty  nurses  who  are  ANA  members  shall  use  professional  bill  heads  sold  by  district 
nurses'  association. 

HOURS  OF  WORK 

A  work  day  shall  consist  of  eight  consecutive  hours,  including  30-minute  meal  period,  in 
shifts  which  are  the  usual  practice  in  the  institution.  Work  in  excess  of  the  eight  hour  day 
should  be  limited  to  emergency  situation.  Hospital  nursing  service  shall  provide  relief  for 
meals,  when  necessary.  A  nurse  called  within  shift  periods  remains  only  until  the  next  shift. 
A    nurse    reports    for    duty    10    minutes    before    change    of    shift. 

TIME  OFF 

A  nurse  has  the  privilege  of  arranging  for  relief.  It  is  suggested  that  a  nurse  work  at  least 
10    days   before    obtaining    relief. 

NO  DISCRIMINATION 

The    same    opportunities   for    employment    shall    be    extended    to    all    qualified    members. 

FACILITIES   PROVIDED   BY  HOSPITAL   FOR   PRIVATE   DUTY  NURSES 

Provisions  are  made  for  orientation  to  physical  layout,  special  technique,  routines,  and 
regulations  of  the  hospital,  adequate  locker,  lunch,  and  dressing  rooms;  a  suitable  place 
designated  for  private  duty  change-of-shift  reports.    A  nurse  on   any  shift  assumes   responsibility 
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for  her  own  meals  and  shall   have  the   same   privilege   as  the   nursing   staff   regarding   purchase 
of   meals  from   the   institution. 
EMPLOYMENT  OF  PREGNANT  NURSES 

A    pregnant    nurse    is    requested   to    have    a    statement   from    her   attending    physician    indicating 
that  she  is  physically  able  to  work.    After  the  fifth   month  of   pregnancy,  special   consideration 
as   to  case  placement  should   be  given   this  nurse. 
TRAVEL 

Nurses   registered   (official    or   non-official    registries)  for   duty   at    hospitals    outside    of   the    area 

in  which  they  reside  should   not  include  transportation  costs   in  their  bill  to  the   patient. 

A    nurse   is   entitled   to   reimbursement   at   the    rate   of   8c    per    mile   when    transporting    patients 

in  her  car  or  when   she  accepts  a  call   outside  the  area  for  which   she   is  registered. 

When   accompanying   a   patient,   all    transportation,    lodging,   and   food    costs   should    be    paid   by 

the  patient. 


Award    Will    Honor 
Mrs.    Lucile   Leone 

Mrs.  Lucile  Petry  Leone,  assistant 
surgeon  general  and  chief  nurse  officer 
of  the  IT.  S.  Public  Health  Service, 
will  retire  from  the  Service  on  Febru- 
ary 1,  1966. 

In  recognition  of  her  distinguished 
leadership  in  nursing,  both  in  the 
United  States  and  abroad,  the  nurses 
of  the  Public  Health  Service  are  estab- 
lishing a  Lucile  Petry  Leone  Award. 
To  encourage  young  leadership,  this 
award  will  be  made  to  an  outstanding- 
nurse  teacher,  with  not  more  than  five 
years  of  teaching  experience,  who  is 
teaching  in  a  nationally  accredited 
school  of  nursing. 

Sponsored  by  the  nurses  of  the  Pub- 
lic Health  Service,  the  award  will  be 
administered  by  the  National  League 
for  Nursing  under  an  agreement  with 
the  nurses  of  the  Public  Health  Serv- 
ice. It  is  anticipated  that  an  award  will 
be  made  at  each  biennial  meeting  of 
the  National  League  for  Nursing. 

Friends  and  colleagues  of  Mrs.  Leone 
everywhere  are  invited  by  nurses  of 
the  Public  Health  Service  to  partici- 
pate in  establishing  this  fund  in  her 
honor.  Contributions  may  be  sent  to 
Miss  Edyth  G.  Barnes,  1940  Biltmore 
Street,  N.W.,  Washington,  D.  C.  20009. 
Checks  should  be  made  payable  to  the 
"Lucile  Petry  Leone  Award  Fund." 


RIERSON 

Welding  Service 

919  Church  St. 
Phone  275-5826 

Greensboro,   North  Carolina 


BOUCAN  ROOM 

In  The  Heart 
of  Wilmington 

Continental   Cuisine 

Banquet  Facilities 

Terrace   Dining 

Phone  763-3336 
WILMINGTON,  N.  C. 
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Minimum   Employment  Standards 

for 

Nurses  in   Public  Health 

The  following  minimum  standards  of  employment  for  nurses  employed  in  public 
health  nursing  have  been  formulated  by  a  special  committee  and  approved  by  the 
executive  committee  of  the  NCSNA  Public  Health  Section  Executive  Committee. 
This  committee  recommends  them  to  members  of  the  NCSNA  Public  Health  Section. 
It  should  be  remembered  that  these  are  minimum  requirements  for  desirable 
standards  directed  toward  the  goal  of  public  health  nursing  practice.  It  is  recog- 
nized that  all  nurses  currently  employed  by  public  health  agencies  may  not  meet 
these  qualifications;  however,  these  standards  should  serve  as  a  guide  for  progress 

toward   our  goal. 

Revised    1965 

POSITIONS  CLASSIFICATIONS   AND  SALARIES 

These  positions  classifications  include  title  definitions  and  a  brief  description  of  qualifications  for 
nurses  employed  in  public  health  nursing  and  are  based,  primarily,  on  the  standards  adopted 
by  the  American  Nurses'  Association  and  the  American  Public  Health  Association.  The  proposed 
salary  schedules  are  based  upon  the  most  recent  available  data  from  the  U.  S.  Public  Health 
Service  and  the  American  Nurses'  Association.  A  nurse  employed  in  any  of  the  classifications 
shall  be  placed  at  whichever  step  within  the  salary  range  gives  proper  recognition  to  previous 
preparation  and  experience.  Salary  increments  shall  be  based  upon  merit,  length  of  service 
and   recommendation   of  the   supervisor. 

Qualifications  for  nurses  in  public  health  are  the  personal  and  professional  characteristics, 
professional  preparation  and  experience  necessary  to  perform  the  designated  functions  of  the 
position    according   to   defined   standards. 

All  nurses  must  hold  a   license  to  practice  nursing  in  the  state  in   which  they   are  employed  and 
must   have   graduated    from    a    state-approved    school    of    nursing. 
Clinic  Nurse-$4,420-$5,620:  . 

Registered  professional  nurse  employed  for  limited  public  health  nursing  responsibilities  in 
clinic  services  and  working  under  the  supervision  of  a  qualified  public  health  nurse  or 
supervisor. 

Trainee— $4,560: 

Registered  professional  nurse  employed  in  public  health  nursing  who  is  undergoing  a  planned 
program  of  in-service  training  for  a  minimum  of  one  year  in  a  training  program  approved  by  the 
agency;  carries  generalized  public  health  nursing  responsibilities  with  limitation  on  independent 
operation   and  works   under  the  direct  supervision   of   a   qualified   public   health   nurse. 

Public   Health   Nurse   l-$5,160-$6,810: 

Registered  professional  nurse  who,  in  addition  to  graduation  from  a  state-approved  school  of 
nursing,  has  completed  an  educational  program  approved  for  public  health  nursing  by  the 
National  League  for  Nursing  or  has  completed  the  one-year  training  program  approved  by  the 
agency;  carries  generalized  public  health  nursing  responsibilities  and  performs  her  duties  under 
the    direct    guidance    of    the    public    health    nursing    supervisor. 

Public  Health   Nurse   ll-$5,700-$7,410: 

Registered  professional  nurse  who  holds  a  baccalaureate  degree  from  a  collegiate  school  of 
nursing  accredited  by  the  National  League  for  Nursing  for  preparation  in  public  health  nursing 
or  holds  a  degree  in  nursing  which  did  not  include  approved  preparation  in  public  health 
nursing,  supplemented  by  education  and  experience  in  public  health  nursing  which  is  accepted 
by  an  accredited  university  program  in  nursing  as  satisfactory  for  meeting  the  requirements 
for  preparation  of  students  for  beginning  public  health  nursing  positions;  provides  or  assists 
in  the  provision  of  generalized  public  health  nursing  services;  assumes  increased  responsibility 
for  the  implementation  of  the  nursing  service;  may  provide  guidance  for  one  or  more 
graduate  professional  nurses,  licensed  practical  nurses  or  nurses'  aides;  may  assist  with  the 
student  educational  program;  works  under  the  general  supervision  of  the  public  health 
nursing  supervisor. 

Public   Health   Nursing   Supervisor   I— $6,180-$8,040: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation  approved  by 
NLN  for  public  health  nursing  and  has  a  master's  degree  from  an  accredited  university  program 
which    included    a    major    in    public    health    nursing    and    the    functional    area    of    supervision    or 
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administration  and  has  had  a  minimum  of  two  years'  experience  in  generalized  public  health 
nursing    under   public   health    nursing    supervision;   or 

Has  a  baccalaureate  degree  from  a  university  program  in  nursing  accredited  by  the  National 
League  for  Nursing  for  preparation  in  public  health  nursing  supplemented  by  post-baccalaureate 
academic  work  in  public  health  nursing  which  included  the  functional  area  of  supervision  and 
has  a  minimum  of  three  years'  experience  in  generalized  public  health  nursing  under  public 
health   nursing   supervision; 

Provides  nursing  services  in  a  given  area  and  supervises  nursing  staff  of  the  agency  and  other 
personnel  as  assigned;  usually  works  as  an  assistant  supervisor  under  the  direction  of  a  senior 
supervisor  or  the  Director  of  Public  Health  Nursing  in  such  areas  as  developing  plans  for 
nursing  services,  providing  orientation  and  in-service  education  for  staff  nurses  and  other 
personnel,  participating  in  the  guidance  and  evaluation  of  staff  nurses,  working  with 
university  faculty  to  implement  student  programs   and   related   responsibilities  as  designated. 

Public   Health   Nursing   Supervisor   II— $7,20Q-$9,600: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation  in  public 
health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an  accredited  university 
program  which  included  a  major  in  public  health  nursing  and  the  functional  area  of  supervision 
or  administration  and  has  demonstrated  ability  in  public  health  nursing  with  a  minimum  of  two 
years'  experience  in  generalized  public  health  nursing  under  public  health  nursing  supervision; 
works  under  the  direction  of  the  Director  of  Public  Health  Nursing  or  the  Health  Director  in 
the  areas  of  assessing,  planning,  implementing,  and  evaluating  the  nursing  services  of  the 
agency;  supervises  nursing  practice  to  insure  a  high  quality  of  professional  service  and  main- 
tenance of  agency  standards;  participates  with  the  Health  Director,  other  health  personnel  and 
the  community  in  putting  into  action  needed  community  services;  participates  in  determining 
priorities  and  making  work  assignments;  and  other  related  activities  as  assigned  or  necessary 
according   to   agency    needs   or   resources. 

Local   Public   Health   Nursing   Director— $8,200-$l 2,500: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation  in  public 
health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an  accredited  university 
program  which  included  a  major  in  public  health  nursing  and  the  functional  area  of  supervision 
or  administration  and  has  had  a  minimum  of  five  years'  public  health  nursing  experience,  two 
years  of  which  included  experience  in  supervision,  consultation,  administration  or  teaching; 
plans,  organizes,  administers  and  evaluates  nursing  services  in  all  parts  of  the  health 
department  program;  participates  in  general  policy  making  and  program  development  with 
other  services  and  program  directors  in  the  health  department;  develops  and  implements  plans 
for  recruitment,  employment  and  placement  of  nurses  and  provides  professional  guidance  for 
staff  development  including  in-service  and  intramural  education;  delegates  responsibilities  and 
authority  to  supervisors  and  others  to  implement  the  entire  nursing  program;  and  other  related 
executive    responsibilities. 

Public   Health   Nursing   Consultant— $9,500-$l 4,000: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation  in  public 
health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an  accredited  university 
program  which  includes  a  major  in  a  clinical  specialty  of  nursing  and/or  public  health  and  the 
functional  area  of  administration  or  supervision  and  has  a  minimum  of  four  years  of  pro- 
gressively responsible  nursing  experience,  one  year  of  which  must  have  been  in  public  health 
nursing  under  public  health  nursing  supervision  and  one  or  more  years  in  the  specialized  field 
and  two  years  of  nursing  supervisory  or  teaching  experience;  provides  expert  technical  nursing 
consultation  to  program  and  service  directors  in  policy  determination,  program  and  development, 
operation  and  evaluation;  serves  as  consultant  in  the  generalized  or  specialized  area  to  nursing 
staff;  assists  with  educational  programs;  works  under  the  general  direction  of  the  State  Director 
of  Public  Health  Nursing  or,  with  nursing  guidance  and  coordination  from  the  Director  of 
Nursing,   under  the   director   of  the   special    program   to   which    assigned. 

State   Public   Health   Nursing   Director— $11,500-$! 7,500: 

Registered  professional  nurse  who  has  completed  the  undergraduate  preparation  in  public 
health  nursing  approved  by  NLN  and  has  a  master's  degree  from  an  accredited  university 
program  which  included  a  major  in  public  health  nursing  and  the  functional  area  of  supervision 
or  administration  (post-master's  academic  preparation  in  public  health  or  administration  is  highly 
desirable)  and  has  a  minimum  of  five  years  of  public  health  nursing  experience,  two  years 
of  which  included  experience  in  supervision,  consultation,  administration  or  teaching;  participates 
in  general  policy  making  and  program  development  with  other  service  and  program  directors; 
prepares  and  justifies  the  budget  for  nursing  services;  plans,  organizes,  administers  and  evaluates 

66  TAR   HEEL  NURSE 


nursing  services  and   coordinates  these  activities  throughout  the  state;  develops   and    mpleme 
plans    for    the     recruitment     and     professional     guidance     of     nurses     employed     by     the     health 
departments;   plans   research    in   various   aspects   of   nursing    and    participates    in   the   development 
of    research    in    public    health    programs;    delegates    responsibilities    and    authority    to    cons. i    ants 
and  others  to  implement  the  entire  nursing  program;  and  other  related  execut,ve  responsibilities. 

EMPLOYMENT  AND  TERMINATION 
Pre-empioyment   Procedures: 

Completion   of   the    appropriate    application    form. 

Letters   of   reference   as    requested. 

Satisfactory   scores  on   written   and/or  oral   examinations  if   required   by   the   agency. 

Current  state   registration. 

Physical    examination    as    a    pre-employment    and    annual    procedure. 

Membership   and    active    participation    in    professional    organizat,ons    wh,ch    enhance    professional 

Persia!    interview   if    possible.     If   requested    by    the    agency,   financial    responsibility    should    be 

assumed  by  the  agency. 

Serve  a   probationary  period  for  the  first  six   months   of  employment. 

TerAtn£t":tWO  weeks'  written   notice   shall    be   given   to  the   agency   by  the   nurse.^  In   the   case   of 
supervisors,    consultants    and    Directors    of    Nursing,    a    minimum    of    two    months     wr.tten    not.ce 

SAht°liastbtwo'weeks'  written   notice,  or   pay   in   lieu   thereof,  shall   be   given   to  the   nurse    by   the 
agency.     In   the  case  of   supervisors,   consultants   and    Directors   of   Nursing,    at    least   two   months 

will    be    required.  .  ,  ,         ,        u.-ltd 

Terminal    interviews    shall    be    held    with    the    nurse's    immediate    supervisor    and/or    the    Health 

Director. 

NO  ^"Tr^d^lor,  sex  or  other  factors  not  pertinent  to  performance  shall  not  be  considered  in 
hiring,  placement,   promotion,   salary   determination    or   other  terms   of  employment. 

"^Air^onTbility  for  the  nurse's  transportation  in  the  line  of  duty  shall  be  assumed  by  the 
agency  including  reimbursement  for  use  of  public  facilities  and  a  fair  remuneration  for  use 
of    orivatelv-owned    car.  ,     , 

To    cover   fixed    cost    for   the    private    car,    an    allowance    of    at    least    $50.00    per    month    for    car 
depreciation  and,  in  addition,  _ 

To    cover    operating    costs,    at    least    5c    per    mile    driven    on    agency    business. 
The  actual  amount  of  expenditures  for  such  items  as  parking,  tolls,  and   overn.ght  parking  away 
from   home   incurred    in    connection   with   agency   business. 

A    revolving    loan    fund    should    be    established    by    the    State    Board    of    Health    to    ass,st    publ.c 
health    nurses    in    purchasing    cars.  .  . 

Nurses  driving  personal,  federal,  state  or  local  agency  cars  should  be  requ,red  to  carry  msurance 
for   public   liability   and    property   damage. 

HOURS   OF  WORK 

Thirty-seven   hours   per    week. 

A  five-day   week. 

Compensatory   time  off  for  work   in   excess   of   regularly   scheduled   week. 

Scheduled  work  on  week  ends  or  holidays  shall  be  rotated  equitab  y   among  the   staff. 

Time    allowance    for    self-development    and    professional    activities    should    be    considered    within 

the  thirty-seven   hour  week. 

HOLIDAYS,  VACATIONS  AND   LEAVE  OF  ABSENCE 

A  minimum  of  8  holidays  with   pay  per  year. 

Twenty   (20)   working    days'   annual    leave   with    pay,    cumulative    up   to   forty    (40)   working    days. 

Provisions  will  be  made  on  an  individual  basis  for  educational,  maternity,  military  or  emergency 

SicUeave  will  accrue  at  the  rate  of  twelve  (12)  working  days  per  year  and  may  be  accumulated 
indefinitely.     Accumulated    sick    leave    shall    be    paid    at    the    current    salary    rate    at    the    time    of 
termination. 
INSURANCE  AND   RETIREMENT  PROGRAM 

Group   Insurance   Plans  (Non-Contributory)  shall   be  provided   by  the  employer   to   include: 
Workmen's  Compensation. 
Professional    liability  for  each   nurse. 
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Group  Insurance  and  Other  Benefits  shall  be  available  and  include: 

Life   Insurance. 

Accident   Insurance. 

Hospitalization   Insurance. 

Extended   Disability   Insurance   (Income  protection    insurance). 

Retirement   Program  shall   include: 

Federal  Social  Security. 

Agency   retirement  plan  through   State   Employees'   Retirement  System   or   other   comparable   plan. 
PROFESSIONAL  DEVELOPMENT 

Supervision    including    periodic    evaluation    provided    by    the    agency. 

Planned   program   of  orientation   and   in-service   education. 

Educational    leave    for    advanced    professional    study. 

Reimbursement  for   attendance   at   professional   meetings,   institutes,   workshops,    etc. 


Speakers  Announced 
For  NCLN   Convention 

Ray  Brown,  director  of  the  graduate 
program  in  hospital  administration, 
Duke  University,  will  be  the  keynote 
speaker  for  the  1966  annual  meeting 
of  the  North  Carolina  League  for 
Nursing,  to  be  held  March  16-18  at  the 
Jack  Tar  Hotel  in  Durham. 

Convention  theme  will  be  "Making 
Use  of  Clinical  Facilities  in  North 
Carolina". 

Also  scheduled  to  participate  in  the 
League  program  is  Dr.  Dorothy  Major, 
dean  of  the  West  Virginia  University 
School  of  Nursing. 


Monarch 
Hosiery  Mills,  Inc. 

Manufacturers   of 
Ladies'  and  Men's  Hosiery 

BURLINGTON,   N.   C. 


Districts  Profit 
From  AJN  Sales 

The  American  Journal  of  Nursing 
Company  program  of  promoting  Jour- 
nal subscriptions  through  district 
nurses'  associations  this  year  has  netted 
$317  for  NCSNA  districts. 

The  plan  pays  the  district  associa- 
tion 50  cents  for  every  subscription 
purchased  through  the  district  by  one 
of  its  members.  District  Eleven  re- 
ceived $43.50  for  the  subscriptions  it 
sold.  Next  highest  was  District  Five, 
with  $29.00.  District  One  received 
$25.50,  and  District  Three  $24.50. 

Here  is  an  easy  way  for  districts 
to  add  to  their  income,  and  a  bargain 
for  members  in  receiving  the  Journal 
for  one  year  for  $3.00  per  copy.  Regu- 
lar price  for  non-members  is  $5.00. 


SEASON'S   GREETINGS 
CITY  FURNITURE   EXCHANGE 

1912   North   College   St. 
Newton,   N.   C. 


SOUTHERN   PINES   FLORIST 

"FLOWERS    FOR   EVERYONE" 
150  W.   New  York  Ave. 

Phone   692-3111 
Southern    Pines,   N.   C. 
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PRCEESSICNAL 
COUNSELING 


/ 


PLACEMENT 
SERVICE 


goU 


Nursing  Instructors  in  Physical-Mental  Illness, 
Maternal-Infant,  and  Fundamentals.  New  asso- 
ciate degree  nursing  program  in  south  central 
area  of  North  Carolina.  Program  opens  Septem- 
ber 1966.  Nine  and  12-month  positions.  Quali- 
fications: Master's  degree  desirable.  Salary:  $724 
month    depending    on    background. 

Assistant  or  Associate  Professor  in  Public 
Health  Nursing,  Psychiatric,  and  Maternal-Child 
Health  Nursing— Collegiate  school  of  nursing  in 
western  North  Carolina.  Qualifications:  Master's 
degree  in  area  of  specialty.  Salary:  $7,200-$9,000 
annual. 

Administrator  of  Home  for  Elderly  People- 
Located  in  south  central  North  Carolina.  Duties: 
To  supervise  welfare  of  approximately  38  occu- 
pants and  be  responsible  for  orderly  operation  of 
Home.  Qualifications:  R.N.  with  some  administra- 
tive  ability.    Salary:   $6,000-$7,000   annual. 

Director  of  Nurses— New  100-bed  general  hos- 
pital under  construction  in  coastal  area.  Duties: 
Responsible  for  formulation  of  all  aspects  of  the 
organization  of  Nursing  Service  Department  and 
all  procedures,  practices,  and  techniques  at- 
tendant thereto  and  for  maintenance  and  revision 
of  them.  Qualifications:  B.S.  degree  in  nursing; 
three  years  experience  as  director  of  nurses  in 
similar-sized  hospital  or  as  supervisor  in  350-bed 
hospital  or  larger;  under  55  years  of  age.  Salary: 
$600-5675   month. 

Associate  Director  of  Nursing  Education— Hos- 
pital school  of  nursing  in  western  North  Carolina, 
affiliated  with  100-bed  hospital.  Duties:  Respon- 
sible for  operation  of  school;  freshman  academic 
subjects  taught  in  community  college.  Qualifi- 
cations: B.S.  degree;  master's  degree  desirable;  5 
years  teaching  and  nursing  service  experience. 
Salary:   $520-$630   month. 

Clinical  Nursing  Director  in  Maternal-Child 
Health  or  Obstetrics  or  Pediatrics,  in  Psychiatry, 
and  in  Surgical  Service— Large  medical  center  in 
Piedmont  North  Carolina.  Duties:  Collaborates 
with  medical  director  of  service  in  planning,  or- 
ganizing, and  directing  program  to  provide  safe, 
effective  care  and  environment  for  patients;  to 
provide  continuing  educational  program  for 
nursing,  medical,  paramedical  personnel,  and  for 
patient  and  family;  to  coordinate  and  promote 
continuity     of     care;     provide     for     coordinating, 


conducting,  participating  in  workshops,  institutes, 
and  in  promoting  research  effort.  Qualifications: 
Master's  degree;  program  in  specialty  area  de- 
sired; progressive  experience  in  nursing.  Salary: 
$7,000-$9,000  annual. 

Director  of  Nursing  Education— 390-bed  medical 
center  for  western  North  Carolina  with  diploma 
school  of  nursing.  Duties:  Administer,  direct, 
and  be  responsible  for  operation  of  school;  or- 
ganize school  to  achieve  objectives,  insure  quality 
of  instruction,  review  and  evaluate  results;  de- 
velop cooperation  between  students,  faculty, 
nursing  service,  and  other  hospital  personnel- 
represent  hospital  at  local,  state,  national  meet- 
ings concerned  with  nursing  education  and  re- 
lated activities.  Qualifications:  Master's  degree 
in  nursing  education;  3-5  years  experience  as 
director  or  assistant  director  of  school  of  nursing 
or  equivalent.  Prefer  candidate  between  35-55 
years   of   age.    Salary:    $8,000-$  10,000   annual. 

Director  of  Nursing  Service — 420-bed  univer- 
sity teaching  hospital  in  Piedmont  North  Carolina. 
Duties:  Responsible  for  organization,  planning, 
direction,  and  supervision  of  Nursing  Service 
Department;  for  selection  and  training  of  per- 
sonnel; works  closely  with  collegiate  school  of 
nursing  and  has  joint  academic  appointment  for 
teaching  responsibilities.  Qualifications:  Master's 
degree;  at  least  5  years  experience  as  supervisor 
or  department  head  in  teaching  hospital.  Salary: 
$11, 000-$  14,000   annual. 

Director  of  Nurses— 245-bed  general  hospital 
with  school  of  nursing  in  Piedmont  North  Caro- 
lina. Duties:  Responsible  for  nursing  service; 
provide  direction  for  diploma  school  of  nursing 
and  coordination  of  service  and  educational  areas. 
Qualifications:  Master's  degree  preferred;  experi- 
ence in  nursing  administration.  Salary:  $7,000- 
$10,000   annual. 


N.   B.   Smithey 
Stores  Co. 

The   Place   For   Bargains 

Phone  372-5535 
SPARTA,   N.   C. 
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Nurses  Are  Serving  on 
Medicare  Advisory  Groups 


Dorothy  Cornelius,  first  vice-presi- 
dent of  the  American  Nurses'  Asso- 
ciation and  executive  director  of  the 
Ohio  State  Nurses'  Association,  has 
been  appointed  to  serve  on  the  16- 
member  Health  Insurance  Benefits 
Advisory  Council  to  help  formulate 
policies  for  the  administration  of  the 
Medicare  program. 

All  appointments  were  made  with 
the  approval  of  President  Johnson. 

Membership  of  the  Council,  ap- 
pointed by  Secretary  of  Health,  Edu- 
cation, and  Welfare  John  W.  Gardner, 
is  drawn  from  the  fields  of  medicine, 
hospital  care,  nursing,  nursing  homes, 
business,  labor,  insurance  and  the  gen- 
eral public.  Chairman  of  the  Council 
is  Kermit  Gordon,  vice-president  of 
the  Brookings  Institution. 

President  Johnson  said :  "The  suc- 
cess of  this  program  which  means  so 
much  to  our  older  people  will  depend 
in  considerable  part  on  the  help  pro- 
vided by  the  many  professional  groups 
and  organizations  who  will  contribute 
to  its  administration. 

"I  am  grateful  to  all  those  who  have 
agreed  to  serve  on  this  council.  Their 
contributions  and  the  continued  assis- 
tance of  physicians  and  other  members 
of  the  health  professions  will  assure 
that  the  new  health  insurance  program 
will  operate  for  the  greatest  benefit  of 
our  19  million  older  citizens." 

The  establishment  of  a  health  in- 
surance benefits  advisory  council  was 
provided  for  in  the  new  health  insur- 
ance legislation  to  advise  the  govern- 
ment on  general  policy  matters  and  on 
the  formulation  of  regulations  in  con- 
nection with  the  hospital  insurance 
program  and  the  medical  insurance 
program. 


ANA  also  was  represented  at  a  meet- 
ing at  social  security  headquarters  in 
Baltimore  to  consider  standards  for 
participation  by  home  health  agencies 
in  the  Medicare  program.  This  group 
is  one  of  nine  consultant  work  groups 
the  Social  Security  Administration  is 
calling  upon  to  contribute  experience 
and  advice  in  developing  policy  for 
the  new  nationwide  health  insurance 
program.  It  includes  representatives 
of  hospitals,  the  nursing  and  medical 
professions,  insurance  organizations, 
and  public  and  private  health  agencies. 

ANA's  representatives  are  Meryle 
Hutchison,  assistant  director  of  ANA's 
Washington  office,  and  Lucille  Merca- 
dante,  director  of  nursing  service  and 
assistant  dean,  College  of  Nursing, 
University  of  Florida  Hospitals  and 
Clinics.  Several  other  nurses  also  are 
participating. 

The  consultants  will  review,  from  a 
professional  point  of  view,  a  draft  doc- 
ument on  the  conditions  of  participa- 
tion for  home  health  agencies.  General 
standards     for     participating     institu- 


Pigeon  Valley 
Rest  Home 

41    BED   CAPACITY 

Phone   648-2044 
Route   2 

CANTON,   N.   C. 
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tions,  including  home  health  agencies, 
are  set  out  in  the  1965  legislation 
establishing  the  Medicare  program. 
However,  the  specific  criteria  for  home 
health  care  and  posthospital  home 
health  care  will  be  developed  by  the 
work  group  and  referred  to  the  Health 
Insurance  Benefits  Advisory  Council. 

The  Secretary  of  Health,  Education, 
and  Welfare  and.  the  various  state  agen- 
cies accrediting  home  health  agencies 
will  use  the  resulting  standards  as  a 
guide  in  their  determination  and  choice 
of  participating  agencies. 

Here  in  North  Carolina,  the  Gover- 
nor and  the  State  Health  Director 
have  been  urged  to  appoint  qualified 
representatives  of  JsTCSJSTA  on  the  vari- 
ous review  committees,  advisory  coun- 
cils, and  certifying  bodies  which  will 
implement  the  Medicare  program  in 
North  Carolina. 


£&lai*4<f   ut    tJizttia+n 


Southerland   Dyeing   & 
Finishing  Mills,   Inc. 

MEBANE,   N.   C. 


Petite  Second  Lt.  Peggy  Wells  Enders  of  Burns- 
ville,    N.    C,    above,    is    something    of    a    problem 

in   Vietnam   with   the   Army    Nurse    Corps she's 

so  tiny  her  fatigues  and  combat  boots  have  to 
be  made  to  order.  She  wears  a  size  three  shoe. 
She  was  determined  to  go,  however,  since  her 
husband  was  sent  to  Vietnam  with  the  1st 
Cavalry  Division.  And  go  she  did.  She  is  a 
graduate  of  Charlotte  Memorial  School  of  Nurs- 
ing. Her  husband,  Second  Lt.  Ronald  H.  Enders 
of  Winston-Salem,  is  a  graduate  of  Wake  Forest 
College. 


HOME   BUILDING  SUPPLY  CO.,   INC. 

PHONE   684-0565 
712   Wilkerson   Ave. 

DURHAM,   NORTH   CAROLINA 


Sold   Through    Dea 

ers   Only 

UNION 

CORRUGATING 

COMPANY, 

Inc. 

MANUFACTURERS  - 

JOBBERS 

p.  o. 

Box   229   —   Phone   483-2195 

—   Fayetteville,   N.   C 

KIVETT'S  KASH  &  KARRY 

THE   BETTER   PIACE  TO  SHOP 

New   Reidsville   Road  Telephone  274-9550 

GREENSBORO,   NORTH   CAROLINA 
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P.    E.   TEAGUE 

SHELL,    OIL    DISTRIBUTOR 
Gas    -    Fuel  Oil   -   Kerosene 

239    13th   Avenue,   N.E. 
Phone   322-8841  HICKORY,   N.    C. 


SPIVEY  OIL  CO.,   Inc. 

(In  Front  of  Airport) 

Fuel   Oil— Kerosene— Heating    Oil 

Exclusive    Distributor    For    the    Complete 

Line   of   "Texaco  Products"   in  this  Area 

Automatic,   Metered   Service 

—  All  Trucks  Radio  Dispatched  — 

Dial   592-6195  Smithfield  Hwy. 

CLINTON,  N.   C. 


Specialists   in   Nurses'   Uniforms 

ALEXANDER'S  SHOP 

118  Market  Street 

Wilmington,  N.   C. 

Featuring   Clara    Barton    Professional   Shoes 

ASHWORTH  REXALL  DRUGS 

Ralph  Ashworth  —  Bob   Gordon 

See  Us  for  all  Your  Drug  Needs 

Visit  our   Luncheonette 

Phone    467-2351 

105   West  Chatham  —  Cary,  N".   C. 


DAVIS'   PHARMACY 

Drug    Xeeds— Baby    Supplies— Prescriptions 
"Carefully    Compounded" 

Phone  78S-7351  1201  Waughtown  St. 

WISTSTON-SALEM,    S".    C. 


BERRY  FUNERAL  HOME 

Phone   335-5465 
1115  Worth  Road 

Elizabeth   City,   N.  C. 

Season's  Greetings 
BLACK'S  BARBECUE 

Delicious   Bar-B-Que 

Phone  867-9135  2902  South  York  Rd. 

Gastonia,    N.    C. 

Gaye  Chevrolet  Co. 

HIGHWAY   74 

DIAL    624-2162 

MARSHVILLE,   N.  C. 


HILLSIDE  FLORIST 

Florists'  Telegraphy  Delivery 

County  Wide  Delivery 

Funerals,  Weddings 

Cut  Flowers  &  Potted  Plants 
"Flowers    Whisper    What   Words 

Can  Never  Say" 

895-2349    Nights    Dial   895-3341 

216   E.  Franklin  Rockingham,  N".  C. 


Season's  Greetings 

FIRST  SECURITY 
COMPANY,    INC. 

Insurance   of   all    Kinds 

Phone  345-2362 

Hotel   Hickory  Building 

HICKORY,   N.   C. 


GRIFFIN 
Vending  Company 

Sanford,  N.  C. 

COWELL 
Wholesale  Company 

Phone   347-1580 
Jacksonville,    N.    C. 


BRANTON   CONSTRUCTION 
COMPANY 

General   Contractors 

Phone  482-2771 
315  West  Graham  St. 

SHELBY,   NORTH   CAROLINA 


BRUNSWICK  ELECTRIC 
MEMBERSHIP  CORP. 

Phone   754-4393 
SHALLOTTE,   N.   C. 
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Income  Tax  Deductions 

This  information  on  income  tax  deductions  is  supplied  oy  the 
American  Nurses'  Association.  It  is  offered  as  a  guide  to  nurses  in 
preparing  their  income  tax  returns. 


Present  Tax  Climate 

The  Internal  Revenue  Service  of  the  United  States  Government  for  some  years  has  been  routinely 
examining  a  larger  proportion  of  individual  income  tax  returns  and  scrutinizing  any  deductions 
very  thoroughly.  It  is  important  to  understand  that  each  individual  return  is  examined  in  the  local 
Internal  Revenue  Office  where  the  agent  will  interpret  tax  rulings  and  apply  them  to  the  return 
being  examined.  Tax  returns  should  be  carefully  prepared  as  each  case  is  judged  on  its  merits.  All 
nurses  should  keep  accurate  records  of  their  earnings  and  expenses  and  have  all  substantiating  data 
for  any   claimed   deductions. 

Present  Official   Rulings 

The  American  Nurses'  Association  has  requested  and  obtained  rulings  favorable  for  nurses  when- 
ever this  has  seemed  advisable  and  in  the  best  interest  of  all  nurses  or  of  an  important  segment 
of    our    membership.     ANA    obtained    the    following    official    rulings: 

ALLOWABLE   DEDUCTIONS 
1945 

Deductions   of   cost  and   maintenance   of   nurses   uniforms. 

This  was  a  national  ruling  given   under  date  of  May  21,   1945,  by  the  Acting  Commissioner 
of    Internal    Revenue    as    a    result    of    decisions    by    the    Tax    Court    of    the    United    States.     The 
ruling  was  given  on  the   basis  that  "a   nurse's   bedside   uniform  was  not  adaptable   to   ordinary 
wear;    that    the    custom    and     usage    of    the    nursing    profession    prevents    the     use    of    white 
bedside    uniforms    by   a    nurse    when    off    duty;    a    prohibition    arising    not    only    from    tradition 
and    ethics,    but    also    from    aseptic    principle;    and    that    the    taxpayer    was    entitled    to    the 
deduction  as  an  ordinary  and  necessary  business  expense  incurred  in  the  production  of  income." 
Since    1945,   nurses   have    been    able   to   deduct   cost   of   uniforms— including    cost   of    laundering   or 
cleaning — if  the   uniform   is  of  a   type   specifically   required   as   a   condition   of   employment   and   is   not 
adaptable   to   ordinary   wear.     Nurses    are    urged    to    retain    sales    and    laundry    slips,    canceled    checks, 
or  any  other  evidence  of  the   payment  of  such   expenses,   as  frequently   Internal    Revenue   agents   dis- 
allow such   deductions  in  the  absence  of  written   proof.     Nurses   can   find,   also,   that   such    deductions 
are  disallowed  where  an   Internal   Revenue  agent  finds  that  a  nurse  wears  her  uniform  as  street  wear. 

1953 

Deductions    for    traveling    expenses    for    professional     meetings. 

In  May  1953,  the  ANA  obtained  a  ruling  that  professional  meeting  expenses,  including 
expenses  at  international  conventions,  which  are  ordinary  and  necessary  in  carrying  on  the 
taxpayer's  profession,  are  deductible.  This  included  not  only  travel  and  lodging,  but  also 
fees  and  other  expenses.  With  respect  to  nurses  who  have  the  status  of  an  "employee", 
the  portion  of  convention  expenses  which  represent  travel,  hotel,  et  cetera,  may  generally 
be  deducted  in  arriving  at  adjusted  gross  income,  while  the  remaining  portion  may  be 
deducted  if  the  standard  deduction  is  not  taken.  A  nurse  must  be  prepared  to  show  that 
the  convention  expense  was  an  "ordinary  and  necessary  business  expense",  which  means 
in  nontechnical  language,  that  it  is  usual  for  nurses  to  incur  such  expenses  and  necessary 
for  them  to  do  so  in  the  successful  pursuit  of  their  profession.  On  this  particular  point,  factual 
situations  may  give  rise  to  some  controversy  with  local  offices  of  the  Internal   Revenue  Service. 

Under  provisions  of  the  1962  Revenue  Act,  not  all  transportation  and  other  costs  are 
deductible  if  attending  a  business  meeting  or  convention  is  combined  with  personal  activities, 
such   as    a   vacation   trip.     In    certain    instances   the    entire    deduction    may    be    lost. 

Self   Employed   Individuals  Tax   Retirement  Act  of   1962 

(Commonly   referred   to   as  the  "Keogh    Bill") 

This  law  permits  self-employed  individuals  to  establish  retirement  funds  for  themselves  and 
receive  income  tax  deferrals  on  part  of  their  contributions  to  the  funds.  This  law  became  effective 
January    1,   1963. 
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The  American  Nurses'  Association  testified  in  favor  of  legislation  for  this  purpose  when  it  was 
originally  proposed,  as  it  appeared  to  be  a  measure  that  would  be  of  genuine  help  to  nurses  in 
providing  for  their  retirement  years.  The  proposed  legislation  underwent  changes  in  the  legislature 
but  as  finally  enacted  it  does  contain  certain  provisions  that  could  be  advantageous  for  private  duty 
nurses  or  other  self-employed  nurses;  and  for  office  nurses  as  employees  of  self-employed  physicians 
or  dentists. 

Private  duty  nurses  are  eligible  to  take  advantage  of  the  provisions  of  this  law  as  it  permits 
self-employed  persons  to  establish  retirement  funds  for  themselves  and  receive  deferred  income 
tax  deductions  on  one-half  the  money  set  aside  each  year  for  retirement.  Thus,  if  a  private  duty 
nurse  has  an  earned  income  of  $4,000  and  contributes  ten  percent  or  $400  of  this  to  a  retirement 
fund,  she  has  to  pay   income  tax   on   only  $200   of  the   $400   she   paid   into   her   retirement  fund. 

On  retirement.,  distributions  from  her  retirement  fund  will  be  taxed  as  ordinary  income,  "dis- 
tributions" referring  to  any  amounts  in  the  retirement  fund  that  have  never  been  previously  taxed. 
Because  income  on  retirement  is  usually  less  than  income  during  active  employment,  taxes  on 
income  not  previously  taxed  will  be  less  than  they  would  have  been  at  the  time  the  retirement 
fund  payments  were  made.    It  is  necessary  to  retain  records  of  payments  or  contributions  permanently. 

Office  nurses  may  benefit  from  the  new  law  through  the  provision  that  self-employed  persons 
(as  physicians  or  dentists),  in  order  to  claim  a  tax  deduction  for  their  own  retirement  plan 
contributions,  must  provide  a  retirement  plan  for  all  their  full  time  employees  of  three  or  more 
years  standing.  The  office  nurse  may  make  additional  contributions  on  her  own  behalf  and  claim 
deductions   on   her  contribution. 

Since  the  law  is  a  complicated  piece  of  legislation,  nurses  who  plan  to  avail  themselves  of  its 
benefits  would  be  wise  to  secure  advice  before  establishing  a  plan  or  claiming  deduction  on 
payments  to  a  plan  already  in  effect.  Advice  can.be  secured  from  the  Internal  Revenue  Service, 
banks,    insurance    brokers    or   from    income    tax    accountants    and    consultants. 

Revenue  Act  of   1964 

The  American  Nurses'  Association  testified  for  further  liberalization  of  the  child  care  deductions 
to  be  included  in  tax  revisions  of  the  Revenue  Act  of  1964.  However,  as  passed,  child  care 
deductions  remain  at  $600  for  one  dependent  child,  but  are  raised  to  $900  for  two  or  more 
dependent   children;   and    maximum   adjusted    gross    joint   income    is   increased    to   $6,000. 

Other  new  provisions  in  the  bill  affect  all  citizens.  These  include  changes  in  Internal  Revenue 
Code  rules  on  charitable  contributions,  medical  expense  deductions,  averaging  of  income,  moving 
expenses  and  others.  Nurses  should  obtain  the  latest  information  concerning  the  new  tax  act  in 
order   to   take   full    advantage   of    its   provisions. 

Other   Deductions 

The  following  are  also  deductible  items  permitted  by  general  Internal  Revenue  rulings  or  court 
opinions    which    apply   to    all    citizens: 

1.  Annual  or  periodic  fees  paid  to  states  for  continuance  of  license  or  other  right  to 
practice   profession. 

2.  Professional    dues   and    registry   dues. 

3.  Professional  magazine  subscriptions  and  cost  of  nonpermanent  professional  books;  pro- 
fessional  supplies   or   equipment   necessary   to   nursing   practice. 

4.  Education  costs  in  connection  with  refresher  courses.  Certain  scholarships  and  fellowships 
are   excluded   from    income. 

5.  Transportation  expenses,  including  upkeep  of  automobile  when  incurred  in  making 
professional    calls.     (See    3    below) 

6.  Certain  state  and  local  taxes.  Local  District  Directors  have  established  guidelines  with 
respect  to  reasonable  deductions  for  sales  tax  paid  to  a  state.  These  guidelines,  which  can 
in  some  areas  be  obtained  from  your  local  tax  office,  will  be  helpful  to  those  nurses  who 
estimate  their  sales  tax   rather  than   keep   records   to   support  the   deduction. 

Private   Duty   Nurses 

Any  of  the  above  deductions  are  applicable  to  the  tax  return  of  the  private  duty  nurse.  Under 
deductions   for 

1.  Education  expenses  incurred  taking  refresher  courses,  attending  educational  institutes  or 
conferences  are  allowed  as  well  as  the  exclusion  from  taxable  income  of  scholarship 
moneys. 

2.  Professional    supplies    and    equipment 

Bill    heads    and    postage    for    sending    bills. 

Telephone — to    the    extent    used    for    professional    calls. 

Repair    costs    of    some    equipment,    but    not    initial    cost    of    equipment. 
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3.  Transportation 

The  Internal  Revenue  Service,  in  a  publication  intended  to  be  of  aid  to  Revenue 
agents,  has  stated  that  the  expenses  of  commuting  between  your  home  and  any 
business  location  situated  within  the  area  of  your  "tax  home"  is  not  deductible  even 
though  you  are  employed  on  different  days  at  different  locations  within  your  "tax 
home."  Clearly  a  nurse  who  works  at  a  hospital  and  who  travels  back  and  forth 
from  her  home  to  the  hospital  is  commuting.  Similarly  a  doctor  who  travels  between 
his  home  and  his  office  would  be  considered  as  commuting.  (However,  as  an 
example  of  transportation  expenses  that  might  be  deductible,  if  you  work  at  two 
or  more  different  places  during  the  same  day,  your  expenses  in  getting  from  one 
such    place   to   another    are   deductible,    states    the    same    publication.) 

4.  Uniforms 

Deductions  for  uniforms  include  purchase  of  shoes  and  hose  as  well  as  uniforms 
and    laundry    of    uniforms. 

The    ten    percent    standard    deductions    or    itemized    deductions    can    be    taken    in    addition    to    the 
above  listed  business  deductions  for  nurses  who  are  not  employees. 


People  and  &ventl 

An  article,  "Teaching  and  Learn- 
ing", by  Dr.  Margaret  Shetland,  which 
appeared  in  the  September  1965 
American  Journal  of  Nursing,  was 
based  on  the  address  Dr.  Shetland 
made  to  the  NCSNA  EACT  Section 
at  the  1964  convention.  Dr.  Shetland, 
who  is  now  director  and  professor  of 
the  Public  Health  Nursing  Teacher 
Preparation  Program,  University  of 
North  Carolina  at  Chapel  Hill,  will 
leave  North  Carolina  to  assume  duties 
on  February  1,  1966,  as  dean  of  the 
College  of  Nursing,  Wayne  State  Uni- 
versity, Detroit,  Mich. 


Mrs.  Pauline  Bate  man,  public  health 
nurse  in  Tyrrell  County,  received  the 
Carl  V.  Reynolds  Award  for  1965  from 
the  North  Carolina  Public  Health  As- 
sociation. The  award  is  given  for  out- 
standing achievement  in  public  health 
in  the  past  year.  Mrs.  Bateman  has 
pioneered  in  the  use  of  ancillary  per- 
sonnel in  rural  health  departments  as 
a  method  of  extending  nursing  service 
to  the  chronically  ill  at  home. 


Heel  of  the  Week"  recently  by  the 
Raleigh  News  &  Observer.  She  was 
recognized  for  her  services  to  Carteret 
County  as  a  public  health  nurse  and 
for  her  civic  activities. 


The  American  Medical  Association 
has  announced  appointment  of  Mrs.  D. 
Awn  Sparmacher,  R.N.,  as  director  of 
its  Department  of  Nursing.  Mrs.  Spar- 
macher formerly  was  executive  director 
of  the  Chicago  Council  on  Community 
Nursing.  She  will  serve  as  liaison  be- 
tween the  medical  and  nursing  pro- 
fessions at  local,  state,  and  national 
levels. 


Mrs.    Louise    Spiveij,    public    health 
nurse   of    Beaufort,   was   named   "Tar 


Dr.  Faustena  BlaisdelJ  has  joined 
the  faculty  of  the  University  of  North 
Carolina  as  professor  of  nursing.  She 
is  assigned  to  the  Public  Health  Nurs- 
ing Teacher  Preparation  Program. 
Dr.  Blaisdell  formerly  was  a  professor 
at  the  College  of  Nursing  at  Texas 
Woman's  University  in  Denton,  Texas. 
She  is  a  graduate  of  the  Winchester 
(Mass.)  Hospital  School  of  Nursing, 
and  received  her  B.S.  and  Ed.D.  de- 
grees from  Columbia  University 
Teachers'  College  and  M.Litt.  at  the 
University  of  Pittsburgh.  She  has  had 
experience  in  nursing  service  and  nurs- 
ing   education    and    formerly    was    an 
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BASHFORD 
PLUMBING  &  HEATING   CO. 

ZEB  V.   HAM,  Manager 

Residential    —    Commercial   —    Repairs 

Remodeling 

State   License   No.    2149 

Sell— Install    Service    Guarantee 

f45   West  Johnson   St.  Phone   832-5781 

Raleigh,  ST.   C. 


REIDSVILLE  LAUNDRY 
COMPANY,   Inc. 

SANITONE   DRY 

CLEANING 
PHONE  349-7044 
REIDSVILLE,  N.  C. 


Marina 
RESTAURANT 

Wrightsville   Beach   Causeway 
Telephone   256-3383 

Wrightsville   Beach,   N.   C. 


KENTWOOD  FLORIST 

607   S.   Main   Street 
Phone  754-7401 

Lenoir,   North   Carolina 

Citizens  Savings 
&   Loan  Association 

Established  1907 
Phone  442-6165 
229   Sunset  Ave. 

ROCKY  MOUNT,   N.   C. 

Rite-Way  Laundry 
&  Dry  Cleaning 

1212  ANGIER   AVENUE 
DURHAM,   NORTH   CAROLINA 

TELEPHONE  681-2021 


assistant  executive  secretary  and  a  di- 
rector of  the  American  Nurses'  Asso- 
ciation. 


The  Southern  Regional  Education 
Board  in  October  held  its  fifth  con- 
ference of  the  Council  on  Collegiate 
Education  for  Nursing.  Heads  of  115 
college-sponsored  nursing  programs  at- 
tended the  meeting.  Keynote  speaker 
was  Dr.  Martha  Rogers,  professor  and 
chairman  of  the  Department  of  Nurs- 
ing Education,  School  of  Education, 
New  York  University. 


Assistant  Surgeon  General  Lucile  P. 
Leone,  chief  nurse  officer,  this  fall 
received  the  Distinguished  Service 
Medal  of  the  Public  Health  Service 
Commissioned  Corps.  This  is  the  high- 
est award  conferred  by  the  Corps. 


Mrs.  Joyce  Burnette  of  "Winston- 
Salem,  a  nurse  in  the  progressive  care 
unit  of  North  Carolina  Baptist  Hos- 
pital, was  one  of  six  Winston-Salem 
women  to  be  included  in  the  1966  edi- 
tion of  "Outstanding  Young  Women 
of  America".  She  is  second  vice-presi- 
dent and  acting  secretary  of  District 
Three  Nurses'  Association. 


The  PHS  Division  of  Nursing  has 
assigned  regional  consultants  in  insti- 
tutional nursing  to  three  additional  re- 
gional offices.  They  will  extend  to 
more  states  the  kind  of  consultation 
and  followup  which  Ann  F.  Matthews 
has  been  providing  the  past  two  years 
as  regional  consultant  for  institutional 
nursing  at  Charlottesville,  Va.  The 
new  consultants  are  Ethel  A.  Todd, 
assigned  to  the  Chicago  office ;  Maria 
B.  Rementeria,  San  Francisco ;  and 
Julia  S.  Randall,  Atlanta. 


The  American  Journal  of  Nursing's 
November  1964  feature  article,  "The 
Patient  with  Myocardial  Infarction" 
received  First  Award  for  Editorial  Ex- 
cellence in  the  27th  Annual  Achieve- 
ment Competition  conducted  by  Indus- 
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DAN'S 

OLD   FASHION   BAR-B-Q 

Delicious   Bar-B-Q 

'The  Old  Fashion  Way  with  Hickory  Wood' 
Phone  776-2513 

Raleigh   Hwy. 
SANFORD,   N.  C. 


HARMON'S 
FOOD  CENTER 

PHONE  872-5259 
1011    WEST  FRONT  ST. 

STATESVILLE,   N.   C. 

Halifax  Electric 
Membership  Corporation 

Phone  445-5112 
208  West  Whitfield  St. 

ENFIELD,   NORTH  CAROLINA 

Cunningham  Brick  Co. 

Manufacturers  of 

QUALITY   FACE   BRICK 

ROUTE  2 
THOMASVILLE,  N.  C. 

M  &  M  RUBBER  CO. 

220   North   Scales  St. 
Phone  342-1501 

Reidsville,   North   Carolina 

BUTLER 
FUNERAL  HOME 

Phone  525-2562 
Roseboro,   N.   C. 


trial  Marketing  magazine.  The  32-page 
feature  was  judged  tlie  best  single  ar- 
ticle published  in  the  institutional- 
professional  magazine  category  during 
the  year  ending  June  1965  on  the  basis 
of  importance  of  the  material  pre- 
sented, the  usefulness  of  the  form  in 
which  it  was  published,  and  the  value 
of  the  article's  content  in  improving 
the  professional  skills  of  the  publica- 
tion's readers.  The  feature  also  was 
judged  first  in  quality  and  effective- 
ness of  its  illustrations  and  layout. 


Susan  D.  Taylor,  R.N.,  has  been 
named  research  associate  for  the 
American  Nurses'  Foundation.  She 
formerly  was  in  research  positions  and 
public  health  nursing.  She  received 
her  B.S.  degree  in  nursing  from  Cor- 
nell University,  New  York,  and  her 
M.S.  degree,  with  major  in  public 
health  nursing  supervision,  from  Hun- 
ter College. 


Journal  Announces 
Writing  Competition 

Registered  nurses  who  are  members 
of  the  American  Nurses'  Association 
are  invited  to  submit  applications  for 
the  American  Journal  of  Nursing  Com- 
pany's 1966  Mary  M.  Eoberts  "Writing 
Awards  competition. 

Six  winners  will  be  chosen.  They 
will  receive  fully  paid  room,  board,  and 
tuition  at  the  Bread  Loaf  Writers' 
Conference  held  late  in  August  at 
Middlebury  College,  Middlebury,  Ver- 
mont. The  awards  include  transporta- 
tion to  and  from  the  conference. 

Further  information  and  official  ap- 
plication forms  are  available  from : 
Mary  M.  Roberts  Writing  Awards,  The 
American  Journal  of  Nursing  Com- 
pany, 10  Columbus  Circle,  New  York, 
N.  Y.  10019.  Deadline  for  submitting 
samples  to  be  judged  for  the  contest  is 
March  1,  1966. 


Reason's  Greetings 
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Refresher  Guide 

A  guide  for  refresher  courses 
for  inactive  nurses  has  been  de- 
veloped by  the  Executive  Com- 
mittees of  the  ISTCSNA  Education- 
al Administrators,  Consultants, 
and  Teachers  Section  and  the 
Nursing  Service  Administrators 
Section. 

The  guide  will  be  referred  to 
all  hospitals  in  North  Carolina 
early  in  1966. 

Development  of  the  guide  came 
as  response  to  concern  of  several 
NCSNA  sections  and  committees 
that  inactive  nurses  returning  to 
practice  have  adequate  refresher 
work  to  prepare  them  to  resume 
nursing. 


New  Graduates 

New  graduates  who  joined  ANA  in 

1965  for   half   dues   must   complete   a 

1966  membership  renewal  form,  even 
though  they  do  not  pay  any  additional 
dues  for  1966.  Be  sure  to  complete  the 
1966  form  so  that  you  will  receive  full 
membership  benefits  throughout  the 
year. 


A  &  M  GRILL 

Featuring 

Pit  Cooked   Barbecue 
Choice   Western   St&aks 

DIAL  563-3721 
401    EAST  CENTER  STREET 

Also 

ARROWHEAD  GRILL 

DIAL  563-3525 
I  85  AND  MEBANE  OAKS  ROAD 

MEBANE,   N.   C. 


SEASON'S   GREETINGS 

Almand's   Drug  Store 

Dial   442-5126 
130  South   Main   Street 
ROCKY  MOUNT,   N.   C. 


Haywood 
Rest  Home 

43    BED   CAPACITY 

Phone  456-8365 
501    Shelton  Street 

Waynesville,   N.   C. 


RICHMOND 
COUNTY  BANK 

MEMBER  FDIC 

Phone   895-2451 
Rockingham   &   Ellerbe, 

NORTH   CAROLINA 
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^Afutde.  ol  the.  Ifean.' 

District  Thirteen  Nurses'  As- 
sociation named  Mrs.  Marie  B. 
Noell,  executive  director  of 
NCSNA,  as  recipient  of  its  1965 
"Nurse  of  the  Year"  award. 

The  presentation  was  made  by 
Mrs.  Wynona  Shuman,  director 
of  nurses  at  Maria  Parham  Hos- 
pital in  Henderson  and  recipient 
of  the  award  last  year. 

The  award  was  made  to  Mrs. 
Noell  in  recognition  of  her  serv- 
ice to  the  professional  organiza- 
tion as  an  active  member  and  ad- 
visor of  the  district  and  her  con- 
tributions to  nursing  on  state  and 
national  levels.  The  award  also 
recognized  her  service  as  a  repre- 
sentative of  nursing  in  allied 
organizations. 


ANA  Clinical  Conferences 

NCSNA  was  represented  by  a  large 
group  of  nurses  at  the  ANA  clinical 
conferences^  held  this  fall.  Twenty  of 
them  were  selected  to  attend  by  the 
various  NCSNA  sections.  Others  at- 
tended On  their  own  or  as  represeii^a-j 
fives  of  their  employing  institutions. 

A  number  of  the  Tar  Heel  nur|es 
who  attended  the  conferences  have 
made  splendid  reports  on  Avhat  tbiey 
learned.  It  is  planned  that  the  benefits 
of  the  ANA  clinical  conferences  wilM>e! 
available  to'  other  NCSNA  members 
at  a  clinical  session  on  April  20  com 
ducted  by  NCSNA  in  conjunction  with 
the  Conference  on  Medicare  to  be  held 
in  Durham  the  previous  day.  Nurses 
wl>o  attended  the  ANA  conferences 
will  be  asked  to  participate. 


Billy   Bill   Grading   Contractor 

..  "For.  a  Small  Bill.   .  .   Call  Bill" 
3909    RAMSEY   STREET 
PHONE    4SS-7815 
FAYETTEVILLE,   NORTH   CAROLINA 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:   United  of  Omaha 

Home  Office  —  Omaha,   Nebraska 

G.  A.   RICHARDSON   -  General   Agent 
Winston-Salem,   North   Carolina 

J.   A.   MORAN   -  General   Agent 
Wilmington,   North   Carolina 

J.   P.   GILES  -  General   Agent 
Asheville,   North   Carolina 
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A  most  joyful  Season's  Greetings  to  each  and  every 
member  of  NCSNA  —  especially  to  those  smart 
policyholders  of  mine ! 

And  to  all  of  you — 

be  on  the  alert  for  information  coming  to  you 
soon  about  your  money  plan,  income  protection, 
and  surgical  plans. 

Sincerely  yours, 
LEE  PARKER,  Administrator 
NCSNA-Sponsored  Insurance 
Program 

933  Insurance  Building,  Raleigh 


TJ 

73 

c 

=1 

0) 

■o 

CO 

to 

3" 

> 

"D 

z 

o 

O 

z 

— 

CO 

— i 

o 

> 

oo 

p 

m 

